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JEFFERSON SCHOOL DISTRICT
Regular Meeting of the Board of Trustees
Tuesday, February 9, 2016

BOARD ROOM 1219 WHISPERING WIND DRIVE 5:30 P.M.

AGENDA

5:30 p.m. — Open Session (For Purposes of Opening Meeting ONLY) - District Office Conference Room
5:35 p.m. - Closed Session to Discuss Closed Session Items Listed Below
6:30 p.m. — Reconvene to Open Session — District Board Room

1. OPEN SESSION
a. Call to Order
b. Roll Call to Establish Quorum
c. Approval of Agenda
d. Public Hearing

e. Closed Session - Adjourn to Closed Session for the purpose of discussing matters expressly authorized by Government Codes
3549.1, 54956.7, 54956.8, 54956.9, 54956.95, 54957, 54957.8, Education Codes 49079 (c), 48912, 48918 (c)

PUBLIC EMPLOYEE EMPLOYMENT /DISCIPLINE /DISMISSAL/RELEASE /RESIGNATION
e Certificated # 11403
. Classified # 11404,11405,11406,11407,11408,11409

f. ADJOURN TO CLOSED SESSION

2. RETURN TO OPEN SESSION - 6:30 P.M.
Welcome and Closed Session Report
Pledge of Allegiance
Superintendent’s Report

3. PUBLIC HEARING - Presentations are limited to items not on the agenda. When you are recognized, state your name and then proceed
with your presentation. State law prohibits the Trustees from taking action on any item not on the agenda. No person shall speak for more
than three minutes, and the total time allotted for discussion for one item shall not exceed twenty minutes. (Board Bylaw 9323)

For items on the agenda, a person wishing to be heard by the Board shall first be recognized by the President of the Board and shall then
proceed to comment as briefly as the subject permits. Individual speakers shall be allowed three minutes to address the Board on each item.
The Board shall limit the total time for public input on each item to twenty minutes. (Board Bylaw 9323)

4. APPROVAL OF CONSENT AGENDA
4.1 Minutes — Regular Board Meetings January 19, 2016
4.2 Warrants — January 2016
4.3 Financials - January 2016
4.4 RGM Associates Change Order Requests #’s 092-R1, 115 & 116 for Jefferson School
and #’s 037, 038 & 040 for Traina School Gymnasium
4.5 Surplus
4.6 Proposal for CEQA Compliance and Site Approval Services for the Proposed Ellis School

5. EDUCATIONAL SERVICES (Board may or may not take action on any items listed below)

S.1 Student Body Reports * Information
5.2 Educator Effectiveness Plan * Action

5.3 2014-2015 School Accountability Report Cards * Information
5.4 Student Enrollment * Information

6. PERSONNEL SERVICES (Board may or may not take action on any items listed below)
6.1 Certificated and Classified Seniority List * Information

7. BUSINESS AND FACILITIES (Board may or may not take action on any items listed below)

7.1 Measure J Update * Information
7.2 January 2016 Budget Adjustments e Action
7.3 Second Interim Assumptions * Information
7.4 2016-2017 Budget Adoption Calendar e Action

8. BOARD DISCUSSION AND REPORTS (Board may or may not take action on any items listed below)
8.1 2016 CSBA Delegate Assembly Election e Action
8.2 Revise Personnel BP 4121, Temporary/Substitute Personnel;
AR 4161.1/4361.1, Personal Illness/Injury Leave;
AR 4261 Personal Illness/Injury Leave;

4161.2/4261.2/4361.2 Personal Leaves, Second Reading e Action
8.3 Revise BP & AR 5141.31 Immunizations, First Reading * Information
8.4 Items for Next Board Meeting * Information

9. CALENDAR OF UPCOMING EVENTS

February 10, 2016 Tom Hawkins School Science Night
February 15, 2016 NO SCHOOL, Presidents Day Holiday
March 8, 2016 Regular Board Meeting

March 16, 2016 Jefferson School Spring Program
MINIMUM DAYS EVERY MONDAY

10. ADJOURNMENT

Note: Any member of the public who wishes to view any non-confidential item on this agenda may contact the superintendent
prior to the evening of the meeting.






Jefferson School District
Official Minutes of the Regular Meeting
Of the Board of Trustees
January 19, 2016

Present: Debbie Wingo, President; Dan Wells, Vice President; Brian Jackman, Member; Jim Bridges,
Superintendent

In attendance: Mindy Maxedon, CBO; Nancie Castro, Dir. Of Human Resources and Curriculum; Angelica
Thomas, Director of Special Education; Sarah Steen, Curriculum Co-Coordinator; Leslie Adair, Christina
Orsi, Alyssa Wooten, David Olson, Principals; Celli Coeville, Admin. Assistant, Grace Merritt, Admin.

Assistant
L OPEN SESSION
a. Call to Order at 6:09 PM
b. Roll Call to Establish Quorum — Mrs. Thomas & Mr. Carlson were absent
c. Approval of Agenda
d. Public Hearing — No comments
MSA (Jackman/Wells ) approve the agenda
Ayes - 3 Nays -0 Absent — 2 Abstain — 0
Wingo Thomas/Carlson
Wells/Jackman
e. Closed Session Adjourn to Closed Session for the purpose of discussing matters expressly

IL.

III.

authorized by Government Codes 3549.1,54956.7,54956.8, 54956.9,54956.95,54957, 54957.8, Education Codes 49079(c),
48912, 48918 (c)

f. ADJOURN TO CLOSED SESSION

RETURN TO OPEN SESSION - 6:30 PM
Welcome from Board —
The Pledge of Allegiance was recited.

In closed session —
MSA (Jackman/Wells) approve the hiring of employee #’s 11396, 11397, 11398, 11399 and
11400.
The resignation of employee # 11401 was accepted.
The retirement of employee # 11402 was approved.

Ayes - 3 Nays -0 Absent — 2 Abstain — 0
Wingo Thomas/Carlson
Jackman/Wells

Superintendent’s Report —In December, Dr. Bridges attended winter programs for Monticello,
Hawkins, and Traina Schools. Dr. Bridges, Nancie Castro and Sarah Steen attended an English
Language Arts Publisher Fair at the County Office of Education for the English Language Arts pilot
that will be implemented next year. Dr. Bridges spent winter break at Jefferson School preparing for
the school opening along with the help of principal, Alyssa Wooten, and her staff. The new
Jefferson School campus opened on January 5, 2016. There were a few minor issues that tested some
of the systems- such as a brief power outage and some plumbing issues that have been resolved. Dr.
Bridges recognized Grace Merritt for the twenty-one years that she has served the District by
presenting her with a plaque. Grace has been the Assistant to the Superintendent for the last three
Superintendents. Dennis Merritt, Grace’s husband, was also recognized as he has shared Grace with
the District for over 150 board meetings. A short break for punch and refreshments ensued.

PUBLIC HEARING — No comments from the public.
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Iv.

APPROVAL OF THE CONSENT AGENDA

4.1 Minutes — Regular Board Meetings December 8, 2015

4.2 Warrants — December 2015

43 Financials — December 2015

4.4 RGM Associates Change Order Requests # 110-113 for Jefferson School
4.5 Calstate TEACH agreement

MSA (Wells/Jackman) approve the consent agenda.

Ayes -3 Nays -0 Absent — 2 Abstain — 0
Wingo Thomas/Carlson

Jackman/Wells

EDUCATIONAL SERVICES

5.1 Student Body Reports -

Natalie Hewey, student council president, provided the Monticello School report. This month’s
character pillar is fairness. Natalie reported that fairness means taking turns and sharing, playing by
the rules and avoiding blaming others. The upcoming spirit day is College Day . The Pioneer School
for the third graders is occurring now and they look sharp in their pioneer school outfits.

Kyla Alexandre, Hawkins ASB vice president, reported that after the break the 6™ graders had an
Ancient Artifact presentation about ancient Egypt at Hawkins. In appreciation of moms, Hawkins
hosted Moms & Mulffins, where a breakfast of muffins and juice was served to students and their
mothers. Basketball has kicked into high gear, with 5th-8th grade having tournaments this week. The
8" grade Road to High School is moving forward. The California Junior Scholarship Foundation
(CJSF) has had 3 of the 4 forms filled out for their foundation for high school. The ASB is planning
a science based Fun Friday. On January 22, there will be a beginning band performance for the
school. February 5th will be a sports themed spirit day in honor of the Super Bowl.

Cierra Spikes, Jefferson ASB president, reported that the new campus is amazing. The new
classrooms have smartboards, and the triangle desks are growing on the students. The students are
very happy with the new campus. Before the break, a canned food drive was held. The drive was a
big success as over 2,000 cans of food were collected. As a result of reaching the large number of
canned goods received, Principal Wooten will have a whipped cream pie in the face at the upcoming
sports rally. Jefferson had a staff vs. student volleyball game and the staff won. There will be an
open house at Jefferson this week and a ribbon cutting ceremony on Saturday. The ceremony on
Saturday, January 23 will be open to the public. There will be a sports rally on January 29™ and
everyone is very excited as the sports rally will be hosted in the new gym.

Reyva Dhillon, the Traina ASB president, reported that the students at Traina are showing their
school spirit as the first Friday of every month is Tiger Friday. Some of the spirit days have been
Neon Day and Fandom Day. Traina’s Annual Winter Concert was a success with kindergarten
through eighth grade participating and spreading holiday cheer. Ugly sweater day and pajama day
occurred as well. The December fund raiser was ASB candy grams. The candy grams earned over
$250.00. The ASB Now is working with Pink Turtle ice cream shop on a gift card fund raiser.
Traina is excited about their February semi-formal dance called Top hats & Tiaras.

5.2 School Parent Group Reports —

Susana Manjarrez, the president from Traina’s parent group reported that they have had some
changes on the parent board. New members were elected before the winter break. The parent’s club
has helped with 6" grade science camp fund raising. The parent’s club helped the ASB purchase
their spirit jerseys. Traina Night Out at the Taqueria will continue to help raise funds. See’s candy
and Box Top fund raisers will continue in the Fall and Spring. The parent’s club was unsuccessful in
obtaining the fireworks booth for a fundraiser. They are now looking into a trivia night to help raise
funds for the classrooms and to help generate funds for the school.
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VIL

Tina Bender, the president from Jefferson & Monticello parent’s club, was unable to attend.
However, she prepared a PowerPoint presentation that was presented by Alyssa Wooten & Leslie
Adair. The mission of the Jefferson/Monticello PFA is to foster positive relationships between
everyone and to enhance the student experience. Some of the parent’s club events were the Fund
Run, the Turkey Trot, one student dance and the upcoming carnival. The MJPFA has a goal to build
greater awareness about the role, importance and value of the MJPFA. They are working hard to get
more parent involvement. The parent’s club is working to promote positive communication between
MIJPFA and teachers and staff. The MJPFA is providing financial support to the schools and
keeping the schools into the loop. Also, Raley’s Escript, Amazon Smiles and Savemart Shares are
being used for fundraising for the schools.

53 Educator Effectiveness Plan- Mindy Maxedon noted that one of the requirements for
receiving funding is that a plan must be presented to the board. Tonight is the preview of the plan for
the board to be approved at a subsequent meeting. Sarah Steen and Nancie Castro have put together
the components of the plan. The funds need to be spent by 2017-18 year end. The Educator
Effectiveness Plan is modeled after the Common Core plan, as no templates were provided.

5.4 2016 Summer PLC Symposium- Part of the Educator Effectiveness Plan is PLC training.
Nancie Castro spoke about the importance of the three day PLC training program. The District
would like to take all administrative and site leadership teams to the PLC Symposium. This is a great
opportunity because the 3 day institute is in San Jose this summer. We have estimated that 40 people
are going to attend, which is the number of people who are in our site leadership. Dan Wells had a
question about how people will sign up, Nancie Castro noted that the 40 people identified are the
site leadership teams. The date the symposium will occur is July 13-15.

MSA (Jackman/Wells)-motion to approve the Summer PLC as presented.

Ayes -3 Nays -0 Absent — 2 Abstain — 0

Wingo Thomas/Carlson

Jackman/Wells

5.5 Student Enrollment — student enrollment is up by 5 students, we are making steady progress.
PERSONNEL SERVICES

6.1 Revise Certificated Management/Speech Language Pathologist/Psychologist/ District Nurse
Salary Schedule- a correction that reflects the current salary schedule.
MSA (Jackman/Wells)-Motion to accept the corrected salary schedule.

Ayes -3 Nays -0 Absent — 2 Abstain — 0
Wingo Thomas/Carlson
Jackman/Wells

BUSINESS AND FACILTIES

7.1 Measure J Update — Dr. Bridges began with a construction update and announced the
opening of the Jefferson School on Jan 5, 2016. Traina Gymnasium has a projected completion date
of February 9th but Dr. Bridges feels that March is a more likely date as there have been some
delays in construction but there has been great progress.

Dr. Bridges also provided a technology update. In the summer of 2014 we decided to use Google
Apps for Education. Dr. Bridges reviewed the history of the purchase of the District’s Chromebooks
with the first roll out in December, 2014 and May, 2015 for the second roll out. The District has
implemented Google Apps for Education, which includes applications such as Google Drive,

Google Docs, and Google Slides to name a few. In July 2015, we took a team of educators to Google
Apps for Education Conference at Google in Palo Alto for professional development. The District
has 2 Chromebook carts per grade level. We had $600,000 set aside from Measure J technology
purchases, next year we have a remaining budget of roughly $133,149 remaining for Tk-2" grade
Chromebook purchases. This will be the first year that every class will have access to Chomebooks
for testing.
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VIIIL.

7.2 Acceptance of the 2014-2015 Audit

MSA (Wells/Jackman) move to accept the audit.

Ayes -3 Nays -0 Absent — 2 Abstain — 0
Wingo Thomas/Carlson

Jackman/Wells

7.3 Governor’s Budget Proposal Update- Mindy Maxedon reported that she and Dr. Bridges
attended a School Services of California workshop in Sacramento. Mindy reported that there is good
news for 2016-17. If it moves forward as it is currently proposed, the LCFF will be at 95% of
funding which is several years in advance of the original time frame. This is a sign that California’s
state economy continues to be strong. Additional one time funding was mentioned, the funding
would be $214 per ADA to be paid as mandate revenue which is how all one time revenue is paid.
Mindy noted that there was a lot of discussion about proportionality. The district’s current year’s
proportionality calculation is based on prior year’s expenditures. Once LCFF is fully implemented,
the amount of Supplemental/Concentration funds will be based on statute with no ‘formula’ that uses
prior year expenditures as a ‘benchmark’. This will increase the annual amount of supplemental
funding we will be required to spend. More information will become available as Mindy will begin
to work on second interim. There is a CBO meeting on Friday and Finance Advisory at the end of
the month where guidance will be provided. Mindy will bring that information forth at our February
meeting.

7.4 December 2015 Budget Adjustments
MSA (Jackman/ Wells)-motion to approve the budget adjustments as presented.

Ayes - 3 Nays -0 Absent — 2 Abstain — 0
Wingo Thomas/ Carlson
Jackman/ Wells

7.5 Signature Authority Change, Resolution 2016-01-01-
MSA (Jackman/Wells)- motion to approve the Signature Authority Change Resolution 2016-01-01
as presented.

Ayes - 3 Nays -0 Absent — 2 Abstain — 0
Wingo Thomas/Carlson
Jackman/ Wells

7.6 Williams Act Quarterly Reporting- There were no Williams Act complaints to report to the
board and community.

BOARD DISCUSSION AND REPORTS

8.1 Revise Instruction Board Policy and Administrative Regulation 6164.6, Identification and
Education Under Section 504, Second Reading.

MSA (Wells/Jackman) Motion to approve the acceptance of AR 6164.6.

Ayes -3 Nays -0 Absent — 2 Abstain — 0

Wingo Thomas/Carlson

Jackman/ Wells

8.2 Revise Personnel BP 4121, Temporary/Substitute Personnel,

AR 4161.1/ 4361.1, Personal Illiness/ Injury Leave;

AR 4261 Personal Iliness/ Injury Leave;

4161.2/ 4261.2/ 4361.2 Personal Leaves, First Reading- Nancie Castro reported that new Sick Leave
for All policy is included.

8.3 Items For Next Board Meeting —
e Board policies
o Educator effectiveness plan
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IX. ADJOURNMENT - 7:18 PM Time (Wells/Jackman)

Respectfully submitted,

James W. Bridges
Secretary to the Board
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ReqPay12c Board Report

Checks Dated 01/01/2016 through 01/31/2016 Board Meeting Date February 9, 2016
Check Check
Number Check Date Pay to the Order of Fund-Object Comment Expensed Amount Amount
10177826 01/08/2016 Alhambra 01-5510 DO/JS BOTTLED WATER 14.16
10177827 01/08/2016 Anh Tuyet Vu 01-5809 IT SUPPORT 1,760.00
10177828 01/08/2016 Christen D. Davis 01-4310 MS/CLASS SUPPLIES - DAVIS 22.16
10177829 01/08/2016 Bridget M. Eggers 01-4200 TS/BOOK 11.31
10177830 01/08/2016 Michele Johnson 01-4310 MS/CLASS SUPPLIES - JOHNSON 101.24
10177831 01/08/2016 NWN Corporation 01-4310 DW/REPLACEMENT PROJECTOR BULBS 787.71
10177832 01/08/2016 Victoria Ochoa 01-5210 HR/MILEAGE REIMB 12/2/15 - OCHOA 26.11
10177833 01/08/2016 ProCare Therapy Inc 01-5800 SE/SCHOOL PSYCHOLOGIST 2,112.00
10177834 01/08/2016 Producers Dairy Foods, Inc 13-4730 FS/MILK SUPPLIES 2,307.28
10177835 01/08/2016 Melissa R. Rosich 01-4310 TS/CLASS SUPPLIES - ROSICH 296.85
10177836 01/08/2016 San Joaquin County Office Ed Outdoor Education 01-5815 J/S Science Camp 26,091.00

01-5817 J/S Science Camp 6,099.00 32,190.00
10177837 01/08/2016 SUMA Kids Inc 01-5809 SE/OCCUPATIONAL THERAPY SERVICES 1,500.00
10177838 01/08/2016 Tracy Material Recovery & Solid Waste Transfer, Inc. 01-5570 MO/PICK UP TO DUMPS 104.00
10177839 01/08/2016  Grit B. Walther 01-4310 TS/CLASS SUPPLIES -WALTHER 50.87
10177840 01/08/2016 California's Valued Trust 01-9513 DEC 2015 PAYROLL 160,792.41
10177841 01/08/2016 Metlife Small Business Center 01-9514 JAN PAYROLL 1,445.22
10177842 01/08/2016 Domino's Pizza 13-4710 FS/DW FOOD SUPPLIES 1,207.50
10177843 01/08/2016 General Produce Co. Ltd 13-4710 FS/FOOD SUPPLIES - PRODUCE 1,942.00
10177844 01/08/2016 Gold Star Foods Inc 13-4710 FS/DW FOOD SUPPLIES 4,096.43
10177845 01/08/2016 Pac Pizza LLC 13-4710 FS/DW FOOD SUPPLIES 1,291.16
10177846 01/08/2016 Sysco Central California Inc 13-4310 FS/ MATERIAL & SUPPLIES 521.77

13-4710 FS/FOOD SUPPLIES 301.08 822.85
10178509 01/13/2016 Ameripride Services 13-5800 FS/DW LAUNDRY SUPPLIES 217.65
10178510 01/13/2016 Action ASAP Delivery Service 01-5800 DO/COURIER SERVICE 213.84
10178511 01/13/2016 Aeropure Water 01-5510 DW/WATER 190.30

01-5610 DW/WATER 40.00

01-5800 DW/WATER 500.00 730.30
10178512 01/13/2016 Alhambra 01-5510 DO/JS BOTTLED WATER 390.00
10178513 01/13/2016 Alicia McDaniel 01-4310 HS/REIMB CLASSROOM PARTY 64.87
10178514 01/13/2016 Charles Anthony Walker 21-6185 GO BOND/JS MODERNIZATION 8,512.50

GO BOND/TRAINA GYM INSPECTIONS 9,000.00 17,512.50

10178515 01/13/2016 Danielsen Co. 13-4310 FS/MATERIAL & SUPPLIES 1,035.56

13-4710 FS/DW FOOD SUPPLIES 3,380.74 4,416.30
10178516 01/13/2016 Fatema Assifi 01-4310 REIMB. FOR CLASSROOM CRAFTS 38.76
10178517 01/13/2016 Jillian Finton 01-4310 TS/CLASS SUPPLIES - FINTON 93.96
10178518 01/13/2016 Jennifer Merris 01-4310 HS/REIMB CLASS PARTY 21.45

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 1 of 6
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ReqPay12c Board Report

Checks Dated 01/01/2016 through 01/31/2016 Board Meeting Date February 9, 2016
Check Check
Number Check Date Pay to the Order of Fund-Object Comment Expensed Amount Amount
10178519 01/13/2016  Mary M. Maxedon 01-5210 BO/MILEAGE REIMB 12/9 - 12/18/15 - 101.55
MAXEDON
10178520 01/13/2016 Grace E. Merritt 01-5210 DO/MILEAGE REIMB 10/9 -12/8/15 16.10
MERRITT
10178521 01/13/2016 PJHM Architects 21-6281 GO BOND/ARCHITECT SER - JEFFERSON 13,045.92
REPLACEMENT
GO BOND/ARCHITECT SERVICES - 5,247.74 18,293.66
TRAINA GYM
10178522 01/13/2016 Producers Dairy Foods, Inc 13-4730 FS/MILK SUPPLIES 636.59
10178523 01/13/2016 The Gift Of Speech 01-5100 SE/CONTRACTED SPEECH PATHOLOGY 6,480.00
#3
10178524 01/13/2016 Angelica M. Thomas 01-5210 SE/MILEAGE 12/1 - 12/18/15 - THOMAS 93.96
10178525 01/13/2016 Wallace-Kuhl & Associates 21-6283 GO BOND/TS GYM 4,850.50
10178526 01/13/2016 Alhambra 01-5510 DO/JS BOTTLED WATER 10.00
10178527 01/13/2016 Ameripride Services 01-5580 MO/LAUNDRY SERVICES 1,264.86
13-5800 FS/DW LAUNDRY SUPPLIES 73.50 1,338.36
10178528 01/13/2016 Jillian Finton 01-4310 TS/CLASS SUPPLIES - FINTON 74.67
10178529 01/13/2016 Rhonda Saia 01-5210 DO/MILEAGE TO BANK 7/9/15 -12/17/15 93.58
SAIA
10178959 01/15/2016 Bills Mower And Saw 01-4310 MO/2014-15 BLANKET ORDER FOR 235.31
MOWER PARTS
10178960 01/15/2016 Central Restaurant Products 13-4310 FS Jefferson Delivery Carts 1,595.04
13-4400 FS Electric Can Opener for Jefferson 742.01
Unpaid Sales Tax 183.09- 2,153.96
10178961 01/15/2016 Culver-Newlin 01-4310 JS/SECRETARY OFFICE - D 3,100.11
01-4400 JS/SECRETARY OFFICE - D 5,037.83 8,137.94
10178962 01/15/2016 RGM and Associates 21-6216 GO BOND/JEFFERSON REBUILD 1,199,198.27
GO BOND/TRAINA GYM CONSTRUCTION 280,305.75 1,479,504.02
10178963 01/15/2016 Culver-Newlin 01-4310 JS/LIBRARY E 10/6/15 3,520.33
JS/PRINCIPAL OFFICE FURNITURE 2,850.30
JS/STUDENT STUDY AREA -D 1,301.22
JS/TEACHER LOUNGE - D 797.57
01-4400 JS/TEACHER LOUNGE - D 1,769.97
JS/STUDENT STUDY AREA - D 514.55
JS/PRINCIPAL OFFICE FURNITURE 4,730.10
CONFERENCE 2 - D 3,587.79 19,071.83
10178964 01/15/2016 AC/DC Electrical Contractor 14-5600 TS/REPLACE BALLAST AND BULBS, FIX 6,440.00
WIRING
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 2 of 6
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ReqPay12c Board Report

Checks Dated 01/01/2016 through 01/31/2016 Board Meeting Date February 9, 2016
Check Check
Number Check Date Pay to the Order of Fund-Object Comment Expensed Amount Amount
10178964 01/15/2016 AC/DC Electrical Contractor 14-5800 DO/REPLACE 400 WATT BALLAST ON 30' 595.00

POLE

HS/REPLACE 3 FANS IN RESTROOMS 4,081.00

HS/REPLACE 6 BALLAST IN LIBRARY & 2 1,005.63 12,121.63

HPS BALLAST
10178965 01/15/2016 Alhambra 01-5510 DO/JS BOTTLED WATER 63.34
10178966 01/15/2016 CIT 01-5610 DW/XEROX LEASE 2,694.85
10178967 01/15/2016 Cojo Landscape Inc 01-5515 DW/GOPHER ABATEMENT 525.00
10178968 01/15/2016 CSM Consulting Inc 01-5800 BO/E-RATE SERVICE 1,250.00
10178969 01/15/2016 Culver-Newlin 01-4310 JS/CONFERENCE 1 -D 3,116.99

JS/JSD CLRMS92315-D 136,643.73

01-4400 JS/JSD CLRMS92315-D 26,252.58

JS/CONFERENCE 1 -D 2,671.70 168,685.00
10178970 01/15/2016 Scott M. Huber 01-4310 MS/CLASS SUPPLIES - HUBER 298.92
10179597 01/20/2016 City Of Tracy 01-5510 DW/WATER & SEWER 5,159.89

01-5570 DW/WATER & SEWER 5,991.48 11,151.37

10179598 01/20/2016 CJSF Central Office PMB #421 01-5300 HS CJSF DUES 25.00
10179599 01/20/2016 Dell Marketing L.P.. C/O Dell USA L.P. 01-4400 JS/SERVER FOR NEW CAMPUS 3,820.96
10179600 01/20/2016 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 23,152.75
10179601 01/20/2016 ProCare Therapy Inc 01-5800 SE/SCHOOL PSYCHOLOGIST 2,816.00
10179602 01/20/2016 City Of Tracy 01-5510 HS & TS/FIRE SPRINKLERS 80.00
10179603 01/20/2016 Dolinka Group 01-5800 BO/PROP 39 CONSULTING 1,195.63
10179604 01/20/2016 Fagen Friedman & Fulfrost LLP 01-5810 SE/LEGAL SERVICES 71.34
10179605 01/20/2016 FGL Environmental 01-5800 MO/JS WELL TESTING 368.00
10179606 01/20/2016 Ink and Toner Direct, Inc 01-4310 MS/Office Supplies 372.16
10179607 01/20/2016 Jorgensen & Co. 01-5660 MO/OTHER SERVICES 2,113.74
10179608 01/20/2016 Pitney Bowes Inc. 01-5610 DO/METER MACHINE RENTAL 113.94
10180036 01/22/2016 Education Through Music Inc 01-5800 HS/SCHOOL TRIP 1,098.00
10180037 01/22/2016 Lauren A. Beith 01-4310 JS/BASKETS FOR OFFICE - BEITH 78.77
10180038 01/22/2016 James W. Bridges 01-5210 DO/MILEAGE 9/14/15 - 12/7/15 BRIDGES 81.88
10180039 01/22/2016 Paul D. Fern 01-4310 JS/CLASS SUPPLIES FOR CUBBIES - 99.37

FERN
10180040 01/22/2016 Ingram & Brauns Musik Shoppe 01-5800 J/S instrument repair 166.60
10180041 01/22/2016 Andrea R. Jennings 01-4310 JS/CLASS BOOKCASES - JENNINGS 559.61
10180042 01/22/2016 Jones School Supply Co. Inc 01-4310 HS/MATERIALS & SUPPLIES 168.61

Unpaid Sales Tax 13.21- 155.40

10180043 01/22/2016 Office Depot - 89094763 01-4310 BO/TONER 151.49

HS/MATERIAL & SUPPLIES 101.40

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 3 of 6

020 - Jefferson Elementary School District Generated for Mindy Maxedon (MINDYM20), Feb 3 2016 9:17AM





ReqPay12c

Board Report

Checks Dated 01/01/2016 through 01/31/2016

Board Meeting Date February 9, 2016

Check Check
Number Check Date Pay to the Order of Fund-Object Comment Expensed Amount Amount
10180043 01/22/2016 Office Depot - 89094763 01-4310 HS/MATERIALS & SUPPLIES 1,254.85

J/S classroom supplies 280.78

JS/OFFICE SUPPLIES 105.12

MS/Classroom Supplies 125.89

OFFICE SUPPLIES 48.77

SPED/OFFICE SUPPLIES 184.58

13-4310 FS Jefferson Supplies 64.19 2,317.07

10180044 01/22/2016 Sara K. Silva 01-4310 MS/CLASS SUPPLIES - SILVA 215.45
10180045 01/22/2016 Therapeutic Pathways 01-5809 SE/BEHAVIOR CONSULATION SERVICE 100.85

#1
10180046 01/22/2016 Tracy Material Recovery &  Solid Waste Transfer, Inc. 01-5570 MO/TS TO DUMPS 19.00
10180047 01/22/2016 Tracy Raiders Youth Football 01-8699 FACILITY USE DEPOSIT REFUND 500.00
10180048 01/22/2016 Valley Community Counseling Sv 01-5809 DW/COUNSELING SERVICES 5,745.00
10180049 01/22/2016 Van De Pol Enterprise Inc 01-4381 MO/TD FUEL 919.08

01-4382 MO/TD FUEL 1,223.87 2,142.95

10180050 01/22/2016 Van's Ace Hardware 01-4310 MO/MATERIAL & SUPPLIES 133.19
10180051 01/22/2016 Verizon Wireless 01-5943 DW/CELL SERVICE 444 .81
10180052 01/22/2016 Willey Printing Co. Inc 01-4310 SE/BUSINESS CARDS 124.78

TS/Envelopes for office 185.54 310.32
10180053 01/22/2016 Woodwind And Brasswind 01-4310 HS/MATERIALS & SUPPLIES 30.92

J/S violins 518.34 549.26
10180437 01/25/2016 Culver-Newlin 01-4400 JS/FIRE KING FILE CABINET 12,708.61
10180438 01/25/2016 DecoTech Systems Inc 01-4400 JS/MULTI PURPOSE ROOM 2,723.95
10180439 01/25/2016 Houghton Mifflin Harcourt Publishing Co. 01-4310 CU/NEWCOMER EL CURRICULUM 115.82
10180440 01/25/2016 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 8,154.93
10180441 01/25/2016 Kristina Ross-Ortiz 01-5210 TS/MILEAGE 1/6 - 1/7/16 ROSS-ORTIZ 49.46
10180442 01/25/2016 Scholastic Book Fairs 01-4200 HS/BOOKFAIR 3,755.69
10180443 01/25/2016  Stanislaus County Office of Ed 01-5220 CU/PROFESSIONAL WORKSHOP FOR 830.00

SPIKES AND JENNINGS
10180444 01/25/2016 We Care Coffee Co. 01-4310 TS/Band Coffee Fundraiser 1,162.20
10180445 01/25/2016 Whiteboard A to Z.com 14-4310 JS/ SERA MARK 4,550.49

BUILDING-WHITEBOARDS
10180446 01/25/2016 Woodwind And Brasswind 01-4400 HS MATERIALS/SUPPLIES 1,293.19
10180931 01/27/2016 U.S. Bank Corporate Payment 01-4310 DO/CC-MERRITT DEC15 137.99

HS/CC-ORSI DEC 15 1,162.91

HS/CC-STROUP DEC15 37.37

JS/CC-WOOTEN DEC15 130.18

MS/CC-ADAIR DEC15 65.99

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the
preceding Checks be approved.
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ReqPay12c Board Report

Checks Dated 01/01/2016 through 01/31/2016 Board Meeting Date February 9, 2016
Check Check
Number Check Date Pay to the Order of Fund-Object Comment Expensed Amount Amount
10180931 01/27/2016 U.S. Bank Corporate Payment 01-4310 TS/CC-SILMAN DEC15 1,392.70
DO/CC-BRIDGES DEC15 25.86
01-5220 DO/CC-BRIDGES DEC15 545.00
01-5800 SE/CC-THOMAS DEC15 90.00
14-4310 BO/CC-MAXEDON DEC15 83.25 3,671.25
10180932 01/27/2016 6th Street & Macarthur Smog 01-5800 2000 FOR E-150 ECONLINE - SMOG 61.00
2001 FORD F250 - SMOG 53.00
2003 HONDA CIVIC - SMOG 53.00 167.00
10180933 01/27/2016 AC/DC Electrical Contractor 01-4310 TS/KDG ROOM LIGHTS 620.90
10180934 01/27/2016 Alhambra 01-5510 DO/JS BOTTLED WATER 5.00
10180935 01/27/2016 Scott C. Andrews 01-4310 HS/CLASS SUPPLIES-ANDREWS 71.53
10180936 01/27/2016 AT&T 01-5940 DW/PHONE LINES 2,677.40
10180937 01/27/2016 Brannon Tire 01-4390 TD/VEHICLE TIRES 15.00
10180938 01/27/2016 Central Sanitary Supply 01-4310 MO/DW/MATERIAL & SUPPLIES 2,528.58
10180939 01/27/2016 Cubes Inc dba Cube Depot 01-5800 RELOCATE STORAGE CONTAINERS 100.00
FROM HS TO MS & JS
10180940 01/27/2016 Culver-Newlin 01-4310 JS/JSD CLRMS92315-D 3,5632.26
JS/TEACHER CHAIRS 8,180.90
01-4400 JS/JSD CLRMS92315-D 678.63 12,391.79
10180941 01/27/2016 Golden Valley Material Supply 01-4310 MO/MATERIAL & SUPPLIES 25.92
10180942 01/27/2016 Cynthia J. Guinn 01-4200 TS/CLASS SUPPLIES - GUINN 18.92
01-4310 TS/CLASS SUPPLIES - GUINN 191.51 210.43
10180943 01/27/2016 Hidden Treasure Gold Mine TourMatelot Gulch Mining Co 01-5800 HS/FIELD TRIPS 3/23/16 328.00
10180944 01/27/2016 John Leopold 01-4310 TS/FINGER PRINTING FOR BASKETBALL 67.00
10180945 01/27/2016 Heather . Marchini 01-4310 MS/CLASS SUPPLIES-MARCHINI 116.46
10180946 01/27/2016 Pinasco Plumbing & Heating 14-5800 TS/WATER MAIN LEAK IN PARING LOT 12,815.38
10180947 01/27/2016 Debbi M. Rogers 13-4710 HS/CAFE - CRACKERS 14.97
10181284 01/29/2016 CASBO 01-5218 BO & HR/ LEAVE OF ABSENSE 860.00
WORKSHOP
10181285 01/29/2016 Carol L. Clayton 01-4310 JS/CLASS SUPPLIES - CLAYTON 110.72
10181286 01/29/2016 Cubes Inc dba Cube Depot 01-5610 HS/CONTAINER RENTAL - PE 82.36
10181287 01/29/2016 Paul D. Fern 01-4310 JS/CLASS SUPPLIES - FERN 89.22
10181288 01/29/2016 Rebecca A. Frisk 01-4310 HS/CLASS SUPPLIES - FRISK 46.12
10181289 01/29/2016 Sherry A. Gleason 01-4310 JS/CLASS SUPPLIES - GLEASON 90.27
10181290 01/29/2016 Handwriting Without Tears 01-4310 TS/Handwriting books for 1st grade 238.11
10181291 01/29/2016 Home Depot Credit Services 01-4310 MO/MATERIAL & SUPPLIES 63.54
10181292 01/29/2016 Ingram & Brauns Musik Shoppe 01-4310 TS/Vibraphone for Band 2,206.78
10181293 01/29/2016 Ink and Toner Direct, Inc 01-4310 TS/Toner cartridges teachers 173.49
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 5 of 6
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ReqPay12c

Checks Dated 01/01/2016 through 01/31/2016

Board Report

Board Meeting Date February 9, 2016

Check Check
Number Check Date Pay to the Order of Fund-Object Comment Expensed Amount Amount
10181293 01/29/2016 Ink and Toner Direct, Inc 13-4310 FS Toner For Hawkins Clerk Printer 97.60 271.09
10181294 01/29/2016 Kone Inc 01-5809 MAINTENANCE COVERAGE FOR WHEEL 402.48
CHAIR LIFT
10181295 01/29/2016 Marivic F. Manantan 01-4310 TS/CLASS SUPPLIES - MANANTAN 102.47
10181296 01/29/2016 Mello Transmission Co. Inc. 01-5670 TD/TRANSMISSION SERVICES 1,391.13
10181297 01/29/2016 Grace E. Merritt 01-4310 DO/SUPPLIES & MILEAGE - MERRITT 140.66
01-5210 DO/SUPPLIES & MILEAGE - MERRITT 13.50 154.16
10181298 01/29/2016 NWN Corporation 01-4310 SE/TONER CARTRIDGE 135.63
10181299 01/29/2016 Office Depot - 89094763 01-4310 MS/Classroom Supplies 24498
Office Supplies 47.75
TS/Aretakis Classroom Supplies 63.82
TS/Copy Paper 943.62
13-4310 FS Jefferson Supplies 78.08
FS Office supplies 64.76 1,443.01
10181300 01/29/2016 Oriental Trading Company 01-4310 MS/Classroom Supplies 151.75
Unpaid Sales Tax 11.89- 139.86
10181301 01/29/2016 Carol A. Outland 01-4310 MS/CLASS SUPPLIES - OUTLAND 71.63
10181302 01/29/2016 Stockton Fence and Material Co 01-5800 DO/SECURITY FENCING 16,690.00
Total Number of Checks 130 2,119,069.61
Fund Summary
Fund Description Check Count Expensed Amount
01 01 112 549,878.46
13 13 15 19,667.91
14 14 4 29,570.75
21 21 4 1,520,160.68
Total Number of Checks 130 2,119,277.80
Less Unpaid Sales Tax Liability 208.19
Net (Check Amount) 2,119,069.61
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 6 of 6
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Jefferson Elementary School District
2015-16
Ending Balances by Resource
As Of January 31, 2016

01 - GENERAL FUND

Estimated
Beginning Bal Budgeted Budgeted Ending Bal
Fund Resource # Resource Name 7/1/2015 Revenue Expenditures 6/30/2016
Unrestricted Resources
01 0000 Unrestricted 4,835,197.00 11,920,770.00 13,078,728.00 3,677,239.00
01 0070 Mandated Cost 634,091.00 1,307,764.00 212,153.00 1,729,702.00
01 0075 Medi-Cal Administrative Activities 38,933.00 12,017.00 12,000.00 38,950.00
01 0709 LCFF/EIA 239,036.00 904,999.00 681,088.00 462,947.00
01 0723 Transportation - 289,797.00 289,797.00 -
01 1100 Lottery 1,203,726.00 324,237.00 383,986.00 1,143,977.00
01 1400 Education Protection Act - 2,665,096.00 2,665,096.00 -
Sub-total Unrestricted Resources 6,950,983.00 17,424,680.00 17,322,848.00 7,052,815.00
14- DEFERRED MAINTENANCE
14 0000 Deferred Maintenance 599,007.00 170,114.00 572,000.00 197,121.00
Sub-total Unrestricted Resources 7,549,990.00 17,594,794.00 17,894,848.00 7,249,936.00
Restricted Resources
01 3010 Title | - Chapter | - 240,147.00 240,147.00 -
01 3310 PL 94-142 Spec Ed Grant - 329,252.00 329,252.00 -
01 3315 SpEd PreSchool Federal - 11,908.00 11,908.00 -
01 3320 SpEd PreSchool Local - 23,503.00 23,503.00 -
01 4035 Title Il - Teacher Quality - 25,086.00 25,086.00 -
01 4201 Title Il Immigrant Ed - - - -
01 4203 Title Il LIM Eng Proficienc - 47,220.00 47,220.00 -
01 5640 Medi_Cal Billing 31,873.00 17,000.00 22,311.00 26,562.00
01 6230 California Clean Energy 101,637.00 - 12,000.00 89,637.00
01 6264 Educator Effectiveness - 187,481.00 187,481.00 -
01 6300 Lottery-Instructional Mat 83,178.00 83,351.00 93,314.00 73,215.00
01 6500 Special Education - 1,781,329.00 1,781,329.00 -
01 6512 Mental Health 129,740.00 115,395.00 118,436.00 126,699.00
01 7690 STRS On-Behalf 507,222.00 507,222.00
01 8150 Routine Repair & Maintenance 361,929.00 426,901.00 417,628.00 371,202.00
01 9010 Other Local 5,175.00 1,050.00 5,050.00 1,175.00
01 9011 Other Jeff Donations 34,325.00 30,698.00 65,023.00 -
01 9012 Other Mont Donations 28,541.00 2,308.00 30,849.00 -
01 9013 Other Hawk Donations 26,454.00 22,622.00 49,076.00 -
01 9014 Other Traina Donations 40,103.00 37,048.00 77,151.00 -
01 9017 Jefferson District Donation 150.00 - 150.00 -
01 9020 Kindergarten Readiness - - -
01 9021 Other Jeff Book Fair 1.00 - 1.00 -
01 9023 Other Hawk Book Fair 855.00 5,726.00 6,581.00 -
01 9024 Other Traina Book Fair 1,797.00 - 1,797.00 -
Sub-total Restricted Resources 845,758.00 3,895,247.00 4,052,515.00 688,490.00
01 TOTAL GENERAL FUND 8,395,748.00 21,490,041.00 21,947,363.00 7,938,426.00
OTHER FUNDS
13 - CAFETERIA FUND
13 5310 Child Nutrition Program 228,595.00 721,300.00 716,763.00 233,132.00

15 - PUPIL TRANSORTATION
15 9910 Pupil Transportation 255,268.00 20,750.00 - 276,018.00






Jefferson Elementary School District
2015-16
Ending Balances by Resource
As Of January 31, 2016

OTHER FUNDS (CONTINUED) Estimated
Beginning Bal Estimated Estimated Ending Bal
Fund Resource # Resource Name 7/1/2015 Revenue Expenditures 6/30/2016

21 - BUILDING FUND

21 7711 Facilities Project 1 8,008,004.00 7,902,171.00 105,833.00
21 7712 Facilities Project 2 3,528,537.00 3,275,556.00 252,981.00
21 9910 Restricted Unallocated 391,476.00 15,000.00 328,053.00 78,423.00

25 - CAPITAL FACILITIES FUND (Dev Fees)
25 9040 Ellis Project 277,050.00 326.00 271,600.00 5,776.00
25 9910 Developer Fees 757,005.00 23,500.00 204,100.00 576,405.00

35 - COUNTY SCHOOL FACILITIES
35 7751 Facilities Project - Hawkins 5,608.00 20.00 - 5,628.00

51 - DEBT SERVICE FUND

51 9061 Debt Service Fund 153,098.00 415,400.00 389,250.00 179,248.00
51 9062 Debt Service Fund 169,634.00 139,900.00 63,700.00 245,834.00
51 9063 Debt Service Fund 72,336.00 102,750.00 25,000.00 150,086.00

67 - SELF INSURANCE FUND
67 9910 Self Insurance 49,946.00 2,500.00 - 52,446.00

71 - RETIREE BENEFIT FUND
71 9910 Retiree Benefit 237,896.00 79,000.00 71,000.00 245,896.00

78 - COM FACILITES MELLO ROOS
78 9910 Comm Facilities 58,307.00 200.00 - 58,507.00

Components of Ending Fund Balance - General Fund Unrestricted:
Ending Balance - Fund 01 Unrestricted 0000 + Lottery Resource 1100 7,052,815.00

Reserves/Designations:

Total Expenditures 21,375,363.00
NONSPENDABLE
Revolving Cash 5,000.00
ASSIGNED
Mandated Costs Claims 1,729,702.00 1)
Unrestricted Lottery Ending Balance 1,143,977.00 2)
Supplemental and Concentration Funding 223,911.00
3,097,590.00
UNASSIGNED/UNAPPROPRIATED
Board Designated Reserve 500,000.00
3% Economic Uncertainties Reserve 641,261.00
1,141,261.00
Total Reserves/Designations 4,243,851.00

Unrestricted/Undesignated - Unrestricted 0000 2,808,964.00






		JAN




INFORMATION SHEET 2/09/16 TRUSTEES MEETING

ATTACHMENT 4.4

TO: Jim Bridges, Superintendent

FOR: Board of Trustees

FROM: Mindy Maxedon, CBO

ISSUE: RGM Associates Jefferson Change Order #'s 092-R1, 115, 116 and Traina

Gymnasium Change Order #’s 037, 038 and 040

Change orders are reviewed weekly and if accepted by the district, are signed by Jim. Once the projects
are complete, RGM will prepare a summary of all change orders and show the net effect.

Jefferson Change Orders:

COR #092-R1:
To relocate wall mounted IDF and install power to new IDF location. This change results in a charge of
$918.00.

COR #115:
To remove and replace flush floor electrical outlets at the kitchen serving line to the monument box
style per RFI 405. This change results in a charge of $1,553.00.

COR #116:
To furnish and install chain link fence per revised well enclosure drawings in IB 25. This change results in
a charge of $1,029.00.

The net charge from the Jefferson change order #’s listed above is $3,500.00.

Please note that all change orders are affecting our contingency. No additional budget is required for
these changes. Including the items above, the total net charge for all Jefferson change orders is
+$473,940.00.

Traina Gymnasium Change Orders:

COR #037:
To provide a 400-amp trip unit in existing circuit breaker as required for installation. This change results
in a charge of $487.00.

COR #038:
To raise existing frame and grate of storm drain to install concrete v-gutter. This change results in a
charge of $351.00.





COR #040:
To relocate lavatory sink in Room C12 per CCD #12. This change results in a charge of $1,703.00.

The net change from the Traina change order #'s listed above is + $2,541.00.

Please note that all change orders are affecting our contingency. No additional budget is required for
this change. Including the items above, the total net charge for all Traina change orders is +$73,519.00.
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letter

DATE: 01/14/2014

TO:  Jefferson School District
1219 Whispering Wind Dr.
Tracy, CA 95377

ATTN: Jumes Bridges

RE:  Jefferson School Replacement
DSA Appl. #: 02 113192
COR #092-R1

Dear James,

We have reviewed the contractor’s pricing on COR #092-R1 to relocate wall mounted IDF and
install power to new IDF location.

We find the pricing of $918.00 acceptable and recommend Board of Trustee acceptance.
District Authorization:
Jomes W. Bridges

Date:

Thank you.

e

FROM: Thomas Kruse, Architect
pjhm architects
Principal

LESS-0EL-09L™d ¥50Z6 WD SPISUDEI0 * COI# ADM, MIIA J31] $0R #/(IS

1619-26¥-6P6'd €59Z6 VI SitH ounBoT « op1# 2 aanoy abpry |9FpZ 400 S 13 e l l | I 3 J D
L ]

CC: Ramon Parocua, RGM
Anthony Continente, RGM
Kenneth Podany, PJHM
Kevin Kaiser, PJHM
Paulina Saucedo, PJHM
File 13

JSD.11.01 PJHM.COM





CHANGE ORDER REQUEST (92y]  Diswibutionto

OWNER o
ARCHL CT o
CONST MANAG R 8
CONTRACTOR =]
FIELD [w]
OTHER u]
PROJECT: Jefferson Replacement Project COR NUMBER: 092r1
7500 West Linne Road
Tracy, CA 95377 DATE: January 14, 2016
TO: Nick Morrisscy, PTHM Architects PROJECT No: JES-14-01
Reference: RFI# PCO# ASI# CONTRACT FOR: Schoo! Replacement
CCA# CCD#_59 IB# CONTRACT DATE. June 12, 2014
Description of work:
Relocate wall mounted IDF at Bujlding D and furnish and install power to the new IDF location.
1. Subcontractor Work (mark up not to exceed 10° )
{Please attacked all required backup, quantitles, unit cost, ete  associated with work performed,)
1. Costs from Patrias Electric 3 B65.06
SUBTOTAL § B65.06
Contractor mark-up on Sub work {not to exceed 5%0)  $ 43.25
TOTAL-1 5 908.31
2. Work Performed by Prime Contractor
(Please attached all required ba Jup, guantities, unit cost et , associated with work performed.)
1 Material
2 Supervision
3 Equipment 3 -
SUBTOTAL $ -
Prime Contractor OH&P (not to exceed 15%) § -
TOTAL -2 s -
TOTAL-1&2 $ 908.31
Bond Premium (actual rate, 1 o) 5 9.08
TOTAL PROPQSED CHANGE g 918.00
Extension of Contract Time Proposed 0 Days.
Prepared by:

Romon Parocua Date  January 14, 2016






—_T——

DARRALE PATRIAS

ELECTRICAL CONTRACTOR, INC.

2480 N. Walnut Rd. / P.O. Box 1832

Turlock, Ca 95381

(209) 632-6188 Fax (209) 6324542
Lic No 34B403

January 12, 2016
RGM & Associates
3230 Monument Way
Concord, CA 94518
Attn: Ramon

Re: Jefferson School Replacement

PCO #30 CCD #59 Bldg D IDF Relocation

Materials 116.05
Sales tax 9.28
Labor: 8 hours

@ $81.47/hr 651.76
Overhead & profit  77.71
Bond cost: 10.26

Total cost: $865.06





4 ADDITIONAL WORK AUTHORIZATION

Darrale Patrias Electrical Contractor, Inc.

2480 N. Wainut Rd,
Turlock, CA 95382
PH: 209-632-6196 FAX: 209-632-9542

Lic. #348403 l 3 3 5

ﬁ

CUSTOMER NAME PHONE DATE
R&m l0-30-15
STREET JOB NAME JOB NUMBER
JeCFecsan Sehomt Cep¥s9 | R 3%
CITY STATE JOR ADDRESS
EXISTING CONTRAGT NG, cny STATE
DESCRIPTICN

TOTAL ADDITIONAL CHARGE FOR ABOVE WORK

LABOR
OCCUPATION EMPLOYEE NAME M| 7w T | F |ss| mes RATE TOTA
Seaqtt Kavaslia (6] N
MATERIAL/EQUIPMENT LABOR TOTAL
ITEM QUANTITY UNIT PAICE TOTA
& 43 Yumal { |
M_Em’la 2
art EwvnT Conama__ _74 |
" Q_M@P —)
3" EMT Casen 5
' TOTAL MATER!AL/EQUIFMENT
TOTAL LABOR

Above additional work to be performed under same conditions as specified in original contract unless otherwise stipulated,

Date Authorizing S gnature
{OWNER SIGNS HERE}
Approved By, (ﬂ'ﬂvw\ﬂ/ {\) G-z pate __l0 )12 [ 15
A hd (CONTRACTOR SIGNS HERE) y T
Print Name 'ZQMOI’\ Pﬂ!’d uwa

\NUTE: This Revision becomes part of, and b confarmanca with, the exdting contract.

y






Darrale Patrias Llectrical Contracior Inc - P.O. Box 1832, Turlock, CA95 81P 6 2-6196

Job Name j.Q {‘FP v Job No (E?)((

Address Bep Employee ’N'%ar
Cily Date l T
Suppier  Quantiy Malerial List Prce  Per Amount
byl 43 Nera | o Ha-
{97{[0 dov o.nd b 4
T s
96l Loy |
2"emT





letter

DATE: 01/14/2014

TO:  Jefferson School District
1219 Whispering Wind Dr.
Tracy, CA 95377

ATTN: James Bridges

RE:  Jefferson School Replacement
DSA Appl. #: 02-113192
COR #115

Dear James,

We have reviewed the contractor's pricing on COR #115 to remove and replace flush floor
electrical outlets at the kitchen serving line to the monument box style per RFi 405,

We find the pricing of $1,553.00 acceptable and recommend Board of Trustee acceptance,

District Authorization: %‘:

James W. Bridges

Y/

Thank you,

%

FROM: Thomas Kruse, Architect
pjhm architects
Principal

CcC: Ramaon Parocua, RGM
Anthony Continente, RGM
Kenneth Podany, PJHM
Kevin Kaiser, PJHM
Paulina Saucedo, PJHM
File 13

IsD.11.01
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CHANGE ORDER REQUEST 115

Distribution to:

OWNER O
ARCHITECT o
CONST. MANAGER o
CONTRACTOR o
FELD e}
OTHER o
PROJECT: Jefferson Replacement Project COR NUMBER: 115
7500 West Linne Road
Tracy, CA 95377 DATE: January 12, 2016
TO: Nick Morrissey, PJHM Architects PROJECT No : JES-14-01
Reference: RFI# _ 405 PCO# ASTH CONTRACT FOR: School Replacement
CCA# CCD# 1B# CONTRACT DATE June 12, 2014

Description of werle

Remove and replace flush floor electrical outlets at the kitchen serving line to the monument box style per RFI 4035,

1. Subcontractor Work (mark-up not to exceed 10%)
(Please attached all required backup, quantities, unit cosi, ete,, associated with work performed.)

1. Costs from Patrias Electric

SUBTOTAL

Contractor mark-up on Sub work (not to exceed 5%)

2. Work Performed by Prime Contractor

$ 1,463.62

$ -

8 -

$ 1,463.62

5 73.18
TOTAL -1

{Please attached all required backup, quantities, wunit cost, ete., associoted with work performed )

1. Material costs from M&M Materials

2, Supervision

3, Bquipment

Prepared by:

Ramon Parocua

Prime Contractor OH&P (not to cxceed 15%)

$ -
8 -
SUBTOTAL $ -
$ -
TOTAL -2
TOTAL-1&2
Bond Premium (actual rate, 195)
TOTAL PROPOSED CHANGE
0 Days,

Extension of Contract Time Propo ed

Date

January 12, 2016

3

¥ |e» |n |es

1,536.80

1,536.80
15.37
1,553.00
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DARRALE PATRIAS

ELECTRICAL CONTRACTOR, INC.
2480 N. Wealnut Rd. / P.O. Box 1832

Turlock, Ca 95381
(209) 8328185 Fax (20 ) 32-4542
L Mo, 348403

January 12,2016
RGM & Associates
3230 Motument Way

Concord, CA. 94518
Aitn: Ramon

Re: Jefferson School Replacement

PCO #31 RF1#405 Change flush floor outlets in kitchen to monument style,

Materialg 613.91
Sales tax 49,11
Labor: 8 hours

@ $81.47/r 651.76
Overhead & profit  131.48
Bond cost: 17.36

Total cost: $1,463.62






PRICING SHEET

CONTRACTOR RGm ESTIMATE NO.
NAME OF TL‘FE‘U’SUY'\ fFj{Z LIOS DA\TE"?*"‘Q SHEET ND.
LOCATION CMJ\N 'H.@V@(I}—jf- i'.ﬂ {O ‘%UNMTL;’!' l"ﬂ‘(ﬂl ESTIMATED BY PRICED BY
WATERIAL/UNTT auaerrry | MATERIA foee | hzeia | umsor T | vason
20amp GET vecesh 3 | dsole 0lsino y
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Wallke, 2agsroi, = ASNS [ A 14 \
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REQUEST FOR INFORMATION

RFI #: 405

Description: GFCI Floor Receptacles in Kitchen

To: PIAM E-mafl To: kevin@pjhm.com
Attention:  Kevin Kaiser
Project: Jefferson School Replacement

Jefferson School District

Subconiractor: Patrias Electric

Date Submitted: 1/11/16 Urgent [
Date Needed:  1/12/16 Specification/Plan:
Question:

CONSTRUCTION
MANAGERS

CONTRACTORS
BUILDERS

The flush mounted GFCI floor receptacles in the kitchen keep tripping due to moisture. We suggest
changing to monument box receptacles. As long as the kitchen equipment remains, the box receptacles

will not be in anyone’s path of travel. Please advise ASAP.

Possible I(:3Iost Impact Possible Eime Impact

Response:
Na exception taken, see detail on E-8.3.

Joel Brandts - tkisc- 1/11/16

Date Answered:
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letter

DATE: 01/22/201%6

TO:  Jefferson School District
1219 Whispering Wind Dr.
Tracy, CA 95377

ATTN: James Bridges

RE: Jefferson School Replacement
DSA Appl. #: 02-113192
COR #7116

Dear James,

We have reviewed the contractor’s pricing on COR #116 to furnish and install chain link fence
per revised well enclosure drawings in IB 25.

We find the pricing of $1,029.00 acceptable and recommend Board of Trustee acceptance.

District Authorization: /) W

James W, Bridges

Dot ,//Zé///fé

Thank you.

f’%—\_

FROM: Thomas Kruse, Architect
pjhm architects
Principal

£T55-052-09L%d Y5026 ¥D SPISUDDI0) * COLF ADM MAIA 131 FOB QS

1619-961-616d £59Z6 VD SlItH ounbo » poL# @MQ a1noy abpry 19pFz "0 S 1:) e 1 I 3 J D
[ ]
Iy Wy

cC: Ramon Parocua, RGM
Anthony Continente, RGM
Kenneth Podany, PJHM
Kevin Kaiser, PJHM
Paulina Saucedo, PJHM
File 13

JSD.11.01 PJHM.COM





CHANGE ORDER REQUEST 116

Distributicn to:

OWNER (u]
ARCHITECT (u]
CONST. MANAGER (u]
CONTRACTOR (u]
FiELD (u]
OTHER o
PROJECT: Jefferson Replacement Project COR NUMBER: 116
7500 West Linne Road
Tracy, CA 95377 DATE: January 20, 2016
TO: Nick Morrissey, PJHM Architects PROJECT No.: JES-14-01
Reference: RF1# PCO# ASl# CONTRACT FOR: School Replacement
ccA# CCD#___ IB#_25 CONTRACT DATE: June 12, 2014
Description of work:
Furnish and install chain link fence per the revised well enclosure drawings in IB 25,
1. Subcontractor Work (mark-up not to exceed 10%)
(Please attached all required backup, quantities, unit cost, etc., associated with work performed.)
1. Costs from Cako Fence b 970.00
$ -
$ -
SUBTOTAL § 970.00
Contractor mark-up on Sub work (not 10 exceed 5%) $ 48.50
TOTAL -1 $ 1,018.50
2. Work Performed by Prime Contractor
(Please attached all required backup, quantities, wunit cost, etc., associated with work performed,)
1. Materinl costs from M&M Materials 3 -
2, Supervision
3. Equipment -
SUBTOTAL $ -
Prime Contractor OH&P (not to exceed 15%) § -
TOTAL -2 S &
TOTAL-1&2 ) 1,018.50
Bond Premium (actual rate, 1%) 5 10.19
TOTAL PROPOSED CHANGE $ 1,029.00
Extension of Contract Time Proposed 0 Days.
Prepared by:

Ramon Parocua

Date

January 20, 2016






4568 Contractors Plage
Livermore, CA 94551

P: (925) 449 . 5081

F: (925) 449 - 1684

LIC NO 458341

Bid PI‘ODOS&' CLASS C-13

Calco Fence is Signatory to Laborer's Union and Is a Certified Smalf Business

Date: JAN. 18, 2016 Cell No: 510-908-3310
To: RGM & ASSOCIATES Phone No:
Attn: GINO Fax No:
Address: Job Name: JEFFERSON ELEM SCH.
Address: LINNE ROAD
TRACY

DESCRIPTION OF WORK: MIKE@CALCOEEL_ICEIEC.COM

EXTRA WORK QUOTE . WATER PUMP ENCLOSURE

DIG AND SET 2 NEW CORNER POSTS THEN INSTALL 25' OF NEW TOP RAIL AND BOTTOM TENSION WIRE THEN
25" OF 2" 9 GAUGE - 5' HIGH GALVANIZED CHAIN LINK WIRE TO COMPLETE THE EXISTING ENCLOSURE. TIE
THE NEW FENCE INTO THE EXISTING OTHER TERMINAL POSTS.

NOTE: THE FOOTINGS FOR THE FENCE POSTS WILL BE 10" ROUND X 3' DEEP. THE DIRT SPOILS WILL BE
SPREAD ON SITE. NEW POSTS AND MATERIALS TO MATCH THE EXISTING.

***GUARANTEE™""
We guerantes the above [ob {0 ba free of defacts in materials ang workmanship for a 12 month peried following the daie of installation.

Contractors are required by law fo ba licensed and ragulated by the Contractors State License Boal Any queslions conceming a contractor may be referred lo
Lhe registar of Ihe board whose address is, CONTRACTORS STATE LICENSE BOARD, 3132 BRADSHAW RD, SACRAMENTO, CA 95827

T ATTENTION™

Calco Fence, Inc. is nol responsible for any damage lo underground ulililles: including all sprinklers, electrical, gas, iber oplic or any other ufilities nol marked by
Underground Service Alert. You will ba responsible if lhey bacome damaged in Iha course of our work.

We propose to furnish materials andior labor as listed above for the sum of:

NINE HUNDRED SEVENTY dollars $ £70.00
Under Our Payment Terms of; Net 30
*Nole: This proposal may be withdrawn by Calco Fence, Inc. if not accepted within 30 days

gk
Caico Fence, Inc. Estimalor: e (/ MIKE HILL
e

Customer Signalure Date:






Instruction bulletin

INSTRUCTICN BULLETIN NO: 25
DATE: 12/04/2015

TO:  RGM und Associates
3230 Monument Way
Concord, CA 94518
ATTN: Anthony Continente
RE: JSD Jefferson School Replacement
A #02-113192 / File #39-39
DISCIPLINE(S): ARCHITECTURAL

DESCRIPTION: Revise existing tank enclosure, concrete pad and chain link fencing as indicated on
attached ASK-1.

Please contact PJHM with any questions or concerns.

Verify there shall be no change in cost.
This change order is effective now, pending formal change order approval.

Please note attached sheets; ASK-1

O This information is intended to clarify plans or specifications.

O Submit quetations to job inspector for verification of quantities by
signature.

O Submit fully itemized charges and/er credits, showing net totals prior to
proceeding.

]

0

FROM: Thomas Kruse, Architect
Principal

CC:  Jim Bridges, JSD
Kenneth Podany, PJHM
Kevin Koiser, PJHM
Charles Walker, IOR
File 12

J50.1i.02
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letter

DATE: 01/14/2016

TO:  Jefferson Schoo! District
1219 Whispering Wind Dr.
Tracy, CA 95377
ATTN: James Bridges
RE:  Anthony Traina Gym and Performance Center
DSA Appl, #: 02-113192
COR #037

Dear James,

We have reviewed the contractor’s pricing on COR #037 to provide a 400-amp trip unit in existing
circuit breaker as required for installation.

We find the pricing of $487.00 acceptable and recommend Board of Trustee acceptance,

District Authorization: %/ZQ

(/ James W. Bridges
)

Date: /t

Thank you.

%\\.

FROM: Thomas Kruse, Architect
pjhm architects
Principal

CC:  Ramon Parocua, RGM
Anthony Continente, RGM
Kenneth Podany, PJHM
File 13

Jsb.n.m

d
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Distribution to;

CHANGE ORDER REQUEST 037

OWNER o
ARCHITECT o
CONST. MANAGER a
CONTRACTOR a
FIELD o
OTHER u}
PROJECT: Anthony Trains Gym and Performance Center  COR NUMBER: 037
4256 Windsong Drive
Tracy, CA 95377 DATE; Januery 9, 2016
TO: Nick Mormissey, P HM Architects PROJECT No.: JES-14-01
Reference: RF1# PCO# ASI¥ CONTRACT FOR. New Gymaasium
CCA# CCD# 18# CONTRACT DATE" November {, 2014

Description of work:

Plan E3.1 indicates an existing 400 amp 3 pole cicuit breaker in the MSB, This circuit breaker is actually a 600 amp

3 pole. It will require a 400 amp trip unit to be installed.

1. Subcontractor Waork (mark-up not to exceed 10%)
(Please attached all required backup, quantities, unif cost, efe., associoted with work performed.)

1. Costs from Darmale Patrins s 458,93

SUBTOTAL s 458.93
Contractor mark up on Sub work (not to exceed 5%) S 22.95
TOTAL-1 s 481,88
2. Work lPerformed by Prime Contractor
(Please attached all reguired backup, quantities, unit cost, efc., associated with work performed.)
Materials $ -
Labor 5 -
Equipment 5 -
SUBTOTAL 5 -
Prime Contreclor OH&P (not to exceed 15%) § -
TOTAL-2 $ -
TOTAL-1 &2 S 481.88
Bond Premium (actual rate, 1.06%) s 5.11
TOTAL PROPOSED CIIANGE 3 487.00
Extension of Contract Time Proposed Days.
Prepared by;
Jeffrey J, Gilchrist Datc  January 9, 2016






letter

DATE:

TO:

ATTN:

RE:

01/14/2016

Jefferson School District

1219 Whispering W nd Dr.

Tracy, CA 95377

Jomes Bridge

Anthony Traina Gym and Perfor ance Center
DSA Appl. #: 02 113 92

COR #038

Dear Jame ,

We have rev ewed the contract r's pri ng on COR #038 to ra se ex’sting frame and grate of storm
drain to install concrete v gutter.

We f nd the pricing of $351.00 acceptable and recommend Board of Trustee acceptance.

District Authorization:

James W, Bridges

Date: _

Thank you.

—

FROM:

cC:

JSD.1.01

Thomas Kruse, Architect
pjhm architects
Principal

Ramon Parocua, RGM
Anthony Continente, RGM
Kenneth Podany, P/HM
File 13

rd|
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CHANGE ORDER REQUEST (3§  Disthuionto.

OWNE n]
ARCHITECT o
CONST. MANAGER o
CONTRACTOR o
FIELD o
DTHER [a]
PROJECT: Anthony Traina Gym and Performance Center  COR NUMBER: 038
4256 Windsong Drive
Tracy, CA 95377 DATE January 14, 2016
TO: Nick Morrissey, PJHM Architects PROJECT No.: JES-14-01
Reference: RFI# PCO# ASTHH CONTRACT FOR: New Gymnasium
CCA# CCD # 1B# CONTRACT DATE: November 1, 2014
Description of work:
Ruised existing frame and grate of storm drain to install concrete 'v-putter”.
1. Subcontractor Work (mark-up not to exceed 10 o)
(Please attached all required backup, quantitics, unit cost, ef | assoclated with work performed )
1. Costs fram D.A. Wood ] 330,22
SUBTOTAL ¥ 330.22
Conlractor mark-up on Sub work (not to exceed 5°9)  $ 16.51
TOTAL-1 s 346.73
2. Work Performed by Prime Contractor
(Please attached all required backup, quantisles, unif cost, etc., assocloted with work performed.)
Materials )
Labor $ -
Equipment s -
SUBTOTAL $ -
Prime Contracior OH&P (not lo exceed 15%)  § -
TOTAL-2 5 -
TOTAL-1&2 5 346.73
Bond Premium (actual rate, 1,06%) $ 3.68
TOTAL PROPOSED CHANGE 5 351.00

Extension of Contract Time Proposed Days.
Prepared by:
Jeffrey J. Gilchrist Date  Januvary 14, 2016






W D. A. Wood Construction, Inc Change Order

P.O. Box 1810
Empira CA 95314 Order# 10
' 2084814970
Order Date: 01/07/2016
License 816079
To: RGM and Assoclates Project: 1420
3230 Monument Way 14-29 Anthony Traina
Concord CA 94518 4256 Windsong Dr
Tracy CA 85377
The contractor aprees te parform and the owner agrees fo
pay for the fo owing change to this confract Plans Attach d D
Ordered By Customer Order: Specifications Attached I:I
Description of Work Amount

Raised exil ng Frame and grate n V.gutter 330.22

Raised existing storm drain In valley gutter pe Mark Hunters request.

Notes

[ S






Adjusted existing Frame and Grate @ valley Gutter

{200) 4914570
Fax {200} 4914971
Lic. No. 816079
D.A- Wood
Construction Ine,
Qlamws) Eglivurioy Gt tur
DATE CRAFT NAME
LEAD. LAB
R LAB
TOTAL
DATE Cal Trans Code EQUIPMENT
Crawtruck
TOTAL
DATE SUBCONTRACTOR

TOTAL

2.0.Box 1810
Empire, CA 95819

RATE HRS
1.50
1.50

RATE HRS
1.50

UNIT COSY

DATE: 11712016
Jog#

RPRT#

WORK ORDER :

TOTAL
WAGES
3 94,40
$ 9077
$
] -
$
3
s -
$ -
$
$
s -
s
L -
TOTAL
ANNT
H 53.52
s -
$ -
8-
5 -
3 -
$ -
$ -
s.. -
s -
s -
£ -
$ 5352
TOTAL
0.00
0.00
- .00
0.00
'D.DU

MATERIAL
DESCRIPTION °~ UNIT
Grade Ring 1.00

B.375%
Tax 0.084
TOTAL

LR IS I Y R Y P

SUMMARY

WAGES PAID
0.00%
SUBSISTENCE a
TRAVEL 0
SUBTOTAL
MARKUP % 35.0%
TOTAL LABOR
MATERIAL
EQUIPMENT
SUBTOTAL
15.0%
TOTAL M+E

MARKUP %

suBs

MARKUP % 16.0%
TOTAL SUBS

Sub Total

Bond 0.00%

TOTAL

UNIT COST

1600

185.17 .

0.00
0.00
000
185.17
64.681
249.97
16.26
63,52
69.78
10.47
80.24
0.00
0.00
odac
330.22
000
330.22

TO AL
15

12
16.26
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letter

DATE:

TO:

ATTN:

RE:

01/25/2016

Jefferson School District

1219 Whispering Wind Dr.

Tracy, CA 95377

James Bridges

Anthony Traina Gym and Performance Center
DSA Appl. #: 02-113192

COR #040

Dear James,

We have reviewed the contractor’s pricing on COR #040 to relocate lavatory sink in Room C12 per
CCD #12.

We find the pricing of $1,703.00 acceptable and recommend Board of Trustee acceptance.

District Authorization: 0 g\é)

James W. Bridges

Daote: / (/ZC (/ (L

Thank you.

P

FROM;

CccC:

JE0a.N

Thomas Kruse, Architect
pjhm architects
Principal

Ramon Parocua, RGM
Anthony Continente, RGM
Kenneth Podany, PJHM
File 13
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CHANGE ORDER REQUEST 040 Distribution to:

OWNER g
ARCIITECT o
CONST. MANAGER o
CONTRACTOR o
FIELD o
OTHER o
PROJECT: Anthony Traina Gym and Performance Center ~ COR NUMBER: 040
4256 Windsong Drive
Traey, CA 95377 DATE: January 19, 2016
TCx: Nick Morrissey, PJHM Architects PROJECT No.: JES-14-01
Reference: RFI# PCO# ASI# CONTRACT FOR: New Gymnasium
CCA# CCD#__12 1B# CONTRACT DATE: November 1, 2014

Description of work:
CCD #12 directed to re-locate lavatory sinks in Room C12. Rough in was already completed at this time.

1. Subcontractor Work (mark-up not to exceed 10%)
(Please attached all required backup, quantities, unit cost, etc., associated with work performed.)

1. Costs from Pinasco Plumbing s 1,604.85
SUBTOTAL b3 1,604.85
Contractor mark-up on Sub work (not fo exceed 5%) 3 80.24

TOTAL-1 $ 1,685.09

2. Work Performed by Prime Contractor
{Please attached all required backup, quantities, unir cost, ete., associated with work performed.}

Materials S -
Labor S -
Equipment s -

SUBTOTAL $ -
Prime Contractor OH&P (not to exceed 15%) S -

TOTAL-2 5 -
TOTAL-1&2 5 1,685.09
Bond Premium (actual rate, 1.06%) ) 17.86
TOTAL PROPOSED CHANGE S 1,703.00
Extension of Contract Time Proposed Days.

Prepared by:
Jeffrey J. Gilchrist Date  January 19, 2016






CHANGE ORDER REQUEST 040 Distribution to:

OWNER o
ARCHITECT o
CONST. MANAGER (u]
CONTRACTOR a
FIELD ]
OTHER o
PROJECT: Anthony Traina Gym and Performance Center COR NUMBER: 040
4256 Windsong Drive
Tracy, CA 95377 DATE: January 19, 2016
TO: Nick Morrissey, PTHM Architects PROJECT No.: JES-14-0]
Reference: RFI# PCO# ASI# CONTRACT FOR: New Gymnasium
CCA# CCD#__12 1B# CONTRACT DATE: November 1, 2014
Description of work:

CCD #12 directed to re-locate lavatory sinks in Room C12. Rough in was already completed at this time.

1. Subcontractor Work (mark-up not to exceed 10%)
(Please atrached all required backup, quantities, unit cost, etc., associated with work performed.}

1. Costs from Pinasco Plumbing 5 1,604.85
SUBTOTAL 5 1,604.85
Contractor mark-up on Sub work (not to exceed 5%) 5 80.24

TOTAL-1 $ 1,685.09

2. Work Performed by Prime Contractor

(Please artached all required backup, quantities, unit cosi, etc., associated with work performed.)

Materials M -
Labor $ -
Equipment S -

SUBTOTAL § -
Prime Contractor OH&P (not to exceed 15%) § -

TOTAL-2 8 &
TOTAL-1&2 g 1,685.09
Bond Premium (actual rate, 1.06%) $ 17.86
TOTAL PROPOSED CHANGE 5 1,703.00
Extension of Contract Time Proposed Days.

Prepared by:
Jeffrey J. Gilchrist Date  January 19, 2016
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FAX (209) 463-3224

T
PO Box §5287
m Stockton, Ca 95205
P L U M B ] N G D ] v 1 S
PH. {(209) 463-7793 CALIF. CONTR. LIC. NO. 429901
JLPinasco Estimator
CCD 12/ Cost Breakdown
12-21-2015 1411CCD12
RGM and Associntes attn: Ramon ramonar mas ociates.com
3230 Monument Way
Concord, Ca., 94518
Ph (925)671-7717 Fax (925) 671-7788
PROJECT: Anthony Traina School Tracy Ca., re: CCDI2/ Lavatory sink relocation

Page 1 of 2

PINASCO MECHANICAL CONTR. is pleased to provide the following breakdown as requested per CCD 12 te re-locate
lavatory sinks in rm. C12 as directed after initial sanitary rough-in had been completed.

Descri tion of rocedure: Labor
1. Dissasemble existing waste configuration: 2 hr.
2. Backfill compact, original trenching to original Lavatory location: 2 hir.
3. Lay Out new location: 1hr.
4. Dig / excavate to new Lavatory location; 2 hr,
5. Rough in sanitary waste to new location: 4 hr.
6. Re-test waste after rough in: 2 hr.
7. Backfill trenching to new location; 2 hr.
8. Trench compactor: $ 150.00 (day rental)

Total hr.’s 15 hr.
Rentals $ 150.00

10% OH & Profit $ 15.00

Sales tax (9%) 3 14.85

Labor 15 hr’s  $95.00; $ 1,425.00

Total add for CCD12 5 1,604.85

**Call or E-mail if you may have questions, Sincerely,

Joe Pinasco
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INFORMATION SHEET FOR 2/9/16 TRUSTEES” MEETING

Attachment: 4.5

TO: Jim Bridges
FOR: Board of Trustees
FROM: Mindy Maxedon
ISSUE: Surplus Items
BACKGROUND:

The Maintenance and Technology Departments have maintained storage of numerous items that the
school district is no longer using due to outdated or non-functioning equipment. To free up the space
occupied by this outdated and/or non-functioning equipment, we would like to surplus the items listed
below. The items listed below our from the Jefferson campus.

ITEMS TO BE SURPLUSED

Description of Items: Various equipment components and miscellaneous items.

ITEM Jefferson ID Number
Samsung TV 0843
Samsung TV 0851
Phillips Magnavox TV 0725
Samsung TV 0789
Samsung TV 0805
Mac Computer Screen 00236
Mac Computer Screen 00235
Samsung TV (4 total) No tags
Sharp TV No tag
Toshiba TV No tag
General Electric TV (4 total) | No tags
3M Overhead Projector No tag
Magnavox TV/DVD Combo | No tag
Magnavox DVD Player (2) No tags
Quasar VHS Player 0810
Samsung DVD/VCR Player | No tag

Disposition of Items: Given age and condition of these items, they will be properly disposed of through
an eWaste process.

RECOMMENDATION: Approve the items listed above as surplus.






INFORMATION SHEET 02/09/16 TRUSTEES” MEETING

ATTACHMENT 4.6
TO: Jim Bridges, Superintendent
FOR: Board of Trustees
FROM: Mindy Maxedon, CBO
ISSUE: zr(%posl,al for CEQA Compliance and Site Approval Services for the Proposed Ellis
choo

Attached is a proposal from School Site Solutions, Inc. for the work necessary to obtain site approval
for the Proposed Ellis School site, located off Corral Hollow Road.

The scope of the work is a not-to-exceed estimate of $17,500. The district has funds on deposit from
the Ellis developer to cover this expenditure.





2015 H Street SSS (916) 930 - 0736 P

Sacramento, CA 95811 School Site Solutions, Inc. (916) 930 — 0788 F

December 17, 2015

James Bridges, Ed.D.
Superintendent

Jefferson School District
1219 Whispering Wind Drive
Tracy, CA 95377

Subject: Proposal for CEQA Compliance and Site Approval Services for the Proposed Eilis School

Dear Dr. Bridges:

School Site Solutions, Inc. (555) is pleased to provide a proposal for the California Environmental Quality
Act (CEQA) Compliance Services and California Department of Education {CDE) Site approval services for
the Proposed Ellis School site, located off of Corral Hollow Road in Tracy, California.

S58 was founded in 2003 as a school facilities run consulting firm located in Sacramento, California. 555
specializes in school site selection, acquisition, State approvals, Department of Toxic Substances Control
oversight and CEQA compliance services for K-12 school districts all over the State. In total, we have
served over 150 school district clients in this capacity. If our firm is selected as your District’s
Consultant, Mr., Daniel Hart, Ms. Regina Bills-Dacong and | will hold the primary analytical responsibility
in the preparation of the CEQA documents.

We have developed this proposal after discussions with Surland and PJHM Architects. Please do not
hesitate to contact me at 916.930.0736 should you have any questions or require clarification on any
aspect of this proposal. We thank you very much for the opportunity to submit a proposal and be
considered for your facility needs.

Best regards,

C. lohn Dominguez
President

Schoel Site Salutions, Inc. K-12 Schoal Site and Facilities Specialists
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Jefferson School District
Proposed Ellis School
Proposed Scope of Work

CEQA COMPLIANCE

Task1  Project Kick-Off

Upon receipt of a written authorization to proceed, 555 will conduct a site visit to perform current visual
reconnaissance of the site and vicinity, and to document existing site conditions. $55 will provide a draft
project schedule to the lefferson School District (JSD) and Surland to aid in planning efforts.

S5S will be prepared to complete all CEQA compliance tasks and manage the Draft Project Schedule. JSD
should be aware of the potential of other environmental investigations and studies, in addition to those
already completed, which will be incorporated by reference into the draft and final CEQA documents.
The District should also provide a draft project description and site plan.

S$5S will develop a plan for the new construction project that has provided in their request for a
proposal. For this project, preliminary thoughts lead us towards the preparation of an Initial Study/
Mitigated Negative Declaration.

Task2  Prepare Exemption and Due Diligence
2.1 Finalize Project Description

585 will work with the JSD and Surland to finalize the project description and conceptual site plan for
preparation of appropriate scoping activities. Changes requested after preparation of the Initial Study
may impact the project schedule and total cost.

2.2 Prepare Draft Initiol Study

555 will complete the Initial Study Checklist (Appendix G, CEQA Guidelines) and supporting narrative
based on the final project description. $55 understands that the project already has a Certified Final
Environmental Impact Report (FEIR) which addressed a school site within the project boundary, and will
tier off that FEIR for the purposes of evaluating for potential environmental impacts: aesthetics,
agriculture and forestry resources, air quality, biological resources, cultural resources, geology and soils,
greenhouse gas emissions, hazards and hazardous materials, hydrology and water quality, land
use/planning, mineral resources, noise, population/housing, public services, recreation,
transportation/circulation and utilities/service systems, for application to the California Department of
Education for site approval.

Based on the project information provided, site-specific assessments that may be needed for CEQA
compliance include but are not limited to: Biological Reconnaissance Report, Cultural Resources Survey
and/or Traffic Impact Study. If necessary, SSS would assist JSD in identifying qualified consultants;

Schoal Site Solutions, Inc. K-12 School Site and Facilities Speciglists
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however, each consultant would be requested to contract directly with the District; sub-consultant costs
are not included in this proposal. Preparation of the Initial Study and consultation with the City of Tracy
and other regulatory agencies will determine which assessments are required.

Task3  Prepare Mitigated Negative Declaration
3.1 Prepare Administrative Draft Mitigated Negative Declaration

S5S will finalize the [nitial Study (IS) based on JSD’s comments. It is anticipated that the IS will indicate a
Mitigated Negative Declaration (MND) should be prepared. 555 will compile the project description, IS
and environmental determination into an Administrative Draft MND for review and comment. For cost
savings, 5SS proposes to conduct the administrative review using electronic documentation only.

3.2 Prepare Draft Mitigated Negative Declaration

$55 will finalize the Draft MND based on JSD's comments. A camera-ready copy of the Draft MND will be
delivered to a local printing company for reproduction. Two {2) hard copies and one electronic copy of
the Draft MND will be provided to JSD and Surland.

Task4  Coordinate Public Review
4.1 Prepare Public Notice

555 will prepare a Notice of intent to Adopt a Mitigated Negative Declaration for publication in the local
newspaper. 5SS will arrange for the placement of the notice in the newspaper; the cost of publication is
not included in this proposal.

4.2 File Notice of Completion

555 will prepare a Notice of Completion and file the Draft MND with the State Clearinghouse and San
Joaquin County Clerk Recorder to initiate the 30-day public review period. Fifteen (15) copies of the
Draft MND will be hand-delivered to the State Clearinghouse for distribution. Additional copies will be
provided to local agencies and interested parties identified by JSD and Surland.

Task5 Prepare Final Mitigated Negative Decloration

5SS will review all comments received during the 30-day review period and provide a written response
to be incorporated into the Final MND along with any revisions to the Draft and the complete Mitigation
Monitoring Plan. A camera-ready copy of the Final MND will be delivered to a local printing company
for reproduction. Up to ten (10) hard copies and one electronic copy of the Final MND will be provided
to JSD and Surland.

Task &  File Notice of Determination
6.1 Prepare Board Agenda Items and Resolutions

S5 will prepare a Staff Report summarizing the following Board actions to be taken upon completion of
the 30-day public review and response to comments: (1) adopt the Final MND; {2) approve a Record of
Decision to implement the project; and (3) document Education Code “written findings.” SSS will attend
the JSD Board meeting at which the Final MND is considered in order to address the Board or any
members of the public as needed.

=
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6.2 File Notice of Determination

555 will prepare a Notice of Determination to be filed with the State Clearinghouse and San Joaguin
County Clerk Recorder. The following filing fees are required: {1) County Clerk Recorder fee (est.
$50.00); and (2) California Department of Fish and Game fee (est. $2,210.00). Payment of these fees is
the responsibility of the District as the Lead Agency, and will be reimbursed to the District by Surland per
the mitigation agreement between the District and Surland.

CEQA COST ESTIMATE

S5S is prepared to perform the CEQA Scope of Work for a not-to-exceed cost of $17,500.00. Work will be
performed on a time and materials basis. All expenses are billed directly without markup.

Overnight stays will be limited. Where possible, $55 will make every effort to coordinate and share
travel time and expenses with other nearby clients, reducing the overall cost.

COLLABORATION

555 and the District agree to work in collaboration with Surland throughout the State site approval
process, and to keep all parties informed on the status of applications; notice and invite all parties to
prospective progress meetings and meetings with public agencies; and to share for review any
documentation to be submitted to public agencies in the process of application for State Site Approval.

School Site Solutions, Inc. K-12 School Site aad Facilities Specialists





2015 H Street S§S (916) 930 - 0736 P

Sacramento, CA 95811 School Site Solutions, Inc. (916) 930 - 0788 F

CDE CONSULTING SERVICES

S55 is also prepared to coordinate the California Department of Education (CDE) school site certification
and approval requirements for the Jefferson School District (1SD). Should JSD wish to retain SSS for
these services, JSD will pay fees of $135.00 per hour, plus actual out of pocket expenses (such as
mileage/travel, office expenses, etc.) with a not to exceed cost of $7,500.00.

The following services will be provided:

e Provide project management services for CDE site certification and plan approval.

» [dentify all the necessary health and safety studies that are required for CDE site certification
and plan approval.

e  Assist in identifying all necessary consultants to complete required health and safety studies,
monitor their progress, and review for completeness.

e Meet with local planning agencies, ISD staff, Surland, and attend District Board meetings when
necessary.

*  Consult with District Staff, Surland, and the Architect on site safety and design issues.

¢ Prepare, submit and monitor the progress of all plan application forms for CDE plan approval
(SFPD 4.0/4.01/4.02/4.03/4.14/4.15).

* Provide updates and advice on the State program when requested.
* The District is responsible for contracting with identified consultants.

* Facilitate the Environmental Oversight Program for the Department of Toxic Substances Control
(DTSC) Site Clearance, as needed.

The District will be responsible for providing project information in a timely manner, verifying all data
prepared by SSS and shall be responsible for consulting with legal counsel related to the preparation of
document forms and reports.

Changes to the State facilities program and additional requirements by the regulatory agencies and
duties requested outside the scope of the contract may impact the provisions of this proposal.
CONTRACTED SERVICES

Should JSD wish to retain 5SS for CEQA compliance and/or CDE site approval services, SSS will provide
separate Contract Agreements for each service upon written or verbal approval of our proposal.

School Site Solutions, Inc. K-12 School Site and Facilities Specialists
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FIRM CONTACT INFORMATION

FIRM NAME & LOCATION School Site Solutions, Inc.
2015 H Street
Sacramento, CA 95811

PHONE / FAX 916.930.0736 Phone
916.930.0788 Fax

PRINCIPALS C. John Dominguez, President
916.257.2534 Cell

iohn@schoolsitesolutions.com

STAFF Daniel Hart, Environmental Manager
dhant@schoolsitesolutions.com

Regina Bills-Dacong, Project Manager

regina@schoolsitesolutions.com

Michelle Collins, Sr. Planning Manager
mcollins@schoolsitesolutions.com

Leigh Coop, Associate
leighforschools@gmail.com

Austyn Cromartie, Office Manager/Project Assistant
austyn@schoolsitesolutions.com

Diane Davis, Accounts Payable/Receivable

diane@schoolsitesclutions.com

School Site Solutions, Inc. KR-12 Schoal Site and Facilities Specialists
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FEE SCHEDULE
CEQA Services

Principal $145.00/hr

C. John Dominguez, President

Project Manager $130.00/hr
Daniel Hart, Environmental Manager

Michelle Collins, Project Manager

Regina Bills-Dacong, Project Manager

Clerical/Admin $65.00/hr
Project Assistant

School Site Solations, Inc. K-12 School Site and Facilities Specialists
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INFORMATION SHEET 2/9/16 TRUSTEES’ MEETING

ATTACHMENT 5.2

To: Board of Trustees
From: Mindy Maxedon, Nancie Castro, and Sarah Steen
Re: Educator Effectiveness (EE) Plan

Educator Effectiveness Funding Overview

The Educator Effectiveness funding is available to county offices of education, school districts, charter
schools (both direct and locally funded), and state special schools that reported full-time equivalent
(FTE) certificated staff in the California Longitudinal Pupil Achievement Data System (CALPADS) for the
2014-15 fiscal year (FY). The Educator Effectiveness funds are specifically to be used for professional
development, coaching, and support services, as outlined in Section 58 of Assembly Bill (AB) 104,
Chapter 13, statutes of 2015 and amended by Section 8 of Senate Bill (SB) 103, Chapter 324, statutes of
2015.

The California Department of Education (CDE) will apportion funds to eligible LEAs in two installments.
The first apportionment reflecting approximately 80 percent of each LEA’s entitlement will be released
in December 2015. Remaining funds will be released in March 2016. The 2015-16 calculated funding
rate is approximately $1,466 per FTE. LEAs have three years to spend the funds. The JSD entitlement
amount for EE Implementation is $187,481.

Educator Effectiveness funds may be used to support the professional development of certificated
teachers, administrators, and paraprofessional educators. Funds can be expended for any of the
following purposes: (http://www.cde.ca.gov/fg/aa/ca/educatoreffectfaq.asp)

1. Beginning teacher and administrator support and mentoring, including, but not limited to,
programs that support new teacher and administrator ability to teach or lead effectively and
to meet induction requirements adopted by the Commission on Teacher Credentialing and
pursuant to Section 44259 of the Education Code.

2. Professional development, coaching, and support services for teachers who have been
identified as needing improvement or additional support by local educational agencies.

3. Professional development for teachers and administrators that is aligned to the state
content standards adopted pursuant to Sections 51226, 60605, 60605.1, 60605.2, 60605.3,
60605.08, 60605.11, 60605.85, as that section read on June 30, 2014, and 60811.3, as that
section read on June 30, 2013, of the Education Code.

4. To promote educator quality and effectiveness, including, but not limited to, training on
mentoring and coaching certificated staff and training certificated staff to support effective
teaching and learning.

Recommended Action Approve the EE Funding Spending Plan as presented.




http://www.cde.ca.gov/fg/aa/ca/educatoreffectfaq.asp
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Educator Effectiveness Funding Overview

The Educator Effectiveness funding is available to county offices of education, school districts, charter schools
(both direct and locally funded), and state special schools that reported full-time equivalent (FTE) certificated
staff in the California Longitudinal Pupil Achievement Data System (CALPADS) for the 201415 fiscal year (FY).
The Educator Effectiveness funds are specifically to be used for professional development, coaching, and
support services, as outlined in Section 58 of Assembly Bill (AB) 104, Chapter 13, statutes of 2015 and
amended by Section 8 of Senate Bill (SB) 103, Chapter 324, statutes of 2015.

The California Department of Education (CDE) will apportion funds to eligible LEAs in two installments. The
first apportionment reflecting approximately 80 percent of each LEA’s entitlement will be released in
December 2015. Remaining funds will be released in March 2016. The 2015-16 calculated funding rate is
approximately $1,466 per FTE. LEAs have three years to spend the funds.

Educator Effectiveness Spending Plan Compliance

As a condition of receiving Educator Effectiveness funds, a school district, county office of education, charter
school, or state special school is required to:

1. Develop and adopt a plan delineating how the Educator Effectiveness funds will be spent. The plan
must be explained in a public meeting of the governing board of the school district or county board
of education, or governing body of the charter school, before its adoption in a subsequent public
meeting.

2. On or before July 1, 2018, report detailed expenditure information to the California Department of
Education (CDE), including, but not limited to, specific purchases made and the number of teachers,
administrators, or paraprofessional educators that received professional development.

Educator Effectiveness funds may be used to support the professional development of certificated teachers,
administrators, and paraprofessional educators. Funds can be expended for any of the following purposes:

1. Beginning teacher and administrator support and mentoring, including, but not limited to,
programs that support new teacher and administrator ability to teach or lead effectively and to
meet induction requirements adopted by the Commission on Teacher Credentialing and pursuant
to Section 44259 of the Education Code.

2. Professional development, coaching, and support services for teachers who have been identified as
needing improvement or additional support by local educational agencies.

3. Professional development for teachers and administrators that is aligned to the state content
standards adopted pursuant to Sections 51226, 60605, 60605.1, 60605.2, 60605.3, 60605.08,
60605.11, 60605.85, as that section read on June 30, 2014, and 60811.3, as that section read on
June 30, 2013, of the Education Code.

4. To promote educator quality and effectiveness, including, but not limited to, training on mentoring
and coaching certificated staff and training certificated staff to support effective teaching and
learning.

Funds may be expended anytime during the 2015-16, 2016—-17, and 2017-18 fiscal years. A final expenditure
report will be due at the end of the 2017-18 fiscal year. Any funds not expended by June 30, 2018 must be
returned to the CDE. Although the distribution of funds was based only on certificated staff; in order to





promote educator quality and effectiveness, it is allowable to expend funds on training for administrators,
teachers, or paraprofessional educators. (http://www.cde.ca.gov/fg/aa/ca/educatoreffectfag.asp)

Estimated Educator Effectiveness (EE) District Spending Plan

The following plan has been explained in a public meeting of the governing board of the Jefferson School
District and adopted in a subsequent meeting.

District Governing Board EE Spending Plan — Public Meeting Date: 1/19/2016

District Governing Board EE Spending Plan — Adoption Date: 2/9/2016

Amount of Educator Effectiveness Implementation Funding ENTITLEMENT S$187, 481

The Jefferson School District’s EE Spending Plan for the EE Implementation Funding for the following 3
purposes, as follows:

1. Beginning teacher and administrator support and mentoring, including, but not limited to,
programs that support new teacher and administrator ability to teach or lead effectively and to
meet induction requirements adopted by the Commission on Teacher Credentialing and pursuant to
Section 44259 of the Education Code.

Estimated PD Actual PD Expenditure Actual PD Expenditure Actual PD Expenditure
Expenditure (S) 2015-16 (S) 2016-17 (S) 2017-18 (S)
$58,500

e [nduction costs for new administrators, 2015-2018
e |nduction costs for new teachers, 2015-2018

2. Professional development, coaching, and support services for teachers who have been identified
as needing improvement or additional support by local educational agencies.

Estimated PD Actual PD Expenditure Actual PD Expenditure Actual PD Expenditure
Expenditure ($) 2015-16 ($) 2016-17 ($) 2017-18 ()
SO

3. Professional development for teachers and administrators that is aligned to the state content
standards adopted pursuant to Sections 51226, 60605, 60605.1, 60605.2, 60605.3, 60605.08,
60605.11, 60605.85, as that section read on June 30, 2014, and 60811.3, as that section read on
June 30, 2013, of the Education Code.

Estimated PD Actual PD Expenditure Actual PD Expenditure Actual PD Expenditure
Expenditure (S) 2015-16 (S) 2016-17 (S) 2017-18 (S)
$53,981

e ELA In-Service Training for curriculum adoption, Fall 2017
e Speaker for district — Work related to Profession Learning Communities, 2017-2018



http://www.cde.ca.gov/fg/aa/ca/educatoreffectfaq.asp



4. To promote educator quality and effectiveness, including, but not limited to, training on

mentoring and coaching certificated staff and training certificated staff to support effective teaching
and learning.

Estimated PD Actual PD Expenditure Actual PD Expenditure Actual PD Expenditure
Expenditure (S) 2015-16 ($) 2016-17 ($) 2017-18 ($)
$75,000

e Summer 2016 PLC Institute: July 13" — 15" San Jose

Total Estimated PD | Total Actual PD Total Actual PD Total Actual PD
Expenditure (S) Expenditure 2015-16 (S) | Expenditure 2016-17 (S) | Expenditure 2017-18 (S)
$187,481

The district governing board of the Jefferson School District adopted the Jefferson District EE Spending Plan
on February 9, 2016 (Tentative).

President, Jefferson School District Date

Clerk, Jefferson School District Date
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Goveming Board
Pate Carlson, president
Debhbie Wingo, vice president
Dan Walls, clerk
Brian Jackman, member
Jacqueline Thomas, member

District Mission Statement

The mission of the Jefferson
School District is to provide a sals,
equitable, engaging and rewarding

environment where students, teachers and
parents partner in student programs that
emphasiza academics, physical fitness
and the arts. The rasult of this effort is to
challenge students to be lifelong leamers
who am positive and productive citizens,
prepared for life beyond Jeffarson School
District, and also care about education.

School Accountability
Report Card

In accordance with state and federal
requirements, the School Accountability
Report Card (SARC} is put forth
annually by all public schools as a tool
for parents and interested parties o stay
informed of the school's progress, test
scores and achievements.

Principal’s Message

Tom Hawkins Elementary School is a TK-8 school within the Jelferson School District. Our school is a unique
learning community where teachers, parents, students, and administrators enjoy the mutual respect and
care essential 1o growth and learning. Our school is a place where students not only feel cared for and sale,
but academically challenged as well. Studenis develop the knowledge, skills, relationships and character
necessary to be succassiul beyond their school years, and they leave Tom Hawkins proparad 1o be lifelong
leamers. We encourage our students to excel in all areas of their development including art, music, leader-
ship, character and athletics. Our professional staff is commitled to high academic and behavioral standards,
assisting students in reaching their geals, and ongoing staff development to anrich thair teaching expertise
and research based repertoire of teaching practices. Our school facufty membaers hava been working dili-
gently foward transitioning to the California State Standards. We are commitied to ensuring all of our students
are college and career ready and armed with 21st-century skills by Infusing technology and digital literacy in
all of our classrooms.

What makes Hawkins a unique educational expetience is the focus on student-centered svents. On the first
day of school, students are greeted by the staff with a red-carpet welcome. Thers are many student avents
throughout the year, such as Wall/Bike to School Day, Day of the Writer, Spelling Bes, Fun Fridays, dances,
Rallies, Fund Run, Jump Rope for Heart, Halloween Parade and Concert, Hawkapalooza Music Festival, Red
Ribbon Week, Artist in Residence, Family Science Night, Science and Math Olympiad, Science Fair, Young
Mens’ Leadership Group, Talent Show, Read Across America, and Cellege Waak. It is our belief that school
should foster the passion of students in multiple disciplines beyond academia. We greatly value wriling, sci-
ence, arl, music, leadership and athlelics. The Hawkins community greatly values field-trip experiences. All
grade levels take at least one field trip per year.

School Mission Statement

Tom Hawkins Elementary School Is composed of a dedicated staff commitied to providing the highest stan-
dands of education, developing the whole child, providing school safety and continuously striving for improve-
ment. The slalf and parent community value programs of instruction in art, music, physical education and
character and know that all students have individual paths to success. Tom Hawkins students are leadsrs
inside and outside of school and leave the halls of the school prepared for high school and success in the
21st century.

Parental Involvement

Parents are encouraged to taka active roles in the educational process by participating in various committees
such as the School Site Council, Hawkins Parent Faculty Club, the Engtish |.earner Advisory Commities, and
GATE Committes; by attending monthly board meetings or Back-to-School Night, Open Houss, or classroom
performances; and by volunteering in the classroom and at schoolwide activities. Qur goal at Hawkins is to
provide parents with many opportunities to become & vital component of the instructional process.

For more information on how to becomse involved, please visit our school wabsite at www.jefiersonschooldis-
Irict. com/hawkins, or contact Principal Christina Orsi at (209} 839-2380.

School Safety

Procedures and routines are reviewed with staff, studenis and parents. Key elements of the plan include
providing for the safety and welfare of its students and stalf, espacially in a disaster siluation, and to work
coopearatively with other communily agencies io prepare for and effectively deal with a disaster situation In
our community. Qur major goals are fo save lives, protect property, and give aid to those in need in the event
of a disaster. We hold practice drills monthly to ensure all staff, sludents and parents are awara of the neces-
sary proceduras to follow should a disaster or amergency arise. The Safety Committee maets to update and
revise the plan.

The school safety plan was last reviewad, updated and discussad with the school taculty in Septembar 2015,

Public Internet Access

Internet access s avatlable at public libraries and other locations that are publicly accessible (e.g., the Califor-
nia State Library). Access to the Internat at libraries and public locations is ganerally provided on a first-come,
first-serve basis. Other use restrictions include the heurs of operation, the lsngth of tima that a workstation
may be used (depending on availability), the types of software programs available at a workstation and the
ability to print documents.
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"Teamwork Makes the Drearm Work!”





Hawkins Elementary School

"Our school Is a unique leaming community where teachers,
parents, students, and adminisirators enjoy the mutual
respect and care essential to growth and leaming.”

»
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Professional Development

We encourage teachers to atlend outside conferences and workshops to further their education and stay
current in recent educational research. Minimum days are scheduled throughout the year for teachers to
participate in engoing staff development at both the site and district levels. Teachers participate in ongoing
staft development at the site as well as the county lsvel. Prolessional-development methods include: afier-
school workshops, conferences, and individual mentoring/ coaching. Teachers have participated in Common
Core English language arts, math, wriling, Guided Language Acquisition Dasign (GLAD), meeting the needs
of special populations, technology training and district instructional norms, Grade-level collaboration teams
also worked together to develop Common Core-aligned instructional guides, assessments, and professional
learning community collaboration.

Frofessional Develcpment Days

4 days
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Enroliment by Student Group

The lotal enrolimant at the school was 762 students for the 2014-15 school year. The pie chart displays the
parcentage of students enrolled in each group.

Demographics 2014-15 School Year |
=

White

Black or
African-American

Native Hawaiian
or Pacific Islander
0.9%

American Indian

Latino

or Alaska Native 32.5%
0.4%
Socioaconomically English o Students with Foster
disadvantaged B3%  joamers 127% disabilittes 93% youth Hath
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Types of Services Funded

Jefferson School District provides the
following programs and supplemental
services to its students:

Gifted and Talented Education
(GATE)

Title |

Title I, Part A

Titte NN

English Language Acquisition
Program (ELAP)

School Salety

PEER/Paer Assistance and Review
{PAR)

Class Siza Reduction

Beginning Teacher Support and
Assessment (BTSA)

Enroliment by Grade

The bar graph displays the total number
of students enrclled in sach grade for the
2014-15 school year.
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Class Size Distribution

The bar graphs display the three-year data for average class size and the table displays the threa-year data
| for the number of classrooms by size.

Average Class Size

"Our school Is a place
where students not only
<< feel cared for and safe, >>
but acadernically
challenged as well.”

o
YT G OO SR T T English language Mathematics Science History/social
ans science
Suspensions and
Expulsions

This tabla shows the school, district, and
state suspension and expulsion rates for
the most recent three-year period. Note:

Students are only counted one time, BT N | T ™ ‘Number of Students

regardless of the number of suspansions. ! e z -
20 2132 3% 120 2132 33+ 120 2132 ¢
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Hawkins Elementary School

Adequate Yearly Progress

The federal Elementary and Secondary Education Act (ESEA) requires all schools and districts maet
Adequale Yearly Progress (AYP) requirements. California public schools and districts are required 1o meet or
exceed criteria in the following four target areas:

* Participation rate on stalewide assessments in English language arts and mathemalics

* Percentage of students scoring proficient on stalewide assessmenis in English language arts and
mathematics

* Alendance rates for schools with enrollment in Transitional Kindergarten through grade sight {TK-8)

» Graduation rate for high schools

The table displays whether or not the school, district, and state met each of the AYP crileria and made overall
AYP for 2014-15, For more information, visit www.cde.ca.gov/ta/ac/ay.

2014-15 School Yaar

Adeguate Yearly Progress Criteria

Hawkins ES Jeflerson 5D Califomia

' Met overall AYP

English language arts ] J- n . ]

I —_ —
Mathematics : [] [ ] n
| Met attendance rates Yeos { Yes | Yes
 ————— 15 - e - e . = o
Met graduation rate -] © i Yes

i &

L T T T T P P crsrens

L O T R Y Y PR TR P,

Federal Intervention Program

Schools and districts receiving Title | funding that fail to meet AYP over two conseculive years in the
same content area (English language arts or mathematics) or on the same indicator enter into Program
Improvement (Pl). Each additional year that the district or schook{s) do not meet AYP results in advancement
to the next level of intervention. The parcentage of schools identified for Program Improvement Is calculated
by taking the numbar of schools currently in P within the district and dividing it by the total number of Title |
schools within the district,

This table displays the 2015-16 Program improvement status for the school and district. For detailed
information about Pl identification, please visit www.cdae.ca. govllaladayftldatermlne asp.

£7

201516 School Year |

Program Improvement status Not Title Not In PI

I | First year of Program Irn_pr:.:vement <+ = .-e- |
Y;In ngmm Improvement _¢ - i ¢ -
Number of schools cumnlly in Program Irnprwement 4 1

| Percemage of schools currently in Program lmprovernanl - : 100.00%.

L T T L T TP seamnnnans

& Not applicable. Due to the transition to the Smarter Balanced Summative Assessments, the U.S. Department of Education
approved the Californta Department of Education’s waiver request to exclude the percent proficient results from AYP
determinations. For more information on the AYP reports, please visit hitp://datal.cde.ca.gov/dataquest/.

©O Not applicable. This AYP indicator Is only applicable for high schools.
< Not applicable. This school and district are not in Program improvement.

Cdalifomia Physical
Fitness Test

€ach spring, all students in grades 5,

7 and 9 are required lo participate in the
Californla Physical Fitnass Test (PFT). The
Fitnessgram® s the designated PFT for
students in California public schools put
forth by the State Board of Education. The
PFT measures six key fitness amas:

1. Aerobic Capacity

2. Body Composition

3. Flexibility

4, Abdominal Strength
and Endurance

5. Upper Body Strangth
and Endurance

6. Trunk Extansor Strength
and Flaxibllity

Encouraging and assisting students in
eslablishing lifstong habits of regular
physical activity is the primary goal

of the Fitnessgram. The table shows

tha percentage of studants meeting

the fitness standards of bsing in the
"healthy fitnass 2ona” for the most

racent tasting period. For more detalled
information on tha California PFT, pleass
visit www.cde.ca.goviatg/pf.

Four of six standards 14.3%

- — e e e ——— |
Five of six standards 18.4%
50.0%

| Six of six standards

| Four of six standards 14.6% |
o __ 1 B .
Five of six standards 25.0%
Six of aix standards

52.1%





California Assessment of
Student Performance and
Progress/Standardized
Testing and Reporting
Results

Beginning In the 2013-14 school year,
the Standardized Testing and Reporting
(STAR) Program was eliminated and
replaced by a new set of assessments
called the California Assessment of
Student Performance and Progress
(CAASPP).

For the 2015 school year, the CAASSP
included & mix of online and papar-pancil
assessments. The onling component
contained the Smarter Balanced English
languaga aris/literacy and mathemalics
tests. The paper-pencil science
assassments of CAASPP included

the California Standards Test (CST),
California Modified Assessment (CMA)
and California Allernate Performance
Assassment {CAPA). There was afso the
opticnal standards-based tasts in Spanish
for readinglanguage aris.

The CST Is a multiple-cholca test in
science for varying grade levels. The CMA
is a modified assessment for students with
disabilities who have an Individualized
Education Plan (IEP). The CAPAis

an alternale assessmant for students

with significant cognitive disabilities

who are unable to take the CST with
accommodations or modifications or the
CMA with accommodations.

For more information on the
CAASPP assessments, please visit
www.cde.ca.goviiaftg/ca.

CAASPP by Student Group:
English Language Arts and
Mathematics

The tables on the following pages display
the information on student achievemant
al sach performance level in English
language arts and mathemnatics for the
school by student groups for grades 3-8.

Levels of achievement include:
* Level 1 = Slandard not met
¢ Leval 2 = Standard nsarly met
¢ Leval 3 = Standard met
* Level 4 = Standard exceeded

Note: The number of students tested
includes students who did not receive a
score. However, tha number of students
tested is not the number that was used

to calculate the performance level
percentages. The performance level
percentages are calcutated using students
with scores.

Californla Standards Tests for All Students: Science
(grades 5, 8 and 10)

The tables show the percentage of students in grades 5, 8 and 10 who scored at Proficient or Advanced levels
{meeting or exceeding state standards) in science.

Three-Year Data

students Scoring at Proficient or Advanced Levels

Hawkins ES Jefferson SD California
1213 1894 1415 1218 1894 1445 1213 1394 1415

68% | 66% | 57% | 67% | 73% | 65% | 59% | 60% | 56% ‘

L 1

Subject

| Science

Cadllifornia Standards Tests Results by Student Group: Science
(grades 5, 8 and 10)

2014-15 Schoot Year

students Scoring at Proficient or Advanced Levals

Group Science

| All students n the district ' 65%

T_AII students at th; l.;chool - + 57%

. Male . | 57%

: Female . [ 58%
Black or African-American 7 <

| American Indian or Alaska Native | + ‘

_ Asia.n | %

Filipine = . | »

. Hispanic or Latino . | 51%

f Native Hawaiian or Pacific [slander | *

! White " | B66%

| Two or more races I *

. Socioeconomically disadvantaged | 43% I

. Eng-I.Ish leamers [ L]
Students with disabilities | <> 1
Students recelving Migrant Education sesvices | - I
Foster youth . | @ {

California Assessment of Student Performance and Progress Resuits
for All Students {grades 3-8 and 11)

The table below shows the percentage of students meeting or exceeding the state standards in English
language artsfiteracy and mathematics.

b 2014-15 School Year

Califomia

English language arts/literacy 51% . 50% 44%

Mathematics 3E% 41% 33%

-------------------------------------------------------------------------------------------------------------------------------

+ Scores are not shown when the number of students tested s 10 or fewer, either because the number of studants tested
In this category is too small for statistical accuracy or to protect student privacy.

@ Information is not available at this time.





H

wkins Ele

mentary School

stude ng at
English Language Arts: Grade 3

: All students

Level

Total
Enrcliment

MNumber
Tested

Fercentage
Tested of Total
Enrgliment

H,i —— =
2014-158ch00lYur

Parcent Achievemant

 Levell  Level2 Level3 m

l Male

FernaIe
Black or African Amerlcan

American Indian or Alaska Natlve

Filiplno

| Hlspanlc or l.atlno

Native Hawallan or Pacll‘ic Islander
i White
- T'wo 6r ﬁore races
SOcioeconomlcally dlaadvantaged
[ Engllsh learners
Students wlth dlsabﬂﬁi.es. .

| Foster youth

Mathematics: Grade 3

| Students receiving Migrant Education services

Tested of Total

| oes% | 25%

35% Co13% |
2% | 21% 1% 26% |
» PR Pl N M PTO PP L E— |
L-2 | -] | -] L
Lo T L R
L3 L] [ &
EERSEI EOSIr St F |
> L | iy + |
S L |
L o L3 L3
N I | | e,
34% 31% 14% 21% ]
L < | L] <
o LSt
277, 18% 30% 24% -l
M= e ke 1l i 1
L3 L] o | L3 [
50% 5% 20% 20%
42 50% 8% | 0%
=] =ep | - 3
67% 25% | 8% | 0%
LA | 3k Lk ]
- @ - =
s = B

Enrgliment

| All students 88 | 8 | sesw 20% ' | 3%
s S = T | == =~
Female 34 39.5% 12% | M$N% 35% 12%
| BlackorAffcan-American I T am ' KRR l o ]
American Indlan or Alaska Natlve [ G 0.0% * ' < % : *
_;u;r;. st e il _9 1&5; - é ] el s : | s o_ J

— = s bt s 1 e e e b i SN e
Flliplno 0 0.0% * | * @ o+ ]
Hlspanlc or Latlno L I 29 - 33-7% 25% I 41% | 14% . . 17% l
Nauve;a;aila-n_or Paclfir.:_ Ign; - + 1] ] 0_0"/: _"--; _ _+_m¢ T > i -_a- ]
F.\;\;I'l-ite i e . il a3 [ 38.:%% i 18% T .33% 9% %_:
' Two or more races e uew | e | e | s | e
Soclosconomically disadvantaged e 221% % | % | n% | 5%
| English [—— - ik _12_ 14.0;35 4é% 42% : 8% e
;LStudenis- with dlsabilities e 2 140% 67% | 3% | 0% o |
. Students receiving Mlgrant Educatlon servlc;s - ] 0 I 0.0% - * | @ " o
o e e e e e
Lw1=smdmnmm. ....... L. v.|2=smnda,dma,|ym9. ....... m |3=sm,dme||_m|4=sunda,¢ i

<+ Scores are not shown when the number of studenis tested is 10 or fewer, either because the number of students tasted in this category is too small for statistical accuracy or to

protact student privacy.
© Information Is not available at this time,





CAASPP Results by Student Group: English Language Aris and Mathematics - Grade 4
jr———

Studenis Achieving aft Each Performar SVE 1 ) 2014-15 Scheol Year .
Eng’:sh Language Arts: Gr?da 4 = Tatal Number T:&E;E::frﬁal Percent Achievement y
- | Enrcliment | Tested L E iiment - I R LI ER L
_Fem_ale_ N - _F 47 - _ 48.6% i .19% - 32% ! 30% | 19‘;/;:. -
IBIackorAftican-Amerlca; e . o 3 ; 1% e T ----Q--- 5 'n-_:_ a- =
'ﬂe_r_ig_ar}_lnﬂn ciAIaska Nallvo - __ _. B T_ 0 .; - 0.0% . < I LS : < | > . _
| Asan e e [ e (e ||
Flliplno 1 -] I 6.1% L L % I 5
Hlspanlc oEtino_ A T | 38 I 38.8%- | 4;% | 32% 18% I :‘ﬁ:_ "i
|_Nalive Hawallan or Pacific IBIander - il 1. i 1.0% & - .-n- i’ <+ ] : |
| Two or more races 6 . 6.1% & - - [ ] :
LSocIoaconomlcally dlsadvantag;J - : 28 I 236‘%_ N ._55%_5 - 36% i 4; il -11% 1I
_EI:I;IISII learners === R B 7 . 17.3% 35% - ;.- 41% i3 1;‘-'/; _: E_ i
I_Swdenls;ll:t-:ll_s;blli.ﬂ . , - ‘-35_ I 15. 3% 93% 0% ___.“6% i T;B _!
-gnjld;\.ls;eilng Migrant_EducaEm s:rv?ces . | 0 00% w - ) | _-c- | % i 2 _j
. Foster youth N : & @ i _"; + ; ! ® _ ¢ .
!h‘fl:!hl?:l'.l‘.iﬂtlﬂﬁ'. Grade 4 : - T::lre?gﬁi:al : . Fm:ent Achigvement 2
Group i o ‘ ST levell | Levei2  ioveld  Leveld
| All students 98 97 99.0% 30% . 4% 23% 3% |
 Male 50 51.0% W% | 3% 26% | 4% |
#;ale - B 47 _ .48 D"'E-. i 3 26% B Eg Ii 19’;n | 2% |
| BlackorAﬁ'lcan-Amerlcan | ; il 3.1% ”0“ 4.- 4- _ -.o- -1 L3 il
A;1;ﬂcan lndlan or Alaska Natlve 0 | 00% -;_ I -a- e < | _-:»- B
Asian ' _ 11 Cnz% | 1e% T' 4% | 3% | 0% ]
rFillpIno - ' i 6 T 61%. | * s | & | =
Hl3|;-a-l;ic or Lntlno _::_ I i _ . 38 I 35.8% __39% i 50% I 11% T)%_ II
Natlve Hawaiian or Pacific Islander 1 1.0% “* * & >
'_Whlte i i i |) 32 T 32..7% i ‘-IQ;.% i ;I% i _381; I 3% |
e - O 1 i 1 | O i A1 v | 0 i
Two or more races 6 6.1% < ! < % <>
Sociosconomically disadvantsged |z | ome% | sw | 4w % | 0% |
English learners N _ | 17 i 17:3=I | .:37?: __E T 6%_ k_1.'1% |
S i B S S S
| Students receiving Mlgmnt Educaliun services | 0 0.0% @ o % : <
I':.os.ierwmh ) = _L 7 J,- e o = s .0 4 A : z I g L
Lm|1=smnda,dmtme, L,v,12=5tawa,¢ma,|yma, ....... Lm .3=sm,ammt ....... |_ m4,swm9mm9d ....... e e s it s s .

4 Scores are not shown when the number of students tested is 10 or fewer, either because the number of students tested n this category is too small for statistical accuracy or fo
protect student privacy.

@ Informatlon Is not avallable at this time.





Hawkins Elementary School

o

at Each Performance Le
IE_ngEish Language Arts: Gh?ﬂliﬂ.ﬁ I  Total Number Tfs?e\:g:?r%?ai ~ Percent Achievement
cmip {50 /(1o PR Earolment | Tested e oiiment < T L T
| All students 108 | 102 99.0% 28% | 28% | 3% | 10% |
Male . s 50.5% % | 21% A% | 8%
Fomate L w wee | | we | ws | |
Black orAI‘rican-Amerlcan 12 : 1.7% 50% | 17% | 17% | 8%
"E;ﬂc;};};ﬁ;mwm Native T e o | & | e | e
Aslan = ) 1 107% B 27% 27% _-__36;0_ I_ . 9% i
Filiplno - 1 3 ' 20% > e | e | &
Il-llapanicor Latino P 24 23 3% | 2% 17% 33% | 8%
Native Ha;va_iian or Pacific Islander - T 1- 1.0% - ;- & -:- B & a
e @ mer | e | em | ww | mw |
Two Or more races 2 1.8% %+ L & &+ :
Socioeconomically disadvantaged | o | % | so% | % | 0w |
English learners - - N z " 107% il 7_3%_ __18": { 9; ] 0% |
Studenls with disabilities il . _16 1 15.5% i 81% i 6%_ | 6% _*_01{.
Students ret.:.ei.vin.g MIgran_t E;c-a-tlon ;ervlce-s - . ! 0 OD"/;_ =l T_.T_ vz- 1 .-z- T * 1

Qi Testen ol el e e L
s j Enrcliment Enrollment | L|  Level2  Leveld  Leveid
| Al students 103 102 99.0% 3% | 3% | 2% 7% |
' Male 52 50.5% 42% | 2% | 23% 8% J
FFemaI-e_ - i 5_0 + . 485% N i__;%_ ; 40%_ i 1§Vu __: "G% _
Black or _Alriian-A_merlcan : 12 e 11 7%_ | 67% J_ 25% b 0_%_ S 8%_ _
American Indian or Alaska Native 1 1.0% - ' * * * - '
Aslan I 11 i 10.7% 1 2?%_"!_ 45‘_% .r 18% Ti 9_%_
Fillplno s ! 2.9%. 1 .{. St | ; S 3 __.L. ; i
Hlspanlc or Latino o _ 24 =l 23 3% 1 33% 46% 17% 4% ]
Native Haﬁi-a;r Paciﬁc islander I 1- =il 10 [ * | .-; =1 “_-c' = .-a; ]
i Whita - :- 47 " 1 45.6% [N _3?% | éﬁ% | -32% | _6%_ 1
Two or more races 2 1.9% % w* W “+
Socloeconomleally dlsad\mntaged i 27 * 26;%_ 3 48% 41% 1% _O; .
Engllsh learners o + " i 10 ;I% N 82-% 18% 0% B 0% |
Studerlm witl'l disablliﬂes '_ 16 | 5 15.5% 94% 6% ”0% Bl O%. |
Studenta recelvlng Migrant Education aervioea B 1 0 | 01)% L B ‘ & ] & .;. -
Fostal;youth - 0_ . ® ® T _0 7l & ] &

— L

R LT T T T T LT LTIy L Ly S P Y X R T R LRI R T YRR T

Level 1 = Standard not met

Level 2 = Standard nearly mat

Leve] 3 = Standard met

Level 4 = Standard exceeded

% Scores ara not shown when the number of students tested is 10 or fewer, sither because the number of students tasted in this category is too small for statlstical accuracy or lo

protact student privacy.
4% Information Is not available at this tima.





CAASPP Results by Student Group: English Language Arts and Mathematics - Grode 6

—

ey

201415 School Year ]

Mumber Percentage Percent Achievement

¢ 3 Enroliment Tested T?:S;ﬂ:ﬂ?‘ Level 11 m L::‘.TE mﬂ
| All students 94 - 100.0% 5% | 29% o | U
!_Msle . 41 43.6% 20% 27% 49% | 5%
Femae s e [ me | aw s mw
Black or African-Ametican 4 4 3% L | -3 & & |
Ameddn !ndian or Afaska Native = O . i _0 D" B -; T _;a-_ =i -:' [ o '
= 2| e 8% | 2% 25% 5%
T—'mpino B 1l 32% @ 1 s I o @
LHTpanic or Latlno__ BT _ __ ___ ___ - _30 i i 31, 9% ) 20‘;!& T éé% | 40% . ';‘h_
Native Hawaiian or Paciflc lslander o 0.0% > > o o
T\nr -, . 42 ! 4.7% 0% | 21% i 52% 7%
i_'l:u..n.n:mrmorera«.:taa. - “ — - _3 R 32% - J * I 2 )
[;c;monom;czly t;lis;d-vantage; T . 19 20.2% 37% _;7% ik _11_%_ 5%_
 English leamers B T 7% W% | as% | e% | 0%
| Students with disahllItTes_-m e J 7 f 7.4‘-% ] - I T 7 < L]
Student; :eceiving Nﬁg;nt_ Ed:lcatlon sm:es “ 1] 0.0% [ L] 1 & I ¢ =
| Fostar youth = i ® ® e | . 1, e | o

Total

Mathematics: Grade B Number

Percenlage

cowp §  Enoliment Tested Tegjfrg“‘"; :ﬂ:’i

All students | 04 93 98.9% 24% 32% 29% 5% |
Male 41 43.6% 28% 29% I 20% | 12% !
(Female o I 55.3% e O e
?E!ck orAMun-Amgri_c?n | 3 I _3_2‘5_6 : i ; ; d- :_ [ o __: T__:
American Indian or Alaska Native ; 1] 0.0% L L * &

| Asian i | 12 | 12s% | 25% _ 25% * 17% i 33%
Flllpino _3 ] E 1 -; - _ - : | m-u' = %
Lmsp.rhc_mia?s;o ] ' T @ | mew | @ | aw | 2% | %
Native Hawalian or Paclfic Islander B 0 B e -D.E _ _ > 1 + = -:-_ ) % I
 White | T, e a2 sr% | % | m% | %% | 12 |
;;N'O ©f more races N ; | _3.;/9 ] + I L] | -:h _ :. o
I_Socioec;no_mgdl-y;hadva_ntaged | 18 | 19.1% | 4-4‘}&_ I _39ﬁ_ | ;1% [ 6% B
_Engllsh learners . - 1 1 + M7% | 64% I 27% | é%_ i 0:}*9 1
| Students with disabilles [ 2 5 4 6 I o |l o ‘
Sti-.ld;n;r;eain; lﬁﬁﬁnt Educatlon servlces _ | 0 + 00% ] -a' I -aA | :- B &
Fosteryou-t"h T @ o o ] o o o 1

s 8issvesusasnssrannRRna R sNan N saRRRRRoaREnE

Level 1 = Standard not met Level 2 = Standard nearly met

Level 3 = Siandard met

protect student privacy.
@ information is not available at this tims.

Level 4 = Standard exceeded
4 Scores ara not shown when the number of students tested is 10 or fewer, either bacause the number of students tasted in this category is too small lor statistica! accuracy or o





Hawkins Elementary School

CAASPP Results by Student Group: English Language Arts and Mathematics - Grade 7

[

2014-15 Iehool Yaar |

; - Percentage
e an QO e Te;ﬁguﬁ;ﬁ
All students e | e | 1000% 7% 29% | 47% 6% |
Male . s 54.6% 8% | 28% | 49% 15% {
;ale_ - _ - i 44 i 45.4% 7% 36"; i 45% - 18%
BIackorAfrican-Amarican - == o e ; 4.1% * F ¢ | * £3 ;
Ame.?caﬁ'iﬁéu;.{ or Alaska Native T e e | e | e | e o
Aslan il — =5 8 8.2% 3 : 50 -:-
Fiipino ' T e | e | .
Hlspanlc or Latln;_ ) - [l 30 _ 30.9% 13% j 43;% ] : : 3% . 10% !
Native Haweiian or Pacific Islander 0 0.0% L o . & | L
Whl;e =W O 44 45.4% 2% 1' 23‘-% 1 52% T 23_% |
-TU.UO or more races | _3 . 3.1% -:'" o L <
Socbmmomcamastrnges | s mee | ww | e | on | m |
English learners 6 6.2% o o L3 | &
| Students with disabllites Fodinms o o A o
FStudenta receivin.g_Mi-g_r-a.n;-E-c_lu;hn_servl_ces | . 0 I 0.0% - & 3 L »
e S s e 5 F o |l ol o |

Mathematics: Grade 7 Total 1 Testad of Total Percent Achievement
& - PP ana - - 233 2]

. _ UES Bl SIANCE levell | Levelz  Leveld  Leveld
All students . 87 97 [ 100.0% 19% 42% 28% _ 1%
O s sex | ew | e ww %
Female 44 45.4% 0% 43% 16% 1%
i — : LA : S | R TR, S——

Black or AI’rIcan-Ameﬂcan 4 | 4.1% * % %* %
PAmerIcan Indlan-orAlaska Naﬂve I 0 - "0_0% | ~:-_h. _-a' 1 -:-_ I B L3
[ ' I NC ) ) S I
Filipino _ 8 82% & % _ & [ %
Hlspanlc or Latino . =TT 30 ) 30. 9% | 40% i -;13% _ 13“-}’.' i 5%_
Native Hawalian or Pacific Iatander o ) 00% T « | -« d e L
:\‘lhlin T | ------;;----- i 45 4% Al 7% T “45'!5 1 36% T_R i
.Two or more races 3 | 3.1% i & I - 1 -:- _._ --:-
'-Sociomnomically dlsadvanmged_ b I ”25 | 25.8% L 28% = 60_15 i 8%_ [ 4%_ |
English learners S 6 | 6.2% - ] + * T N d'__-o. w
Siudema with dlsablllﬂes ; _ 6 _ _6.5%_ I < _L _¢ T < e
Sludems recel\;lng Mlgrant Educatlon services | 0 | 0.615. | * . + .-_-n;._ ol .__-:- ;_
Foseryouth [ "~ [

D T D T T T T T T T P T T T T P T LT LI LT Y XL ETY

Level 1 = Standard not met Level 2 = Standard nearly met Level 3 = Standard met Level 4 = Standard exceeded

< Scores are not shown whan the number of students tastad is 10 or fewer, either because the number of students tested in this category is too small for statistical accuracy or to
protect student privacy.

© Information Is not available at this time.





CAASPP Results by Student Group:

nance Le

English Language Arfs and Mathematics - Grade 8
e

20!4-15 SchoulYur

Percentage L -

| e s TS gy
All students 98 98 | 1000% 15% 35% 42% 8% |
Male L s | s2.0% 22% % % | 8% |
F;m;Ie— S Bl 47 | “480% 1 9% S_A'é%. | .51.% : 9%” -
| Black or African-American N _i_ 6 7 6.1% + e | = I o
| American Indian or Alaska Native 0 oo | s+ | e | e | e
'_A.;I;n_. = e : e 11 = " 112% . 0% 2% -64’;!5;_4. 1 9% il
FFIII|:|Im'.v - - 1 3 i ;% i ':r , * o> I -:- i
| Hlsnanlc or Latlno o o= TN _33 33.7% 27% L -36% -_;%_f_ ;i._'
| Native Hawalian or Paclflclslander B _1 | .1.0% i b -:-m I & > .; N
[wnu. """ e - 43 43.9% o% | 0% | s3% | 7% |
Two or more races - [ _1 " 10% o I @ o £ dl
_SOcloeconomieally disadvantaged - i 29 29 6% 14% F_55?6__,-_::11‘5»_ i 6".&7 i
-Englia_nle_arne-rs e ;_ 1 92% . % ! -a-. ¢ -
Students with disabilies [ e ¥R || o I ¢ e | e
Students receivlng Migrant Education services - T -0_ 0.0% & J -c- N _ - -ﬁ-_ T B
Foster youth. D e o o o o o |

Mathematics: Grade 8 “Total Mumhbar Percentage

m 3 Enrollment Tested Teé;glgii?;:g:al
| All students 98 98 100.0% A% 3% 28% 1%
' Male 51 52.0% 3% | 20% | 4% 14%
T AT NN
[ Black or African-American [ 6 6 1% L3 < & | & |
IAmerican lndlan orAgka ;\l_atlva o | o [ 0.0% PO — & _ .
hin T w | new [ e e | ww | e
I Fl;ll_:lino o B .3 o 3 1;0_ ) -a- | -:-- 1 - I ;a-
Elispanic or Latino | 33 ..... i 33 7% 11 39% _ 36; | 15% 1 _9% |
Naﬂ\;:l;w_aii:n ;;aclf.lc lslander - 1 10% * I _-:- | 2 I -:-_ |
|Whlta ' N =Y | é_n;e 1 e | w | mw | ww
Two or_m;re races o | .1. . il 1.0% aine ; _ > | <> i &
'-S_ocioeconom!cally disadvantaged . i [ :n i 296‘_% | 41% T ._34;{: B 21% | _3%_ ]
‘Englishleamers T e | + | + | & |
-étudenu with disabllities _ 8 _ I ;.2% + | o , e & _!
-S_tudenls recelvlng Migrant Education services 1 0 0.0% .-:-. ) _J_P_- ; A -e- [ +
Fostryouh I~ o o_ _o e S > |

R R R R P R N T X R L R L

Level 1 = Standard not met Level 2 = Standard nearry met

Level 3 = Standard met

sssesennsns

sesnens

ase

Level 4 = Standard excesded

sssssssssssnnninnn

e i e —

BesssssEmamsEgRAEgBsEREsaTTasy

+ Scores ara not shown when the number of students tested is 10 or fewer, either because the number of students tested In this category is too small for statistical accuracy or to

protect student privacy.
® Information is not available at this time.





Hawkins Elementary School

School Facllity lems Inspected

The tabla shows the resulls of the school’s most recent inspaction using the Facility Inspection Tool (FIT) or
equivatent school form. The following is a list of items Inspected.

= Systems: Gas systems and pipes, ¢ Restrooms/fountains: Restrooms,
sowaer, mechanical systems (heating, sinks and drinking fountains (interior
ventilation and air-conditioning) and exterior)

s Interor: Interior surfaces (floors, » Safety: Fire-safety equipment,
caoilings, walls and window casings) emergency systems, hazardous

+ Cleanliness: Pestvermin control, overall malerials (inferior and exterlor)

cleanliness {school grounds, buildings, * Structural: Structural condition,
morms and common areas) roofs

¢ Electrical: Electrical systems + External: Windows/doors/gates/iances,
(interior and exterior) playgrounds/school grounds

School Facllity Good Repair Status

This inspection determines the school facility's good repair status using rafings of good conditicn, fair
condition or poor condition. The overall summary of facility conditions uses ratings of exemplary, good, fair or
poor. At the time of this school facility inspection, no deficiencies were found.

school Facility Good Repair Status

Items Inspected Repair Status  ems Inspected
I Systems Good Restrooms/fountains Good
 Interior | Good | safery | oo |
HCIanIIness * Good I Structural R Good 1
. Electrical : I Good .I::xtema.l i Good
Overall summary of facility conditions Exemplary
. Date of tr;a most recent ncht;al site inspection 17 7/28/2015 .
. Dal; ;'.vl the mo.st recent completion of the inspection form | 7/28/2015

School Facilities

Hawkins Efementary School began as a portable campus, and the permanent campus opened in the fall of
2002. Tha campus has a large athletic gym, two computer labs and a library. We continue to purchasa bocks
and resources for the library o further enhance student learning and encourage & lifelong love of reading.

The campus has grown in size throughout the years. Construction of 10 additional classreoms for sixth, sev-
enth and eighth graders was completed in August 2005. Students and staff help keep the campus clean and
litter-free. Thrae full-time custodians take great pride in maintaining organized, clean and safe facilities. There
are three playgrounds on campus: kindergarten, primary and intermediate. The staff is deeply committed to
guarantesing student safety. Each playground is well supervised during recess and lunch, Six campus aides
supervise students during funchitime. We continue to add playground equipment to ensure students will have
multiple options for activity. Although some students are bused to and from school, this is a neighborhood
school. Most students either walk to school or are driven by their parents.

During the 2012-13 school year, Measure J bond money allowad for the construction of a track and field for
ali students o use during their physical education classes and recess time. Measure J also provided funding
to improve campus lighting, interior courtyard modernization, a gym divider, grades 6-8's courtyard develop-
ment and three shade structures for student use.

Jefterson School District places a strong emphasis on ensuring tha safaty of all students and statf members.
The school's custodial team ensures the school facilities are in compliance with all federal and state heaith
and salety regulations. A scheduled maintenance program is administerad by Jefferson School District fo en-
sure all classrooms, restrooms and facilities are well maintained and in good repair. Jeflarson School District
is firmly committed to providing and maintaining a sale and healthy work environment.

In order to achieve this goal, Jeflerson School District has develaped an Injury and lliness Prevention Program
for all employaes to follow, It is designed {o increase training and minimize workplace accidents, injuries, and
illnesses. By making salety a high priority for avery empioyese, we can reduce injuries and Hinesses, increase
productivity, and promote a safer and healthier environment for alt individuals at Jafferson School District.

Continuad on the sidebar

School Facillities

Continued from loft

Hazard and safety awareness helps 1o
provide a secure, peaceful and clean anvi-
ronment for tha school community.

The school salety plan identiftes proce-
dures to lollow during emergencias and
natural disasters. Emergency drills are
corducted on a regular basis.

Al Tom Hawkins Elamentary Schaol, every
oflort Is made to ensure students are
monitored while on campus throughout
the school day. Yard supervisors, teach-
ars, site administrators and school stalf
provide supervision for students bafora
and during schodl, All visitors must sign in
at the office and receive proper authoriza-
tion to be on campus and must display
their visitor passes at all times. Classroom
voluntears must attain lubarculosts clear-
ance.

"We encourage our
students to excel in all
areas of their developrment
including arf, music,
leadership, character
and athiefics.”

« »






Availability of Texttbooks
and Insfructional Materials

The following lists the perceniaga of pupils
who lack their own assigned textbooks
and instructional materials.

20M5-16 School Year

Readingflanguage arts 0%
I\-lathem;ﬂcs - - 0% ]
hSclence | 0%
;Hi.sutoryfsoclal sclence + 0% !
.. Visual and performing arts | 0%
,-Foreign language J'r 0%; d
| Health | 0% |
e ——

o]
Quality of Textibooks
Tha following tabla outlines the critaria
required for choasing textbooks and

instructional malarials.

W

2015-16 School Year

Catrm Y P D —

i by

Are the textbooks adopted
from the most recent state-
approved or local governing-
board-approved list?

Are the textbooks

congistent with the content
and cycles of the curriculum |
frameworks adopted by the
State Board of Education?

Do all students, including
English fearners, have
access to their own
textbooks and instructional
materials to use in class and
to take home?

Yes

Yes

Yes

Texibooks and Instructional Materials

The steps below describe the selection process for our textbocks and instructional materials.

1

These decisions are made before baginning the process:

« Discuss critical issues with administrators and curriculum representatives
* Determine issues unique to district needs

* Needs assessment

*  Schoeol improvement plans

* Superintendent direction

» Board direction

* Review the state’s textbook-adoption committee's evaluation of texibooks—Ilock al criteria used
overall in relation to each textbook and publisher

. We then form a commitiee of administrators, teachers (representalives from all grade levels) and par-

ents.

., The commitiee reviews, research and identifies assential K-8 curriculum and assesses needs.
. The commiitee establishes consensus on the most important criteria to evaluate during initial screening.
. Depending on how many textbook programs have been approved, we make arrangements to praview

samples. An initial preview may be necessary to determine whather the committea needs to preview all
samples. All textbooks are from the state-approved list.

The committee conducts evaluations, pilots, reviews, and shares the conclusions with administrators
and staff.

Community members are inviled to review curriculum and provide feedback.

. The commitiee submits its recommendation to the school boam for approval and, finally, implements
the new program, monitors, and modifies or supplements when necessary,

. The district has affirmed that each pupil, including English learners, has his or her own textbook to use
in class and to take home.

2015-18 8chool Year

1ctional Materials List

Textbook Adopted

Reading/language arts . Reading serias, Houghton Mifflin (K-5) 04/2003
| Readingl;nngua-g.e arts I (MMIIM. semi-adoption) 1 05/2009
| Readingflanguage arts . Literature & Language An.s, Holt (6-8} | 05!2004U
:. Science _ Ca&fomlaj S.CII;J.WCE, Scoflt Forasman (K-5) 06/2007 3
| Science * C;!ifomia Earth Science, Scott Foresman (6} | 067!;9;01377 7
Science I | Focus on Life -Sr:iencs. Gleno.oe .(7) [ 06/2007
| Science | Focus on Phys.ical Science, Glencos {8) Z 06/200.‘}
-H!s.torylsoctal science | California History-Soclal Sclence, Scott Forasman (K-5) . 06/2006
; History/social .sclence Ancient Civilizations; Holt, Rinehart and Winston (6) 06/2006
-Hlston;)so.c.:lal aclence | Aﬁgfﬁ;{:hggd:n’g omden;nmﬁmwe)s ; 06/2006 ‘
Mathematics California Go Math!, Houghton Miffiin Harcourt (K-8} | 05/2014
Currency of Textbook Data
This table displays the dale when the textbook and instructional materials information was collected and
verified. )
of Texttbook Data 2015-16 School Year
Data collection date 9/2015 |





Teacher Qualifications

This table shows information about teacher credentials and teacher qualifications. Teachers without a full cre- |

dential include teachers with district and university internships, pre-intemnships, emargency or other permits,
and waivers. For more information on teacher credentials, visit www.ctc.ca.gov.

-

Teacher Credential Information
Jelersan S0 Hawhins ES
Teachers 1518 1814 1415 1518
| ;
With full credential m 39 33 35
=== !
| = 1 [ i
| Without full credential 3 S0 S 1 ]'
A —— b S~ !
Teaching outside sub]ect area of 2 3 | 2 | 1 |
competence

Teacher Misassignments and Vacant Teacher Positions

This table displays the number of teacher misassignments (positions filled by teachers who lack legal authori-
zation to teach thal grade lavel, subject area, student group, etc.) and the number of vacant teacher positions
(not filled by a single designated teacher assigned to teach the entira course at the beginning of the school
year or semester). Please note lotal teacher misassignments includes the number of teacher misassign-
ments of English leamers,

Teacher mlsassignmenls of English learners 0 0 | 0

Total teacher mlsasslgnmsn!s | 0 0 0
A e = = . T Ea— |

Vacant teacher positions 1] 0 0

Core Academic Classes Taught by Highly Qualified Teachers

The No Child Left Behind Act (NCLB) extended the Elementary and Secondary Education Act (ESEA) to
require that core academic subjects be taught by "highly qualified” teachers, defined as having at least a
bachelor's degree, an appropriate California teaching credential, and demanstrated competence for sach
core academic subject area he or she teaches. The table displays data regarding highly qualified teachsrs
from the 2014-15 school yaar.

High-povarty schools are defined as those schools with student participation of approximately 40 percent or
more in the free and reduced priced meals program. Low-povarty schools are thase with student participation
of approximalely 39 percent or less in the free and reduced priced meals program. For morg information on
teacher qualifications related 1o NCLB, visit www.cde.ca.gov/nelb/sritg.

- = - i, \'
2014-15 School Year

Hawkins ES 100.00% i 0.00%

| All schools in dlstrict_ = 3 100,00% [ 6.00% |
High—poverty schcola-In district : T : " _¢_ 0 +

PO . Sm——— . mouo%_ — _ _

Low-poverty schools in district

----------------------------------------------------------- R T T TP P P P PPy

< Not appficable.

"Qur school faculty
members have been
working diligently toward
fransitioning to the
California State Standards.”

»

Academic Counselors
and School Support Staff

This table displays information about aca-
demic counselors and support stalf at the
school and their full-time equivalent (FTE).

2014-15 5 l:hc-oi‘:'l.-af

FTE of academic counselors 0.00 |
ﬁ-we_rage number of students | 2 i

per academic counselor

Social/behavioral or career
development counselors

| Library media teacher o0
{librarian) | ks
Library media services | -
staff (paraprofessional) '

| Psychologist | 0.85

| Social worker 0.00

| - N
Nurse 0.00 |

| -

| Speechnsnguagelhearing 0.90
specialist | ™ i

f— —t |

| Resource speclallst | p.00

| (nonteaching) fo i





School Financial Data

Tha following table displays the school's
average teacher salary and a braakdown
of the school's expendituras per pupil from
unrestricted and restricled sources.

school Financici Data

2013-14 Fiscal Year

Total expenditures

| per pupil $5,896
! Expenditures per pupil $645
| from restricted sources |
f— - = ——t=
Expenditures per pupil
from unrestricted sources $5,252
e e
| Annual average
ltem:her salary 3 $67,598
Expenditures Per Pupill

Supplemental/rastricted expenditures
come from monay whose use Is controlled
by law or by a donor. Money that is
designated for specific purposes by

the district or governing board is not
considared restricted. Basic/unrestricted
expenditures are from monsey whose use,
except for general guidelines, Is not
controlled by law or by a donor.

and career ready and armed with 21st-century skills by infusing

« "We are commitfed fo ensuring alf of our students are college
technology and digital literacy in alf of our classrooms.”

L Py T LX)

Financial Data

The financial data displayed in this SARC is from the 2013-14 fiscal year, The most current fiscal information
available provided by the state is always two years behind the current school year and one ysar behind most
other data included in this report. For detailed information on school expenditures for all districts in California,
see the California Depariment of Education (CDE) Current Expense of Education & Per-pupil Spending Web
page al www.cde.ca.gov/ds/fd/ec. For information on teacher szlaries for all districts in California, see the
CDE Certificated Salaries & Benefits Wab page at www.cde.ca.gov/ds/id/cs. To look up expenditures and
salaries for a specific school district, see the Ed-Data website at www.ad-data.ong.

District Finoncial Data

This table displays district teacher and administrative salary information and compares the figures to the state
averages for districts of the same type and size based on the salary schedule. Note: The district salary data
does not include benefits.

2013-14 Fiscal Year |

Jefferson SD Similar Sized District

Beginning teacher salary $38,903 542,723
e { . |
| Midrange teacher salary $62,429 ! $65,936
_ .I-Ilghest teacher salary | .576.;1 1.7 o £84,545 R |
. Av.el.'nge elementary school principal salary : 5;00.449 i 5106.864_ |
L - - — — —L — pp— —

Superintendent salary $147,000 $159,133
!-Teacher galaries: percentage of budget I 45% B 40%

Admlnistrative. galaries; percentage of budg:t. ‘ 6% _ [ 6%

LR R T T e L L)

R Y R e Y R T T RN T TRy P )

Financial Data Comparison

This table displays the school's per-pupil expenditures from unrestricted sources and the school's average
teacher salary and compares it to the district and state data.

o P TN TP,
2013-14 Fiscal Year |

Financial Data Comparison

Expenditures

Per Pupil From CHITENITELT

Teacher Salary

Unrestricted Sources

Hawkins ES $5,252 $67,508
; J-u;‘lmn SD w00 | - $86,;04-
.CalilomI; | | $5-.348_ ] $69,08.6 ]
| School an.d distrlct: perl.z;ntaga dlfferenc_e ] - —1-3._5% 1 +1B°/;

Schoo.l. al:u:.l Ca.llfo-mia: percentage difference | -1.8% - = -2.2% B





Local Confrol Accountability Plan (LCAP) Requirements Aligned in Your SARC

The tables below oulline the state priority areas that are included in the School Accountability Report Card.

Conditions of Learning
The fable below describas Information in the SARC that is relevant to the Basic State Prionty (Prionty 1).

nment Between State Priority Aress and the SARC

il L

Local Contral untakility Plan Requirerments
Conditions of Learning

‘State Priority: Basic

Degree to which teachers are appropriately assigned and fully credentialed in the subject area and for the pupils they are teaching,
| Education Code (EC) § 52060 (d}(1)

Pupils have access to standards-aligned instructional materials. EC § 52060 (d){1)

School facilitles are maintained in good repair EC § 52060 (d)1)

Pupil Outcomes

The table below describes information in the SARC that is relevant to Pupil Achievermnent State Prionity (Priority 4) and Other Pupil Outcomes State Priority
{Priority 8).

Loce

Fupil Outcomes

‘State Priority: Pupil Achlevements
Slalawlde assessmenis (9.g., California Assessment of Student Perforrnanca and Progress) EC § 52060 {d}{4HA)

The Academic Parformance index, EC C § 52060 (ch(4)®)

| The percentage of pupils who have successfully completed courses that satisfy the requirements for anlranca to the University ol Calilornia and California
State University or career technical education sequences or programs of study. EC § 52060 (d)(4)(C)

Pupll outcomes in subject areas such as English, mathematics, soclal sciences, science, visual and performing arts, health, physical education, career
lachnlcal aducatlon and other studies prescribed by tha governlng boan'.t 3 EG § 52060 (d)(a}

Engagement

The iable below describes information in the SARC that is retevant to the Paranial Involvement State Priority (Priority 3), Pupil Engagement State Priority
{Priority 5) and School Climate State Priority {Priority 6).

- : "~
Control wuntaoiling Plan Rec X

Engagement

State Priority: Parent Invalvement
Efiorts the school district makes to seek parent input in making decisions for the school district and each school sile. EC § 52060 (d)(3)
State Priority: Pupll Engagement

High school dropout rates. EC § 52060 {d)(SHD)

. ngh school gradua{lon rates. EC § 52060 (d)(s}(Ej

State Priority: School Climate
Pupil suspension rates. EC § 52060 (d)(6)(A)

Pupil expulsion rates. EC § 52060 (d}(6)(B)

—
|
|
1

i Other local measures including surveys of studenls, parents and leachars on the sensa of salely and school connecledness.? EC § 52060 (dHB)(C)

Mote: State Priority 2 and 7 are not required in the SARC, as well as certain portions of Priority 4 and 5. For detailed information about LCAP and frequently
asked questions, please visit www.cde.ca.gov/ig/aalc/clitag.asp.

! English, mathermnatics and physical education are the only subject areas included in Cther Pupil Outcomes {Priority 8} that are reflacted in the SARC.
* The school safety plan is the only other local measure of School Climale (Pricrity 6) that is raflectad In the SARC.





Hawkins Elementary School

Data ler ths years SARC was school and disinict othices For addibonal informati
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Atzques! [Jatauest g an cnlme rescurce ha 1les iepoits for asceursabilly. test o enrol'mi
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District Mission Statement

Tha mission of the Jefferson
School District is 1o provide a safe,
equitable, engaging and rewarding

environment where students, teachers and
parents partner in student programs that
emphasize academics, physical fitness
and the aris. The result of this slfort is to
challenge students to be Hielong jearnars
who are positive and productive citizens,
prepared for life beyond Jeflarson School
District, and also care about education.

School Accountability
Report Card

In accordance with state and federal
requirements, the School Accountability
Report Card (SARC} is put forth
annually by all public schools as a tool
for parents and interested parties lo stay
intormed of the school's progress, test
scores and achisvements.

Principal’s Message

Tha purpose of tha School Accountability Report Card (SARC) is to provide parents and the community with
information about our school, its resources, successes and the areas neading improvement. Qur purpose is
to foster undarstanding and support for Jefferson School through awareness of accountability programs for
student achievement and the processes used to meet those standards and goals. This SARC is published
annually. Tha statistics reported are from the 2014-15 school year unless otherwise noted. In some cases,
comparison data covering three consecutive years is provided.

As the Jeffarson School District has grown, Jefferson School has always held onto three characteristics that
have made it one of the best schools in Tracy: high-quality teaching, strong community involvement and
high-academic standards for all students. Teachers at Jefferson work leng hours and go the extra mils to help
children leamn the content standards—and something about life. Jefferson has stayed truse 1o its tradition of
community by remaining a close-knit campus. This is anhanced by the school board's commitment to small
class size and the stalf's commitment to our students and their families. Jeflerson students go on to ba suc-
cassful in high school, college and the professional world.

“Success if from failure—it eliminates one way that won't work ... therafore you are one step closer to the way
that it will work” —Unknown

The quote abova sums up our goal for the 2015-16 school year, which is to “Fail Forward” The students and
staft are taking risks in tarms of goal-setiing, technology and making choices. It is remarkable to walk into the
classrooms, watch students collaborate, try new things and see their successes. But it is even more rewand-
ing to see how the students react to their failures—they are having academic conversations and changing
their approachl

| am privileged to be the principal of Jeflerson School and look forward 1o a successiul year.
Alyssa Wooten

School Vision Staterment

Jefferson School's vision is to have every child prepared for higher education {college, career and civic
rasponsibility) by eighth grade. To fulfill this vision, Jefferson is commitied to aducating students to be com-
petent in algebraic thinking, able to write and present persuasive amguments, read and have a deep compre-
hension of grade-level fiction and texts, complete qualitative and quantitative research, and understand their
rale in demacracy.

Parental involvement

We are grateful to have a wondarful Parent Faculty Association {PFA) that is dedicaled to serving the Jef-
ferson and Monticello Elementary School communities. Our PFA has been actively davoting its time to or-
ganizing and developing special projects and evenis that benefit ali students. The main lundraiser for the
PFA is the School Camival. Parents who are nol yet members are always encouraged to Join this amazing
group. Meetings are held regularly on the third Thursday of each month, alternating between Jeffarson and
Monticello Elsmantary School,

Furthermore, parents can be involved in the following ways: English Leamner Advisory Commitiee (ELAC),
School Site Council, Graduation Committees, classroom/school function volunteering, etc. We welcome par-
ents to be on our campus and 1o help throughout the year.

Fer more information on how to become invoived, please contact the principal's secretary, Lauren Baith, at
{209) 835-3053.

School Safety

Jefterson School maintains a school safety plan, which is updated annually by the Safety Committee, whose
members include administrators, teachers, parenis, local law enforcement and the district psychologist. A
high priority is placed on disastar preparedness.

The district requires monthly fire drills and other emergency drills (earthquake, lockdown) be held to prepare
studants in the event of a genuine emergency. Stali also debriefs afler every drill to troubleshoot for future
emergency situations. A complete emergency procedures guide is posted in each classroom, the office, and
the staff room, describing procedures for emergency situations. All school buildings are equipped with back-
packs containing emergency and first-aid supplies. We reviewed, updated and discussed the school safety
plan with the school facully in October 2015. We use our salety plan, along with fira and earthquake drills,
al each site.
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‘Home of the Wildcats!”





Jefferson School

Enroliment by Student Group

The lotal enroliment al the school was 379 students for the 2014-15 school year. The pie chart displays the
percentage of students envolled in each group.

Demagraphics

2014-15 School Year

White
Black or )
African-American
4.2%
Filipino
5.5% — Two or mora
N races
Native Hawailan 4.2%
or Pagcific
islander
0.8%
American Indian Hispanic or
or Alaska Native Latino
0.3% 35.9%
Socioaconomically English Students with Foster
disadvantaged g lsarners 8.4% disabilities 10.8% Youth Lk
Class Size Distribution

The bar graph displays the three-year dala for average class size and the table displays the three-year data
for the number of classrooms by size.

Average Class Size Three-Year Data

Enroliment by Grade

The bar graph displays the total number
of students enrolled in each grade for the
2014-15 school year.

2014-15 Entollment by Grade

W12-13 1113-14 [114-15
Suspensions and
Expulsions
This table shows the school, district, and
state suspension and expulsion rates for
the most recent three-year period. Note:
Students are only counted one time,
; O regardiess of the number of suspensions.
English Mathemaucs Scnenca History/ social Suspension and Expulsion fRates
language arts sclence
Jefferson School
e D e
) | 1213 13-14 1415 1
Number of Classrocms by Size WAL AL D Suspension ' 1
rates 5.8% 8.4% @ 24%
201213 | 2013-14 2014-15 i Expulsion ; : T i
S —— . | 0.0% 0.0% | 0.2%
[ Number of S‘tudents |rates Wl Pl il
Grade e I - e - - |
120 2192 3% | A0 292 3+ | 120 | 2182 3%+ | Jefierson SD
5 K 3 IE L e 1eas aats
| : i [ i | T T T 1 Suspension
6 3 3 a rates |0 ek R
| = Nurnber of SIudents —= ) Expulsion % | 9
sublect T - e | (e |00 ] 00% | O7%
| 1-22 | 23-32 | 33+ 1-22 23-32 33+ | 122 | 2332 A |
I e : | ek { e S Nl i | i | Attt | Califomla
English Ianguage arts | | 8 | | | -] | | A 6 .[ 12_13 13.1 4 1415 |
Mathematics B | B 8 Suspension
e = | . | . - ! A 1 1 1 rates { 5.1% 4.4% | 3.8%
Science 8 7 | 6 Expulsion |
| | 1 ; | ! . , rates 0% | 0.1% 0.1%

History/social science 8 T . 6





Cadlifornia Physical
Fitness Test

Each spring, all students in grades 5,

7 and 9 are required to pariicipate In the
California Physical Fitness Test (PFT). The
Fitnessgram® Is the designated PFT for
studenis in California public schools put
farth by the State Board of Education. The
PFT measures six key fitness areas:

1. Aerobic Capacity
2. Body Composition
3. Flexibility
4

. Abdominal Strength
and Endurance

5. Upper Body Strangth
and Endurance

6. Trunk Extensor Strength
and Flexibility

Encouraging and assisting students in
establishing lifelong habits of regular
physical activity is the primary goal

of the Fitnessgram. The table shows

the percentage of students meeting

the fitness standards of being in the
“healthy fitness zone™ for the most

recent testing period. For more detailed
information on the California PFT, please
visit www.cde.ca.govita/ig/pf.

Percentage of Students
Meeting Fitnass Standards

Adequate Yearly Progress

The federal Elementary and Secondary Education Act (ESEA) requires all schools and districts meet Ad-
equate Yearly Progress (AYP) requirements. California public schools and districts are required to meaet or
exceed criteria in the following four target areas:

* Participation rate on statewide assessments in English language arls and mathematics

* Percentage of students scoting proficient on stalewide assessments in English language aris and
mathematics

» Aftendance rates for schools with enrollment in Transitional Kindergarten through grade eight (TK-8)
* Graduation rate for high schools

The table displays whether or not the school, district, and state met sach of the AYP criteria and made ovarall
AYP for 2014-15, For more information, visit www.cda.ca.gov/ta/ac/ay.

Adeqguate Yeally Progress Criteria

2014-15 School Year

20115 School Year
Grade 5
Four of six standards 10.5%
Five of six standards 23.2%
Six of six standards 48.4%
Grade 7
Four of six standards 12.6%
Five of six standards 22.1%
Six of six standards 51.6%

| JeflersonSchool | JeffersonSD | California
Met overall AYP Yes Yes. e - Yes" “ I
m participation rate:
| English language arts Yas Ye.s i Yes ]
Mathematics | Yas Yes | Yes
fu.t percent proficlent: il M e R ]
| Englehlangusgees | w» | = | =
Mathematics | u - a [ ]
Met attendance rates . Yes Yes Yos
.Met graduation rate ] -] ] -] | Yas

Federal Intervention Program

Schools and districts receiving Title | funding that fail to meet AYP over two consecutive years in the
same content area (English language arls or mathematics) or on the same Indicator enter into Program
Improvement (P). Each additional year that the district or school(s) do not meet AYP resulls in advancemant
fo the next level of intervention. The percentage of schools identified for Program Improvement is calculated
by taking the number of schools currently in Pl within the district and dividing it by the total number of Title |
schools within the district.

This table displays the 2015-16 Program Improvement stalus for the school and disirict. For detalled
information about PI identification, please visit www.cde.ca.gov/la/ac/ay/tidetermine.asp.

Federal Intervention Program

2015-16 School Year

Jefferson School Jefferson SD
Program Improvement status Not Title | Not in Pl
First year of Program Improvement + &>
Year in Program improvement & <+
Number of Title | schools currently In Program Improvement 1
Percentage of Title | achools currently in Program Improvement 100.00%:

W Not applicable, Due to the transition to the Smarter Balanced Summalive Assessments, the U.S. Department of Education
approved the Californla Department of Education’s waiver request to exclude tha percent proficlent results from AYP
determinations. For more information on the AYP reports, pleasa visit hitp://data ! cde.ca.gov/dataquest/,

© Not applicable. This AYP indicator is only applicable for high schools.

4+ Not applicable. This school and district are not in Program Improvement.





Jefferson School

California Standards Tests for All Students: Science
(grades 5, 8 and 10)

The tables show the percentage of students in grades 5, 8 and 10 who scored at Proficient or Advanced levels
(meeting or exceeding state standards) in science.

Jefferson School Jefferson SD California
Subject 12-13 | 13-14'| 1415 | 12-13 } 13-34 | 14-15 | 12-13 | 13-14 | 14-15
Science 70% | 77% | 74% | 67% | 73% | 65% | 59% | 60% | 56%

California Standards Tests Results by Student Group: Science
(grades 5, 8 and 10)

Students Scoring ot Profic ed levels 2014-15 School Year
' Group Science
All students in the district | 65% |
All students at the school ' 74%
Male 75%
Female . 73%
Black or African-American &
American Indian or Alaska Native [ *
Asian [ L
' Filipino "
. Hispanic or Latino I 74%
Native Hawaiian or Pacific Islander ] &
White | 79%
Two or more races : >
SOcIoeconomically dlsadvantaged : 69%
English learmers I L
Students with disabilities . &
Sﬁdenls receiving Migrant Education services | o
Foster youth &

California Assessment of Student Performance and Progress Resulis
for All Students (grades 3-8 and 11)

The table below shows the percentage of students maating or exceeding the state standards in English
language aris/literacy and mathematics.

2014-15 School Year

or. Exceeding State Stondards

Subject Jefferson School Jefterson SD California
English language arisfliteracy 59% 50% 44%
Mathematics 53% 41% 33%

L Scores ara nol shown when tha nurmbar of sludanls Iesled Is 10 or fawer, either because the number of students tested
In this category Is too small for statistical accuracy or to protect student privacy.
& Information is not available at this time.

Edenetbnbtininunbrbrartebinatenana

............................

Cadlifornia Assessment of
Student Performance and
Progress/Standardized
Testing and Reporting
Resuits

Beginning in the 2013-14 school year,
the Standardized Testing and Reporting
(STAR) Program was eltminated and
raplaced by a new set of assassments
called the Calilornia Assessment of
Student Performance and Progress
(CAASPP).

For the 2015 school year, the CAASSP
included a mix of online and paper-pancil
assessments. The online componant
contained the Smarter Balanced English
language arisfiteracy and mathematics
tesis. The paper-pencil science
assessments of CAASPP included

the California Standards Test (CST),
California Modified Assassment (CMA)
and California Alternate Performance
Assassment (CAPA). Thera was also

the optional Standards-based Tests in
Spanish for reading/language arts.

The CST is a muitiple-choice test in
sciance for varying grade levels. The CMA
is a modified assessment for students with
disabilities who have an Individualized
Education Plan {IEP). The CAPAis

an alternate assassment for students

with significant cognitive disabilities

who are unable to take the CST with
accommadations or modifications or the
CMA with accommodations.

For more information on the
CAASPP assessments, please visit
www.cde.ca.gov/taftg/ca.

CAASPP by Student Group:
English Language Arts and
Mathematics

The tables onh tha following pages display
the information on studant achievemant
at each perlormance level in English
language arts and mathematics for the
school by student groups for grades 5-8.

Levels of achievamant include:

* Level 1 = Standard not met

* Lavel 2 = Standard nearly mel

* Lavel 3 = Standard met

* Lavel 4 = Standard exceeded
Note: The number of students tested
includes students whe did not receive a
score. Howevar, the number of students
fested is not the number that was used
te calculate the perormance level
percentages. The parformance level

percentages am calculated using students
with scores.
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CAASPP Results by Student Group: English Language Arfs and Mathematics - Grade 5

Students Achieving at Each Performance Level 2014:15 School Year
R e | Tou Number | - Percsiage {Peroet AEhic e

'hmp _E_ Enroliment Tested T?;erglr:::::al | Levell | Level2 | Level3 Leveld |

| All students . . s %90% | 15% 23% 2% | A%

 Male 46 479% 20% 26% 20% 5%

[ Female _ 49 _ 51.0% 10% 20% 43% | 27%
Black or African-American | 2 21% <+ * L] | -

r American Indian or Alaska Native | 0 1 0.0% L o> & P

| Asian r 9 .. 9.4% L - <+ L |

. Filipino I 7 | 73% L] @ L3 I L3 I

. Hispanic or Latino | a7 : 38.5% 22% 22% 38% I 19% I

. Native Hawailan or Pacific Islander 0 I 0.0% 2 2 < & I

. White I 37 38.5% 1% I 24% 30% ! 35%

| Two or more races 3 . 3.1% & I % < % I

| Socioeconomically disadvantaged 25 ! 26.0% 20% I 24% 32% 24.%

L English leamers . 7 73% & | & o *

I Students with disabilities 7 7.3% - 1 < > <

. Students receiving Migrant Education services . 1] 0.0% * ! % o 1 [

. Fo;ter youth - L2 - @ L @ @ @ I

. Mathematics: Grade 5 — . Total Number T;F:d‘!::%:al L _ PercentAchievement |

I_G_mup iy el Enr.ullment | Tested . Enmliment | _Lwel ! Lwel 2 Level 3 I Lw a |

I All students + 96 g5 99.0% 19% 33% 3% 18%
Male 46 47.9% 13% 28% 33% 26%

Female . 49 51.0% 24% 7% 29% 10%
Black or African-American | 2 2.1% @ & & .
American Indian or Alaska Native | 4] | 0.0% - & & &

| Asian : 9 ! 9.4% o & & %

i Filipino I 7 I 3% o | & & | -

- Hispanic or Latino 37 [ 38.5% 32% | 32% 24% | 1%

| hiallve Hawaiian or Pacific Islander | 0 I 0.0% > °* > | -

. Whhe I 7 I 38.5% B% 32% 38% 22%

. Two or more races I 3 3.1% +* | » < | o
Socioeconomically disadvantaged 25 : 26.0% 2% | 2% 24% | 12%
English learners | 7 o | e | e PO
Students with disahilities 1 7 . 73% < | @ B3 I o

| Students receiving Migrant Education services 0 0.0% L] [ % -
Foster youth | ® | © & I © ®

L D R T T T T P T T L L LI

Levei 1 = Standard not met Level 2 = Standard nearly met Level 3 = Standard met Level 4 = Standard exceeded
% Scores are not shown when the number of students tested is 10 ar fewer, either because tha number of students tested in this category is too small for statlstical accuracy or o

protect student privacy.
@ Inlormation is not available at this time.





Jefferson School

CAASPP Results by Student Group: English Language Arts and Mathematics - Grade 6

Students Achieving at Each Performance Level 2014-15 School Year

| English Language Arts: Grade & | Totat | Number | T"Efceﬂ‘ﬂgﬂ Percent Achievement '
Grm]p. == "~ Enroliment |  Tested .E‘:g';::‘zg:n' | Laveli | Level2 | Leveld | Leveld |

:_AH_s;l:i;n.ta““. - . i 87 87 | 100.0% 14% I 28% I 39% : . 2E :

' Male 34 38.1% 8% | 20% | 35% | 18%

I Female 53 | 60.9% % 26% | 42% I 21%

: B.Iack or African-American 3 I 3.4% - L I % I %

j American Indian or Alaska Native o] | 0.0% * - % I %

' Asian g | 92% s e e | e

' Filipino 3| 34 s | ¢ | & |
Hispanic or Latino 35 | 40.2% 17% 46% . 4% 3% 4
Native Hawaiian or Pacific Islander _ 0 0.0% L & % L
White | 33 37.9% 9% 9% | 48% | 3%
Two or more races 5 : 5.7% | L L 1 % - L

. Socioeconomically disadvantaged : 27 . 31.0% 15% | 7% ! 41% - 7%
English learners I 10 11.5% o - [ | & [ -
Students with disabilities o nsw e | « | e+ | e
Students receiving Migrant Education services 0 0.0% & - & 3 -

Foster youth I © - @ ® . @ _ @ | &
Mathematics: Grade§ | tom Number ~ _Percentage | PementAchievement
| Group | Enrcliment I Tested Enrollment Lavel 1 Level 2 Level 3 Level 4

All students ! 8.7 . 87 | :UO.U% N 20%_ [ Ei% I 25%_- 21% &l
| Male 34 39.1% 21% 38% 26% 15%

Ferﬁale 1 53 . 60.9% 19% 30% | 26% - 25%

_- Black or African-American 3 | 3.4% | - e | e | @
American Indian or Alagka Native - 0 | 0.0% | < * . > | &+

: Asian 8 I 9.2% - <+ . + < | &>

Filipino | 3 ' 3.4% - | L] 1 < | &

I Hispanic or Latino 1 35 . 40.2% 37% | 3% | 23% | 3"}.6
Native Hawaiian or Pacific Islander | 0 | 0.0% <+ r <* - - T &+ |
White | 33 | 37.9% 6% . 27% - 24% _ 42% |
Two or more races 5 | 5.7% L I * - * 1 &+

. Socioeconomically disadvantaged . 27 31.0% 2% | 44% | 19% I 15%
English learners - 10 I 11.5% L . L3 . & _ -
Students with disabllities 10 . 11.5% ) I * ! - I <

[ Students receiving Migrant Education services 0 I 0.0% o I * I & I w*

! Foster youth @ . @ @ ® | ® &

....................................................................... L T Ty T R R TP T P PP PR R T T PN L PR TR F Y

Level 1 = Standand not met Level 2 = Standand nearly met Level 3 = Standard met Level 4 = Standard exceeded

< Scores are not shown when the number of students tested is t0 or fewer, either because the number of students tested in this calegory Is too small for statistical accuracy or to
protect student privacy.

@ Informatlon Is not available at this time.
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CAASPP Results by Student Group: Engiish Language Arts and Mathematics - Grade 7

students Achieving at Each Performance Level

2014-15 School Year

' English Language Arts: Grade 7 Total Number | _Percentage Percent Achisvement |

G ] et | e TG ot [ ez | ety | ois

. All students 97 97 100.0% 22% 21% 36% 22%

_ Male 44 45.4% 23% 9 41% 27%

I l;'emala : 53 | 54.6% 21% | 30% 32% [ 17%

I Black or African-American 9 | 9.3% * | & < : J

j A.merlcan Indian or Alaska Native o | 0.0% L | < | & ' <

Asian 8 9.3% > e @ |

*Filipino 2 = | < PR

| Hispanic or Latino | a9 40.2% 28% | 18% 44% i 10%: *

. Native Hawailan or Pacific Islander 2 21% < % | @+ [ *
whlia 28 28.9% 25% i 14% | 36% | 25%

"Two or more races | 3 I 3.1% - | < - o 1

| Socioeconomically disadvantaged | 30 i 30.9% 40% 33% 17% 10% I

.- English learners | 1 11.3% | 45% 9% 45% 0%

:L"Students with disabilities 9 [ 9.3% - < & *

Stﬁdents receiving Migrant Education services | 0 * 0.0% - 1 - @ L

. #oster youth 1 @ 1 ® @ | @ @ [ @ I

| Mathematics: Grade 7 Total Number Percentage Percent Achievement

lGow Encollment | Tested | Tooeeo of Total | Levei1 | Lovelz | Levels | Loveld

Allstudents e W 000% | 2% | esw | zr% | 2% |

| Male 44 45.4% 18% 18% 27% 6% |

I Female [ 53 54.6% 30% 30% I 26% 13% 1

. Black or African-American 9 9.3% - <+ + - 1'

. American [ndian or Alaska Native 0 0.0% o * . % <

? Asian ‘ 9 9.3% L o+ I & - <
Filipino 7 72% & - I L - I

| Hispanic or Latino 39 40.2% 23% 36% 3% 10%
Native Hawaiian or Pacific Islander ] 2 21% ) o £ -

. White 28 28.9% 20% 18% 29% 25%

| Two or more races 3 1% - o> * @

| Socioeconomically disadvantaged 30 30.9% 47% 0% 17% 7%
English learers 11 11.3% 36% 27% 36% 0%

' Students with disabilities 9 9.3% + e | e | e

. Students receiving Migrant Education services 1] 0.0% L L - & . o

. & & ® © | ® @

Foster youth

L L T L LR LI LTI L Y T R I RN R R N NI ST R T P PR RS T T

Leve! 2 = Standard nearly mst

Lavel 1 = Standard not ma!

protect student privacy.
© Infarmation Is not available at this time.

Level 3 = Standard met

emetirerineninaccserrre s aNaRT e ARERR OO AR

Level 4 = Standard exceedad
4 Scoras are not shown when the number of students testad is 10 or fewer, either becausa the number of students tested in this category is too small for statistical accuracy or fo

easavareravEeeeed bihibiiEE





Jefferson School

CAASPP Results by Student Group: English Language Arts and Mathematics - Grade 8

Students Achieving at Each Performance Level 2014-15 Schaol Year
| English Language Aris: Grade 8 o | ns | Te‘:;eter?:?r%:a | PercentAchievement
| Group | Enroliment 1 Tested I Erconmant Level1 | Leveiz | Levels  Leveid
.I-\Fatudents 101 100 -:_ 99.0% 12% _ 30% 37% 21%

Male 51 50.5% 4% | 39% 29% 18%

| Female [ 49 - 48.5% 10% I 20% 45% 24%

| Black or African-American . 6 5.9% <+ & I - | &+

: American Indian or Alaska Native . 1 . 1.0% o+ & - L3
Asian | 9 . 8.9% & - - | >

_ Filipino - 4 4.0% o % < | %

- Hispanic or Latino | 24 23.8% 8% 42% I 33% 17%
Native Hawalian or Pacific [slander | 1 1.0% > . £ I & ! &
White 80 49.5% 12% . 24% 36% I 28%

.L Two or more races I 5 I 5.0% - < I & I %

| Sociveconomically disadvantaged . 24| 238% 21% ‘% | 5% | 17%

} English learmers I 4 . 4.0% . L - & ! % I &
Students with disabilities 7 6.9% P Th)|

. Students receiving Migrant Education services 1] . 0.0% @ . & L3 [ &

| Foster youth : @ @ @ I @ | & . @

: Mathematics: Grade8 | 1ol . b e | T::tf:::ﬁ%:a il __F_I:eﬁn_t_chh:_veﬂt_ =]

[Geoup B e e O M erwonmert | I Cevel I3 Covel 25| Cevel | Cevel A1)
All students 101 100 99.0% 14% _ 22% 3% | 1%
Male 5 { 50.5% 14% 18% 47% | 22%
Female I 49 ! 48.5% 14% I 27% . 39% I 20%

. Black or African-American . 6 5.9% L . & | & 2
American Indlan or Alaska Native . 1 | 10% & i & | & | &
Asian | 9 | 8.9% . L] | & > | ] J
Filipino - 4 | 4.0% | * > | & | &
Hispanic or Latino [ 24 23.8% . 13% . 25% | 42% 21%

j Native Hawatian or Pacific Islander 1 1.0% . - [ * I & | &
White | 50 | 49.5% . 145 | 14% | 48% | 24%
Two or more races 5 | 5.0% . L0 I < 1 L | o°
Sociceconomically disadvantaged | 24 | 23.8% | 17% - 38% : 33% | 13%

I English learners | 4 T 40% z = 0 o+ [z
Students with disabilities 7 | 6.9% - < o | L
Students :;ecelvlng Migrant Education services 0 0.0% & o - | &
Foster youth & ® o] @ @ . &

Lovet 1= Siancarirotmel  Levei 2o Standardnoary mel  Lovel 3= Siandardmel  Level 4 = Standard axceoded R

++ Scores ara not shown when the number of students tested is 10 or fewer, either because the number of students tested In this category is too small for statistical accuracy or 1o
protect student privacy.

% |nformation Is not available at this time.





10

Availability of Textbooks Textbooks and Instructional Materials

and Instructional Materials The steps below describe the selection process for our textbooks and instructional materials.
Tha following lists the percantage of pupils 1. These decisions are made before beginning the process:

who lack their own assigned textbooks » Discuss critical issues with administrators and curriculum representalives

and Instructional materiafs. ¢ Determine issues unique to district needs

* Needs assessmeant

Percentage of Students
= School improvemnent plans

tacking Materials by Subject

s Superintendsnt direction
2015-16 School Year « Board direction
Reading/language arts 0% * Review the state’s textbook-adoption committee’s evaluation of textbooks—look al criteria used
overall in relation to each textbook and publisher
Mathematics 0% 2. We then form a committee of administrators, teachers (representatives from all grade levels) and par-
ents.
Science 0% 3. The committee reviews, research and idenlifies essential K-8 curmriculum and assesses needs.
4, The commillee establishes consensus on tha most important criteria (o evaluate during initial screening.
History/social science 0% 5. Depending an how many textbook programs have been approved, we make arrangements to praview
samples. An initial preview may be necessary to determine whether the committee needs to praview all
Visual and performing arts 0% samples. All textbocks are from the state-approved list.
6. The committee conducts evaluations, pilots, reviews, and shares the conclusions with administrators
Foreign language 0% and staff.
7. Community members are invited to review curriculum and provide feedback.
Health 0% 8. The committee submits its recommendation lo the school board for approval and, finally, implements

the new program, monitors, and modifies or supplements when necessary.

9. The district has affirmed that each pupil, including Erglish learners, has his or her own textbook to use
in class and to take home.

2015-16 School Year

| Adopted
| P
| | o mer e ! |
Reading/language arts Reading series, Houghton Mifflin (K-5) 04/2003
| | :
Reading/language arts {Medalfions, semi-adaption) 05/2009
Readingflanguage arts Literatura & Language Arts, Holt (6-8) 05/2004
Science California Science, Scott Forasman (K-5) 06/2007
T - t {
QUO"TV of Textbooks Science California Earth Sclence, Scolt Foresman (6) 06/2007
} + i
The following table outlines the criteria { [
required for choosing texibooks and . Science Focus on Lifs Science, Glencoe (7) 06/2007 !
instructional materials. { [
Science Focus on Physical Sciance, Glencee (8) 06/2007
Quaiity of Textbocks r T I ]
History/soclal science California History-Soclal Sclence, Scott Foresman {K-5) 06/2006
2015-16 School Year I ] | 4
Criteria Yea/No History/social science _ Ancient Civilizations; Holt, Rinehart and Winston (6) | 06/2006
Medieval to Early Modem Times;
Are the textbooks adopted History/social science 06/2006
from the most recent state- | 2 : | Holt, Rinehart and Winston (7) |
approved or lacal governing- oo
board-approved list? Mathematics California Go Math!, Houghton Mifflin Harcourt (K-8) . 05/2014
Are the textbooks
consistent with the content
andcyc[esofthecurﬁculum Yas eSS E SRR E RIS E R E N A IR AR IAEOERO SRR
frameworks adopted by the
State Board of Education? Cumency of Textbook Data
Do all students, including . .
English learners, have This table displays the date when the lextbook and instructional materials information was collected and
access to their own Yes varified.
textbooks and instructional
materials to use in class and Cunency of Textbaok Data 2015-16 School Year
to take home?

Data collection date 9/2015






Jefferson School

School Facility Items Inspected

The table shows the resulls of the school's most recent inspection using the Facility Inspection Tool (FIT) or
equivalent school form. The following is a list of items inspected.

* Systems: Gas systems and pipas, » Restroomsffountains: Restrooms,
sewer, mechanical systems (heating, sinks and drinking fountains (intarior
ventilation and air-conditioning) and exterior)

e [nterlor: Interior suraces (floors, = Safety: Fire-salety aquipment,
ceilings, walls and window casings) emergency systems, hazardous

* Cleanliness: Pest/vermin control, overall materials (interior and exterior)
cleanliness (school grounds, buildings, s Structural: Structural condition,
rooms and common areas} roofs

¢ Electrical: Electrical systems * External: Windows/doors/gates/fences,
(interior and exterior) playgrounds/school grounds

School Facility Good Repair Status

This inspection dstermines the school facility's good repair status using ratings of good condition, fair
condition or poor condition. The overall summary of facility conditions uses ratings of exemplary, good, fair or
poor. At the time of this school facility inspection, no deficiencies were found.

2015-16 School Year

Schoo! Facility Good Repair Status

Rems Inspected Repair Status | tems Inspected Repair Status f
Systams Good _ RestroomsfHountains | Good
Interior Good . Safety | Good
Cleanliness Good | Structural Good

. Electrical Good I External Good
Overall summary of facility conditions Exemplary

Date of the most recent school site inspection | 7/28/2015

I Date of the most recent completion of the inspection form 7/28/2015

School Facilities

Jefterson School District is firmly committed to providing and maintaining a safe and heaithy work environ-
ment. In order o achieve this goal, Jefferson School District has developed an [njury and lliness Pravention
Program for all employees to follow. It is designed to minimize workplace accidents, injuries and illnesses. By
making employee safely a high priority for every employee, we can reduce injuries and illnesses, increase
productivity, and promote a safer and healthier environment for all individuals in the Jefferson School District.
Hazard and safely awareness helps fo provide a secure, peaceful and clean environment for the school
community.

The school's Disaster Preparadness Plan identifies procedures to follow during emergencies and natural
disasters. Emergancy drills are conducted on a regular basis.

At Jatferson School District, every effort is made to ensure students are monitored while on campus through-
out the school day.

Yard supervisors, teachers, site adminisirators, and school staff provide supervision for students before and
during school. All visitors must sign in at the office and receive proper authorization to be on campus, and
must display their passes at all times.

A joint effort between students and staff helps keap the campus clean and litter-free. Two full-time custodians
and one pari-time cuslodian take great prida in maintaining organized, clean and safe facilities at Jefferson.

The district was formed in June 1870 with a small schoolhouse. The currant school site was first built in 1929
and ramodeled in 1954 and 1966. Jelterson School featurss 20 classroms, a gymnasium, fibrary, computer
lab, science lab, caleteria, band room, maintenance shop, bus barn and three baseball diamonds.

Jefferson School District places a strong emphasis on ensuring the safety of all siudents and staff members.
The school's custodial team ensuras the school faciiities are in compliance with all federal and state heatth
and safety regulations. A scheduled mainienance program is administered by Jefferson School District to
ansure that all classrooms, restrooms and facilities are well maintained and in good repair.

Continued on sidebar

School Facilities
Continued from left

In August 2009, a new caleteria floor was
installed.

In September 2009, a new perimeter
fence was installed

In August 2008, facility projects included
the installation of a new firs and intrusion
alarm system.

In 2010, a school lacilities bond was
passed and new improvements are
planned in the near future.

A naw school will be built on the site slart-
ing in 2014. The new school is anticipated
to open in January 2016.

Types of Services Funded

Jeffarson School District provides the
following programs and supplamental
sarvices fo its studenits:

= Gifted and Talentsd Education
(GATE)

* Titlel
* Tittell, Part A
*+ Title lll

+ English Language Acquisition
Program (ELAP)

* School Safety

» PEER/Peer Assistance and Review
{PAR)

* (Class Size Reduction

= DBeginning Teacher Support and
Assassmeni (BTSA)
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Public Internet Access

Intemet access Iis available at public
libraries and other locations that are
publicly accessible {e.g., the California
State Library). Access to the Intemet at
libraries and public locations is generally
provided on a first-come, first-serve basis.
Other use restrictions include the hours
of operation, the length of time that a
workstalion may be used (depending

on availability}, the types of software
programs available at a workstation and
the ability to print documents.

Academic Counselors
and School Support Staft

This table displays information about aca-
demic counselors and suppart staff at the
schoo! and thair full-time equivalent (FTE).

Academic Counselors and
Scheol Support Staff Data

2014-15 School Year

Teacher Qualifications

This table shows information about teacher credentials and teacher qualifications. Teachers without & full cre-
dential include teachers with district and university internships, pre-internships, emergency or other parmits,
and waivers. For more information on teacher credentials, visit www.ctc.ca.gov,

Teacher Credential Informnation Three-Year Data
| Jefferson SD | Jefferson School i
Teachers "_l'" w6 M 1un | s
With full credential m . 21 16 16
. Without full credential 3 . 1 . 1 | 1 I
; Teaching outside .sub]ect ém-a of : 5 . 0 : 0 . 1 |

competence

Teacher Misassignments and Vacant Teacher Positions

This table displays the number of teacher misassignments (positions filled by teachers who lack legal authori-
zation to teach that grade level, subject area, student group, etc.} and the number of vacant teacher positions
{not filled by a single designated teacher assigned to teach the entire course at the beginning of tha school
yaar or semaster). Please note total teacher misassignments includes the number of teacher misassign-
ments of English learners.

Teacher Misassignments and Vacant Teacher Positions [Fhise_vearData

Jefferson Scheol
‘Teachers 13-14 1415 15-16
Teacher misassignments of English learners o o 0
Total teacher misassignments [} 0 0
Vacant teacher positions o} 0 0

Academic Counselors

FTE of academic counselors | 0.00
Average number of students N
per academic counselor

Support Staff FTE
Social/behavioral or career 0.00
development counselors :
Library media teacher 0.00
{librarian} ‘
Library media services 1.00
staff (paraprofessional) ‘
Psychologist 0.55
Social worker 0.00
Nurse 0.00
SpeechNlanguage/hearing 0.60%
specialist '
Resource specialist 0.00
(nonteaching) :

*  0.50 FTE are conlracted services.

Core Academic Classes Taught by Highly Qualified Teachers

The No Child Left Behind Act (NCLB) extended the Elementary and Secondary Education Act (ESEA) to
require that core academic subjects be taught by “highly qualified” teachers, defined as having at least a
bachelor's degree, an appropriate California teaching credential, and demonstrated competence for each
core academic subject area he or she teaches. The table displays data regarding highly qualified teachers
from the 2014-15 school year.

High-poverty schools are defined as those schools with student participation of approximately 40 percent or
more in tha tree and reduced-priced meals program. Low-poverty schools are those with student participation
of approximately 39 percent or less in the free and reduced-priced meals program. For more information on
leacher qualifications related to NCLB, visit www.cde.ca.gov/nclb/sr/tq.

No Child Lefi Behind Compliant Teachers 2014-15 School Year
Percentage of Classes in Core Academic Subjects
Taught by Highly Not Taught by Highly

Qualified Teachars Qualifiad Teachers

Jefferson School 100.00% 0.00%

All schools in district 100.00% 0.00%

High-poverty schools in district + +

Low-poverty schools in district 100.00% 0.00%
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Jefferson School

Financial Data

The financia! data displayed in this SARC is from the 2013-14 fiscal year. The most current fiscal information
available provided by the state is always two years behind the current school year and one year behind most
other data included in this report. For detailed information on school expanditures for all districts in California,
see the California Department of Education (CDE) Current Expense of Education & Perpupil Spending Web
page at www.cde.ca.gov/ds/fd/ec. For information on teacher salaries for all districts in California, see the
CDE Certificated Salaries & Benefils Web page at www.cde.ca.gov/ds/id/cs. To look up expenditures and
salaries for a spacific school district, see the Ed-Data website at www.ed-data.org.

School Financial Data

The following table displays the school's
average teacher salary and a broakdown
of the school's expenditures per pupil from
unrestricted and restrictad sources.

Schoot Financial Data

2013-14 Fiscal Year
District Financial Data T Sagactuires $6,027
This table displays district teacher and administrative salary infermation and compares the figures fo the state
averages for districts of the same type and size based on the salary schedule. Nots: The district salary data Expenditures per pupi! $966
does not includs benefits. from restricted sources
.. Expenditures per pupil
District Salary Data 2013-14 Fiscal Year from unrestricted sources | 55061
Jefferson SD Similar Sized District Annual average $66,441
teacher salary 4
Beginning teacher salary 538,903 42,723
Midrange teacher salary $62,429 $65,936
Highest teacher salary $76,417 $84,545
Average elementary school principal salary $100,449 $106,6864
Superintendent salary $147,000 $159,133
Teacher salaries: percentage of budget 45% 40% Professional Development
o o We encourage teachers 1o attend oulside
Administrative salaries: percentage of budget 6% 6% conlerencas and workshops to further

Expenditures Per Pupil

Supplemental/restricted axpendituras come from money whose use is controlied by law or by a donor. Money
that is designatad for specific purposes by the district or governing board is not considered restricted, Basic/
unrestricted expenditures are from money whose use, except for general guidslines, is not controlled by law
or by a donor.

Financlal Data Comparison

This table displays the schoal's per-pupil expenditures from unrestricted sources and the school's average
teacher salary and compares it to the district and state data.

Financial Data Compariscn 2013-14 Fiscal Year

Piip;:;:m i Annual Average
Unrestricted Sources | WCEEITRE |
| Jefferson Schoﬁl I $5,061 | $66,441 |
Jefferson SD j $6,070 I $66,404
California $5,348 ’ $69,086 1
School and district; percentage difference | -16.6% +0.1% .
School and California: percentage difference | -5.4% -3.8%

..rc.:cru#ornccou tatnkly, lEatl"J.} on

B 1 data mgm‘wn_, P glish Iu“mcr.. F’cr Eill i1 Code Section 35256, cach school d;
report cand avalable, upon request. on or belgm February 1 of eash year

All data accurate as of December 2015

wH m’)kc hand copres of ks

their education and stay current in recant
educational research. Minimum days

are scheduted throughout the year for
teachars to parlicipate in ongoing staff
development at both the site and district
levels. Teachers participate in ongoing
staff development at the site as well as the
county level. Professional-developrment
methods include: after-school workshops,
conferences, and individual mantoring/
coaching. Teachers have participated in
Common Core English language arts,
math, writing, Guided Language Acquisi-
tion Dasign (GLAD), meeling the needs
ol special populations, tachnology training
and district instructional norms. Grade-
level collaboration teams also worked
togather to develop Common Core-aligned
instructional guides, assessments, and
professional learning community col-
laboration.

Professional Development Days

201314 4 days
2014-15 4 days
2015-16 3days

veww tig-us.com | BUO.487.9234






Local Control Accountability Plan (LCAP) Requirerments Aligned in Your SARC

The lahles below cutline the state priority areas that are included in the School Accountability Report Card.

Conditions of Learning
The table baelow describes information in the SARC that is relevant to the Basic State Priority (Priority 1).

Locat Control Accountability Plan Requirements Alignment Between State Priority Areas and the SARC

Conditions of Learmning

Stata Priority: Basic

Degree to which teachers are appropriately assigned and fully credentialed in the subject area and for the pupils they are teaching.
Education Coda (EC) § 52060 (d){1)

Puplls have access to standards-aligned instructional materials, EC § 52060 (d)(1)

School facilities are maintained in good repair. EC § 52060 (d)(1)

Pupil Cutcomes

The table below describes information in the SARC that is relevant to Pupil Achievement State Priority (Priority 4) and Other Pupil Outcomes State Prionity
{Priority 8).

Local Control Accouniability Plan Requirements Alignment Between State Priority Areas and the SARC

| Pupll Outcomes

LStah Prlority Pupll Achlmmants
Stalewide assessmenls (a.g., Calilornla Assessmenl of Student Performance and Progress). EC § 52060 (d){(4{A)

The Academlc Parformance Index. EC § 52060 (d}(4)(B)
Tha percentage of pupls who have successiully completed courses thal satisly the requirements for entrance to the University of Calitornla and Calitornia
State Univars:ty or career technical education sequences or programs ol sludy EC § 52060 (d)(4)(C}

e —— e s T rere——— e — ——— 4

| State Priority: Other Pupll Outcomss

Pupil outcomes in subject areas such as English, mathematics, social sciences, science, vlsual and perlorrning arts, health physlcal education, career .
lechnical education, and other studies prescribed by the governing board.! EC § 52060 (d)(8)

Engagement

The table below describes informaticn in the SARC that is relevant to the Parantal Involvement State Priority (Priority 3), Pupil Engagement State Priority (Priority
5) and School Climate State Priority (Priority 6).

Local Controf Accountability Plan Requirernenis T e T A T R e T

| Engagement
|_ a4 o s - ace siaiilen SRR PRGSO Sy S -

I_Staia Priority: Parent Involvernent

Eﬂorts the school district makes to seek parant Inpul in making decislons ior the school dlstrir:t and each school slle EC § 52050 (d)3)

Stata Priority Pupll Engagument

High school dropout rates. EC § 52060 (d)(5)(D)
High school graduation rates. EC § 52060 (d)(5)(E)

State Pﬂorhy s::hool CIImato
Pupil suspensinn rates. EC § 52060 (d)(6){A)

Pupil expulsion rates. EC § 52060 (d)(6)(B)

Qther local measures including surveys of students, parents and teachers on the sense of safely and school conngctadness.? EC § 52080 (d){(6)(C)

Note: State Priority 2 and 7 are not required in the SARC, as well as certain porfions of Priority 4 and 5. For detailed information about LCAP and frequently
asked questions, please visit www.cda.ca.gov/fg/aanc/ctitaq.asp.

T T T L Ty e R T R T T T Ty L Ty Y P LT P P 2

K English mathematics and physical education are the only subject areas included in Other Pupil Outcomes (Priority 8) that are refiected in the SARC.
? Tha school safety plan is tha only other local measure of Schoal Climate (Priority 6) that Is retiacted in the SARC.
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District Mission Staterment

Tha mission of the Jeflarson
School District is to provide a sale,
equitable, engaging and rewanding

environment where sludents, teachers and
parents partner in student programs that
emphasize academics, physicat fitness
and the arts. The result of this efiort is to
challenge students to be lifalong learners
who are positive and productive citizens,
prepared for life bayond Jefferson School
District, and alsc care aboul education.

School Accountability
Report Card

In accordance with state and federal
requirements, the School Accountability
Report Card (SARC) is put forth
annually by all public schools as a ool
for parents and interested parties to stay
informed of the school’s progress, test
scores and achievements.

Principal’s Message

Monticello Elementary School is a grade K-4 school that opened in January 1991, Qur exemplary staff, posi-
tive learning environment, and rigorous curriculum help to guide our 445 students to become Independent
and successtul contributors to society. Our stalf works closely with each other and tha parents and guardians
of students who create a partnership for the achievement of all students. Students are the No. 1 priority at
Monticelic Elementary School.

Stalf goals for the 2015-16 school year at Monticello:
+ Continue to implement Common Core strategies and state standards
+ |mplement Professional Learning Communities within our school and district

+ Continue, support and axpand clearty articulated character education pragram based on its key com-
ponents of trustworthiness, respact, responsibility, fairness, caring and citizenship

* Continue to support the antibullying program both at school and districiwide
« Continually update our site emergency plan and practice our protocols consistently
* Implementation of Chromebooks for students in third and fourth grades

School Mission Statement

To facilitate, implement and make sound funding decisions that affect Monticello's quality school program as
governed by the school plan.

To enhance and support student, stalf and district objectives.

To continually improve the school's ability to deliver a quality education to each student with an emphasis on
safe school practices, Common Core instruction, and character-education traits.

To reprasent our school community, students, school staff, and parents and guardians.

Parental Involvement

Parent and guardian support and involvement are evident at Monticello Elementary School. Volunteers are
always welcome. Valuntesrs may choose one of these opportunities to be involved in our school that benefit
our student population:

* Altend the monthly Parent Faculty Association meetings

» Participate in various fundraising activities that include the Jeffarson/Monticello Carnival, Sea's Candy,
Open House, Fund Aun, Movie Night and Turkey Trot

« Join the School Sita Council {(SSC})
¢ Volunteer in classrooms— tubarcutosis (TB) clearance needed to volunteer consistantly
= Attend and chaperone fleld trips

For details on how to volunteer your time, please call Parent Faculty Association Prasident Tina Bander at
(209) 833-9300,

Character Education Program

Monticello Elementary has adopted the Character Education Program. The traits are listed balow along with
thelr characteristics.

Trastworthiness: Be honest » Do not deceive, cheat, or steal « Be reliable—do what you say you'll do » Have
the courage to do the right thing « Build & good repulation « Be loyal—stand by your famity, friends, and
country

Respect—Traat others with respect; follow the Golden Rule » Be tolerant and accepting of differences » Use
good manners, not bad language « Be considerate of the feelings of others « Don't threaten, hit, or hurt any-
one » Daal peacelully with anger, insults, and disagreements

Responsibility: Do what you are supposed to do = Plan ahead = Persavera—keep on trying! ¢ Always do your
best « Use seli-conirol » Be seli-disciplined » Think before you act—considar the consequences * Be account-
able for your words, actions, and attiludes + Set a good example for others

Faimess: Play by the rules = Take turns and share « Be open-minded; listen to others + Don't take advantage
of others « Don't blame others carelessly » Treat all people fairly

Caring: Be kind = Be compassionate and show you care « Exprass gratitude « Forgive others = Help people
in need

Citizenship: Do your share to make your school and community better » Cooperate + Get involved in com-
munity affairs « Stay informed; vote » Be a goed neighbor » Obey laws and rules » Respect authority » Protect
the envionment » Voluntear
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"Home of the Jaguars!”





Monticello Elementary School

Enroliment by Student Group | Enroliment by Grade

The total enroliment at the school was 453 students for the 2014-15 school year. The pie chart displays the The bar graph displays the total number
percentage of students enrolled in each group. of students enrollad in each grade for the

2014-15 school year.

i 2014-15 School Year
Demographics _ 2014-15 Ervoliment by Grade

White

35.5%
Black or
African-Ametrican
24% Two or more races
Fillpino S 5%
3.5%

~

Native Hawaiian
or Pacific Islander
0.9%

Hispanic or Lating
American Indian 40.4%
or Alaska Native
0.4%
Sacioeconomically English Sludents with Foster
disadvartaged  28%  |gamers  192% disablites  199% youn  02%
Class Size Distribution

The bar graph displays the threg-year data for average class size and the table displays the three-year dala
for the number of classrcoms by size.

: . Suspensions
Average Class Size and Expulsions

E12-13 [ 13-14 | 14-15 This table shows the school, district, and
stale suspension and expulsion rates for
the most recent three-year period. Note:
Students are only countad one fime,
regardless of the number of suspensions.

suspension and Expulsion Roles
| 12413 13-14 | 1415
|f;::§°“°'°" 12%  15% | 16%
_fa’;g;"""“ 0.0%  00% | 0.0%

Number of Classrooms by Size = i 1243 | 1314 | 1415
2028 018:14 ‘ n41s Suspension | 44% | 38%  35%
Number of Students = == Expulsion o

Grade L ! : l e 0.0% | 0.0%  0.1%
, 120 | 2132 33+ | 120 | 2182 | 33+ 120 | 2192 33+ | '
K a . a | 4 !
- I e e o 1243 | 1314 1415
1 4 ! 4 E | 3 11 s ..I o il $ —
5 ; T e T T T e Tl e | 8a% | a4% | 38%
| 3. - = _E | - __.I_......_. _| E_. i .._I._ > : s B E:tz;“slon % e i S
} e ——— S - | e - L DI LS Y Rae B . L - - L IR e =l
4 3 3 | 3





School Safety

Manlicello Elementary School has a living
document with our school safety plan.

We formally review our plan with our staft
annually and as needed. Each classrcom
has emergency procadures posted near
each door, along with a backpack contain-
ing various survival ilems to be used in
emargency proceduras.

Grade-level reprasentatives have created
and keep an emergency procedure plan
that disseminates information via phone
tree to all staff members. Qur monthly
emergency drills are completed in a
minimal amount of tims, usually less than
two minutes.

Woe hava a District Salety Committea that
updates our emergency backpacks on
an as-needed basis. A copy of our safety
plan is located in the school office. We
also have ememgency procedures posted
in each ctassroom. This list includes
genaral information and procadures

for lallen aircrait, flood preparedness,
fire, missing-student protocol, campus
shooting, earthquakes, bomb threat and
checklist, explosion, chemical accident,
and lockdown.

Jelfarson School District is firmly commit-
ted to providing and maintaining a safe
and healthy work environment. In order o
athieve this goal, Jelferson School District
has developed an Injury and lliness Pra-
vention Program for all employees to fol-
low. It is designed to minimize workplace
accidents, injuries and illnesses. By mak-
ing salety a high priority for every employ-
es, we can reduce injuries and illnesses,
incraase productivity, and promote a safer
and healthier environment for all individu-
als at Jefferson School District. Hazard
and safety awarenass helps to provide a
secure, peaceful and clean environment
for the school community. The school's
Disaster Preparedness Plan identifies
procedures to foflow during emergencies
and natural disasters. Emergency drills
are conducied on a regular basis.

Woe discussed and reviewed the district
safety plan in August 2015. We use our
safely plan, along with fire drills, intruder
on campus drills, reverse evacuation drills,
earthquake drills and shelter in place drills
at each site. The school safety plan was
last reviewed, updated and discussed
with the school faculty beginning in each
school year, August 2015.

Adequate Yearly Progress

The federal Elementary and Secondary Education Act (ESEA) requires all schools and districts meet Ad-
aquate Yearly Progress (AYP) requirements. California public schools and districts are required to meet or
exceed criteria in the following four target areas:

= Parlicipation rate on statewide assessments in English language arts and mathematics
» Percentage of students scoring proficient on stalewide assessments in English language ars and

mathematics

+ Afendance rates for schools with enroliment in Transitional Kindergarten through grade eight (TK-8)

* Graduation rate for high schools

The table displays whether or not the school, district, and state met each of the AYP criteria and made overall
AYP for 2014-15. For more information, visit www.cde.ca.goviia/ac/ay.

2014-15 School Year

I Met overall AYP Yes Yes Yes
iMet participation rate:
English language aris Yes ; Yas Yas
Mathematics Yes [ Yes Yes ]
TMat per.c-c:n.t ;.:rgl‘i.clent:. g - |
; English language arts L] I L L] B
: Mathematics L] | a -.
Met attendance rates Yes Yes Yes
Met graduaticn rate o I ) Yas

Federal Intervention Program

Schools and districts receiving Title | funding that fail to meet AYP over two consecutive years in the sama
conter! area (English language aris or mathematics} or on the same indicator enter into Program Improve-
ment {Pl). Each additional year that the district or school(s} do not meet AYP results in advancement to the
next level of intervention. The percentage of schools identified for Program Improvement is calculated by
taking the number of schools currently in P within the district and dividing it by the total number of Title |
schools within the district.

This table displays the 2015-16 Program Improvement status for the school and district. For detailed informa-

tion about Pl identification, please visit www.cde.ca.gov/ta/ac/ay/tidetermine.asp.

Federal Infervention Pr

2015-16 School Year

Program Improvement status Not Title | Not In PI
: First year of Program Improvement <+ <+ I
I-‘!eau' in Program Improvement & <+ 1
I Number of Title | schools currently in Program Improvement 1

Percentage of Title [ schools currently in Program Improvement | 100.00%

esuriETErIsst It inssssssssnssannnn

m Not applicable. Due to the transition to tha Smarter Balanced Summalive Assess

L P T T LT T T

ments, the U.S. Department of Education

approved the California Department of Education’s waiver request to exclude the percent proficient resulls from AYP
determinations. For more information on the AYP reparts, please visit hitp./datal cde.ca.gov/dataquest/.

© Not applicable. This AYP indicator Is only applicable for high schoois.
< Not applicable. This school and district are not in Program Improvement.





Monticelio Elementary Schoaol

Cadlifornia Standards Tests for All Students: Science
(grades 5, 8 and 10)

The tables show the percentage of students in grades 5, B and 10 who scored at Proficient or Advanced levels
{meeting or exceeding stata standards} in science.

Three-Year Data

Callfornln |

| Subject
Science ® ® | = ® o ® 59% 60% 56’f=

Cadlifornia Standards Tests Results by Student Group: Science
(grades 5, 8 and 10)

2014-15 School Year

Students Scoring at Proficient or Advanced Levels

o

Group
| Al students in the district

ﬂ

. Ali students at the school
. Male
Female
Black or African-American
- American Indian or Alaska Native
Asian
Filipino
| Hispanic or Latino
Native Hawailan or Pacific Islander
. White
| Two or more races
. Socioeconomically disadvantaged
I English learners

Students with disabilities

Students receiving Migrant Education services

@ R ®H R | K X X X X X X X X XN | X 2 x =2

Foster youth

California Assessment of Student Performance and Progress Results
for All Students (grades 3-8 and 11)

The table below shows the percentaga of students meeting or exceading the state standards in English
language artsfiteracy and mathematics.

2014-15 School Year

Pa
L

ercentage of Students Meeating of Exceeding State Standards

Subjet | MontioslioES JeffersonSD  Gallfomia
. English language artsfiteracy ' 41% 50%: | 445:
Mathematics ] 53% 41% 33%

B R R R R R PR R R R LN R R R R RN RN R R sy

® Nol app!lcable This school serves studenls in grades K-4, and the CST for science applias to grades 5, 8 and 10.
% Informaticn is not available at this time,

12-13 13-14 r14-15 | 12-13 | 1314 | 14-15 12-13 13-14 14-15 |

California Assessment of
Student Performance and
Progress/Standardized
Testing and Reporting
Results

Beginning in the 2013-14 school year,
the Standardized Testing and Reporting
(STAR} Program was eliminated and
replaced by a new set of assassmanis
called the California Assessment of
Student Performance and Progress
(CAASPP).

For the 2015 school year, the CAASSP
included a mix of online and paperpencil
assassments. The online component
contained the Smarter Balanced English
language arisfiteracy and mathematics
tests. The paper-pencil sclence
assessments of CAASPP included

the California Standards Test (CST),
California Moditied Assessment (CMA)
and Califernia Alternate Parformance
Assessment (CAPA}. There was also the
optional Standards-based tests in Spanish
for reading/language arts.

The CST is a multiple-chaice tast in
sciance for varying grade levels. The CMA
is a modified assessment for students with
disabilities who have an Individualized
Education Plan {IEF). The CAPA is

an allernate assessment for students

with significant cognitive disabilities

who are unable to take the CST with
accommaodalions or modifications or the
CMA with accommodations.

For more information on the
CAASPP assessments, please visit
www.cde.ca.gov/taftg/ca.

CAASPP by Student Group:
English Language Arts and
Mathematics

Tha tablas on the following pages display
the information on studant achievernent
at each performance level in English
language arts and mathematics for the
school by student groups for grades 3-4.

Levels of achisvement include:
+ Level 1 = Standard not met
= Level 2 = Standard nearly met
* Level 3 = Standard met
* Level 4 = Standand exceeded

Note: The number of students tested
includes studants who did not receive &
scora. However, the number of students
testad is not the number that was used

to calculate the performance level
percentages. The performance lovel
percentages are calculated using students
with scores.





Achieving at Each DIﬂrhorr“'"or"u e Level

Group
All students 80 80

100.0%

| 36%

L I (e T 2 W E R BETE Rl
. Female o 34 i 4_2._Ei/a_ 1 24% 29% : 35% | 12_".*'- i
Black or Afrlcan-American | 0 0.0% & :[ * T <> | & |
Amlrican Indinn or Alaska Native “ ] 0 1 0.0% i 5 “-a» - . o 1 - _-a- _'
Aslan R . : 5_ | 63% R & T o+ + :n- 1 ; N
|Fl|lplno . 4 | 50% - T o T - * 1
Hispanlc or Laltno o I 7 46.3% i 41"./:; + 41;/0 i 4% T 5%

I Native Hawalian or Pacific lslander [ 1 . 1.3% Il -:- T --a-_ i T_ -n-m T %

IW_I'l_ite - ’ 28 ] 35.0% -_25% 1T 29% i 36% | 1%

i Two or |;nore races . “ i ] if 6.3_%_ _ _-:- 1 -‘_ _.I - < 1 > “
! Socioeconomically disadvantaged | 25 * - 31 3% 48% | 24% _| 20% | é% 1
! -Engllsh learners 2 | 280w 0%  S0% | 5% 5%
Students with disabilities . - '_ ; I E% < 1 & 1 -.. 1T : ]
”Students receiving Migrant Educatlon services . B | . 0 DI.EJI% - _ - I L] T & ]
.Fosteryouth a [ ) H @ T @ | _ém 1 _®- "y

v a1 T e

Level 2

:CBIDL_ e _ e N ) LAl | Level 3 Leve! 4

| All students 80 80 100.0% "% | 3% % | 1% |
| Male 46 . 575% 1% Jr 28% 4% | 15% J
| Femaie - | azsw 2% | %% | 4% | 6%
-_Black orAfrlcan-Americdr-'l - it 0 T 00% B -; i _--;__- L3 i - __-||
if\miricﬂ'l Igdiin orAlaska Nailve . i - _0_. I ._ 92% + T -n- _ -e-_ : - __|
Asian J!_ 5 ! 6.3% * L - | o i an
FIIIplno . 4 : 5.0% * | * @
[T O w e | e e e
INat!vre Hawai!an or Paclflc IaIander - 1 1 13% & ; & : > | & )
White 28 35.0% 7% | 25% | 4% | 14%
ITwcn:n' more races - 5 6.3% * : * I ) . % .

I Socloeconomlddll_gr disadvantaged I 25 31.3% 4% ' . 48% i 36% . 12%
IEn_g_li_sE le_anfrs_ - B 20 25.0% 20% | 50% : 30% _ 0% |
Students with disabilities : 7 8.8% @ | % ' @
gt;d:nts:oeﬁlgﬁgr;nt Educatlnn servlces . : 0 D.D% o & 1 > T & .

| Faster youts e ® e | ¢ | o | e |

T R T T sessesesssensnanns P P T Py P L T Dy T L e R T T NN Y YL R AR LR LTI I ]

Level 1 = Standard not met Level 2 = Standard nearly mat Level 3 = Standard mat

protect student privacy.
& Information is not available at this time,

Level 4 = Standard exceeded
+ Scores are not shown when tha number of students tasted is 10 or fewer, either bacause tha number of studsnis tested in this catsgory is oo smal! for statisticat accuracy or ko
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onficello Elementary School

Al students 3 o o7a% 2% | o | 23% | 24% |
woe . [ s | oo oo | oo | wx | ow |
i

Female 54 _ 47.8% 20% 33% 22% 24% |
Black or At American [ R TN B e
| American Indizn or Alaska Native 0 0.0% I R
IrAsian - o ) I 12 I 106% 0';:. 1 25% :_ _2;3;5 1' sa
FIIIpIno N - | 4” I 3.;% | <+ -:-“ iB &+ . T *
Hispanic or Lallno - o | 36 | 3_15_!% | 22% i 36% | 14% T 23%
Native Hawailan o Pacifc lslander T e | e | e e e
Whi‘le_” il | 40 " 3.5;.;% 1 28% ““1_3_8% I 23% - 13%
Two or more races - R E RS
Socloeconomically dlsadvantaged . 1 28 I 24.8% ] 32% | 39% | 18% ‘ 1% |
English_I;n:ner! . 1 18 1 15.9% . 7% T 39% : 6% ' "39% |
rsiﬁé:ﬁiwnh disabllitles 3 _._ - “1-5-”. : 13.3%_ ) 2?% ) 27% i 33% - : 13% I
Students recelvlng Mlgrant Education services 0

Foster youlh

| All students | 13 110 97.3% 12% = 39% 3% 18%

|
Male s | 06% % | 39% % | 2% |
_.F.el.'nale | - ) _ + s | 4zs°/‘_,' | _ '''' 7% . _39% | 0% | 5% |
Black or Al'ﬂcan-Amerlcan 5 I 4.4% <+ i & @ |«
American Indlan nrAIaska Naﬂve . - +" O . | 0.0% 3 N | @ [ “» & ol
et b [ [ wee | ox [ e [ ex [ s |
Flllplno . 4 3.5% & L & [ @
Hispanic or Latina “ k 36 - 31.5% 1% I 47% 25% 17‘;:'2; i
I Native Haw.a.l.laun. nr Pacific Islander o | 2 [ 1.8% . o I 3 & | - I A- ol
White i I :0 . 35 4% - 13."/; ‘ 4.0% | 38% 10%
Two oF more races - o | | - 97% . 18% 36% I 2?%- - 18%
Socioeoonomlcally dlaadvamaged - - 25“ 1 24.8% 25% 36% T 29% ‘ -11%: . '
I Engllsh learners . [ 18 15.9% 6% gl 44% T 22"/:. 1T 28% :
Studenta with disabilities . . 15 : 13,39-3 i 5 20% i 47% T 27% 7% i
Studems recelving Migrant Education services ' 0 ' 0.0‘}5-. | @ I -:- T L] _ L
Foster youth R I @ I @ @ _ ] I @ T @ 4

Leve! 1 = Standard not met Level 2 = Standard nearly met Leve! 3 = Standard met Level 4 = Standard exceeded

« Scores are not shown when the number of studenis tesled is 10 or lawer, either because the number of studenis lestad in this category is oo small for statistical accuracy or to
protact student privacy.

% Information is not avallable at this tima.





Avallability of Textbooks
and Instructional Materials

The following lists the parcentage of pupils
who lack thair own assigned textbooks
and instructional materials.

| Reading/language arts

i_ History/social science

performing arts

Foreign language

Quality of Textbooks

The following table outlines the criteria
requirad for choosing textbocks and
instructional materials.

Are the textbooks adopted
from the most recent state-
approved or local governing-
board-approved list?

Are the texthooks
consistent with the content
and cycles of the curriculum
frameworks adopted by the
State Board of Education?

Do all students, including
English leamers, have
access to their own
textbooks and instructional
materials to use in class and
to take home?

Textbooks and Instructional Materials

The steps below describe the selaction process for our texibooks and instructional matsrials.

1. These decisions are made befora beginning the process:
+ Discuss crilical issues with administrators and curriculum representatives
+ Determine issues unique to district needs
+ Needs assessment
¢ School impravemeant plans
* Superintendent direction
* Board direction

* Review the state’s texibook-adoption committee’s evaluation of textbooks—Ilook at criteria used

overall in relation to each textbook and publisher

2, Wa then jorm a committee of adminisirators, leachers (representatives from all grade levels) and par-

ants.

3. The committee reviews, research and identifies essential K-8 cumriculum and assesses needs.

4. The commitiee establishes consensus on the most important crileria to evaluate during Initial screening.

5. Depending on how many textbook programs have bean approved, we make arrangements to preview
samples. An initial preview may be necessary to determine whather the committee needs to preview all

samples. All texibooks are from the state-approved list.

6. The committee conducts evaluations, pilots, reviews, and shares the conclusions with administrators

and staff,
7. Community members are invited 1o review curriculum and provide feedback.

8. The committee submits its recommendation to the school board for approval and, finally, implements

the new program, monitors, and modifies or supplemants when necessary.

9. The district has affirmed that each pupil, including English iearners, has his or her own textbook to use
in class and to take home.

2015-16 School Year

. Reading/language arts : Reading series, Houghton Mifilin {K-5)

. Reading/tanguage arts ; {Medallions, sami-adoption)

.. R.aadtngllanguage arts | Literature & La.nguage Ants, Holt (6-8)

.Science i California Sclsnce.- S-c;on F.c.zresman (K-5)
Science | California Earth Sclem-:e. Sct.;m Foresman (6}

| Science | | Focus on Life S.ct.fence. Gl.er.lcoa (7

Sclence Focus on Physical Science, Glencoe (8)
History/social science California History-Social Science, Scott Forasman (K-5)

' Historyfsocial science Anclent Civilizations; Holt, Rinehart and Winston (6)

Madieval to Early Modern Times;

History/eocial science Holl_._ Rinehart and Winston ﬂ

Mathematics California Go Math!, Houghton Mifflin Harcourt (K-8)

--------------------- L e N R Y P RN Y

04/2003
05/2009. .
05/2004
06/2007
06/2007
06/2007 .
06/2007
06/2006
06/2006
06/2006

05/2014

Dy Y T R T YRR RN

Currency of Textbook Data

This table displays the date when the textbook and instructional materials information was collecled and
verified.

2015-16 School Year

Data collection date

/2015





Monticello Elementary School

School Facility ltems Inspected

The table shows the resuits of the school's most recent inspection using the Facility Inspection Tool (FIT) or
equivalent school form. The following Is a list of items inspected.

+ Systems: Gas systems and pipes, * Restrooms/fountains: Rastrooms,
sawar, mechanical systems (heating, sinks and drinking feuntains (interior
ventilation and air-conditioning} and exterior)

s Interior: Interior surlaces (floors, * Safety: Fire-safety equipment,
ceilings, walls and window casings) emergency systems, hazardous

* Cleanliness: Past/vermin control, overall materials (interior and extarior)

cleanliness (school grounds, buildings, ¢ Structural: Structural condition,
rooms and common arsas) roofs
= Electrical: Electrical systems + External: Windows/doors/gales/iences,

{interior and exterior) playgrounds/school grounds

School Facllity Good Repair Status

This inspaction determines the school facility's good repair stalus using ratings of good condition, fair
condition or poor condition. The overail summary of lacility conditions uses ratings of exemplary, good, fair or
poar. At the time of this school facility inspection, no deficiencies were found.

2015-16 School Year

School Facility Good Repair Status

Systems . Good Restrooms/fountains Good
interior | Good | Safety : Good
Cleanliness Good Structural Good
Electrical Good * External l Good
Overall summary of facility conditions Exemplary
Date of the most recent school site inspection 7/28/2015
Date of the most recent completion of the inspection form 7/29/2015

School Facilities

At Monticello Elementary School, all students are monitored while on campus throughout the school day. Yard
supervisors, teachers, the site administrator, and other school stalf provide supervision for students befors,
during, and after school. All visitors must sign in at the office and receive proper authorization 1o be on cam-
pus. Visitors must display their school visitor badges while on the school campus.

All school employees support the uninterrupted education of the students at Monticello Elementary School.
There is a 1 percent factor of outside interference during the school day regarding classroom interruptions.
Teachers and staff have a budget and are encouraged to participals in cuiting-edge conferences to befter
their teaching skills. We have carved out opportunities for teachers to mest in their grade levels to discuss
strategies for the success of all students. Monticello School is committed fo the total child, whether it is
through our Student Study Team mesting process, formal and informal assessments of students, parent
confarences, or phone calls home.

We at Monticello Elementary School take pride in our clean and graffiti-free environment. The Student Coun-
cil works together with staff members to ensure a clean and safe school.

Students in the same grade level clean the schoal grounds on an as-needed basis. Our maintenance team
fakes prida in diligently keeping our school clean, organized and safe. All restrooms are operating and kept
clean by our superior custodial staff. We are never without custodial assistance during the schoot day and
always apprecials their prompt response to staff and student needs.

Jeffersen School District places a strong emphasis on ensuring the safety of all students and staff members.

The school's custodial team also ensures the school facilities are in compiltance with all laderal and state
health and safety regulations. A scheduled maintenance program is administerad by Jefferson School District
to ensure that all classrooms, rastrooms, and facilities are well maintained and in good repair.

In January 1991, Monticello Elementary School opened with a midyear transfer of all grade K-3 students in
the Jefferson School District. In subsequent years, Monticello has housed grades K-5.

Continued on the sidebar

School Facilities
Continusd from laft

Within its 16-acre site, Monticello houses
three basaball fields, cne multipurpose
room that has a 567-student capacity, and
a library that houses more than 14,082
books for student checkout. Also in the
library facility there is a computer lab

with 32 computers that all have Internel
access. All of our 23 classrooms also have
Intermnat accass.

Thanks to Measure J funding, all of Mon-
ticello School's restrooms were updated
and remodeled. “The hill,” as il was fordly
called, on the main big playground, is now
gone. It has been replaced with a much
more useful, large concrete area with a
shade structura complete with picnic type
tables for students to sit and complete
work, eat lunch, or rest and relax with
friends,

Small retaining walls have been added to
the kindergarten playground as well as a
fence that is 8 feet in height for more se-
curity. There is also a new shade structure
in the kindergarten playground area. There
were two gates and fencing added to the
front of cur school to keep our campus
even more secura for our students. In
addition, the whole school was re-keyed,
a new fire alarm syslem was installed,
and a new intercom/video system from the
office area to the infirmary was installed.
The modernization projects were funded
by Measure J.

Types of Services Funded

Jefferson School District provides the
following programs and supplemental
services ¢ its students:

* Gifted and Talented Education
(GATE)

+ Titlel

* Title ll, Part A

¢ Title Il

» English Language Acquisition
Program (ELAP)

¢ School Safsty

+ PEER/Peer Assistance and Review
(PAR)

* (Class Size Reduction

* Beginning Teacher Support and
Assessment (BTSA}





Public Internet Access

Internset access ts available at public
libraries and other locations that ara pub-
licly accessible (e.g., the California State
Library). Access to the internet at libraries
and public locations Is generalty provided
on a first-come, first-serve basis. Other
use rastrictions include the hours of oper-
ation, the length of time that a workstation
may be used (depending on availability),
the types of software programs available
at a workstation, and the ability to print
documents.

Academic Counselors
and School Support Staff

This table displays information about aca-
demic counselors and support staff at the
school and their full-time equivalent (FTE).

| Academic Counselors

| FTE of academic counselors | 0.00

| .Averag.o; number of students |

| per academic counselor | M
Support Staff | FTE
| Socialbehavioral or career | 0.00
devetoprnent counselors :
lerary media teacher 0.00
(llbrarian) !

| |

Library medla gservices 100

| | staff (paraprofessional) *

| +

| Psychologist 0.65

| Social worker 0.00

| Nurse | 0.00

r.Speechnanguage!hearing i 1.00
speciallst |~
Resource specialist : 000

(nonteachlng)

Teacher Qualifications

This table shows information about teacher credentials and teacher qualifications. Teachers without a full
cradential include teachers with district and university internships, pra-intarnships, emergancy or other
permits, and waivers. For more information on teacher credentials, visit www.ctc.ca.gov.

Three-Year Data

Teachear Credential information

s . 18

Bz L J SRR ke che<p
With full credential m 26 23 23

} : i E N i | e R |
Without full credential ' 3 | 0 2 0

| — — — S | = ! ! 4
Teaching outside subject area of 2 ! 0 [ 0 0

| competence (with full credential}

Teacher Misassignments and Vacant Teacher Positions
This table displays the number of teacher misassignments (positions filled by teachers who lack legal

| authorization to teach that grade level, subject area, student group, eic.) and the numbar of vacant teacher

positions {not filled by a single designated teacher assigned to teach the entire course at the beginning of

| the school year or semester). Please note total teacher misassignments includes the number of teacher

misassignments of English learners.

| Teachers L1314 | 1495 | 15416

e - —— — - - —n e e i s —— 1 S
Teacher misassignments of English leamers 0 0 0
Total teacher misassignments | o 0 l| 0
L. 4 1 .
Vacant teacher positions 0 0 0

Core Academic Classes Taught by Highly Qualified Teachers

The No Child Left Behind Act {(NCLB) extended the Elementary and Secondary Education Act (ESEA) to
requira that core academic subjects be taught by “highly qualified” teachers, defined as having at least a
bachelor's degree, an appropriate California teaching credential, and demonsirated competence for each
core academic subject area he or she teaches. The table displays data regarding highly qualified teachers
from the 2014-15 schoot year.

High-paverty schools are defined as those schools with student paricipation of approximately 40 percent or
mora in the free and reduced priced meals program. Low-povarty schools ane those with student participation
of approximately 39 percent or less in the free and reduced priced meals program. For more information on
teacher qualifications related to NCLB, visit www.cde.ca.gov/ncib/sritq.

2014-15 School Year

ehind Compliani

1" Taughtby Highly

Not'l”aught by Highly
I i Qualified Teachers Qualified Teachers
E T
Monticello ES 100.00% 0.00%
b — — 1 e 2! e
| Al schools in district 100.00% 0.00%
| - - +
ngh-poverty schools in district <+ [ &
: L : |
Low-poverty schools in district 100.00% 0.00%

< Not applicable.





Monticello Elementary SChool

Financial Data

The financial data displayed in this SARC is from the 2013-14 fiscal year. The mast current fiscal information
available provided by the state is always two years behind the current school year and one year behind most
other data included in this repart. For detailed information on school expenditures tor all districts in California,
see tha California Departmeant of Education (CDE) Current Expense of Education & Per-pupil Spending Web
page at www.cde.ca.gov/ds/id/ec. For information on teacher salarias for all districts in California, sea the
CDE Certificated Salaries & Bsnefits Web page at www.cde.ca.gov/ds/fd/cs. To look up expenditures and
salaries for a specific school district, see the Ed-Data website al www.ed-data.org.

District Financial Data

This table displays district teacher and administrative salary information and compares the figures 1o the state
averages for dislricts of the same type and size based on the salary schedule. Nota: The district salary data
does not include benefits.

District Salary Data 201 1S Fiscal Year

Beginning teacher salary §38,903 $42,723 [
i Mldraflg.e teac.h.er. _salary $62,429 : 5:65,936 i
| Highest teacher salary $76,417 $84,545 '
?- Average elementary school principal satary | $100,449 [ 5.1 06,864 1:
!- Superlntendent salary $147,000 | $159,133
| Teacher salaries: percentage of budget . .45% i I . 40‘7; o i
f Administrative salaries: percentage of budget | 6% T 6%
Expenditures Per Pupil

Supplsemental/restricted expenditures come from money whose use Iis controlled by law or by a donor. Money
that is designated for specific purposes by the district or governing board is not considered restricted. Basic/
unrastricted expendituras are from monsy whose use, except for general guidelines, is not controlled by law
or by a donor.

Financial Data Comparison

This table displays the school's per-pupil expenditures from unrestricled scurces and the school's average
teacher salary and compares il 1o the district and state data.

2013-14 Fiscal Year

Financial Data Comparison

Monticello ES $5,252 $67,598

I “+ “+ T
Jefferson SD $6,070 $66,404
California $5,348 $69,086

f - - T T +
School and district: percentage difference -13.5% | +1.8%

s + -4 -
School and California: percentage difference -2.2%

L —— S S A

Datx for s year s SARC was provcdad by tha Cahlerma Bepariment of Education (CDE| school amt dislnct offices For addhional micrnausn
en Callorren schools and distne!s and compansens of the school o the distnct, tha county and 1he state please wisd DataCuest at it b
o2 £a G raquest. DataCuest s an onhing resource that provides repronts Ior acccuniabity. test data, enroliment. graduales, ropouis
ernohim 1K) and g2a regarding Engsh learners, Per Education Code Sechon 35256, cach school district shall make haid copres ¢ inL.
annualy u repart card available, upen request. on or beirme February 1 of cach year

All data azcurate a5 of December 2615,

School Finoncial Data

The following table displays the school's
average teacher salary and a breakdown
of the school's expenditures per pupil from
unrestricted and restricted sources.

Total expenditures 5

|
per pupll + $6,962 |
Expenditures per pupil | '
from restricted sources | 51,083 J
| Expenditures per pupll -
!rom unrestricted sources $5.899 |
-+ |

Annual average $69.575

| | teacher salary | &

.....................................
...............................................

..........................

Professional Development

We encourage teachers to attend outside
conferences and workshops to further
their education and stay current in recent
educational research. Mintmum days

are scheduled throughout the year for
teachers to participate in ongoing staff
development at both the site and district
lovels. Teachers participate in ongoing
staff development at the site as wall as the
county level. Professional-development
methods include: after-school workshops,
conferences, and individual mentoring/
coaching. Teachers have participated in
Common Cere English language arts,
math, writing, Guided Language Acquisi-
tion Design {GLAD), mesting the needs
of special populations, technology training
and district instructional norms. Grade-
level collaboration teams also worked
togsther to develop Common Core-aligned
instructional guides, assessments, and
professional lsarning community cal-
laboration.

Professional Devetopment Doys

2013-14 4 days
2014-15 4 days
2015-16 3 days

School Accountatllity Report Card

www.sig-us.com | BO(O 4879234






Local Control Accountability Plan (LCAP) Requirements Aligned in Your SARC

The tables below outline the stale priority areas that are included in the School Accountabitity Report Card.

Conditions of Learning
The table below describes information in the SARC that is relevant to the Basic State Priority (Priority 1).

Alighment Between State Priority Areas and the SARC

Local Control Accoun L_.Il“ Plan Require

Conttons o Loamivg .

| State Priority: Basic

! Degree to which teachers are appropriately assigned and fully credentiated in the subject area and for the pupils they are teaching.
|  Education Code (EC) § 52060 (d)(1)
| =

F'uplls have access lo standards-aligned Instructional malerials EC§ 52060 (d)(1)

School facilities are malnlalned in good repair. EC § 52060 (d)(1)

Pupil Outcomes

The table below describes information in the SARC that is relevant to Pupil Achievement State Priority (Priority 4) and Other Pupil Outcomes State Priority
(Priority 8).

Alignment Between State Priority Areas and the SARC

Lor'u -i'“o"r'ol Accountability Plan Require

: State Priority: Pupil Achievements

Statewide assessments (e.g., Cafifornia Assessment of Studanl Perionnance and ngmss) EC § 52060 (d)(4)(A)

The Academic Performance Index. EC § 52060 (d){4)}{B)

The percentage of pupils who have successfully completed courses thai.sati.sli tha raqulrements for .e.nt;an:e lo th-e-L-Jniv;rsity of California a_nd Californ-ia -
State University or career lechnical education sequences or programs of study. EC § 52060 {d)(4)(C)

State Priority: Other Pupil Outcomes

Pupil outcomas in subject areas such as English, mathemalics, social sciences, science, visual and perorming arts, health, physical education, career
|  technical education, and olhar studies prescribed by the govamlng boald ; EC § 52060 (d)(a)

Engagement

The table below describes information in the SARC that is relevant to the Parental Involvement State Priority (Priority 3), Pupil Engagement State Priority
(Priority 5) and School Climate State Priority (Priority 6).

Alignment Between State Priority Areas and the SARC

Local Contro .-ﬂ‘-'"‘GU' ’rabhh Pon Reqguirements

Stats Priority: Parent Involvement

| Efforts the school district makes to seek parent input in making decisions for the school district and each school site. EC § 52060 {d)(3)

I‘State Priority: Pupil Engagement
' High school dropout rates. EC § 52060 (d)(5)(D)

High school graduation rates. EC § 52060 (dK5)E)

| State Priority: School Climate

Pupll suspension ralas EC § 52060 (d)(ﬁ)(A)
Pupil expulsion rales EC § 52060 (d)(e)}B)

Other local measuras Includlng surveys ol sludenls, parenls and teachers on lhe sanse ol safety and school connactedness 2 EC § 52060 (d)(G)(C)

Note: State Priority 2 and 7 are not required in the SARC, as well as cartain portions of Priority 4 and 5. For detailed information about LCAP and frequently
asked questions, please visit www.cde.ca.gov/ig/aa/icicfifag.asp.

. Engllsh mathematics and physicat educallnn am the only subject amas includad in Other Pupil Qutcomes {Priority 8) that are reflected in the SARC.

# The school safety plan is the only other local measure of Schoo! Climate {Priority 6) that is refiected in the SARC,
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District Mission Statfement

The mission of the Jefferson
School District is to provide a safe,
equitable, engaging and rewarding

environmant where students, teachers and
parents pariner in siudent programs that
emphasize academics, physical fitness
and the arts. The result of this effort is to
challenge students to be lifelong learmers
who are positive and productive citizens,
prepared for lite beyond Jefferson School
District, and also care about education.

School Accountability
Report Card

In accordance with state and federal
raquiremants, the School Accountability
Report Card (SARC) is put forth
annually by all public scheols as a tool
for parents and interested parties to stay
informed of the school's progress, test
scores and achievements.

Principal’'s Message

Anthony Traina Elementary School is a transitional kindergartan through sighth-grade public school in the
Jefferson School District. The scheol staff, parents and community have made academic achievemant and
mastery of the English language the focus of our instructional program. We have adopted the Common Core
State Standands, a new math program and have made the appropriata instructional shifts to ensure our stu-
dents are successful. Traina School has also provided all teachers of grades TK-5 profassional developmeant
with Project GLAD training. This has created an increase in student engagement as well as student use of
acadamic vocabulary in classroom discussions and writings.

The leaching staff has been trained in several classroom interventions strategies, Additionally, a support
system s in place to address student academic, behavioral or attendance concerns. We have an intervention
program that supporis any student who is not reading at grade level.

At Traina, we recognize students daily with Tiger Tickets, monthly through Principal’s Lunch, and every tri-
mester with the ACE awards. Parents are encouraged to volunteer in their child’s classroom and be involved
in the school governance system.

Parental Involvement

Traina families are informed of school events and activitias by visiting our website al www.jeflersonschoold-
istrict.com and our school Facebook page; as well as through varicus fliers and bullstins sent home with stu-
dents; plus through Blackboard Connacl, our school-io-home communication system. Parents and guardians
are encouraged and invited to get involved in the educational axperience of thair children. The Trina Parents
Club, School Site Council (SSC), English Language Advisory Committee (ELAC), Gifted and Talenled Edu-
cation {(GATE) Advisory Commitiee, Back-to-School Night, Opan House, Winler Program, classroom perfor-
mances, and volunteering in their child’s classroom are just some of the opportunities available for parents
to get involved.

For more information on how to become involved with the school, contact Schoal Clerk Nicola Haskell at
(209) 839-2379.

School Safety

In the 2015-16 school year, & safety committee was established. The committee includes teachers from ditier-
ent grade levels. Throughout the year, the committee worked to update emergency backpacks (supplies and
lists) as well as satety bins (placed in each wing). The school worked with the district-hired safely consultant
to recreata the safety plan and process for conducing safety drills. Monthly drills are held, allernating morning
and afterncon, so that the afternoon kindergarten students have the opportunity lo practice. An emargency-
plan fiip chart is displayed in each classroom. The flip chart includes the following disaster topics: fallen
aircraft, flood praparedness, fire, student kidnapping or missing child, school campus shooting, earthquakes,
hostage crisis on school campus, bomb threats, bomb-thraat checklist, explasion or chemical accident, and
lockdown.

A comprehensive school safety plan is on file at the school site. It is reviewed and revised as necessary each
year by November 30. The school safety plan was last reviewed, updated and discussed with the school
facuity in October 2015,

Professional Development

We sncourage teachers to attend outside conferences and workshops to further their education and stay
current in recent educational rasearch. Minimum days are scheduled throughout the year for teachers to
participate in ongoing staff developmant at both the site and district levels. Teachers participate in ongoing
stafl devetopment at the site as well as the county level. Professional-development methads include: after
school workshops, conferences, and Individual mentoring/ coaching. Teachers have participated in Common
Core English language arts, math, writing, Guided Language Acquisilion Design (GLAD), mesting the neads
of special populations, technology training and district instructional norms. Grade-level collaboration teams
also worked together to develop Common Core-aligned instructional guides, assessments, and prafessional
learning community collaboration.

Professional Developrment Days Three-Year Data

201314 2014-15 2015-16

Traina ES 4 days 4 days J days

L L N Y Y )

‘Home of the Traina Tigers!”





"The school staff, parents ond community have made R
4 academic achievement and mastery of the English ? 4
language the focus of our insiructional program.” V

L N T PR R Y

Enroliment by Student Group

The total enroliment at the school was 810 students for the 2014-15 school year. The ple chart displays the
percentage of students enrolled in each group.

Demographics 2014-15 School Year

Black or White
African-American  23.6%  Tyo or more
7.5% races
Filipino | 4.3%

Native Hawallan ~ 7-2%
or Pacific Islander

6% O\ |

No response

| /7 or%

Asian
18.1%

Hispanic or

Amaercan Indian Latino

or Alaska Native A
0.1% 37.4%
Socioeconomically English Students with Foster
disadvantaged  S21*  teamers 229" gisabilties  °°*  Youn 1%

R Ty Y T I L Ty

L Y TN R Y R Y

Cadlifornia Physical Fitness Test

Each spring, all students in grades 5, 7 and 9 are required to participate in the California Physical Fitness
Test (PFT). The Fitnassgram® is the designated PFT for studenis in California public schools put forth by the
State Board of Education. The PFT measures six key fitness areas:

1. Aerobic Capacity 4. Abdominal Strength and Endurance
2. Body Composition 5. Upper Body Strength and Endurance
3. Flaxibility 6. Trunk Exiensor Strength and Flexibility

Encouraging and assisling students in establishing lifelong habits of regular physical activily is the primary
goal of the Fitnessgram. The table shows the percentage of students meeting the fitness standards of being
in the “healthy fitness zone™ for the most racent testing pericd. For more detailed information on the California
PFT, please visit www.cde.ca.gov/ta/tg/pt.

2014-15 School Year

' Percentage of Students Meeting Fitness Standards ! Traina ES
 Grade5  Grade7
Four of six standards 18.9% 21.5%
Five of six standards 31.6% 30.1%

Six of six standards 379% 39.8%

Enroliment by Grade

The bar graph displays the total numbar
of studants anrolted in each grade for the
2014-15 school year.

20015 Evolimient by Grods

K 83
1 — 82
2 — 90
3 ~ : 83

6 89
7 .
L —
8 101}
e

Types of Services Funded

Jefferson Schaool District provides the
following programs and supplemental
sarvices to its students;

* Gifled and Talented Education
{GATE)

+ Tilal

« Tile ll, Part A

e Titla Il

¢ English Language Acquisition
Program (ELAP)

» School Salety

+« PEER/Pear Assistance and Review
(PAR)

s Class Size Reduction

« Beginning Teacher Support and
Assessment (BTSA)





"We have adopted
the Common Core Siate

Standards, a new math
program and have made >
fhe approprate Insiructional
shifts to ensure our
students are successful.”

&

Public Internet Access

Internet access is available at pubtic
libraries and other lpcations that are
publicly accessible (e.g., the California
Slate Library). Access to the Internet at
libraries and public locations is generlly
provided on a first-come, first-serve basis.
Cther use restrictions include tha hours of
operalion, the length of time that a work-
station may be used {depending on avail-
ability), the types of software programs
available at a workstation and the ability to
print documents.

Class Size Distribution

The bar graphs display the three-year data for average class size and the table displays the three-year data

for the number of classrooms by size.

M12-13 W 13-14 1114-15

English language
arts

Mathematics

Science History/social

science

Number of Classrooms by Size Three-Year Data

English language arts

Science

| History/social science

Mathematics

5 201213 | 2013-14 2014-15
i Number of Students
Grade = = ¥ ey e T
120 2152 120 2132 3+ 120 2132 34
X 4 4 | ' 12
- t ! -1- - - 1 1 1 1
1 4 4 . 1 2
f { + E - = t : 1
2 4 3 1 4 .
T 1 + + - }
3 4 1 3 4
T '| T T 1 |
4 a 3 3
5 3 3 : 3
! ; | | i
6 3 3 ' -
- ; | Numberof Students
Subject. o | ‘s ; T R e _—— e e
f 12 2¥32 33 ¥22 332 34 12 23322 33
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Adequate Yearly Progress

The lederal Elementary and Secondary Educalion Act (ESEA) requires all schools and districts mast
Adequate Yearly Prograss (AYP) requirements. Californta public schools and districts are requirad to meet or
exceed criteria in the following four tamget areas;

* Participation rate on statewide assessments in English language arls and mathematics

* Parcentage of students scoring proficient on statewide assessments in English language arts and
mathemalics

+ Atlendance rates for schools with envoliment in Transitional Kindergarten through grade eight (TK-8)
+ @Graduation rate for high schools

The table displays whether or not the school, district, and state met each of the AYP criteria and made overall
AYP lor 2014-15. For more information, visit www.cde.ca.gov/ta/ac/ay.

2014-15 School Year

Adeguate Yearly Progress Criteria

| Traina ES Jefferson SD California
Met overall AYP : Yes | Yes . Yes
"Met participation rate: ]
English language arts | Yes Yes Yes
Mathematics ! Yes | Yos Yes
Met percant proficient: ]
English language arts [ ] . u . =
Mathematics L] I u - N
Met attendance rates Yes Yes Yes
Met graduation rate - ° -] I Yes

L O T T T T T TN T T T T YTy

LR R P R Yy

Federal Intervention Program

Schools and districts receiving Title | funding that fail 1o meet AYP over two consecutive years in the
same content area {English language arts or mathematics) or on the same indicator enter into Program
Improvement (Pl). Each additional year that the district or school(s) do not meet AYP results in advancement
to the next level of intarvention, The parcentage of schools identified for Program Improvement is calculated
by taking the number of schools currently in Pl within the district and dividing it by the tolal number of Title |
schools within the district.

This table displays the 2015-16 Program Improvement slatus for the school and district. For detailed
information about Pl identification, please visit www.cde.ca.gov/ta/ac/ay/tidetermine.asp.

Federal Intervention Frogram

2M5-16 School Year

Traina ES Jefferson SD
Program Improvement status InPI Not In PI
First year of Program Improvement 20122013 *
Year in Program Improvement Yoar 2 <+
Number of Title ! schools currently in Program Improvement 1
Percentage of Title | schools currently in Program Improvement | 100.00%

T T T Y T T T Y T TP

....... ssasssssnasararErRRrES

@ Not applicable. Due to the transition to the Smarter Balanced Summalive Assessmenits, the U.S. Department of Education
approvad the Calilornia Department of Education’s waiver request to exclude the percent proficient results from AYP
determinations. For more Information on the AYP reports, please visit hitp://datal.cde ca.gov/dataquast/,

© Not applicable. This AYP Indicator is anly applicable for high schools.
< Not applicable. The district is not in Program Improvement.

Suspensions and
Expulsions

This table shows the school, district, and
state suspension and expulsion rates for
the most recent three-year pariod. Note:
Students are only counted one time,
ragardless of the number of suspensions,

4

Suspension and Expuisicon Rotes

Traina ES
L1213 18141 14415
Suspension i o
rates 58% 3.1% . 5.8% .
Expulsion o
rateg | 0.0."'0. 0.1%  0.2% .
Jefferson SD
1213 1814 14-15
Suspension " s
rates 4.4% | 3.8% . 35% .
Expulsion ; ' 5
rates 0.0% _ 0.0% 0.1. o .
Califomia
1243 1314 1415 |
Suspension o |
rates . 51% . 4.4% . 3.8% .
Expulsion | o
rates . 01% . 0.1% . 0.1%
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California Assessment of
Student Performance and
Progress/Standardized
Testing and Reporting
Resulis

Beginning in the 2013-14 school year,
tha Standardized Testing and Reporting
(STAR) Program was eliminated and
replaced by a new set of assessments
called the Calilornia Assessment of
Student Perormance and Progress
{CAASPP).

For the 2015 school year, tha CAASSP
included a mix of online and paper-pencil
assessmeants. The online component
contained the Smarier Balanced English
language ars/literacy and mathematics
tests. The paper-pencil science
assessments of CAASPP included

the California Standards Test {CST),
California Modified Assessment (CMA)
and Calilornia Alternate Perlormance
Assessment {CAPA). There was also the
optional standards-based tests in Spanish
for readingAanguage aris.

The CST is a multiple-choice test in
science for varying grade levels. The CMA
is a modified assessment for students with
disabilities who have an Individualized
Education Pian (IEP). The CAPA is

an alternate assessment for students

with signilicant cognitive disabilities

who are unable to take the CST with
accommadations or modifications or the
CMA with accommodations.

For more information on the
CAASPP assaessments, please visit
www.cde.ca.govitaitg/ca.

CAASPP by Student Group:
English Language Arts and

Mathematics

The tables on the following pages display
the information on student achievemant
at each parformance level in English
language arts and mathematics for the
school by student groups for grades 3-8.

Levels of achleverment include:

¢ Level 1 = Standard not mat

¢ Leval 2 = Standard nearly met

* Leval 3 = Standard met

* Levsl 4 = Standard exceedad
Nota: The number of students tasted
includes students who did not receive a
score. However, the number of students
tested is not the number that was used
to calculate the performance level
percentagas. The performance level

percentagas ara calculated using students
with scores.

California Standards Tests for All Students: Science
(grades 5, 8 and 10)

The tables show the parcentage of students in grades 5, 8 and 10 who scored at Proficient or Advanced levels
{meeting or exceeding state standards) in scierce.

Three-Year Data

| TeinaES |  JeflersanSD | California
Sutiject 1218 1314 1415 1213 1814 1415 1213 1314 1415
Science 62% | 76% | 64% | 67% | 73% 65% | 59% | 60% | 56% |

California Standards Tests Resuits by Student Group: Science
(grades 5, 8 and 10)

2014-15 School Year

Students Sconng at Proficient or Advanced Leve's

Group Science
All students in the district 85%
All students at the school 64%
Male 65%
Female 62%
Black or African-American >
American Indian or Alagka Native >
Asgian 75%
Fliipino 72%
Hispanic or Latino 56%
Native Hawalian or Pacific Islander &
White 72%
Two or more races %
Socioeconomically disadvantaged 61%
English leamers 52%
Students with disabllities *
Students recelving Migrant Education services ->
Foster youth &

California Assessment of Student Performance and Progress Resulis
for All Students (grades 3-8 and 11)

The table below shows the percentage of students meeting or exceading the state standands in English
language arisfiteracy and mathematics.

2014-15 School Year

Parceniage of Students Mestng of Excesding Siate Standards

Subject Traina ES Jefferson SD Califomia
English language artsfliteracy 48% 50% 44%
Mathematics 35% 41% 33%

«+ Scores ara not shown when the number of students tested Is 10 or lawer, either because the number of students tested
in this category is too small for statistical accuracy or o protect student privacy.
% Informaticn is not available at this tima.
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Anthony Traina Elementary School

CAASPP Resulis by Student Group: English Language Arts and Mathematics - Grade 3

Students Achieving at Each Performance Level

2014-15 School Year

| English Language Arts: Grade 3 Total Nimber ng?oia I Percent Achievement

| Group I Enroliment Tested Enroliment Lavel 1 Level 2 Level 3 Level 4

| All students a5 80 941% 30% 3% 28% 1%
Male 42 49.4% 33% 31% 29% 7%
Female 38 44.7% 26% 32% 26% . 16%
Black or African-American 2 2.4% L] L & . *
American Indian or Alaska Native 0 0.0% L L | @ L
Asian 20 23.5% 40% 45% | 5% 10%
Fillpino 4 47% s | e PO
Hispanic or Latino 30 35.3% . 33% i 20% 33% 1 13%
Native Hawailian or Pacific Islander g 0.0% + & . & ‘ %
White 15 17.6% 20% 27% 40% . 13%
Two or more races 9 10.6% . o+ * & . %
Socioeconomically disadvantaged 25 29.4% i 48% 16% 16% [ 20%
English learners 30 35.3% . 50% a0% | 10% 10%

. Students with disabilities 0 0.0% - L) > &
Students receiving Migrant Education services 0 0.0% . > ] | o
Foster youth ® @ @ @ @ @

r Mathematics: Grade 3 Enr-rool:.';:em ,:%mr ,r::tef?::?r%; - . Percent Achlmmentl

| Group T e | Enroliment | Levell  Level2  Level3  Leveld |
All students 85 80 94.1% 14% 41% 41% 4%
Male 42 49.4% 12% 40% 43% 5%
Female 38 44.7% 16% 42% 39% . I
Black or African-American 2 2.4% - - L3 . o
American Indian or Alaska Native 0 0.0% » - < -

. Asian 20 23.5% 20% 45% 35% 0%
Filipino 4 4.7% - - °* %
Hispanic or Latino 30 35.3% 17% 37% 43% . 3%
Native Hawalian or Pacific Islander 0 0.0% o> > o . *
White 15 176% 0% 47% 40% 13%

. Two or more races g 10.6% > & o *
Socloeconomically disadvantaged 25 29.4% 6% 28% 2% . 4%
English leamers 30 35.3% 2% 43% 30% 0%
Students with disabilities ] 0.0% L] % | & »
Students receiving Migrant Education services 0 0.0% <+ L4 . > o
Foster youth ® @ ® © & @

L T Ly L T Ty T Ty S ey T T Ty R e PP P TP PN R YT TP YT Y nae

Level 1 = Standard not mat Level 2 = Standard nearly met

Level 3 = Standard met

Level 4 = Standard exceedad

< Scores are not shown when the number of students tested is 10 or fewer, either because the number of students tested in this category is too small for statistical accuracy or o

protect student privacy.
@ Information is not avafable at this time.
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CAASPP Results by Student Group: English Language Arts and Mathemaitics - Grade 4

Studenis Achieving at Each Performance Level

2(114-15 School Year

| English Language Arts: Grade 4 Percentage rcent Achievement

o | et | oy | T Tt

| All students 93 92 . 98.9% 25% 13% 42°/:- 20%:

 Mate 45 48.4% 27% 18% 2% | 13%
Female 47 50.5% 23% 9% 43% . 26%
Black or African-American 6 6.5% * L] % I -
American Indian or Alaska Native 0 0.0% L *» . o -
Asian 18 19.4% 22% 8% 50% 22%
Filipino 8 8.6% o & & -
Hispanic or Latino 36 38.7% 3% I 17% 42% . 1%
Native Hawaiian or Pacific Islander 2 2.2% * * - >
White 18 19.4% 17% 1% . 50% 22%
Two or more races 4 4.3% <+ & & >
Socioeconomically disadvantaged 30 32.3% 40% 17% ar% 7%
English learmners H 33.3% 28% 10% I 48% 13%

I Students with disabilities 6 6.5% o % - o
Students receiving Migrant Education services 0 0.0% - & L3

_ Foster youth @ @ ® @ ® @

| Mathematics: Grade 4 Total Number T::;::ﬁ%:al Percent Ac'l_'llevement
Group I Crecliment Tested Enroliment | Levell  Level2 | Level3  Leveld
All students 93 92 98.9% 16% 42% 32% 10%
Male 45 48.4% 16% 40% 33% MN%
Femsie 47 50.5% 17% 45% 30% %
Black or African-American 6 6.5% L L3 &% . % I
American Indian or Alaska Native 0 0.0% L L . & .~ %

. Aslan 18 19.4% 22% 33% I 28% 17%
Filipino 8 8.6% * | & - L3 L3
Hispanic or Latino 36 38.7% 14% 56% 2B% 3%
Natlve Hawaiian or Pacific Islander 2 2.2% - > > : &
White 18 19.4% 6% 33% [ 56% 6%
Two or more races 4 4.3% - < | - ‘ @
Socioeconomically disadvantaged 30 32.3% 30% 43% 23% . 3%
English leamers 3 33.3% 19% 55% 19%: | 6%
Students with disabilities 6 6.5% <+ < . & L3
Students receiving Migrant Education services 0.0% > * % *
Foster youth ® ® o ® ® ®

L T T T T T T T T T T T T P P T PP Y wassen was

Leval 1 = Standard not met Level 2 = Standard nearly met

Level 3 = Standard met

Level 4 = Standard excesded

4 Scores are not shown when the number of students tested is 10 or fewer, either bacause the number of students tested in this category is oo small for statistical accuracy or to

protect student privacy.
© Information Is not available at this time.





Anthony Traina Elementary School

CAASPP Results by Student Group: English Language Arts and Mathematics - Grade 5

Students Achieving at Each Performance Level 2014-35 School Year
. | Percentage

Eom— | et || o e s Lot AT
All students g5 - 95 : Ir 10-0.0% - 20% | 27% . 41% | 12%
Male 45 I 47.4% 29% 22% 2% | 7%
Female 50 | 526% 12% 2% | 40% 16%
Black or African-American 7 I 7.4% * & &+ ‘ <
American Indian or Alaska Native ‘ 0 I 0.0% * | > ‘ <+ . <
Asian | 26 | 274% 19% - 23% | 38% 19%
Filipino 8 | 8% " e | e | =
Hispanic or Latino | 26 l 274% . 19% . 5% 8% | 8%
Native Hawaiian or Pacific Islander 2 2.1% o> < * %
White - 24 j 25.3% 13% | 29% . 46% _ 13%
Two or more races . 2 2.1% <+ * & . %
Sociceconomically disadvantaged . 30 - 31.6% 13% 33% | 47% 7%
English learners | 28 | 29.5% 29% . 25% - 36% 11%
Students with disabilities [ 6 i 6.3% - - * . - <
Students receiving Migrant Education services . 0 - 0.0% - - | o . -

. Foster youth @ - @ ! @ @ | ® . @

| Mathemetics: Grade 5 _ Total Number T:set':de:?r%‘t!al Percent Achleverfnent

Gowp m___l Enrollment | Tested | Enroliment Levell  Level2 Level3  Leveld ]
All students 95 95 100.0% 31% 48% 14% 7%
Male 45 474% 3% 42% 20% 1%
Female 50 - 52.6% 30% | 54% 8% . 8%
Black or African-American . 7 4% o L4 & *
American Indian or Alaska Native 0 0.0% < . & - <+
Asian 26 I 27.4% 23% I 46% 15% 15%
Filipino | 8 8.4% @ L3 L L3
Hispanic or Latino 26 . 274% 38% 42% 15% 4%
Native Hawaiian or Pacific Islander 2 . 21% * L . - <
White 24 | 25.3% 25% ! 67% | 4% 4%
Two or more races 2 | 2.1% <+ I * - *
Socioeconomically disadvantaged 30 I 31.6% 3% 50% . 13% %
English fearners 28 I 28.5% 29% I 468% 21% 4%
Students with disabilities . 6 I 6.3% < ! 2 I - o
Students receiving Migrant Education services . 0 I 0.0% < . L) * o
Foster youth @ I & @ ® ® . @

L Y Y E R R Y T T YY TS seeees T T T D T R P P T YT YT YT Y

Level 1 = Standard not met Level 2 = Standard nearty met Level 3 = Standard mat Lavel 4 = Standard exceeded

«+ Scoras are not shown when the number of students tested is 10 or fewer, either because the number of students tested In this category is too small for statistical accuracy or to
prolect student privacy.

© Inlarmalion is not available at this time
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CAASPP Results by Student Group: English Language Arts and Mathematics - Grade 6

2014-15 School Year

Students Achieving at Ecch Perforrmance Level

r English Language Arts: Grade 6 ' Total ' Number T:;:’!:?r%:a : Percent Achievement

| Group = | Enrolment  Tested  gnrollmem | Lavelt | Level2  Leveld  Level4
All students H 88 96.7% 22% 36% 35% 7%
Male 46 | 505% 3% 3% | 39% 2%

. Female | 42 1 46.2% 10% . 40% 38% 12%
Black or African-American 10 I 11.0% * * > -
American Indian or Alaska Native 0 0.0% * * . > +

. Asian . 14 15.4% 36% 21% I 14% 29%
Filipino | 8 . 8.8% % & & -

| Hispanic or Latino . 28 ! 30.8% 18% . 50% 29% I 4%
Native Hawailan or Pacific [slander 2 2.2% - - o I *
White 23 25.3% 22% I 22% . 52% 4%
Two or more races . 3 3.3% L & - »
Socioeconomically disadvantaged 27 29.7% 26% . 56% 19% . 0%
English learners . 22 24.2% 23% 58% 14% . 5%

. Students with disabilities 9 9.9% L3 . & | - I &

. Students receiving Migrant Education services 0 0.0% * I * & &
Foster youth L] @ @ . @ @ ®
Mathematics: Grade 6 1' Total NUMbe T::l::ie:ft?rgzl Percent Achievement

[Gm'up Enroliment Tested Eo=iNna it Lavel 1 Lavel 2 Levei3  Leveld
All students 9N | 8a | 96.7% 17% 2% 28% 13%
Male 46 50.5% 28% 33% 33% 7%
Female 42 46.2% 5% . 52% . 24% - 19%
Black or African-American 10 I 11.0% b2 . & L3 . o
American Indlan or Alaska Native | 0 I 0.0% % L & - &
Asian 14 15.4% 29% 36% - 0% 36%

. Filipino 8 . 8.8% . & | & - “»
Hispanic or Latino 28 . 30.8% 21% | 50% 18% 11%
Native Hawaiian or Pacific Islander 2 . 2.2% & | & % - &
White . 23 25.3% : 13% . 9% [ 39% 9%

. Two or more races ) 3.3% L & | <« &

! Socioeconomically disadvantaged . 27 | 29.7% . 7% . 44% 15% 4%
English learners 1 22 | 24.2% | 18% - 68% 5% | 9%

. Students with disabiiitles g 9.9% > L] & <+
Students receiving Migrant Education services 0 0.0% - o
Foster youth | & ® & ] @ ®

L T T e L PP TP TP T TP D T PP P P TR Y 1

Level 1 = Standard not met Level 2 = Standard nearly met Level 3 = Standard met Level 4 = Standard exceaded

< Scores are not shown when the number of students testad is 10 or fewer, aither bacause the number of students tested In this category is too small for statistical accuracy or o
protect student privacy.

& Information is not available at this time.





Anthony Traina Elementary School

CAASPP Results by Student Group: English Language Arts and Mathematics - Grade 7

Students Achieving at Each Performance Level 2014-15 School Year
English Language Aris: Grade 7 Total Number Tm::?r%:a ; | Pe@nt Achievement . .

[ Group I Enroliment Tested Enroliment Levell  ELevel2  Level3  Level4 ]
All students 97 97 | 1000% . 23% 3% 30% I 14% _.
Male 55 | 56.7% 24% 36% 2% | 1% |
Female 42 | aa% | 21% 29% % | 19%

. Black or African-American . 9 | 8.3% * * L I o
American Indian or Alaska Native 1 1] r 0.0% - . - I L2 ! o
Asian | 16 F 16.5% 38% - 19% 19% . 25%
Filipino . 8 8.2% ° 3 “* L3
Hispanic or Latino ' 39 | 40.2% 21% 38% 33% B%
Native Hawaiian or Pacific Islander 2 . 2.1% % & o L
White | 22 l 22.7% 9% | 36% 32% 23%
Two or more races . 1 : 1.0% o L o @*
Socloeconomically disadvantaged 37 . 38.1% 22% 38% 32% 8%
English learners . 21 . 21.6% 3% . 38% I 29% 0%
Students with disabilities . 5 . 5.2% * I - > I o
Students receiving Migrant Education services 0 0.0% - P “ I &
Foster youth @ - @ @ @ . @ I

| Mathematics: Grade 7 Total Number | mnMge Percent Achievement .

Group . j Enroliment . Tested eEnml;::l:z:al Level 1 Level2  Level3  Leveld
All students o 97 . 97 - 100.0% 33% 33% _ 14% | 20%
Male 55 . 56.7% 27% 35% 15% 24%
Female 42 ! 43.3% 40% I 1% 14% 14%
Black or African-American 9 | 9.3% @ e | + | <
American Indian or Alaska Native 0 . 0.0% & o+ | L3 - -
Asian I 16 I 16.5% 50% . 13% 6% . 3N%
Filipino ' 8 | 2% e | e s | e
Hispanic or Latino 39 I 40.2% 3% 38% [ 21% | 10%
Native Hawailan or Pacific Islander 2 : 2.1% * - | o . >
White 22 I 22.7% 14% ! 36% 23% 27%
Two or more races 1 : 1.0% & | & - . &
Soclioeconomically disadvantaged rs -' 38.1% . 35% 35% 19% | 1%
English leamers 21 | 21.6% 1 48% 43% 8% | 5%
Students with disabilities | S | 5.2% - B | - &+
Students receiving Migrant Education services - 0 | 0.0% > % L
Foster youth @ - @ [ & @ ©

L T Y YT YT sene DT T T T L T T T T P whasssecssssnsssnan

Level 1 = Standard nct met Lavel 2 = Standard nearly met Level 3 = Standard met Level 4 = Standard exceeded

« Scoras ara not shown whan the number of students tested is 10 ar fewer, either because the number of students tested in this category is too small for statistical accuracy or to
protect student privacy

® Information is not available at this time.
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CAASPP Results by Student Group: English Language Arts and Mathematics - Grade 8

2014-15 School Year

dteonaaa sravasnan

Lavel 1 = Standard not met Level 2 = Standard nearly met

Level 3 = Standard met

English Language Arts: Grade 8 | Total s Percentage Percent Achievement
o Enroliment Teated | T o [ levertl [ Loveiz] | overa || Level
All students 104 100 9.6.2%. 19% 36% 28% 17%
-ﬁale 51 49.0% 24% M1% 22% 14%
Female 439 471% 14% IN% 35% . 20%
Black or African-American 1 10.6% 18% 73% 9% [ 0%
American Indian or Alaska Native 1 1.0% > > - < . %
Asian 1 10.6% 0% 36% | 27% . 36%¢
Filipino 1" 10.6% 0% 27% 36% 36%¢
Hispanic or Latino 43 41.3% 26% 33% 30% | 12%
Native Hawaiian or Pacific Islander 0 0.0% -2 < - * . *
White 21 20.2% 29% 3% . 29% 10%
Two or more races 2 1.9% & L o ! o
Socioeconomically disadvantaged 40 38.5% 25% 38% 28% . 10%
English leamers 25 24.0% 24% 48% I 24% S
Students with disabliities 9 8.7% * - . % %
Studenis receiving Migrant Education services 0 0.0% - * L] -
Foster youth @ ® ® ® @ @
Mathematics: Grade 8 Tota! Number T;e&egﬁ%; | ‘ Percent Achievement '
[E‘_nm_up _J Enrcliment Tested Enroliment Lavel 1 Level'2 Level3 | Leveld
All students 104 100 96.2% 46% 23% 18% 13%
Male 51 49.0% 45% 27% 16% 12%
Female 49 47.1% 47% 18% 20% I 14%
Black or African-American 1 10.6% 73% 18% 9% 0%
American Indian or Alaska Native 1 1.0% & & * I L
Asian 1 10.6% 18% 18% 27% 36%
| Filipino 1 10.6% 27% 18% | 6% ‘ 18%
Hispanic or Latino 43 41.3% 53% 26% 14% 7%
Native Hawaiian or Pacific Islander 1] 0.0% o & 23 I L3
White 2t 20.2% 48% 19% | 19% 14%
. Two or more races 2 1.9% * & . & : -
Socloeconaomically disadvantaged 40 38.5% 55% 25% 8% - 13%
English learners 25 24.0% 56% 40% 4% | 0%
. Students with disabitities 9 8.7% & & & o
Students receiving Migrant Education services o 0.0% o & | - )
Foster youth 2 @ ® ® & ®

LR T T e T Ty e P T PP T serasasane

Level 4 = Standard exceeded

<+ Scores are not shown when the number of students testad is 10 or fewer, elther because the number of students tested in this category is oo small for statistical accuracy or o

protect student privacy.
@ Information is not available at this time.





Anthony Traina Elementary School

School Facility ltems Inspected

The table shows the rasults of the school's most recent inspection using the Facility Inspection Tool (FIT} or
equivalent school form. The fellowing is a list of items inspected.

* Systems: Gas systems and pipes, + Restroomsfountains: Restrooms,
sawer, mechanical systems (heating, sinks and drinking fountains (inferior
ventilation and air-conditioning) and exterior)

* Interior: Intarior surfaces (floors, ¢ Safety: Fire-salety equipment,
cailings, walls and window casings) emergency systems, hazardous

» Cleanliness: Pastivermin control, overall matarials (interior and exterior)

cleanliness (school grounds, buildings, * Structural: Structural condition,
reoms and commaon areas) roofs

* Electrical: Electrical systems * External: Windows/doors/gates/fences,
{interior and exterior) playgrounds/school grounds

School Facility Good Repair Status

This inspection delermines the school facility's good repair status using ratings of good condition, fair condi-
tion or poor condition. The overall summary of facility conditions uses ratings of exemplary, good, fair or poor,
Al the time of this school facility inspection, no deficiencles were found.

School Facility Good Repair Status 2015-16 School Year

Items Inspected Repair Status | ftems Inspected Repair Status
Systems Good Restrooms/fountains Good
Interior Good Safety Good
Cleanliness Good Structural Good
Electrical Good External Good
Overall summary of facility conditions Exemplary
Date of the most recent school site inspection 7/29/2015
Date of the most recent completion of the inspection form 7/29/2015

School Facilities

The Traina School was buill in 2006. The campus consists of an Administration/Kindargarten building, library,
cafeterfa‘/multipurpose room, 16 portables and a classroom building, which also houses the computer lab.
Classrooms are located in ona of three wings with the exception of music and PE., which are housed in the
portables. Each wing has its own interior student work area and restroom facilities. Directly east and located
on our 14 acres are our district offices and Tender Loving Care day care. Bordering the school to the north
are neighborhood homes. To the south Is Whispering Wind Drive, and immediately west is Windsong Drive.

Upon arriving at school, students raport 1o the cafetaria where they are supervised. At 8 a.m., the campus is
open o students. Staft is present and visible each morning to greet students on campus and in the classroom.
During the instructional day, exierior classroom doors remain locked for student and staff safety. All visitors
on campus are requirad to check In at the office and wear a visitor's badge. A parent or guardian must sign
students out when Isaving the campus early.

Al the conclusion of the instructional day, each teacher walks his or her students out to the front of the school
for pick-up. Students may leave the campus by whatever means permitted in writing by their parents or guard-
ians. Teachers supervise their students until they are picked up or deposit them in the office in the event a
parent is running late. No student may leave the campus with an unauthorized person. The principal or vice
principal and slaff members monitor traffic to ensure the safety of students.

All aspacts of the campus are in excellent working order and free of debris. Three full-time custodians were
hired to maintain the campus and facilities.

The entire site is 14 acres. Approximately 6 acres comprise our former temporary campus, which is now {wo
PE. classrooms, a band classroem, Tender Loving Care day care and our district offices. Students have a
blackiop area with basketball hoops, four square, wall ball, kickball and tetherball. The playground structure
playbex is quite large, having many activities of interest for students ages 5 and older. The kindergartensars
have their own fenced-in play yard near their classrooms.

Continued on the sidebar

School Facilities

Continued from left

Anthony Traina School also has a large
grass play field. During the summer and
fall of 2012, shade structures were added
to the blacktop area near the outdoor
stage and the kindergarten play area. In
addition to the blacktop shade area, Traina
now also has 20 picnic tables for cutdoor
ealing.

All classrooms are equipped with two
student compulers and Internet access.
The computer lab has 33 student stations
and one teacher station. A mobile lab with
33 Chromebooks is also available for use
for grades 6-8. The entira campus is ac-
cessible for students with disabilities.

During the 2012-13 school year, construc-
flon was completed on a new quarter-mile
track which encloses a new field. This
new edition was funded by the Measura J
bond. Traina Elementary Schocl students
began using this new track and fleld area
in fall of 2013.

There is a new gymnasium currently
under construction. The building will incor-
porate a classroom for our band teacher,
an office for our PE. department, storage
facilities and restrooms. The construction
is scheduled to be complate in February
2016.

sebesasasREees

"The teaching staff has
been irained with several

< < classroom interventions

and a support systerm
o address student
acodemic, behavioral or
atlendance concems.”





Availability of Textbbooks

and Instructional Materials
The following lists the percentage of pupils

who lack their own assigned textbooks

and instructional materials.

Fercentaae of St

wlents

Lacking Matenals by Subject

2015-16 School Year

Reading/language arts
Mathematics
Science

History/social science

0%

0%

0%

0%

Visual and performing arts %

Foreign language

Health

0%

0%

Quality of Textbbooks

The following table oullines the criteria
required for choosing textbooks and
instructional materials.

2015-16 School Year

YesNo

o™

Are the textbooks adopted

from the most recent state-
approved or local governing-

| board-approved fist?
Are the textbooks

Yes

consistent with the content

and cycies of the curriculum | Yes
frameworks adopted by the

State Board of Education?

Do all students, including

English leamers, have
access to their own

textbooks and instructional

Yes

materials to use in class and

to take home?

Textbooks and Instructional Materials

The steps below describe the selection process for our textbooks and instructional materials.

1.

These decisions are mada before beginning the process:

= Discuss critical issues with administrators and curriculum representatives
* Determine issues unique to district needs

* Needs assessmeant

+ Schoal improvemant plans

» Superintendent diraction

= Board direction

+ Review the state’s textbook-adoplion commiltee’s evaluation of textbooks—fook at crilaria used
ovarall in relation to each textbook and publisher

. Wae then form a committee of administraiors, leachers (representatives from all grade levels) and par-

ents.

. The commitiee reviews, research and identifies essential K-8 curriculum and assesses needs.
. The committee astablishes consensus on the most important criteria to evaluate during initial screening.
. Depending on how many textbook programs have been approved, we make arrangements to preview

samples. An initial preview may be necessary to detarmine whether the committes needs to preview all
samples. All textbooks are from the state-approved list.

. The committes conducts evaluations, pilols, reviews, and shares the conclusions with administrators

and stafi.

Community members are invited to review curriculum and provide feedback.

. The commitiee submits its recommendation to the school board for approval and, finally, implements
the new proegram, monitors, and modifies or supplements when necessary.

. The district has affirmed that each pupil, including English learners, has his or her own textbook to use
in class and to take home.

2015-16 School Year

Subject Textbook Adopted
Readinglanguage arts Reading series, Houghton Mitflin (K-5) 04/2003
Readingflanguage arts {Medallions, semi-adoption) 05/2009
Reading/Nanguage arts Literature & Language Ars, Holt {6-8) 05/2004
Science California Science, Scolt Foresman (K-5) ' 06/2007
Science California Earth Science, Scoft Foresman (8) 06/2007
Science fFocus on Life Science, Glencoa (7) 06/2007
Science Focus on Physical Science, Glencoe (8) 06/2007
History/social science California History-Social Sclence, Scott Foresman (K-5) 06/2006
History/social science Anciant Civilizations; Holt, Rinshart and Winston (6} 06/2006
History/social science Aﬁg{?ﬁ;&gﬂ'ﬁ;ﬂ%ﬁ:&ﬁ’?gf i 06/2006
Mathematics California Go Math!, Houghton Mifflin Harcourt (K-8) 05/2014
Currency of Textbocok Data
;r:ll_isr .etzt.ﬂe displays the date when the textbook and instructional materials information was collected and

Cunency of Textbhook Data

Data ccllection date

2015-16 School Year

9/2015





Teacher Qualifications

This table shows information about teacher credentials and teacher qualitications. Teachers without a full cre-
dential include teachers with district and university internships, pre-internships, emergency or other permits,
and waivers, For more information on teacher credentials, visit www.ctc.ca.gov.

Teacher Credential Information Three-Year Data
Jefferson SD ! Traina ES '
Taachers 1516 1314 1415 | 1518 |
With {ull credential 111 42 36 41
Without full credential 3 0 1 1

Teaching outside subject area of

competence G E . .

Teacher Misassignments and Vacant Teacher Positions

This table displays the number of leacher misassignments (positions filled by teachers who lack legal au-
thorization to teach that grade level, subject arsa, student group, etc.} and the number of vacant teacher
positions (not filled by a single designated teacher assigned to teach the entire course at the beginning of the
school year or semester). Please note fotal teacher misassignments inciudes the number of teacher misas-
signments of English leamers.

Three-Year Data

. Traina ES
Teachers LW 1814 | 1415 | 1518
Teacher misassignments of English learners . ¢ 0 o
Total teacher misassignments | 0 | 0 .h 0 |
Vacant teacher positions 0 0 0

Core Academic Classes Taught by Highly Qualified Teachers

The No Child Left Behind Act (NCLB} extended the Elementary and Secondary Education Act (ESEA) to
require that core academic subjects be taught by “highly quaiified” teachers, defined as having at least a
bachelor's degree, an appropriate California teaching credential, and demenstrated competance for sach
core academic subject area he or she teaches. The table displays data regarding highly qualified teachers
from the 2014-15 school year.

High-poverty schools are defined as those schools with siudent participation of approximately 40 percent or
more in the free and reduced priced meals program. Low-poverty schools are those with student participation
of approximately 39 percent or less in the free and reduced priced meals program. For more information on
teacher qualifications relaled to NCLB, visit www.cda.ca.gov/ncib/sr/tq.

2014-15 School Year

Percentage of Classes in Core Academic Subjects

Teughtby Highly NotTaught by Highly
Qualified Teachers Qualified Teachers
Traina ES 100.00% 0.00%
All schools in district 100.00% 0.00%
High-poverty schools in district * *
Low-poverty schools in district 100.00% 0.00%

L T Ty T T T T P T T T TP TP PP TP

< Not applicable.

“Parents are encouraged

fo volunieer in their
< child’s classroom and

)

be involved in the school

govemance system.”

Academic Counselors

and School Support Staff

This table displays information about aca-
demic counselors and support staff at the
school and their full-time equivalent (FTE).

Academic Counsslon ang

school Support Staff Date:

2014-15 School Year

Academic Counselors

FTE of academic counselors | 0.00
Average number of students &
per academic counselor

‘Support Staff 'ETE!
Saocial/behavioral or career 0.00
development counselors *
Library media teacher

(librarian) 0.00
Library media services 1.00
staff (paraprofessional) :
Psychologist 0.95
Social worker 0.00
Nurse 0.00
Speech/language/hearing 1.00
specialist )
Resource specialist 0.00

{nonteaching)
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School Financial Data

The following table displays the school's
average teacher salary and a breakdown
ol the schoal's expenditures paer pupil from
unrestricted and restricted sources.

school Fingncict Data

2013-14 Fiscal Year
Total expenditures
per pupil $5,535
Expenditures per pupil $710
from restricted sources
Expenditures per pupil
from unrestricted sources $4.825
Annual average
teacher salary $63,283

sessidbitibiipinbidibinannry

Expenditures Per Pupil

Supplemental/restricted expenditures
come from money whose use is controlled
by law or by a donor. Money that is
designaled for specific purposes by

the district or governing board is not
conskdensd restricted. Basic/unrestricted
expenditures are from money whose use,
excepl lor genaral guidslines, is not
controlled by law or by a donor.

Financial Data

The financial data displayed in this SARG is from the 2013-14 fiscal year. The most current fiscal information
available provided by the state is always two years behind the current school year and one year behind most
other data included in this report. For detailed information on school expenditures for all districts in California,
see the California Department of Education (CDE) Current Expense of Education & Per-pupil Spending Web
page at www.cde.ca.gov/dsfd/ec. For information an teacher salaries for all districts in California, see the
CDE Certificated Salaries & Banefits Web page at www.cde.ca.gov/ds/fd/cs. To look up expenditures and
salarias lor a specific schoof district, see the Ed-Data website at www.ed-data.ong.

District Financial Data

This table displays district teacher and administrative satary information and compares the figures to the state
averages for districts of the same type and size based on the salary schedule. Note the district salary data
does not include benefits,

Jefferson SD Similar Sized District

Beginning teacher salary $38,903 $42,723
Midrange teacher salary $62,429 $65,936
Highest teacher satary $76,417 $84,545
Average elementary school principal satary $100,449 $106,864
Superintendent salary $147,000 $159,133
Teacher salaries: perceniage of budget 45% 40%

Administrative salaries: percentage of budget 6% 6%

L Yy Y Y R R Y P R T

L T T T T T Y Y Y Y PSR R

Financial Data Comparison

This table displays the school's per-pupil expenditures from unrestricted sources and the school's average
teacher salary and compares it to the district and state data.

2013-14 Fiscal Year

Financial Data Comparison

pruilFom | Al Avemge
Unrestricted Sources
Tralna ES $4,825 $63,283
Jefferson SD $6,070 $66,404
California $5,348 $69,086
School and district: percentage difference -20.5% -4.7%
School and California: percentage difference -8.8% -8.4%






Local Control Accountability Plan (LCAP) Requirements Aligned in Your SARC
The tables balow oulline the state priority areas that are included in the School Accountability Report Card.

Conditions of Learning
The table below describes information in the SARC that is relevant to the Basic State Priority (Priority 1).

Local Control Accountapility Plan Requirements AamentBetiesn State Rricrity Arsesand tha SARE

' Conditlons of Leaming

| State Priority: Basic |

Degree to which teachers are approprlaiel_y_asslgnad and fully credentialed in tha subject area and for the pupils they are teactﬁﬁt-;‘.
Education Code (EC) § 52060 (d)(1)

Pupils have access lo standards-aligned instructional materials, EC § 52060 (d)(1)
School facilities are maintainad in good repair. EC § 52060 {d){1)

Pupil Qutcomes

The table below describes information in the SARC that Is relevant to Pupil Achievament State Priarily {Priority 4) and Other Pupil Outcomes State Priority
(Priority 8).

Alignment Between State Priority Areas and the SARC

Pupil Outcomes

| State Priority: Pupll Achlevements

Statewide assessments (e.g., California Assessment of Studant Performance and Prograss). EC § 52060 (d)(4)(A)
The Academic Performance Index. EC § 52060 (d)(4)(B)

The percentage of pupils who have successlully completed courses that satisfy the requirements for entrance to the University of California and California .
State University or career technical education sequances or programs of study. EC § 52060 (d)(4)(C)

[sme Pricrity: Other Puplt Outcomes

Pupil outcomes in subject areas such as English, mathematics, social sciences, science, visual and parforming aris, health, physical education, career
technical education, and other studies prescribed by tha governing board,' EC § 52060 (d)(8)

Engagement

The table below describes information in the SARC that is relavant to the Parental Involvement State Priority (Priority 3), Pupil Engagement State Priority
{Priority §) and School Climate State Priority (Priorily 6).

Alignment Between State Pricrity Areas and the SARC

Efforts the school district makes to seek parent input in making decisions for the school district and each school site. EC § 52060 (d)(3)

e P —— e

| State Priority: Pupll Engagement:
High school dropout rates. EC § 52060 (d)(SHD)

High school gradualion rates. EC § 52060 (d)}(5)(E)

il State Priority: School Climate

Pupil suspension rates. EC § 5;060 (d)}(E}A)
Pupil expulsion rates. EC § 52060 (d)(6}{B}

Other local measures including surveys of students, parents and teachers on the sense of safety and school connecledness.? EC § 52060 (d){6XC)

Note: Stale Priotity 2 and 7 are not required in the SARC, as well as ceriain portions of Priority 4 and 5. For detailed information about LCAP and frequently
asked questions, please visit www.cde.ca.goviig/aaiccifag.asp.

! English. mathematics and physical education are the only subject areas included in Other Pupil Outcomes (Priarity B) that are reflacted in the SARC.

* The school safety plan is the only cther local measure of Schoa! Climala {Priority 6} that Is reflaclad in the SARC.






Anthony Traina Elementary School

School Accounlobility Report Card







Jefferson Elementary School District 20l

2015-2016 Active Students Report by Track and Teacher/Counselor Page 1
| sC [School [Track| Teacher/Counselor [prek] K T 1 T 2T 3] 4[5 6] 7] 8] 9 1] 11] 12]Total]
110 Jefferson School 109 Fern 32 32
147 Gleason 31 31

177 Jennings 97 97

221 McNeel 32 32

287 Potts 30 30

307 Scott 3 3 4 10

321 Spikes 89 89

475 Maslyar 31 31

533 | Fritts 59 59

Total Track : 95 123 92 101 411

Total Jefferson School: 95 123 92 101 111





Jefferson Elementary School District 2/3/2016

2:21:06 PM

2015-2016 Active Students Report by Track and Teacher/Counselor Page 2
| sC [School [Track| Teacher/Counselor [prek] K T 1 T 2T 3] 4[5 6] 7] 8] 9 1] 11] 12]Total]
120 Monticello Elementary Scho 041 Dunnum 21 21
047 Castle 23 23

053 Collinsworth 20 20

071 Marchini 22 22

081 Davidson 23 23

085 Davis 21 21

129 Freitas 23 23

141 Blain 26 26

165 Hillstead 23 23

167 Hopson 22 22

179 Johnson 20 20

265 Boyd 21 21

279 Petrucelli 23 23

293 Robertson 26 26

311 Silva 20 20

313 Sims 24 24

327 Vieira 24 24

345 Henley 28 28

470 Outland 2 1 3 6

Total Track : 20 69 83 74 90 80 416

Total Monticello Elementary School: 20 69 83 74 90 80 416





Jefferson Elementary School District 2/3/2016

2:21:06 PM

2015-2016 Active Students Report by Track and Teacher/Counselor Page 3
| sC [School [Track| Teacher/Counselor [prek] K T 1 T 2T 3] 4[5 6] 7] 8] 9 1] 11] 12]Total]
130 [Tom Hawkins Elementary S 043 |Cannon 22 22
049 Cavallaro 23 23

067 Corbiser 32 32

069 Corsaro 13 13

091 Devlin 21 21

121 Flores 27 27

135 Frizzi 29 29

149 Gray 32 32

159 Green 23 23

169 Hoverter 23 23

183 Kinakin 23 23

187 Lang 23 23

189 Lange 23 23

249 Murphy 20 20

259 Oneto 27 27

305 Scornaienchi 22 22

315 'Simson 22 22

332 Holmes 27 27

333 Andrews 33 33

337 Wedel 32 32

360 Rosette 1 4 10 15

410 Ormonde 22 22

465 Price 32 32

Total Track : 13 64 65 69 70 85 106 94 566

Total Tom Hawkins Elementary School: 13 64 65 69 70 85 106 94 566





Jefferson Elementary School District 2/3/2016

2:21:06 PM

2015-2016 Active Students Report by Track and Teacher/Counselor Page 4
| sC [School [Track| Teacher/Counselor [prek] K T 1 T 2T 3] 4[5 6] 7] 8] 9 1] 11] 12]Total]
140 |Anthony Traina Elementary 031 Bowles 22 22
037 Bunch 22 22

087 Day 29 29

099 Silva 23 23

127 Frasier 18 18

195 Lown 22 22

199 Manantan 21 21

217 ‘McMahon 22 22

247 Murman 22 22

253 'Nunes 31 31

273 Penwell/Morri 21 21

341 Kitchuck 22 22

344 'Walther 32 32

347 \Guinn 22 22

351 Finton 22 22

358 Lassell 22 22

450 Teixeira 22 22

464 Balsano 28 28

465 Hansen 22 22

502 'Wilmshurst/Bogetti 29 29

535 Rosich 32 32

Total Track : 18 66 64 89 88 86 95 506

Total Anthony Traina Elementary School: 18 66 64 89 88 86 95 506





2/3/2016

Jefferson Elementary School District p 06 P

2015-2016 Active Students Report by Track and Teacher/Counselor Page 5
| sC [School [Track| Teacher/Counselor [prex| «k [ 1] 2 ] 3] 4| 5] 6] 7 | 8| 9 [10]11] 12]Total]
230 Tom Hawkins Elementary S 027 Beltran 92 92
370 Entizne 98 98

Total Track : 92/ 98 190

92 98 190

Total Tom Hawkins Elementary School 7th/8th:





Jefferson Elementary School District 20l

2015-2016 Active Students Report by Track and Teacher/Counselor Page 6
| sC [School [Track| Teacher/Counselor [prek] K T 1 T 2T 3] 4[5 6] 7] 8] 9 1] 11] 12]Total]
240 |Anthony Traina Elementary 013 Amato 28 28
095 Driskill 29 29

337 Wright 30 30

343 Perkins 28 28

405 Frye 4 3 2 9

410 Andrade 58 58

502 Fine/Koogle 27 27

503 Hicks 53 53

541 Gray 8 8 10 26

Total Track : 96 94 98 288

Total Anthony Traina Elementary School 6th-8th: 96 94 98 288





Jefferson Elementary School District 2/3/2016

2:21:06 PM

2015-2016 Active Students Report by Track and Teacher/Counselor Page 7
| sC [School [Track| Teacher/Counselor [prex| «k [ 1] 2 ] 3] 4| 5] 6] 7 | 8| 9 [10]11] 12]Total]
District Total: 51 199 212 232 248 251 296 313 278 297 2,377

January 2016- 2,374
February 2015- 2,425
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JEFFERSON SCHOOL DISTRICT - CERTIFICATED SENIORITY LIST 2015-16
Effective 9-30-2014/9-30-2016

updated 2/4/16

# Seniority Date |Employee Name Assignment Credential Site |Status | %

1 10/1/1981 KINAKIN, DIANE E ELEMENTARY TEACHER 3 LIFE MS H Tenured (100
2 12/1/1983 ADAIR, LESLIE J PRINCIPAL LIFE MS/CLEAR ADMIN SERVICES M Tenured |100
3 8/22/1986 PETRUCELLI, SUSAN J ELEMENTARY TEACHER 2 CLEAR MS M Tenured (100
4 11/8/1993 CORBISER, ANNE C ELEMENTARY TEACHER 5 CLEAR MS H Tenured (100
5 8/23/1995 BOYD, CYNTHIA D ELEMENTARY TEACHER K CLEAR MS/SUPPLEMENTARY: MUSIC M Tenured (100
6 8/23/1995 FRISK, REBECCA A ELEMENTARY TEACHER PE CLEAR MS/SUPPLEMENTARY: PHYSICAL EDUCATION H Tenured (100
7 8/15/1996 COLLINSWORTH, LISA A ELEMENTARY TEACHER 1 CLEAR MS/SUPPLEMENTARY: ENGLISH M Tenured (100
8 8/15/1996 FINE, ELIZABETH D ELEMENTARY TEACHER 6 CLEAR MS T Tenured |50

9 8/15/1996 LANGE, JILL M ELEMENTARY TEACHER 2 CLEAR MS H Tenured (100
10 8/21/1997 BOWLES, KIRSTEN R ELEMENTARY TEACHER 2 CLEAR MS/CERT OF ELIGIBILITY FOR THE ADMIN SERVICES T Tenured (100
11 8/21/1997 DAVIDSON, TERESA M ELEMENTARY TEACHER K CLEAR MS M Tenured (100
12 8/21/1997 GATES, JENNIFER L ELEMENTARY TEACHER PE CLEAR SS: PHYSICAL EDUCATION/CERT OF ELIG FOR THE ADMIN SERVICES J Tenured |80

13 8/13/1998 CANNON, PATRICIA E ELEMENTARY TEACHER 1 CLEAR MS H Tenured (100
14 8/13/1998 DAVIS, CHRISTEN D ELEMENTARY TEACHER 1 CLEAR MS M Tenured (100
15 8/13/1998 FRASIER, CATHERINE A ELEMENTARY TEACHER TK CLEAR MS/SUPPLEMENTARY: HOME ECONOMICS T Tenured (100
16 8/13/1998 HOVERTER, CORNELIA M ELEMENTARY TEACHER 3 CLEAR MS H Tenured (100
17 8/13/1998 NUNES, MONDAE M ELEMENTARY TEACHER 5 CLEAR MS T Tenured (100
18 8/19/1999 ANDRADE, DEANNE M ELEMENTARY TEACHER 8 CLEAR MS/CLEAR ADMIN SERVICES T Tenured (100
19 8/19/1999 LOWN, THERESA E ELEMENTARY TEACHER 1 CLEAR MS T Tenured (100
20 8/19/1999 MAYER, BRITTANY L ELEMENTARY TEACHER PE CLEAR MS/SUPPLEMENTARY: PHYSICAL EDUCATION H Tenured (100
21 8/19/1999 MURPHY, JENNIFER M ELEMENTARY TEACHER K CLEAR MS H Tenured (100
22 8/19/1999 SCORNAIENCHI, BARBARA E ELEMENTARY TEACHER K CLEAR MS H Tenured (100
23 8/17/2000 CLAYTON, CAROL L ELEMENTARY TEACHER 7/8 CLEAR MS/CLEAR SS: SOCIAL SCIENCE J Tenured (100
24 8/17/2000 FENTON, JOYCE L ELEMENTARY TEACHER RSP LEVEL Il ED SPECIALIST/CLEAR MS J Tenured (100
25 8/17/2000 FERN, PAUL D ELEMENTARY TEACHER 5 CLEAR MS/SUPPLEMENTARY: ENGLISH J Tenured (100
26 8/17/2000 GARRY, JENNIFER S ELEMENTARY TEACHER 4 CLEAR MS M Tenured (100
27 8/17/2000 LANG, JENIENE L ELEMENTARY TEACHER 3 CLEAR MS H Tenured (100
28 8/17/2000 MARTIN, LEILANI SLP CLEAR CLINICAL OR REHABILITATIVE SERVICES: LSH M Tenured (100
29 8/17/2000 ONETO, SARAM ELEMENTARY TEACHER 4 CLEAR MS H Tenured (100
30 8/17/2000 SCOTT, LORIA ELEMENTARY TEACHER SDC LEVEL Il ED SPECIALIST: MILD/MOD DISABILITIES/CLEAR MS J Tenured (100
31 8/16/2001 DEVLIN, SUE C ELEMENTARY TEACHER 1 CLEAR MS H Tenured (100
32 8/16/2001 MCNEEL, LINDA G ELEMENTARY TEACHER 5 CLEAR MS J Tenured (100
33 8/16/2001 PEASE, GARY A ELEMENTARY TEACHER 8/MATH CLEAR MS/SUPPLEMENTARY: MATHEMATICS J Tenured (100
34 8/16/2001 ROBERTSON, VALERIE D ELEMENTARY TEACHER 4 CLEAR MS M Tenured (100
35 8/16/2001 SPIKES, CHARLESWANA ELEMENTARY TEACHER 7 CLEAR MS J Tenured (100
36 8/16/2001 WILMSHURST, TIFFANY L ELEMENTARY TEACHER 4 CLEAR MS T Tenured [50

37 8/14/2002 CASTLE, ERIN L ELEMENTARY TEACHER K CLEAR MS M Tenured (100
38 8/14/2002 CORSARO, KIMBERLY A ELEMENTARY TEACHER TK CLEAR MS H Tenured (100
39 8/14/2002 GLEASON, SHERRY A ELEMENTARY TEACHER 5 CLEAR MS J Tenured (100
40 8/14/2002 JENNINGS, ANDREA R ELEMENTARY TEACHER 8 CLEAR MS/SUPPLEMENTARY: ENGLISH J Tenured (100
41 8/13/2003 DE WOOD, CASSANDRA ELEMENTARY TEACHER 7 CLEAR MS H Tenured (100
42 8/13/2003 DUNNUM, RACHELLE E ELEMENTARY TEACHER 1 CLEAR MS M Tenured (100
43 8/13/2003 FREITAS, AMBER K ELEMENTARY TEACHER 3 CLEAR MS M Tenured (100
44 8/13/2003 FREITAS, RYAN A ELEMENTARY TEACHER 6 CLEAR MS J Tenured (100
45 8/13/2003 HILLSTEAD, PATRICIAM ELEMENTARY TEACHER 3 CLEAR MS M Tenured (100
46 8/13/2003 HOPSON, BRENDA W ELEMENTARY TEACHER 3 CLEAR MS M Tenured (100
47 8/13/2003 MCMAHON, KAREN M ELEMENTARY TEACHER 3 CLEAR MS/SUPPLEMENTARY: HEALTH SCIENCE & BUSINESS T Tenured |100
48 8/13/2003 MOORE, NIKKI ELEMENTARY TEACHER PE CLEAR SS: PHYSICAL EDUCATION T Tenured (100
49 8/13/2003 O'BRIEN, PATRICIA S ELEMENTARY TEACHER 7/8 SS CLEAR MS/SUPPLEMENTARY: ENGLISH H Tenured |100
50 8/13/2003 POTTS, RENAE M ELEMENTARY TEACHER 6 CLEAR MS J Tenured {100






JEFFERSON SCHOOL DISTRICT - CERTIFICATED SENIORITY LIST 2015-16
Effective 9-30-2014/9-30-2016

updated 2/4/16

51 8/13/2003 SIMS, KYON TEKA ELEMENTARY TEACHER 2 CLEAR MS M Tenured |100
52 8/13/2003 SIMSON, DORI N ELEMENTARY TEACHER K CLEAR MS H Tenured |100
53 8/18/2003 MURMAN, MICHELLE ELEMENTARY TEACHER 3 CLEAR MS T Tenured |100
54 8/11/2004 AGUILAR-LASSELL, RITA ELEMENTARY TEACHER K CLEAR MS T Tenured |100
55 8/11/2004 AXNER, ROCHELLA L ELEMENTARY TEACHER RSP CLEAR LEVEI Il EDUCATION SPECIALIST H Tenured |100
56 8/11/2004 BELTRAN, KRISTA J ELEMENTARY TEACHER 7 CLEAR MS/SUPPLEMENTARY: ENG/CERT OF ELIGIBILITY FOR THE ADMIN SERVICES H Tenured |100
57 8/11/2004 BOGETTI, JULIEM ELEMENTARY TEACHER 4 CLEAR MS/SUPPLEMENTARY: ENGLISH T Tenured |50

58 8/11/2004 DAVEIGA, DELMA M ELEMENTARY TEACHER PE CLEAR SS: PHYSICAL EDUCATION J Tenured |100
59 8/11/2004 DAY, STEPHEN D ELEMENTARY TEACHER 4 CLEAR MS T Tenured |100
60 8/11/2004 DRISKILL, JENNIFER L ELEMENTARY TEACHER 6 CLEAR MS/CERT OF ELIGIBILITY FOR THE ADMIN SERVICES T Tenured |100
61 8/11/2004 FLORES, SHEILA C ELEMENTARY TEACHER 4 CLEAR MS H Tenured |100
62 8/11/2004 HANSEN, KRISTINA ANN ELEMENTARY TEACHER K CLEAR MS T Tenured |100
63 8/11/2004 JOHNSON, MICHELE ELEMENTARY TEACHER TK LEVEL 2 ED SPECIALIST: MILD/MODERATE DISABILITIES/CLEAR MS M Tenured |100
64 8/11/2004 MANANTAN, MARIVIC F ELEMENTARY TEACHER 1 CLEAR MS T Tenured |100
65 8/11/2004 MCRAE, DIANE M ELEMENTARY 7/MATH CLEAR MS/SUPPLEMENTARY: PHYSICAL EDUCATION & MATHEMATICS J Tenured |100
66 8/11/2004 MILLS, PAUL E ELEMENTARY TEACHER MUSIC CLEAR MS/SUPPLEMENTARY: MUSIC H Tenured |100
67 8/11/2004 PENWELL, NANCY J ELEMENTARY TEACHER 1 CLEAR MS/SUPPLEMENTARY: MATHEMATICS T Tenured |40

68 8/11/2004 SILVA, SARA K ELEMENTARY TEACHER 1 CLEAR MS/CERT OF ELIGIBILITY FOR THE ADMIN SERVICES M Tenured |100
69 8/10/2005 CAVALLARO, KERI L ELEMENTARY TEACHER 2 CLEAR MS H Tenured |100
73 8/10/2005 FINTON, JILLIAN ELEMENTARY TEACHER 3 CLEAR MS T Tenured |100
74 8/10/2005 FRIZZI, JOANN D ELEMENTARY TEACHER 6 CLEAR MS H Tenured |100
75 8/10/2005 GRAY, SARAH ELEMENTARY TEACHER 5 CLEAR MS H Tenured |100
76 8/10/2005 GREEN, AMBER L ELEMENTARY TEACHER 2 CLEAR MS/SUPPLEMENTARY: BUSINESS AND MATHEMATICS H Tenured |100
77 8/10/2005 MARCHINI, HEATHER ELEMENTARY TEACHER 3 CLEAR MS M Tenured |100
78 8/10/2005 MYERS, DAWN M INSTRUCTIONAL COACH CLEAR MS T Tenured |100
79 8/10/2005 ORSI, CHRISTINA A PRINCIPAL CLEAR MS/CLEAR SS TEACHING: SCIENCE/CHEMISTRY H Tenured |100
80 8/10/2005 VIEIRA, JENNIFER A ELEMENTARY TEACHER 2 CLEAR MS M Tenured |100
81 8/9/2006 BALLARD, MITCH ELEMENTARY TEACHER 8 CLEAR MS/CLEAR SS TEACHING: PHYSICAL EDUCATION H Tenured |100
82 8/9/2006 BESSETTE, FIONA J ELEMENTARY TEACHER INSTR COACH CLEAR MS H Tenured |100
83 8/9/2006 BUNCH, TESSA ELEMENTARY TEACHER 2 CLEAR MS/CERT OF ELIGIBILITY FOR THE ADMIN SERVICES T Tenured |100
84 8/9/2006 COOPER, BENJAMIN ELEMENTARY TEACHER MUSIC CLEAR SS: MUSIC T Tenured |100
85 8/9/2006 MORRI, KATHLEEN A ELEMENTARY TEACHER 1 CLEAR MS/SUPPLEMENTARY: BUSINESS T Tenured |60

86 8/9/2006 SILVA, DIANE M ELEMENTARY TEACHER 2 CLEAR MS T Tenured |100
87 8/9/2006 TEIXEIRA, ANN M ELEMENTARY TEACHER 2 CLEAR MS T Tenured |100
88 8/9/2006 WOOTEN, ALYSSA M PRINCIPAL CLEAR MS/CERT OF ELIGIBILITY FOR THE ADMIN SERVICES J Tenured |100
89 8/8/2007 AMATO, CATHRINE L ELEMENTARY TEACHER 6 CLEAR MS/SUPPLEMENTARY: INTRO ENGLISH T Tenured |100
90 8/8/2007 ANDREWS, SCOTT C ELEMENTARY TEACHER 6 CLEAR MS H Tenures (100
91 8/8/2007 HOLMES, DENISE ELEMENTARY TEACHER 4 CLEAR MS H Tenured |100
92 8/8/2007 HUBER, SCOTT M ELEMENTARY TEACHER MUSIC CLEAR SS: MUSIC M/H/T|Tenured [100
93 8/8/2007 KITCHUCK, DEANNA ELEMENTARY TEACHER 3 CLEAR MS T Tenured |100
94 8/8/2007 KOOGLE, LINDA M ELEMENTARY TEACHER 6 CLEAR MS/CLEAR SPECIALIST IN SPECIAL ED: LEARNING HANDICAPPED T Tenured |50

95 8/8/2007 PERKINS, ROBERT P ELEMENTARY TEACHER 8 CLEAR MS T Tenured |100
96 8/8/2007 WRIGHT, JAMES L ELEMENTARY TEACHER 7 CLEAR MS T Tenured |100
97 8/8/2007 BALSANO, KATRINA L ELEMENTARY TEACHER 4 CLEAR MS T Tenured |100
98 10/9/2007 WALTHER, GRIT B ELEMENTARY TEACHER 5 CLEAR MS T Tenured |100
99 8/11/2008 GUINN, CYNTHIA J ELEMENTARY TEACHER K CLEAR MS T Tenured |100
100 8/11/2008 HENLEY, RACHEL D ELEMENTARY TEACHER 4 CLEAR MS M Tenured |100
101 8/11/2008 HICKS, MACHONE ELEMENTARY TEACHER 7 PRELIM MS T Tenured |100
102 8/11/2008 MINAUDO, SHAUNDRA PSYCHOLOGIST CLEAR PUPIL PERSONNEL SERVICES: SCHOOL PSYCHOLOGY T Tenured |100
103 8/11/2008 ROSETTE, JOELLEN K SDC LEVEL Il ED SPECIALIST: MILD/MOD DISABILITIES H Tenured |100
104 10/21/2008 WEDEL, CYNTHIA A ELEMENTARY TEACHER 6 CLEAR MS H Tenured |100






JEFFERSON SCHOOL DISTRICT - CERTIFICATED SENIORITY LIST 2015-16
Effective 9-30-2014/9-30-2016

updated 2/4/16

105 1/12/2009 COLE, LEONOR L SLP CLEAR SLP SERVICES T Tenured |100
106 8/11/2009 ENTIZNE, DIANE L ELEMENTARY TEACHER 8 CLEAR MS H Tenured |100
107 8/12/2011 FRYE, KATRINA E ELEMENTARY TEACHER SDC PRELIM LEVEL 1 ED SPECIALIST: MILD/MOD DISABILITIES T Tenured |100
108 8/12/2011 CRAFT, NICOLE M ELEMENTARY TEACHER 7/8 Science PRELIM SS: FOUNDATIONAL-LEVEL MATHEMATICS, CHEM, BIO SCIENCES T Tenured |100
109 1/3/2012 BERNABE, LINDSAY K SLP CLEAR SLP SERVICES H Tenured |100
110 1/7/2013 GIESEKE, AMANDA ELEMENTARY TEACHER MUSIC PRELIM SS: MUSIC J Tenured |100
111 8/11/2013 BRIDGES, JAMES W SUPERINTENDENT CLEAR MS/CLEAR ADMIN SERVICES DO _|Tenured |100
112 8/12/2013 CORTES, GABRIELA ELEMENTARY TEACHER 7/8 MATH PRELIM SS: MATH H Tenured |100
113 8/12/2013 HOOVER, BRANDON ELEMENTARY TEACHER PE CLEAR SS: PHYSICAL EDUCATION T Tenured |100
114 8/12/2013 ORMONDE, MICHELLE ELEMENTARY TEACHER 1 PRELIM MS H Tenured |100
115 8/12/2013 OUTLAND, CAROL ELEMENTARY TEACHER SDC PRELIM LEVEL | ED SPECIALIST:MILD TO MODERATE M Tenured |100
116 8/12/2013 PRICE, CORINNE ELEMENTARY TEACHER 5 CLEAR MS H Tenured |100
117 8/12/2013 SAIA, ERIK ELEMENTARY TEACHER PE PRELIM SS: PE M/T_|Tenured |100
PROBATIONARY
118 7/1/2014 BELCHER, JENNIFER PSYCHOLOGIST INTERN: PUPIL PERSONENEL SERVICES: SCHOOL PSYCHOLOGY T Prob2 [100
119 7/1/2014 THOMAS, ANGELICA DIRECTOR OF SPECIAL EDUCATION CLEAR ADMIN SERVICES/CLEAR LEVEL Il ED SPECIALIST:MOD-SEVERE/CLEAR MS DO |Prob2 [100
120 8/4/2014 CASTRO, NANCIE DIRECTOR OF HUMAN RESOURCES CLEAR ADMIN SERV CRED/CLEAR SS LIFE /PHYS SCIENCE DO |Prob2 [100
121 9/15/2014 STEEN, SARAH COORDINATOR OF CURRICULUM CLEAR SS: HOME ECONOMICS/HEALTH SCIENCE DO |Prob2 [100
122 7/1/2015 OISON, DAVID PRINCIPAL CLEAR MS/CLEAR SS: MUSIC/CLEAR ADMIN SERVICES T Prob1 ]100
123 7/1/2015 SILMAN, KENNETH VICE PRINCIPAL CLEAR SS/CERTIFICATE OF ELIGI ADMIN SERVICES T Prob1 [100
124 7/1/2015 STROUP, EMILY VICE PRINCIPAL CLEAR SS: HOME ECONOMICS/CERT OF ELIG ADMIN SERVICES H Prob1 [100
TEMPORARY
125 8/11/2014 ANKLAM, CHRIS ELEMENTARY TEACHER PE PRELIM SS: PE H/J  |Temp 100
126 8/11/2014 MASLYAR, STACEY ELEMENTARY TEACHER 6 CLEAR MS J Temp 100
127 8/11/2014 TAYLOR, KELLY RSP TEACHER LEVEL | ED SPECIALIST (M/M) / CLEAR MS M Temp 100
128 9/2/2014 PEREIRA, MICHELLE RSP TEACHER PIP H Prob 0 100
129 1/5/2015 HUIRAS, STEPHANIE ELEMENTARY TEACHER 7/8 Science INTERN: SS: BIOL SCIENCE J Prob 0 100
130 8/10/2015 ARETAKIS, MARIA RSP TEACHER LEVEL | ED SPECIALIST INST. T Temp 100
131 8/10/2015 FRITTS, DENNIS ELEMENTARY TEACHER 6 CLEAR MS J Temp 100
132 8/10/2015 ROSICH, MELISSA ELEMENTARY TEACHER 5 PRELIM MS T Temp 100
133 8/10/2015 SHARMA, SANGEETA ELEMENTARY TEACHER 7/8 Math CLEAR SS: MATH T Temp 100
134 9/14/2015 GRAY, CHRISTANA RSP TEACHER 50%/READ 180 50% PIP T Prob 0 100

*Tacking Credit

Teachers hired in same year are arranged alphabetically.







JEFFERSON SCHOOL DISTRICT
1219 Whispering Wind Dr., Tracy, CA 95377

www.jeffersonschooldistrict.com

CLASSIFIED SENIORITY LIST

updated 2/2/2016

Start JD |
Date in Start Other Class Other ClasqOther ClasqOther Clasgpther Class
Current Job Last First Current Date FTE Loc "1t "2" "3 "4" "5"
Classification Name Name Job (Seniority)
Account Clerk Hugen Deana 7/1/2007 11/1/2003 1.00 DO Clerk 11 8/12/2004 Clerk | 11/1/2003
Administrative Assistant | Cook Janice 1/2/2012 8/26/1994 1.00 DO Sec. 1 8/1/2005 Clerk 11 8/15|Clerk | (CURIA 8/26/1994
Administrative Assistant Il Coeville Celli 1/5/2016 8/12/2013 1.00 DO Bus Scvs Sp 8/12/2013
Bus Driver Carranza Silvia 5/5/2000 5/5/2000 0.75 J
Bus Driver Duncan Becky 7/1/2008 7/1/2008 0.75 J
Bus Driver Galan Angela 3/23/2015 3/23/2015 0.80
Business Svcs Specialist Robertson Jayme 2/8/2016 2/8/2016 1.00 DO
Business Svcs Specialist Xavier Rianna 2/15/2016 2/15/2016 1.00 DO
Campus Aide Arceo Charito 8/14/2006 11/1/2005 0.25 J FoodSvc Wrkr 1 11/1/2005
CBO Maxedon Mindy 1/2/2007 1/2/2007 1.00 DO
Clerk | Soto Nancy 1/5/2009 8/11/2008 0.75 T Fd SveWrkr 1 8/11/2008
Clerk | Locquiao Grace 8/11/2009 8/11/2009 0.75 H
Clerk Il Serrato Mariaelena  |8/15/2000 8/15/2000 1.00 H
Clerk Il Cockerham Julie 1/24/2011 8/21/2000 1.00 M FdSvc CIk 11 12/1/2003 |FdSvc CIk 1]IA 8/21/2000
Clerk Il Vinyard Michele 1/3/2005 8/19/2002 1.00 J Clerk | 8/20/2003 1A 8/19/2002
Clerk Il Haskell Nicole 8/14/2014 8/14/2014 1.00 T
Custodian Vest Brian 2/23/1998 2/23/1998 1.00 J
Custodian Sanchez Jose 7/28/2003 7/28/2003 1.00 T
Custodian Gottberg Mark 7/1/2005 7/1/2005 1.00 H
Custodian Podrasky Tom 7/1/2006 7/1/2006 1.00 H
Custodian Duncan Becky 7/1/2008 7/1/2008 0.25 DO
Custodian Baguio Christy 7/1/2011 7/1/2011 1.00 M
Custodian Busch Dan 4/24/2012 4/24/2012 1.00 T
Custodian Eisenga Lisa 1/8/2014 1/8/2014 0.20 M/J
Custodian Galan Angela 3/23/2015 3/23/2015 1.00 DO
Director of Food Svcs Rogers Debbi 1/22/2014 8/16/2005 1.00 H Food Service Clk Il 2/8/2]FdSvc Clk I|Clerk | 8/16/2005
Director of MOT Hagler Sam 7/1/2014 7/1/2014 1.00 DO
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Food Service Worker | Lai Judy 8/13/2007 8/13/2007 0.63 T

Food Service Worker | Abraham Sabu 8/11/2008 8/11/2008 0.38 J

Food Service Worker | Rios-Kandah Jessica 8/11/2009 8/11/2009 0.50 H

Food Service Worker | Hardesty Vora 5/12/2014 5/12/2014 0.38 M

Food Service Worker Il Rocha Laurina 8/14/2006 11/1/1997 1.00 T Cook/Baker 9/1/1998 FdSvc Wrkr 111/1/1997
Food Service Worker Il Gottberg Diane 8/9/2012 8/23/1999 0.75 M Prin Sec. 7/28/2010 Secretary | (Clerk Il 8/18/IA RSP 8/23Bus Drvr 8/23/1999
Food Service Worker Il Corell Detra 5/6/2014 11/7/2011 0.75 J FSW 111/7/11

Food Service Worker Il Leval Barbara 8/8/2014 8/8/2014 1.00 H

Food Svc Clerk | Trovao Cecila 11/1/2002 11/1/2002 0.63 M

Food Svc Clerk | Hirata Susanne 8/14/2006 8/14/2006 0.50 J

Food Svc Clerk | Emery Jennifer 2/28/2011 8/11/2009 0.50 M FdSvc Wrkr | 8/11/2009

Food Svc Clerk Il Revino Stephanie 3/4/2014 3/4/2014 0.72 H

Head Custodian Rodriguez Manuel 7/1/1999 8/1/1990 1.00 H Cust 8/1/1990

Head Custodian Zamudio Alberto 7/1/2000 9/29/1997 1.00 M Cust 9/29/1997

Head Custodian Melchor Agustin 7/1/2005 8/1/2000 1.00 T Cust 8/1/2000

Head Custodian Aguirre Mario 1/2/2013 1/2/2013 1.00 J

Human Resources Specialist [Ochoa Vicky 9/2/2014 9/2/2014 1.00 DO

Information Tech Coord Dresser Steven 5/8/2012 5/8/2012 0.72 DO

Instruct Aide Curtiss Chris 8/25/1995 8/25/1995 0.38 DO

Instruct Aide Bilingual Ramon Bertha 8/12/2011 8/11/2010 0.72 J Instr. Aide 8/11/2010

Instruct Aide Bilingual Chavez Gloria 3/26/2012 3/26/2012 0.72 H

Instruct Aide ELD Feller Marissa 10/5/2015 12/15/2014 0.72 T Campus Aide 1/3/2013

Instruct Aide ELD Zamudio Diana 8/10/2015 8/10/2015 0.72 M Campus Aide 8/26/2013

Instruct Aide RSP Black Josephina _ [8/12/2011 8/15/2006 0.38 J IA SDC 8/11/2009 Clerk | 8/15/2006
Instruct Aide RSP Waddoups Stephanie 9/17/2012 9/17/2012 0.38 T

Instruct Aide RSP Pollinger Patricia 9/9/2013 9/9/2013 0.38 H

Instruct Aide RSP Hampton Amber 8/10/2015 8/10/2015 0.38 M

Instruct Aide RSP Hein Jo'Anna 8/10/2015 8/10/2015 0.72 J

Instruct Aide RSP Gigliotti JoAnne 11/9/2015 11/9/2015 0.38 H Campus Aide 1/7/2008

Instruct Aide SDC Sousa Karen 8/11/2008 1/5/1998 0.69 H 1A 1/5/1998

Instruct Aide SDC Slavas Monica 11/1/2001 11/1/2001 0.38 H

Instruct Aide SDC Hurd Sherry 8/11/2008 11/1/2007 0.69 J Clerk |1 11/1/2007

Instruct Aide SDC Strohlein Kelli 8/10/2012 8/10/2012 0.38 T

Instruct Aide SDC Hein Jo'Anna 8/10/2015 8/10/2015 0.72 J

Instruct Aide SDC Ybarra-Martinez | Chris 8/10/2015 8/10/2015 0.72 J

Intervention Specialist Lopopolo Tamara 1/5/2004 1/3/2000 0.63 J IA SP Ed 1/3/2000

Intervention Specialist Dawson Nadine 1/5/2004 8/20/2001 0.69 M IA SP ED 8/20/2001

Intervention Specialist Wright Deborah 8/11/2008 8/14/2006 0.69 H Para 8/13/2007 IA SDC 8/14/2006
Intervention Specialist Seymore Tina 1/7/2008 1/7/2008 0.69 H Para 8/14/2007






Intervention Specialist Hernandez Jaqueline 10/20/2014 8/12/2013 0.69 T Para ELD 8/12/2013

Intervention Specialist Reynosa Manuel "Jim" [10/28/2015 10/28/2015 0.69 T

Landscaper-Grounds Kleebsamut Jay 7/1/2010 8/2/2004 1.00 DO Cust 8/2/2004

Lang-Pathologist Martinez Cecilia 8/11/2014 8/11/2014 0.69 H

Library Aide | Engel Tina 8/13/2007 1/3/2005 0.50 J Clerk | 1/3/2005

Library Aide | Eggers Bridget 1/7/2008 1/7/2008 0.50 T

Library Aide | Harrison Lora 8/10/2012 8/10/2012 0.50 M

Library Aide | Caro Yolanda 9/21/2015 9/21/2015 0.50 H

Library Aide Il McCune Cynthia 8/19/2002 8/29/1994 0.50 H 1A 8/29/1994

Library Aide Il Bass Heidi 1/3/2005 8/16/2004 0.50 M Para SDC 8/16/2004

Library Aide Il Mejdrich Shannon 8/11/2008 8/14/2006 0.50 H LibraryAide | 8/13/2007 [Para 8/14/2006
Library Aide Il Swift Leslie 4/26/2006 5/2/2005 0.50 T Recept 5/2/2005

Library Aide IIl Robertson Shawntai 3/4/2015 3/4/2015 0.50 J

Mechanic Anzo Steven 8/2/2004 8/2/2004 1.00 J

Para ELD Ross-Ortiz Kristina 11/9/2015 11/9/2015 0.34 T

Para RSP Roberts Kim 8/20/2003 8/20/2003 0.38 J

Para RSP Robey Karen 8/11/2008 8/14/2006 0.38 J IA SDC 8/14/2006

Para RSP Inokuchi-Garvin ~ [Ann 1/8/2007 1/8/2007 0.38 T

Para RSP Gonzalez Elizabeth 8/12/2013 8/12/2013 0.38 T

Para RSP Ramirez Karri 8/10/2015 8/10/2015 0.38 H

Para SDC Lagos Maritoni 8/16/2004 8/16/2004 0.69 M

Para SDC Hill Leslie 9/11/2006 9/11/2006 0.38 M

Para SDC Rodrigues Denise 8/12/2011 8/12/2011 0.69 J

Para SDC Magana Monica 8/10/2015 8/10/2015 0.38 J

Principal's Secretary Beith Lauren 11/10/2004 8/23/1999 1.00 J FS Clerk 11 8/21/2000  |IA 8/23/1999
Principal's Secretary Pedigo Andrea 8/1/2005 8/1/2005 1.00 M

Principal's Secretary Amani Rahila 2/24/2015 2/24/2015 1.00 H

Principal's Secretary Cocoles Shayne 8/4/2015 8/16/2004 1.00 T Inter Spec 8/13/2007 Para RSP 8/16/2004
Receptionist/Sub Plemt Saia Rhonda 7/1/2006 10/1/2004 1.00 DO FdSvc Clerk | 10/1/2004

Secretary | Miller Carol 7/28/2010 12/16/1991 1.00 DO PrincipalSec 12/16/1991

SIS Specialist Dunniway Kimberlee 7/1/2008 11/29/2004 1.00 DO Admin Asst | 9/1/2005 |Sec | Business 11/29/2004







INFORMATION SHEET 02/09/16 TRUSTEES” MEETING

ATTACHMENT 7.2
TO: Jim Bridges, Superintendent
FOR: Board of Trustees
FROM: Mindy Maxedon, CBO
ISSUE: January, 2016, Budget Revisions and Transfers

Attached for Board review are the Budget Revisions and Transfers for January 1, 2016 through
January 31, 2016.

Listed below are the primary changes in January, 2016:

FUND 01:

- Correct BR16-00130 to correct mis-posting of Hawkins Book Fair revenue
(Resource 9023).

- Between object for PLC Symposium expenses (Resource 6264).

- Update budget for panic bar expense on DO gates (Resource 0070).

- Between object for site budgets.

FUND 14:

- Between Object to set up budget for Pinasco Plumbing repair on water main
at Traina.





Jefferson School District
Budget Adjustment Report
From 01/01/16 through 01/31/16

FUNDS: 01,14

PASSED AND ADOPTED this 9™ day of February, 2016, by the following vote:

AYES: NOES: ABSENT:

STATE OF CALIFORNIA
COUNTY OF SAN JOAQUIN

I, , Clerk of the Governing Board of the JEFFERSON
School District of San Joaqum County, California, do hereby certify that the
Governing Board of said district did in fact adopt at a Board meeting, at the time and
by the vote stated, the revised budget figures shown as of the February revised budget
on the attached Budget Adjustment Reports as being the official revised budget of the
District for Fiscal Year 2015-16.

Approved this 9" day of February, 20186.

Clerk, Board of Trustees





Ledger01a Journal Entry Detail by JE

Journal Entry # BR16-00130 Effective 1/1/2016 through 1/31/2016
Journal Entry # BR16-00130 Status Posted Type BudRev Fiscal Year 2016 Transaction Date 01/14/2016
Created MINDYM20, 1/14/2016 Posted MINDYM20, 1/14/2016 Department BUSN
Requisition # Purchase Order # Batch #

Comment  CORRECT BR16-00123 INCORRECT AMOUNT

Account # Comments I;:: Debits Credits
01-9023-0-1110-2420-4200-130-1001 CORRECT BR16-00123 INCORRECT AMOUNT 1 51,534.00
01-9023-0- - -9790- - CORRECT BR16-00123 INCORRECT AMOUNT 2 51,534.00
JE # BR16-00130 Totals 51,534.00 51,534.00
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year = 2016, Starting Transaction Date = 1/1/2016, Ending Transaction Date = 1/31/2016, JE M
Type = BudRev, Unposted JE? = N, Page Break? = N) Page 1 of 1

020 - Jefferson Elementary School District 1993350 Generated for Celli Coeville (CELLIC20), Feb 3 2016 11:37AM





Ledger01a

Journal Entry # BT16-00130 through BT16-00139

Journal Entry Detail by JE

Effective 1/1/2016 through 1/31/2016

Journal Entry # BT16-00130

Status Posted Type BudXFer

Fiscal Year 2016

Transaction Date 01/06/2016

Created CELLIC20, 1/6/2016

Posted CELLIC20, 1/6/2016

Department BUSN

Requisition # Purchase Order # Batch #
Comment TS/BTWN OBJ TEACHER PAY TEACHER ROSICH
Line
Account # Comments Seq Debits Credits
01-1100-0-1110-1000-4310-140-1135 TS/BTWN OBJ TEACHER PAY TEACHER ROSICH 1 36.00
01-1100-0-1110-1000-5800-140-1135 TS/BTWN OBJ TEACHER PAY TEACHER ROSICH 2 36.00
JE # BT16-00130 Totals 36.00 36.00
Journal Entry # BT16-00131 Status Posted Type BudXFer Fiscal Year 2016 Transaction Date 01/07/2016
Created CELLIC20, 1/7/2016 Posted CELLIC20, 1/7/2016 Department BUSN
Requisition # Purchase Order # Batch #
Comment  FOR HIP JUNIOR BOOKS
Line
Account # Comments Seq Debits Credits
01-0709-0-1110-1000-4310-140-1001 FOR HIP JUNIOR BOOKS 1 630.00
01-0709-0-1110-1000-4200-140-1001 FOR HIP JUNIOR BOOKS 2 630.00
JE # BT16-00131 Totals 630.00 630.00
Journal Entry # BT16-00132 Status Posted Type BudXFer Fiscal Year 2016 Transaction Date 01/13/2016
Created CELLIC20, 1/13/2016 Posted CELLIC20, 1/13/2016 Department BUSN
Requisition # Purchase Order # Batch #
Comment  HS/2015-16 CJSF DUES
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-4310-130-0714 HS/2015-16 CJSF DUES 1 30.00
01-0000-0-1110-1000-5300-130-0714 HS/2015-16 CJSF DUES 2 30.00
JE # BT16-00132 Totals 30.00 30.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year = 2016, Starting Transaction Date = 1/1/2016, Ending Transaction Date = 1/31/2016, JE
Type = BudXFer, Unposted JE? = N, Page Break? = N)

ESCAPE
Page 1 of 4

020 - Jefferson Elementary School District 1993336

Generated for Celli Coeville (CELLIC20), Feb 3 2016 11:35AM






Ledger01a Journal Entry Detail by JE

Journal Entry # BT16-00130 through BT16-00139

Effective 1/1/2016 through 1/31/2016

Journal Entry # BT16-00133 Status Posted Type BudXFer Fiscal Year 2016 Transaction Date 01/19/2016
Created CELLIC20, 1/19/2016 Posted CELLIC20, 1/19/2016 Department BUSN
Requisition # Purchase Order # Batch #
Comment MS/SCIENCE OLYMPIAD HILLSTEAD & HENLEY
Line
Account # Comments Seq Debits Credits
01-9012-0-1110-1000-4310-120-1001 MS/SCIENCE OLYMPIAD HILLSTEAD & HENLEY 1 300.00
01-9012-0-1110-1000-1101-120-1001 MS/SCIENCE OLYMPIAD HILLSTEAD & HENLEY 2 262.00
01-9012-0-1110-1000-3101-120-1001 MS/SCIENCE OLYMPIAD HILLSTEAD & HENLEY 3 38.00
JE # BT16-00133 Totals 300.00 300.00
Journal Entry # BT16-00134 Status Posted Type BudXFer Fiscal Year 2016 Transaction Date 01/22/2016
Created CELLIC20, 1/22/2016 Posted CELLIC20, 1/22/2016 Department BUSN
Requisition # Purchase Order # Batch #
Comment  TS/NON TEXTBOOKS-GUINN
Line
Account # Comments Seq Debits Credits
01-1100-0-1110-1000-4310-140-1103 TS/NON TEXTBOOKS-GUINN 1 19.00
01-1100-0-1110-1000-4200-140-1103 TS/NON TEXTBOOKS-GUINN 2 19.00
JE # BT16-00134 Totals 19.00 19.00
Journal Entry # BT16-00135 Status Posted Type BudXFer Fiscal Year 2016 Transaction Date 01/22/2016
Created CELLIC20, 1/22/2016 Posted CELLIC20, 1/22/2016 Department BUSN
Requisition # Purchase Order # Batch #
Comment BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET
Line
Account # Comments Seq Debits Credits
14-0000-0-0000-8110-4310-120-0000 BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 1 2,500.00
14-0000-0-0000-8110-4310-130-0000 BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 2 2,500.00
14-0000-0-0000-8110-4310-140-0000 BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 3 2,500.00
14-0000-0-0000-8110-5600-110-0000 BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 4 2,500.00
14-0000-0-0000-8110-5600-120-0000 BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 5 2,500.00
14-0000-0-0000-8110-5600-140-0000 BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 6 6,440.00
14-0000-0-0000-8110-5800-110-0000 BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 7 2,500.00
14-0000-0-0000-8110-5800-120-0000 BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 8 2,500.00
14-0000-0-0000-8110-5800-130-0000 BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 9 2,587.00
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year = 2016, Starting Transaction Date = 1/1/2016, Ending Transaction Date = 1/31/2016, JE M
Type = BudXFer, Unposted JE? = N, Page Break? = N) Page 2 of 4

020 - Jefferson Elementary School District

1993336

Generated for Celli Coeville (CELLIC20), Feb 3 2016 11:35AM





Ledger01a Journal Entry Detail by JE

Journal Entry # BT16-00130 through BT16-00139 Effective 1/1/2016 through 1/31/2016
Journal Entry # BT16-00135 (Continued) Status Posted Type BudXFer Fiscal Year 2016 Transaction Date 01/22/2016
Line
Account # Comments Seq Debits Credits
14-0000-0-0000-8110-5800-140-0000 BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 10 10,316.00
14-0000-0-0000-8110-5800-900-0000 BTWN OBJ PINASCO PLUMBING-UPDATE BUDGET 11 1,843.00
JE # BT16-00135 Totals 19,343.00 19,343.00
Journal Entry # BT16-00136 Status Posted Type BudXFer Fiscal Year 2016 Transaction Date 01/26/2016
Created MINDYM20, 1/26/2016 Posted MINDYM20, 1/26/2016 Department BUSN
Requisition # Purchase Order # Batch #
Comment BTWN OBJ FOR PLC SYMPOSIUM
Line
Account # Comments Seq Debits Credits
01-6264-0-1110-1000-1101-925-0000 BTWN OBJ FOR PLC SYMPOSIUM 1 59,160.00
01-6264-0-1110-1000-5220-925-0000 BTWN OBJ FOR PLC SYMPOSIUM 2 59,160.00
JE # BT16-00136 Totals 59,160.00 59,160.00
Journal Entry # BT16-00137 Status Posted Type BudXFer Fiscal Year 2016 Transaction Date 01/27/2016
Created MINDYM20, 1/27/2016 Posted MINDYM20, 1/27/2016 Department BUSN
Requisition # Purchase Order # Batch #
Comment BTWN OBJ UPDATE FOR PANIC BAR EXPENSE DO FENCING
Line
Account # Comments Seq Debits Credits
01-0070-0-0000-8500-6216-900-0000 BTWN OBJ UPDATE FOR PANIC BAR EXPENSE DO FENCING 1 2,740.00
01-0070-0-0000-8500-5800-900-0000 BTWN OBJ UPDATE FOR PANIC BAR EXPENSE DO FENCING 2 2,740.00
JE # BT16-00137 Totals 2,740.00 2,740.00
Journal Entry # BT16-00138 Status Posted Type BudXFer Fiscal Year 2016 Transaction Date 01/27/2016
Created MINDYM20, 1/27/2016 Posted MINDYM20, 1/27/2016 Department BUSN
Requisition # Purchase Order # Batch #
Comment ~ BTWB OBJ TRAINA GATE FOR SCIENCE OLUMPIAD & STAR LAB
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-4310-140-0714 BTWB OBJ TRAINA GATE FOR SCIENCE OLUMPIAD & STAR L 1 275.00
01-0000-0-1110-1000-5800-140-0714 BTWB OBJ TRAINA GATE FOR SCIENCE OLUMPIAD & STAR | 2 275.00
JE # BT16-00138 Totals 275.00 275.00
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year = 2016, Starting Transaction Date = 1/1/2016, Ending Transaction Date = 1/31/2016, JE M
Type = BudXFer, Unposted JE? = N, Page Break? = N) Page 3 of 4

020 - Jefferson Elementary School District 1993336 Generated for Celli Coeville (CELLIC20), Feb 3 2016 11:35AM





Ledger01a Journal Entry Detail by JE

Journal Entry # BT16-00130 through BT16-00139

Effective 1/1/2016 through 1/31/2016
Journal Entry # BT16-00139 Status Posted Type BudXFer Fiscal Year 2016 Transaction Date 01/29/2016
Created MINDYM20, 1/29/2016 Posted MINDYM20, 1/29/2016 Department BUSN
Requisition # Purchase Order # Batch #
Comment ~ BTWN OBJ ZOO FIELD TRIP
Line
Account # Comments Seq Debits Credits
01-9014-0-1110-1000-4310-140-1090 BTWN OBJ ZOO FIELD TRIP 1 678.00
01-9014-0-1110-1000-5800-140-1090 BTWN OBJ ZOO FIELD TRIP 2 678.00
JE # BT16-00139 Totals 678.00 678.00
Jefferson Elementary School District Totals 83,211.00 83,211.00

Selection

Grouped by Journal Entry Number, (Org = 20, Fiscal Year = 2016, Starting Transaction Date = 1/1/2016, Ending Transaction Date = 1/31/2016, JE

ESCAPE
Type = BudXFer, Unposted JE? = N, Page Break? = N) Page 4 of 4
020 - Jefferson Elementary School District

1993336 Generated for Celli Coeville (CELLIC20), Feb 3 2016 11:35AM
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INFORMATION SHEET 02/09/16 TRUSTEES” MEETING

ATTACHMENT: 7.4

TO: Jim Bridges

FOR: Board of Trustees

FROM: Mindy Maxedon

ISSUE: 2016-17 Budget Adoption Calendar

Attached is the proposed budget development calendar for fiscal year 2016-17 for your review
and approval.

The calendar outlines the timeline and responsibility of the various aspects of the budget
development and adoption process for our district.

I consider this calendar a “working document’ as dates and/or actions required may change given
the ongoing issues surrounding the State’s budget crisis and the effect these issues will have on
education funding. | will update this calendar throughout the budget process, if needed, and
review revisions with the Board as they happen.





DATE

Monthly

Ongoing

February

February

February 4

February 9

March

March 1

March 8

March 18

April

April 5

April 7

April 12

April 30

May 6

May 10

May 31

June 16

June 21

June 24

RESPONSIBILITY

Cabinet

Cabinet

HR Director

Human Resources

Superintendent/CBO/HR

CBO/Board
CBO

Superintendent
Human Resources

Cabinet

Superintendent

Superintendent/CBO/HR

CBO/Superintendent

CBO/Cabinet

Superintendent/CBO/HR

CBO/Superintendent
Superintendent/Board

Human Resources
Principals
CBO
Superintendent
CBO/Superintendent
Superintendent/CBO/HR
Board of Trustees

Board of Trustees

Superintendent/CBO/HR

JEFFERSON SCHOOL DISTRICT
BUDGET ADOPTION CALENDAR
2016-17

ACTION

Discuss enrollment trends, estimated projections and review input from sites and departments

Budget allocation & staffing formulas, enrollment trends, estimated projections, input from sites and
departments, categorical and projected budget discussions by Principals/Cabinet

Meet with site managers to discuss 2016-17 staffing
Identification of need for preliminary notice of layoff (if necessary)
LCAP Working meeting with SJICOE

2016-17 Budget Calendar presented to Board for approval
2nd Interim Assumptions presented to Board for review

2016-17 School/Class Size initial projections
Present 2016-17 Layoff notices (if necessary)

Discuss LCFF, Site allocations & LCAP with Principals & Admin Team

Board review and approve 2015-16 Second Interim Report
Board review 2015-16 Annual LCAP Update

LCAP Working meeting with SJICOE

Meet with Principals to review budget worksheets, discuss plans for 2016-17 categorical funds
Distribute budget worksheets and categorical budgets to site and program managers

LCAP Draft Review with SJCOE

Update Board on any changes to 2015-16 as well as 2016-17 Budget information
Publish First Draft of LCAP

Personnel Salary Placements completed

Submit recommended 2016-17 budget development packets to Business Services

Final Cabinet review of budget and requested program changes

Present Annual Update and Final Draft of LCAP to Board

Present Board with update on budget development, 2016-17 Proposed Adoption Budget and make
any necessary revisions

Final LCAP Draft Review with COE

LCAP & 2016-17 Budget Public Hearing

LCAP & 2016-17 Budget Approval

Submit Adoptted Budget to COE for approval and transmittal to State
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California School Boards Association '

TIME SENSITIVE, REQUIRES BOARD ACTION
DEADLINE Tuesday, March 15, 2016

January 29, 2016

MEMORANDUM

To:  All Board Presidents and Superintendents
CSBA Member Boards of Education

From: Chris Ungar, President

Re: 2016 CSBA Delegate Assembly Election
U.S. Postmark Deadline — Tuesday, March 15, 2016

Enclosed is the ballot material for election of a representative to the CSBA Delegate Assembly
from your region or subregion. The material consists of the ballot (on red paper), required
candidate biographical sketch form, and if submitted, résumé for each candidate. in addition, we
are including a “copy” of the ballot on white paper so that it may be included in board agenda
packets, if you choose to do so. Only the ballot on red paper is to be completed and returned.

The board as a whole may vote for up to the number of vacancies in the region or subregion as
indicated on the ballot. For example, if there are three vacancies in the region or subregion, the
board may vote for up to three individuals. Regardless of the number of vacancies, each board may
cast no more than one vote for any one candidate. (The ballot also contains a provision for write-in
candidates; their name and district must be clearly printed in the space provided.)

The ballot must be signed by the Superintendent or Board Clerk and returned in the enclosed
envelope; if the envelope is misplaced, you may use your district’s stationery; please write
DELEGATE ELECTION prominently on the envelope with the region or subregion number on the
bottom left corner. Ballots must be postmarked by the U.S. Post Office on or before Tuesday,
March 15, 2016. No exceptions are allowed.

Election results will be available no later than Friday, April 1. If there is a tie vote, a run-off
election will be held. All re-elected and newly elected Delegates will serve two-year terms
beginning April 1, 2016 — March 31, 2018. The next meeting of the Delegate Assembly is on
Saturday, May 14 — Sunday, May 15 at the Hyatt Regency in Sacramento.

The names of all Delegates will be available on CSBA’s website no later than Friday, April 1.

Please do not hesitate to contact Charlyn Tuter in the Leadership Services Department at (800)
266-3382 ext. 3281 should you have any questions. Thank you.

California School Boards Association | 3251 Beacon Boulevard, West Sacramento, CA 95691 | (800) 266-3382





This complete, ORIGINAL Ballot must be SIGNED by the Superintendent or Board Clerk and
returned in the enclosed envelope postmarked by the post office no later than TUESDAY,
MARCH 15, 2016. Only ONE Ballot per Board. Be sure to mark your vote “X” in the box.

A PARTIAL, UNSIGNED, PHOTOCOQOPIED, OR LATE BALLOT WILL NOT BE VALID.

OFFICIAL 2016 DELEGATE ASSEMBLY BALLOT
SUBREGION 8-A
(San Joaquin County)

Number of vacancies: 3 (Vote for no more than 3 candidates)

Delegates will serve two-year terms beginning fjﬁﬁfl 1, 2016 — March 31, 2018

o
*denotes incumbent Y

Kathy Howe (Manteca USD) 7

Jenny Van De Pol (Lincoln USD)

No additional nominations were received; however, your board may vote to write in the name of a
board member to fill this’seat:

Provision for Write-in Candidate:-Name School District
Signature of Superintendent or Board Clerk Title
School District/ COE Name Date of Board Action

See reverse side for a current list of all Delegates in your Region.





Region 8 - Matthew Balzarini, Director (Lammersville Joint USD)
14 Delegates (12 elected/2 appointed)

Below is a list of ali the current Delegates from this Region.

Subregion A

Gloria J. Allen (Stockton USD), appointed term expires 2016
Sam Fant (Manteca USD), term expires 2016

Kathleen Garcia (Stockton USD), appointed term expires 2017
Ron Heberle (Lodi USD), term expires 2017

George Neely (Lodi USD), term expires 2017

Van-Ha To-Cowell (Lincoln USD), term expires 2016

Ralph M. Womack (Lodi USD), term expires 2016

Subregion B
Zerrall McDaniel (Calaveras USD), term expires 2017

Subregion C

Eileen Hamilton {Turlock USD), term expires 2017

Faye Lane (Ceres USD), term expires 2016

Cynthia (Cyndi) Lindsey (Sylvan Union ESD), term expires 2017

Subregion D
Adam Cox (Merced City ESD), term expires 2017
Kelly Thomas (Winton SD), term expires 2016

County Delegate
Vacant, term expires 2016

Counties

San Joaquin (Subregion A)

Amador, Calaveras, Tuolumne (Subregion B)
Stanislaus (Subregion C)

Merced (Subregion D)





csbayg

California School Boards Association

2016 Delegate Assembly Candidate Biographical Sketch Form
DUE: Thursday, January 7, 2016

Mail to: CSBA | Attn: Leadership Services | 3251 Beacon Blvd., West Sacramento, CA 95691 fax: (916) 371-3407 |
or email: nominations@csba.org.

Please complete, sign and date this required one-page candidate biographical sketch form. An optional, one-page, single-sided,
résumé may also be submitted; both will be copied exactly as received. Please do not state “see résumé” and please do not re-type
this form. Any additional page(s} exceeding this one-page candidate form will not be accepted. Itis the candidate’s responsibility to
confirm that ail nomination materials have been received by the CSBA Leadership Services department. Late submissions will not be
accepted. If you have any questions, please contact Leadership Services department at (800) 266-3382.

Name: Kathy Howe CSBA Reglon-subregion #: 8
District or COE Name; Manteca Unified School District Years on board: Appointed 10/6/15
Profession: Retired Educator Contact Number: 209-825-4738 E-mail: khowe@musd.net

Are you a continuing Delegate? []Yes [fINo Ifyes, how long have you served as a Delegate?

Why are you interested in becoming a Delegate? Please describe the skills and experiences you would bring to the Delegate
Assembly.
As an clementary teacher for over 30 years, ] have experienced first hand the rcal wosld impacts of legislation on students. 1 am eager

to know how students learn and want to sce that every child is able to reach his potential. 1 would take my responsibilities seriously
and am able to communicate effectively with athers.

Please describe your activities and involvement on your local board, community, and/or CSBA.

1 was recently appointed to the Manteca Unified School District Board of Trusices. As a person who is encrgetic and gets things
done, I've jumped right into my role as an active board member. ¥'m visible in the community and in the schools and have been cager
1o communicate with all of ihe stakeholders and panticipate in school and community functions. I anended my first CSBA conference
in December 2015 (San Diego), and was impressed. 1i would be an honor to have an active role in this organization, which so
positively impacts children throughout the state.

What do you see as the biggest challenge facing governing boards and how can CSBA help address it?
California school districts must deal with constant change. Changes in school finance, new curriculum, advances in technology, and
legistative mandates all crcate unique challenges for districts.

As an advocate for our school districis, CSBA can help by keeping school districts and the public informed about changes in
cducational policies and by providing training to the govemning boards. CSBA must listen and act.

Your signature indicates your consent to have your name placed on the ballot and to serve as a Delegate, if elected.
» 7 /2 - . - . Ve omA e
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Catifornia School Boards Association

2016 Delegate Assembly Candidate Biographical Sketch Form
DUE: Thursday, January 7, 2016

Mail to: CSBA | Attn: Leadership Services | 3251 Beacon Bivd., West Sacramento, CA 95691 | fax: {916) 371-3407 |
or email: nominations@csba.org.

Please complete, sign and date this required one-page candidate biographical sketch form. An optional, one-page, single-sided,
résumé may also be submitted; both wili be copied exactly as received. Please do not state “see résumé” and please do not re-type
this form. Any additional page(s) exceeding this one-page candidate form will net be accepted. It is the candidate’s responsibility to
confirm that all nomination materials have been received by the CSBA Leadership Services department. Late submissions wili not be
accepted. If you have any questions, please contact Leadership Services department at (800) 266-3382.

Name: Jenny Van De Pol CSBA Region-subregion #: 8A
District or COE Name: Lincoln Unified School District Years on board: 1
profession:_Homemaker Contact Number: 209-601-4186 _ e-mail: M_@M@Mﬂ&_

Are you a continuing Delegate? Cves KNO If yes, how long have you served as a Delegate?

Why are you interested in becoming a Delegate? Please describe the skills and experiences you would bring to the Delegate
Assembly.

1 am passionate about public education. Since before my oldest child started
kindergarten (2004), | have been an avid reader, researcher, and anaiyzer of public
schools. Since | do not work outside the home, | have the time to research issues, and
observe our local schools in action.

My business background is in marketing and advertising. | also bring more than ten
years of extensive volunteering in our school district, in a wide variety of roles.

Please describe your activities and involvement on your local board, community, and/or CSBA.

Last year | served as our board’s representative to Lincoln Council PTA. This year |
will represent our board on Stockion’s Parks & Recreation Committee.

| am a regular weekly kindergarten volunteer (although my children are in junior high
and high school) at my neighborhood school. | also volunteer in my church’s youth group,
and hold babies for a mothers’ group.

In recent years | held many different PTSA offices, served on multiple school site
councils, volunteered at anti-bullying seminars, and helped out at our local Little League.

What do you see as the biggest challenge facing governing boards and how can CSBA help address it?

| see our biggest challenge being good governance. People have all sorts of
different motives driving them to serve on school boards; not all those motives are positive,
and some of them are based on misinformation about the actual role of a school board
member.

By educating existing board members about proper board roles and behaviors,
CSBA is helping to address this challenge. | would like to see CSBA create informational
materials for those considering running for their local school board, that districts could
distribute to potential candidates.

Your signat dicates C M\r r name placed on the ballot and jo serye as a Delegate, if elected.
Signatur L 1 ﬂ,v'_ .. “( Date: ,







Information Sheet — 2/09/16 - Board of Trustees Meeting

TO: Board of Trustees ltem: 8.2
FR: Celli Coeville

RE: Second Reading — Policy Revision

Temporary/Substitute Personnel BP 4121

(BP revised)Policy updated to reflect NEW LAW (AB 1522) which requires districts to grant paid sick leave to
all employees who work 30 or more days per year, including temporary and substitute employees, unless the
district has adopted a collective bargaining agreement that expressly provides paid sick leave for such
employees and contains additional specified provisions.

Personal IlIness/Injury Leave AR 4161.1/4361.1

(AR revised) Mandated regulation updated to reflect NEW LAW (AB 1522) which requires districts to grant
paid sick leave to all employees who work 30 or more days per year, unless the district's collective bargaining
agreement contains specified provisions. Regulation also reflects provisions of AB 1522 which expand the
allowable uses of sick leave to include (1) diagnosis, care, or treatment of an existing health condition, or
preventive care, for an employee or his/her family member (defined to include registered domestic partner and
sibling) and (2) the need of an employee who has been the victim of domestic violence, sexual assault, or
stalking to seek any relief or medical attention for himself/herself or his/her child.

Personal Leaves AR 4161.2/4261.2/4361.2

(AR revised) Mandated regulation updated to reflect NEW LAW (AB 1522) which requires districts to allow an
employee who has been the victim of domestic violence, sexual assault, or stalking to use sick leave to seek any
relief or medical attention for himself/herself or his/her child. Section on "Leaves for Victims of Domestic
Violence and Sexual Assault,” which prohibits adverse employment action against employees taking leave who
are victims of domestic violence and sexual assault, expanded to include employees who are victims of stalking.
Section on "Leave for Emergency Duty" updated to reflect law allowing employees who are reserve peace
officers and emergency rescue personnel to take up to 14 days of leave per calendar year to receive training.

Personal IlIness/Injury Leave AR 4261.1

(AR revised) Mandated regulation updated to reflect NEW LAW (AB 1522) which requires districts to grant
paid sick leave to all employees who work 30 or more days per year and expands purposes for sick leave, as
described above for BP 4121 - Temporary/Substitute Personnel and AR 4161.1/4361.1 - Personal Iliness/Injury
Leave.





Personnel

BP 4121 (a)
Temporary/Substitute Personnel

The Governing Board recognizes that substitute and temporary personnel perform an
essential role in promoting student achievement and desires to employ highly qualified,
appropriately credentialed employees to fill such positions.

(cf. 4112.2 - Certification)
Hiring

The Superintendent or designee shall recommend candidates for substitute or temporary
positions for Board approval, and shall ensure that all substitute and temporary employees
are assigned in accordance with law and the authorizations specified in their credential.

(cf. 4113 - Assignment)
Substitute personnel may be employed on an on-call, day-to-day basis.

In addition, after September 1 of any school year, the Board may employ substitute personnel
for the remainder of the school year for positions for which no regular employee is available.
The district shall first demonstrate to the Commission on Teacher Credentialing the inability

to acquire the services of a qualified regular employee. (Education Code 44917)

(cf. 4117.14/4317.14 - Postretirement Employment)

***Note: Education Code 44956 and 44957 require that districts give employees who are
laid off pursuant to Education Code 44955 priority for substitute service during the period of
preferred right to reemployment. The period of preferred right to reemployment is 39 months
for laid-off permanent employees and 24 months for probationary employees; see BP 4117.3
- Personnel Reduction. ***

***Note: Pursuant to Education Code 44956, if a laid-off permanent employee serves as a
substitute in any position requiring certification for any 21 days or more within a period of 60
school days, he/she is entitled to compensation not less than the amount the employee would
receive if he/she were being reappointed and retroactive to the first day of the substitute
service. Education Code 44957 does not contain similar provisions for probationary
employees; such employees are paid according to the salary schedule for substitute
employees adopted by the Governing Board, regardless of the number of days worked as a
substitute. ***

Permanent or probationary certificated employees who were laid off pursuant to Education
Code 44955 and who have a preferred right of reappointment shall be given priority for
substitute service in the order of their original employment. (Education Code 44956, 44957)

(cf. 4117.3 - Personnel Reduction)





BP 4121 (b)
TEMPORARY/SUBSTITUTE PERSONNEL (continued)
Classification

***Note: A certificated employee's classification as a substitute, temporary, probationary, or
permanent employee governs the statutory job protections to which he/she is entitled and the
procedures that apply if he/she is not reelected; see section below entitled "Release from
Employment/Dismissal.” Districts are encouraged to consult legal counsel when questions
arise regarding such classification. ***

At the time of initial employment and each July thereafter, the Board shall classify substitute
and temporary employees as such. (Education Code 44915, 44916)

The Board may classify as substitute personnel a teacher hired to fill the position of a
regularly employed person who is absent from service. (Education Code 44917)

***Note: The following two paragraphs describe circumstances under which the Education
Code expressly defines a position as temporary. In both Bakersfield Elementary Teachers
Association v. Bakersfield City School District and California Teachers Association V.
Vallejo City Unified School District, the courts determined that it was inappropriate to
classify certificated employees as temporary on the basis of the provisional status of their
credential (i.e., those serving under an intern credential, provisional internship permit, short-
term staff permit, emergency teaching permit, or credential waiver). According to the courts,
districts may classify as temporary employees only those persons who are specified to be
temporary employees in the Education Code. All other certificated employees who cannot be
properly classified as substitute or permanent employees must be classified as probationary
employees. ***

***Note: One circumstance under which a teacher may be classified as a temporary
employee is when the district needs an additional teacher for a period of one semester to one
year because of teacher absence due to leaves or long-term illness, as authorized in Education
Code 44920. As provided below, Education Code 44920 requires the Board to determine the
number of temporary employees that may be hired under these circumstances. In Mclntyre v.
Sonoma Valley Unified School District, the court clarified that a district's ability to classify
an employee as temporary pursuant to Education Code 44920 is not dependent upon a one-
to-one match of temporary employees to employees on leave. Rather, all that is required is
that the number of temporary teachers not exceed the total number of employees on leave at
any one time. ***

To address the need for additional certificated employees when reqular district employees

are absent due to leaves or long-term illness, the Board may classify a teacher who is
employed for at least one semester and up to one complete school year as a temporary
employee. - Any person whose service begins in the second semester and before March 15
may be classified as a temporary employee even if employed for less than a semester. The






BP 4121 (c)
TEMPORARY/SUBSTITUTE PERSONNEL (continued)

Board shall determine the number of persons who shall be so employed, which shall not
exceed the identified need based on the absence of regular employees. (Education Code
44920)

The Board also shall classify as temporary employees those certificated persons, other than
substitute employees, who are employed to:

1. Serve from day -to -day during the first three months of any school term to teach
temporary classes which shall not exist after that time, or perform any other duties which do
not last longer than the first three months of any school term (Education Code 44919)

2. Teach in special day and evening classes for adults or in schools of migratory
population for not more than four months of any school term (Education Code 44919)

(cf. 6175 - Migrant Education Program)
(cf. 6200 - Adult Education)

3. Serve in a limited assignment supervising student athletic activities provided such
assignments have first been made available to teachers presently employed in the district
(Education Code 44919)

(cf. 4127/4227/4327 - Temporary Athletic Team Coaches)

4. Serve in a position for a period not to exceed 20 working days in order to prevent the
stoppage of district business during an emergency when persons are not immediately
available for probationary classification (Education Code 44919)

For purposes of classifying employees pursuant to item #1 or #2 above, the school year shall
not be divided into more than two school terms. (Education Code 44919)

***Note: Education Code 44909 authorizes districts to employ certificated employees in
programs and projects conducted under contract with public or private agencies or through
categorically funded projects which are not required by federal or state statutes, and provides
that such persons may be employed for periods less than a full school year. Pursuant to
Education Code 44909, such persons may be terminated at the expiration of the contract or
specially funded project without regard to termination procedures required for probationary
or permanent employees. In Stockton Teachers Association v. Stockton Unified School
District, the court of appeals clarified that "the expiration of the contract” refers to the
contract between the district and the agency providing categorical funds, not a contract
between the district and employee. Thus, the district may not hire a person for more or less
than the term of the contract or project and treat such a person as a temporary employee.
Districts should consult legal counsel as necessary regarding the classification or termination
of employees hired pursuant to Education Code 44909. Also, it is recommended that districts
use a separate employment agreement tailored to these employees. ***






BP 4121 (d)
TEMPORARY/SUBSTITUTE PERSONNEL (continued)

Any employee hired to provide services in a categorically funded program or project may be
employed for a period less than a full school year. -He/she may be classified as a temporary
employee if the period of employment will end at the expiration of that program or project.
(Education Code 44909)

Salary and Benefits

The Board shall adopt and make public a salary schedule setting the daily or pay period
rate(s) for substitute employees for all categories or classes of certificated employees of the
district. (Education Code 44977, 45030)

***Note: Pursuant to Government Code 3540.1, exclusive representatives of employees for
purposes of negotiations may include representation of all public school employees other
than management and confidential employees, as defined. Thus, substitute and temporary
personnel may have the right to be represented. In cases where substitute and temporary
employees are not represented, the Board may determine whether to include such employees
in the district's health and welfare plan and other benefits. Although Options 1 and 2 below
address temporary employees only, a district may modify either option as necessary to reflect
its treatment of substitute employees. The district should consult legal counsel if it has any
guestions about the provision of benefits to substitute and temporary employees. ***

Temporary employees shall participate in the health and welfare plans or other fringe
benefits of the district.

(cf. 4140/4240/4340 - Bargaining Units)
(cf. 4154/4254/4354 - Health and Welfare Benefits)

Paid Sick Leave

***Note: Effective July 1, 2015, Labor Code 245-249 (the Healthy Workplaces, Healthy
Families Act), as added by AB 1522 (Ch. 317, Statutes of 2014), require districts to grant a
minimum of one hour of paid sick leave for every 30 hours worked to their employees who
work for 30 days within a year of their employment, including temporary and substitute
employees. In implementing Labor Code 246, the district must either (1) allow temporary
and substitute employees to carry over accrued paid sick leave to the following year up to a
maximum of 48 hours or six work days, in which case the district must track the amount of
sick leave earned by each employee, or (2) grant 24 hours of paid sick leave to each such
employee at the beginning of each year, in which case no sick leave carries over to the
following year. Districts should select the option below which corresponds to their approach
under Labor Code 246. ***

***Note: Additional requirements of Labor Code 245-249 include, but are not limited to,
display of a poster containing specified information at every workplace, provision of each
employee's sick leave balance on his/her wage statements, and maintenance of leave usage
documentation for three years. The provisions of Labor Code 245-249 are very broad and






only district employees covered by a valid collective bargaining agreement may be exempted
from them, if the collective bargaining agreement expressly provides paid sick leave in an
amount equal to or exceeding the amount of leave required pursuant to Labor Code 246,
includes final and binding arbitration of disputes regarding the application of the paid sick
days provisions, and provides premium wage rates for all overtime hours worked and a
reqular hourly rate of pay of not less than 30 percent more than the state minimum wage rate.
Since many districts may not satisfy all the conditions for this exemption, the following
optional section has been drafted to include the requirements of Labor Code 245-249. Any
district whose collective bargaining agreement meets all the conditions for exemption may
modify this section accordingly. For sick leave for full-time and part-time certificated
employees and additional requirements of Labor Code 245-249, see AR 4161.1/4361.1 -
Personal IlIness/Injury Leave. For sick leave for classified employees, see AR 4261.1 -
Personal IlIness/Injury Leave. ***

Any temporary or substitute employee who works for 30 or more days within a year of
his/her employment shall be entitled to one hour of paid sick leave for every 30 hours
worked. Such employee may begin to use accrued paid sick days on the 90th day of his/her
employment, after which he/she may use the sick days as they are accrued. Accrued paid
sick days shall carry over to the following year of employment, up to a maximum of 48
hours. (Labor Code 246)

***Note: The following paragraph applies to both options and reflects the intent of the
legislature in enacting the Healthy Workplaces, Healthy Families Act, including to enable
California workers to address their own and their family's health needs and to provide them
with economic security when they need to take time off work for reasons of domestic
violence, sexual assault, or stalking. The following paragraph may be revised to include
additional reasons for which temporary or substitute employees may use sick leave, pursuant
to district policy or practice. ***

A temporary or substitute employee may use accrued sick leave for absences due to: (Labor

Code 246.5)

1. The diagnosis, care, or treatment of an existing health condition of, or preventive care
for, the employee or his/her family member as defined in Labor Code 245.5

2. Need of the employee to obtain or seek any relief or medical attention specified in
Labor Code 230(c) and 230.1(a) for the health, safety, or welfare of the employee, or his/her
child, when the employee has been a victim of domestic violence, sexual assault, or stalking

(cf. 4161.1/4361.1 - Personal IlIness/Injury Leave)
(cf. 4261.1 - Personal llIness/Injury Leave)

No employee shall be denied the right to use accrued sick days and the district shall not in
any manner discriminate or retaliate against any employee for using or attempting to use sick
leave, filing a complaint with the Labor Commissioner, or alleging district violation of Labor

Code 245-249. The Superintendent or designee shall display a poster containing required
information, provide notice to eligible employees of their sick leave rights, keep of records of
employees' use of sick leave for three years, and comply with other requirements specified in






Release from Employment/Dismissal

The Board may dismiss a substitute employee at any time at its discretion. (Education Code
44953)

The Board may release a temporary employee at its discretion if the employee has served less
than 75 percent of the number of days the regular schools of the district are maintained
during one school year.— After serving 75 percent of the number of days that district schools
are maintained during one school year, a temporary employee may be released as long as
he/she is notified, before the last day of June, of the district's decision not to reelect him/her
for the following school year. (Education Code 37200, 44954)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)
Reemployment as a Probationary Employee

***Note: Education Code 44917, 44918, and 44920 provide that a substitute or temporary
employee who performs the duties of a certificated employee for a complete school year, or
for at least 75 percent of the days in the school year, shall be given credit for a complete year
as a probationary employee if he/she is then employed as a probationary employee the
following school year, as provided below. However, in Mcintyre v. Sonoma Valley Unified
School District, the court clarified that a district is not required to grant probationary status to
an employee based solely on the fact that he/she served as a temporary employee for more
than one year if the employee is released and reemployed as a temporary employee for the
following year to fill the position of a regularly employed person absent from service. ***

***Note: Reemployment provisions contained in Education Code 44918 do not apply to
districts with average daily attendance of over 400,000; such districts should modify the
following section accordingly. ***

Unless released from employment pursuant to Education Code 44954, any person employed
for one complete school year as a temporary employee shall, if reemployed for the following
school year in a vacant position requiring certification qualifications, be classified as a
probationary employee. With the exception of on-call, day-to-day substitutes, if a temporary
or substitute employee performs the duties normally required of certificated employees for at
least 75 percent of the number of days the regular schools of the district were maintained in
that school year and is then employed as a probationary employee for the following school
year, his/her previous employment as a temporary or substitute employee shall be credited as
one year's employment as a probationary employee for purposes of acquiring permanent
status. (Education Code 44917, 44918, 44920)

(cf. 4116 - Probationary/Permanent Status)

Vacant position means a position in which the employee is qualified to serve and which is
not filled by a permanent or probationary employee. -It shall not include a position which
would be filled by a permanent or probationary employee except for the fact that such





| employee is on leave. (Education Code 44920, 44921)

A temporary employee hired pursuant to item #1 or #2 in the section "Classification" above
shall be classified as a probationary employee if the duties continue beyond the time limits of
the assignment. (Education Code 44919)

***Note: Districts that do not maintain high schools should delete the following paragraph.

*k*k

With the exception of on-call, day-to-day substitutes, anya temporary or substitute employee
who was released pursuant to Education Code 44954 but who has nevertheless served in a

certificated position in the districtfor-two-consecutive-schoolyears; for at least 75 percent of

each of two consecutive school yearsyear; shall receive first priority if the district fills a
vacant position for the subsequent school year at the grade level at which the employee
served during either year. In the case of a departmentalized program, the employee shall have
taught the subject matter in which the vacant position occurs. (Education Code 44918)

Legal Reference:

EDUCATION CODE
22455.5 Provision of retirement plan information to potential members

| 22515 Irrevocable election to join retirement -plan
37200 School calendar
442525 State basic skills assessment required for certificated personnel
44300 Emergency teaching or specialist permits
44830 Employment of certificated persons; requirements of proficiency in basic skills
44839.5 Employment of retirant
44845 Date of employment
44846 Criteria for reemployment preferences
44909 Employees providing services through categorically funded programs
44914 Substitute and probationary employment computation for classification as permanent employee
44915 Classification of probationary employees
44916 Time of classification; statement of employment status
44917 Classification of substitute employees
44918 Substitute or temporary employee deemed probationary employee; reemployment rights
44919 Classification of temporary employees
44920 Employment of certain temporary employees; classifications
44921 Employment of temporary employees; reemployment rights (unified and high school districts)
44953 Dismissal of substitute employees
44954 Release of temporary employees
44955 Layoff of permanent and probationary employees

44956 Rights of laid-off permanent employees to substitute positions
44957 Rights of laid-off probationary employees to substitute positions
44977 Salary schedule for substitute employees

45030 Substitutes

45041 Computation of salary

45042 Alternative method of computation for less than one school year
45043 Compensation for employment beginning in the second semester





56060-56063 Substitute teachers in special education
GOVERNMENT CODE
3540.1 Educational Employment Relations Act, definitions

LABOR CODE
220 Sections inapplicable to public employees

230 Jury duty; legal actions by domestic violence, sexual assault and stalking victims, right to time off

230.1 Employers with 25 or more employees; domestic violence, sexual assault and stalking victims, right to

233 lllness of child, parent, spouse or domestic partner

234 Absence control policy

245-249 Healthy Workplaces, Healthy Families Act of 2014

CODE OF REGULATIONS, TITLE 5

5502 Filing of notice of physical examination for employment of retired person

5503 Physical examination for employment of retired persons

5590 Temporary athletic team coach

80025-80025.5 Emergency substitute teaching permits
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Personnel AR 4161.1 (a)
4361.1
PERSONAL ILLNESS/INJURY LEAVE

***Note: The following optional administrative requlation is subject to collective bargaining.
Education Code 44978 provides a minimum of 10 days of personal illness or injury leave (sick
leave) per year for certificated employees working five days a week. The Governing Board may
allow additional days at its discretion; if it does so, the following paragraph should be revised
accordingly. ***

***Note: Effective July 1, 2015, Labor Code 245-249 (the Healthy Workplaces, Healthy
Families Act), as added by AB 1522 (Ch. 317, Statutes of 2014), require districts to grant a
minimum of one hour of paid sick leave for every 30 hours worked to their employees who work
for 30 days within a year of their employment, including temporary and substitute employees.
Additional requirements of Labor Code 245-249 include, but are not limited to, display of a
poster containing specified information at every workplace, provision of each employee's sick
leave balance on his/her wage statements, and maintenance of leave usage documentation for
three years. The provisions of Labor Code 245-249 are very broad and only district employees
covered by a valid collective bargaining agreement may be exempted from them, if the collective
bargaining agreement expressly provides paid sick leave in an amount equal to or exceeding the
amount of leave required pursuant to Labor Code 246, includes final and binding arbitration of
disputes regarding the application of the paid sick days provisions, and provides premium wage
rates for all overtime hours worked and a reqular hourly rate of pay of not less than 30 percent
more than the state minimum wage rate. Since many districts may not satisfy all the conditions
for this exemption, this administrative requlation has been drafted to include the requirements of
Labor Code 245-249. Any district whose collective bargaining agreement meets all the
conditions for exemption may modify this administrative regulation accordingly. ***

***Note: For additional requirements of Labor Code 245-249, see section titled "Healthy
Workplaces, Healthy Families Act Requirements" below. For paid sick leave for temporary and
substitute certificated employees, see BP/AR 4121 - Temporary/Substitute Personnel. For sick
leave for classified employees, see AR 4261.1 - Personal IlIness/Injury Leave. ***

Ful-time certificated employees working five school days per week are entitled to 10 days leave
of absence for personal illness or injury (sick leave) per school year, with full pay. Employees
working less than five school days per week (part-time employees) shall be granted eemparable
sick leave in proportion to the time they work. However, any part-time employee who is entitled
to less than three days of paid sick leave due to the amount of time worked shall be granted sick
leave pursuant to Labor Code 246. (Education Code 44978)

(cf. 4161/4261/4361 - Leaves)
(cf. 4161.9/4261.9/4361.9 - Catastrophic Leave Program)





AR 4161.1(b)
4361.1

PERSONAL ILLNESS/INJURY LEAVE (continued)

Certificated employees may use sick leave for absences due to:

1. Temporary inability to perform assigned duties because of illness, accident, or
guarantine, whether or not the cause of the absence arises out of and in the course of employment
(Education Code 44964)

{ef=4361Leaves)

(cf. 4157.1/4257.1/4357.1 - Work-Related Injuries)

2. Pregnancy, miscarriage, childbirth, and related recovery (Education Code 44965, 44978)

(cf. 4161.8/4261.8/4361.8 - Family Care and Medical Leave)

3. Personal necessity (Education Code 44981)

(cf. 4161.2/4261.2/4361.2 - Personal Leaves)

***Note: Optional item #4 below may be revised as desired to specify a different minimum
increment for sick leave. ***

4. Medical and dental appointments, in increments of not less than one-half hour

5. Industrial accidents or illnesses when leave granted specifically for that purpose has been
exhausted (Education Code 44984)

(cf. 4161.11/4361.11 - Industrial Accident/IlIness Leave)

***Note: Pursuant to Labor Code 233, any employer who provides sick leave for employees
must permit them to use sick leave in any calendar year to attend to the illness of their child,
parent, spouse, domestic partner, or domestic partner's child, in an amount not less than the sick
leave that would be accrued during six months at the employee's then current rate of entitlement
(e.q., five days accrued during six months for full-time certificated employees, unless the district
has established an amount that is higher than the legal minimum). Certificated employees also
may use sick leave for personal necessity, including the serious illness of a member of the
employee's immediate family pursuant to Education Code 44981; see AR 4161.2/4261.2/4361.2
- Personal Leaves. Districts are cautioned to consult legal counsel regarding possible interaction
of sick leave and personal necessity leave provisions in the Education Code and Labor Code. ***

6. IlIness of the employee's child, parent, spouse, domestic partner, or domestic partner's
child for up to the amount of sick leave that would be accrued by the employee during six
months at his/her then current rate of entitlement (Labor Code 233)






AR 4161.1(c)
4361.1
PERSONAL ILLNESS/INJURY LEAVE (continued)

***Note: Pursuant to Labor Code 246.5, as added by AB 1522 (Ch. 317, Statutes of 2014), paid
sick leave may also be used for the purposes specified in items #7 and #8 below. Labor Code
245.5, as added by AB 1522, defines "family member" for the purpose of item #7 to include a
reqgistered domestic partner, grandparent, and sibling. Item #8 applies only to employees who are
victims of domestic violence, sexual assault, or stalking. For additional information about leaves
for victims of domestic violence, sexual assault, or stalking, see AR 4161.2/4261.2/4361.2 -
Personal Leaves. ***

7. Diagnosis, care, or treatment of an existing health condition of, or preventive care for, the
employee or his/her family member as defined in Labor Code 245.5 (Labor Code 246.5)

8. Need of the employee to obtain or seek any relief or medical attention specified in Labor
Code 230(c) and 230.1(a) for the health, safety, or welfare of the employee, or his/her child,
when the employee has been a victim of domestic violence, sexual assault, or stalking (Labor

Code 246.5)

An employee may take sick leave at any time during the school year, even if credit for sick leave
has not yet been accrued. (Education Code 44978)

***Note: The following paragraph is optional. ***

An employee who-does-notcomplete-a-givenyearof service-shall be-chargedreimburse the district for
any unearned sick leave used as of the date of his/her termination.

Unused days of sick leave shall be accumulated from year to year without limitation. (Education
Code 44978)

***Note: The following optional paragraph may be revised to reflect district practice. ***

At the beginning of each school year, employees shall be notified of the amount of sick leave
they have accumulated.

The district shall not require new employees to waive leave accumulated in a previous district.
(Education Code 44979, 44980)

***Note: Pursuant to Education Code 44979-44980, a certificated employee is entitled to have
his/her accumulated sick leave transferred with him/her in the circumstances specified in the
following optional paragraph. ***






AR 4161.1(d)
4361.1

PERSONAL ILLNESS/INJURY LEAVE (continued)

The Superintendent or designee shall notify any certificated employee who leaves the district
after at least one school year of employment andthat if the employee accepts a certificated
position in another dlstnct county offlce of educatlon or communlty college dlstrlct within one
year-shall-h & mulate h ict-, he/she

may netrequrrenewempleyee&tewawethen_leaverequest that the dlstrlct transfer hrs/her
accumulated i-a

2—Absences-due-to-pregnancy;-miscarriage-childbirth-and-recoverynew employer. (Education
Code 44965-44978)-44979, 44980)

Notification of Absence

***Note: The following optional section may be revised to reflect district practice. ***

An employee shall notify the district of his/her need to be absent as soon as such need is known,
so that substitute services may be secured. This notification shall include an estimate of the
expected duration of absence. If the absence becomes longer than estimated, the employee shall
so notify the district. If the duration of absence becomes shorter than estimated, the employee
shall notify the district not later than 3-p-m-three o'clock in the afternoon of the day preceding the






day on which he/she intends to return to work. If failurethe employee fails to se-notify the district
and the failure results in a substitute being secured, the cost of the substitute shall be deducted
from the employee's pay.

(cf. 4121 - Temporary/Substitute Personnel)

Continued Absence After Available Sick Leave Beyond-10-Daysls Exhausted/Differential
Pay

***Note: Pursuant to Education Code 44977, an employee who is absent for up to five months
after exhausting all his/her available sick leave must receive his/her reqular salary minus the cost
of a substitute. Option 1 below reflects this requirement. ***

***Note: However, Education Code 44983 provides that Education Code 44977 does not apply
to those districts that adopt a rule that gives certificated employees 50 percent or more of their
reqular salary during the period of absence. Option 2 below is for use by districts that choose to
specify such a level of compensation; these districts are mandated to adopt a rule to this effect.

*k*

During each school year, when a certificated employee has exhausted all available sick leave,
including all accumulated sick leave, and, due to illness or injury, continues to be absent from
his/her duties-due-to-iliness-or-accident for an additional period up to five school months, the
employee shall receive his/her regular salary minus the actual cost of a substitute to fill the
position. If the district has made every reasonable effort to secure the services of a substitute and
has been unable to do so, the amount that mightwould have been paid to a substitute shall be
deducted from the employee's salary. (Education Code 44977)

***Note: In Vegquez v. Long Beach Unified School District, the court held that an employee is

not entitled to more than a total of five months of differential pay "per illness or accident," even
if the employee works for a period of time between sick leave increments related to the same
medical condition. ***

An employee shall not be provided more than one five-month period per illness or accident:
injury. However, if the school year ends before the five-month period is exhausted, the employee
may take the balance of the five-month period in a subsequent school year. (Education Code
44977)

If a certificated employee is not medically able to resume his/her duties_after the five-month
period provided pursuant to Education Code 44977, the employee shall be placed either in

another position or on a reemployment list. -H-the-employee-is-on-probationary-status—he/she

shal—be—placedPlacement on the reemployment list shall be for 24 months beginningfor
probationary employees or 39 months for permanent employees and shall begin at the expiration

of the five-month perlod D

N n-the reemploymen )M - If durmg th|s t|me the employee
becomes medlcally able he/she shaII be returned to employment in a position for which he/she is






credentialed and qualified. (Education Code 44978.1)

(cf. 4116 - Probationary/Permanent Status)

***Note: When an employee is absent for a period of more than five months, or is absent for a
cause other than illness, Education Code 44977 and 44983 provide that the amount deducted
from his/her salary shall be determined according to the rules and requlations adopted by the
Board as long as such rules are not in conflict with State Board of Education regulations. If not
covered in the district's negotiated agreement, the district may add provisions here reflecting
salary deductions for employees absent longer than five months. ***

Verification Requirements

***Note: Education Code 44978 mandates the Board to adopt requlations requiring proof of
illness or injury and prescribing the means of verification. However, Education Code 44978
provides that these regulations shall not discriminate against evidence of treatment and the need
for treatment by the practice of a well-recognized religion. For verification requirements for
employees on leave pursuant to the Family and Medical Leave Act, see AR
4161.8/4261.8/4361.8 - Family Care and Medical Leave. ***

***Note: The following section should be modified to reflect district practice and any
procedures which have been specified in negotiated agreements. ***

After any absence due to illness or injury, the employee shall verify the absence by submitting a
completed and signed district absence form to his/her immediate supervisor.

The Superintendent or designee may, at any time, require additional written verification by the
employee's physician or practitioner.other authorized health care provider. Such verification shat
may be required after 4 or more consecutive days whenever an employee's absence record shows
chronic absenteeism or a pattern of absences immediately before or after weekends and/or
holidays and staff development days or whenever elear available evidence clearly indicates that
an absence is not related to illness or injury.

In addition, the Superintendent or designee may require an employee to visit a physician selected
by the district-and, at district expense, in order to receive a report on the medical condition of the
employee. The report shall include a statement as to the employee's need for further leave of
absence and a prognosis feras to when the employee will be able to return to work. If the report
concludes that the employee's condition does not warrant continued absence, the Superintendent
or designee may, after giving notice to the employee, deny further leave.

***Note: 42 USC 2000ff-1, the Genetic Information Nondiscrimination Act, and its
implementing regulations, 29 CFR 1635.1-1635.12, specify that it is unlawful for a district to
request, require, or purchase an employee's or his/her family member's individual genetic
information except in complying with the medical certification requirements for family care and
medical leave purposes or with the employee's prior written authorization. See AR
4161.8/4261.8/4361.8 - Family Care and Medical Leave. Pursuant to 29 CFR 1635.9, any such
information received by the district must be kept confidential as specified below. ***






Any district request for additional verification by an employee's physician or a district-selected
physician shall be in writing and shall specify that the report to be submitted to the district
should not contain the employee's genetic information.

Any genetic information received by the district on behalf of an employee shall be treated as a
confidential medical record, maintained in a file separate from the employee's personnel file, and
shall not be disclosed except in accordance with 29 CFR 1635.9.

Before returning to work, an employee who has been absent for surgery, hospitalization, or
extended medical treatment may be asked to submit a letter from his/her physician stating that
he/she is able to return to duty and stipulating any recemmendednecessary restrictions or
limitations.

(cf. 4032 - Reasonable Accommodation)
(cf. 4113.4/4213.4/4313.4 - Temporary Modified/Light-Duty Assignment)

Healthy Workplaces, Healthy Families Act Requirements

***Note: Pursuant to Labor Code 245-249, as added by AB 1522 (Ch. 317, Statutes of 2014), all
employers, including those that provide paid time off to their employees under existing policy or
other law, must comply with the requirements specified in the following section. Pursuant to
Labor Code 248.5, noncompliance with the Healthy Workplaces, Healthy Families Act could
result in enforcement action against the employer, including the imposition of civil and monetary
penalties. Any district with guestions regarding the applicability of this new law should consult
its legal counsel. ***

No employee shall be denied the right to use accrued sick days and the district shall not in any
manner discriminate or retaliate against an employee for using or attempting to use sick leave,
filing a complaint with the Labor Commissioner, or alleging district violation of Labor Code
245-249.

To ensure the district's compliance with Labor Code 245-249, the Superintendent or designee
shall:

1. At a conspicuous location in each workplace, display a poster on paid sick leave that
includes the following information:

a. That an employee is entitled to accrue, request, and use paid sick days

b. The amount of sick days provided by Labor Code 245-249

C. The terms of use of paid sick days

d. That discrimination or retaliation against an employee for requesting or using sick leave
is prohibited by law and an employee has the right to file a complaint with the Labor
Commissioner if the district discriminates or retaliates against him/her

2. Provide at least 24 hours or three days of paid sick leave to each eligible employee to use






per year and allow eligible employees to use accrued sick leave upon reasonable request

3. Provide eligible employees written notice, on their pay stub or other document issued
with their pay check, of the amount of paid sick leave they have available

(cf.

Legal References: (see next page)

4112.9/4212.9/4312.9 - Employee Notifications)

4. Keep a record documenting the hours worked and paid sick days accrued and used by
each eligible employee for three years

Legal Reference:

EDUCATION CODE

44964 Power to grant leave of absence in case of illness, accident, or quarantine

44965 Granting of leaves of absence for pregnancy and childbirth

44976 Transfer of leave rights when school is transferred to another district

44977 Salary deduction during absence from duties up to five months after sick leave is exhausted
44978 Provisions for sick leave of certificated employees

44978.1 Inability to return to duty; placement in another position or on reemployment list

44979 Transfer of accumulated sick leave to another district

44980 Transfer of accumulated sick leave to a county office of education

44981 Leave of absence for personal necessity

44983 Exception to sick leave when district adopts specific rule

44984 Industrial accident or illness

44986 Leave of absence for disability allowance applicant

LABOR CODE

220 Sections inapplicable to public employees

230 Jury duty; legal actions by domestic violence, sexual assault and stalking victims, right to time off
230.1 Employers with 25 or more employees; domestic violence, sexual assault and stalking victims, right to time
off

233 lllness of child, parent-ox, spouse_or domestic partner

234 Absence control policy

245-249 Healthy Workplaces, Healthy Families Act of 2014

CODE OF REGULATIONS, TITLE 5

5601 Transfer of accumulated sick leave

UNITED STATES CODE, TITLE 42

2000ff-2000ff-11 Genetic Information Nondiscrimination Act of 2008

CODE OF FEDERAL REGULATIONS, TITLE 29

1635.1-1635.12 Genetic Information Nondiscrimination Act of 2008

COURT DECISIONS

Veguez v. Governing Board of Long Beach Unified School District, (2005) 127 Cal.App.4th 406






Regulation JEFFERSON SCHOOL DISTRICT
approved: March 9, 2002 Tracy, California





All Personnel AR 4161.2 (a)
4261.2
PERSONAL LEAVES 4361.2

***Note: The following administrative requlation is subject to collective bargaining
agreements. ***

***Note: As provided in the following paragraph, Family Code 297.5 extends to reqgistered
domestic partners the same rights that are available under state law to spouses. Thus, pursuant
to Family Code 297.5, any reference to an employee's spouse throughout the following
requlation also applies to a registered domestic partner, even if not expressly stated in the
applicable state codes (e.g., Education Code, Military and Veterans Code). Districts should
consult legal counsel if a question arises as to leave provisions relative to an employee's
domestic partner. ***

For the purpose of any personal leave offered pursuant to state law, a registered domestic
partner shall have the same rights, protections, and benefits as a spouse and protections
provided to a spouse's child shall also apply to a child of a registered domestic partner.
(Family Code 297.5)

Whenever possible, employees shall request personal leaves in advance and prepare suitable
instructions, including lesson plans er-instructionsas applicable, for a substitute employee.

(cf. 4121 - Temporary/Substitute Personnel)

Bereavement

***Note: Education Code 44985 and 45194 allow the Governing Board to expand the class of
relatives listed below and enlarge the benefits provided by law. The following two paragraphs
may be revised to reflect district practice. ***

Employees are entitled to a leave of up to three days, or five days if out-of-state travel is
required, upon the death of any member of the employee's immediate family. No deduction
shall be made from the employee's salary, nor shall such leave be deducted from any other
leave to which the employee is entitled. (Education Code 44985, 45194)

(cf. 4161/4261/4361 - Leaves)
(cf. 4280 —Leoves)

Members of the immediate family shall-include: (Education Code 44985, 45194)

1. The mother, father, step father, step mother; step children, step grandparents, step

brother, step sister; grandmother, grandfather, or grandchild ef-the-employee-or-of-the
employee's-speuser- brother, sister, son, daughter; brother-in-law, sister-in-law, son-in-law, daughter-
in-law; aunt, uncle, niece or nephew; the-empleyee's-spouse or registered domestic partner, er-any

relative living in the empleyee's-immediate household of the employee. (Edueation-Cede-44985;






AR 4161.2(b)
4261.2
4361.2

PERSONAL LEAVES (continued)
At the employee’s request, bereavement leave may be extended under personal necessity leave

provisions: as provided in the section "Personal Necessity" below. (Education Code 44981,
45207)

Personal Necessity

***Note: Employees may use a maximum of seven days of accumulated personal
illness/injury leave (sick leave) for reasons of personal necessity pursuant to Education Code
44981 (certificated employees) and 45207 (classified employees). Pursuant to Education
Code 44981 and 45207, a higher maximum may be set for certificated and classified
employees in their collective bargaining agreement or by Board resolution for classified
employees who are not covered by a collective bargaining agreement. Districts that have
established a maximum that is higher than seven days should modify the following paragraph
accordingly. ***

***Note: Education Code 45207 clarifies that provisions pertaining to personal necessity
leave also apply to districts that have adopted the merit system for classified employees in
accordance with Education Code 45240-45320. ***

Employees-may-use-up-to-seven-days-of their-accrued-sick-leave during-each-contract may use a

maximum of seven days of their accrued personal illness/injury leave (sick leave) during each
school year for reasons of personal necessity. (Education Code 44981, 45207)

(cf. 4161.1/4361.1 - Personal IlIness/Injury Leave)
(cf. 4261.1 - Personal IlIness/Injury Leave)

Acceptable reasons for the use of personal necessity leave include:

1. Death of a member of the employee's immediate family when the number of days of
absence exceeds the limits set by bereavement leave provisions (Education Code 44981,
45207)

2. An accident involving the employee's person or property or the person or property of a
member of the employee's immediate family (Education Code 44981, 45207)

***Note: Education Code 44981 provides that a certificated employee may use personal
necessity leave for the serious illness of a member of his/her immediate family. The Board
may extend these provisions to classified employees under the authority granted to the Board
by Education Code 45207. Districts are cautioned to consult legal counsel regarding any
interaction of Education Code provisions with Labor Code 233, which states that any






AR 4161.2(c)
4261.2
4361.2

PERSONAL LEAVES (continued)

employer who provides sick leave for employees must permit the employees to use one-half
of their annual sick leave allotment to attend to the illness of a child, parent, spouse, registered
domestic partner, or registered domestic partner's child. See AR 4161.1/4361.1 - Personal
IlIness/Injury Leave and AR 4261.1 - Personal IlIness/Injury Leave. Also see AR
4161.8/4261.8/4361.8 - Family Care and Medical Leave for federal and state provisions
related to leaves for the birth, adoption, or foster placement of a new child; the care of a
seriously ill child, parent, or spouse/registered domestic partner; or the employee's own
serious health condition. ***

3. A serious illness of a member of the certificated employee's immediate family
(Education Code 44981)

(cf. 4161.8/4261.8/4361.8 - Family Care and Medical Leave)

***Note: Education Code 45207 provides that classified employees may use sick leave for
required court appearances, as provided in item #4— below. Circumstances under which
employees may take time off, with pay, for court appearances are described in the section on
"Legal Duties" below. ***

4. A classified employee's appearance in any court or before any administrative tribunal
as a litigant, party, or witness under subpoena or other order (Education Code 45207)

***Note: Items #5 and #6 are optional and may be deleted or modified to reflect district
practice. ***

5. Fire, flood, or other immediate danger to the home of the employee
6. Personal business of a serious nature which the employee cannot disregard

Leave for personal necessity may be allowed for other reasons at the discretion of the
Superintendent or designee. However, ne-suchpersonal necessity leave shall not be granted for
purposes of personal convenience, for the extension of a holiday or vacation, or for matters
which can be taken care of outside of working hours. The Superintendent or designee shall
have final discretion as to whether or not a request reflects-true personal necessity.

***Note: Education Code 44981 and 45207 specify circumstances under which certificated
and classified employees cannot be required to seek advance permission for the leave.
However, only certificated employees are afforded the right, pursuant to Education Code
44981, to not be required to provide advance notice for leave due to a serious illness of the
employee's family member. Districts may, at their discretion, extend this right to all
employees as stated in the following optional paragraph. Districts that wish to restrict the
provision to certificated employees should revise the paragraph accordingly. ***






AR 4161.2(d)
4261.2
4361.2

PERSONAL LEAVES (continued)

***Note: Also see AR 4161.8/4261.8/4361.8 - Family Care and Medical Leave for
requirements pertaining to requests for leaves that qualify under the federal Family and
Medical Leave Act (29 USC 2601-2654) or the California Family Rights Act (Government
Code 12945.1-12945.2), including provisions that allow employees to provide notice as soon
as practicable when 30-day advance notice is not practicable due to lack of knowledge of the
date the leave will be needed, a change in circumstances, or a medical emergency. ***

Advance permission shall not be required forcertificated-employees-in-casesof any employee in
any case involving the death erserious-iness-0f a member of the employee’semployee's

immediate family-er, an accident involving the empleyee’semployee’s person or property or the
person or property of a member of his/her immediate family-, or the serious illness of a
member of the employee's immediate family. (Education Code 44981, 45207)

However, the employee shall notify the Superintendent or designee of the need for the leave
as soon as practicable.

***Note: Education Code 44981 and 45207 mandate the adoption of requlations requiring,
and prescribing the manner of, proof of personal necessity. The following paragraph may be
revised to specify the manner of proof required by the district. ***

After any absence due to personal necessity, the employee shall verify the absence by
submitting a completed and signed district absence form to his/her immediate supervisor.

Legal Duties

Classified***Note: Pursuant to Education Code 44037, it is unlawful for the district or
personnel commission to (1) adopt any rule, regulation, or policy that encourages employees
to seek exemption from jury duty; (2) directly or indirectly solicit or suggest to any employee
that he/she seek exemption from jury duty; or (3) discriminate against any employee with
respect to assignment, employment, promotion, or in any other manner because of his/her
service on a jury panel. However, the Board or personnel commission may establish a rule
providing that only a percentage of district staff, which shall not be less than two percent,
shall be granted such leave with pay at any one time. The following section may be revised to
reflect district practice. ***

***Note: Labor Code 230 prohibits the discharge of or discrimination or retaliation against an
employee for taking time off for the activities specified in items #1-2 below. ***

An employee may take time off work in order to: (Labor Code 230)

1. Serve on an inquest jury or trial jury






AR 4161.2(e)
4261.2
4361.2

PERSONAL LEAVES (continued)

2. Comply with a subpoena or other court order to appear as a witness

Notices, summons, and subpoenas for court appearances shall be submitted to the district
office when requesting leave.

A classified employee called for jury duty shall be granted leave with pay up to the amount of
the difference between the-employee’shis/her regular earnings and any amount received for
jury erwitness-fees. (Education Code 44037)

***Note: The following optional paragraph is for use by districts that choose to provide leave
of absence with pay for certificated employees called for jury duty, as authorized by
Education Code 44036. Districts that do not grant such leave should delete this paragraph.

*k*k

A certificated employee also shall be granted leave for jury duty with pay up to the amount of
the difference between the-employee’shis/her regular earnings and any amount received as

juror’sfor jury fees.

***Note: Education Code 44036 allows the Board, at its discretion, to provide paid leaves for
employees to appear as witnesses in court other than as litigants or to respond to orders from
another governmental jurisdiction. The following paragraph is optional. Districts that do not
grant such leave should delete this paragraph. ***

Employees shall be granted leavesleave to appear in court as witnesses other than litigants or
to respond to an official order from another governmental jurisdiction for reasons not brought
about through the connivance or misconduct of the employee. Such employees shall receive
pay up to the amount of the difference between the empleyee’semployee's regular earnings and
any amount received for witness fees.

Leaves for Crime Victims

***Note: Labor Code 230.2 prohibits a district from taking adverse employment action
against an employee who takes leave as described below. ***

An employee may be absent from work in order to attend judicial proceedings related to a
crime when he/she is a victim, or an immediate family member, registered domestic partner,
or child of a registered domestic partner of a victim, of any of the following crimes: (Labor

Code 230.2)

1. A violent felony as defined in Penal Code 667.5(c)

2. A serious felony as defined in Penal Code 1192.7(c)






3. A felony provision of law proscribing theft or embezzlement

***Note: Pursuant to Labor Code 230.2, employees may use any of the types of leave listed
in the following paragraph, unless otherwise provided by a collective bargaining agreement,
although a collective bargaining agreement cannot diminish the entitlement of an employee.

*k*k

For these purposes, the employee may use vacation, personal leave, personal illness/injury
leave, unpaid leave, or compensatory time off in-erderthat is otherwise available to: the
employee. (Labor Code 230.2)

Prior to taking time off

3, an employee shall give his/her supervisor a copy of the notice of each scheduled proceeding

that is provided by the responsible agency, unless advance notice is not feasible. When
advance notice is not feasible or an unscheduled absence occurs, the employee shall, within a
reasonable time after the absence, provide documentation evidencing the judicial proceeding
from the court or government agency setting the hearing, the district attorney or prosecuting
attorney's office, or the victim/witness office that is advocating on behalf of the victim.
(Labor Code 230.2)

The district shall keep confidential any records pertaining to the employee's absence from
work by reason of this leave. (Labor Code 230.2)

Leaves for Victims of Domestic Violence, Sexual Assault and Stalking

***Note: Pursuant to Labor Code 230 and 230.1, as amended by SB 400 (Ch. 759, Statutes of
2013), the prohibition of adverse employment action against employees who are victims of
domestic violence and sexual assault for taking leaves described in the following section is
also applicable to victims of stalking. As amended, Labor Code 230 and 230.1 allow
employees to use their available vacation, personal leave, or compensatory time off for this
purpose, unless otherwise provided by applicable collective bargaining agreement. However,
a collective bargaining agreement cannot diminish the entitlement of an employee. ***

***Note: Labor Code 246.5 (the Healthy Workplaces, Healthy Families Act), as added by AB
1522 (Ch. 317, Statutes of 2014), requires the district to allow the use of sick leave by any
employee who is a victim of domestic violence, sexual assault, or stalking for the purpose of
seeking or obtaining any relief or medical attention to ensure the employee's or his/her child's
health, safety, and welfare, as specified below. ***

An employee who is a victim of domestic violence, sexual assault, or stalking as defined by
law may use vacation, sick leave, personal leave, or compensatory time off that is otherwise






available to him/her under the terms of his/her employment to attend to the following
activities: (Labor Code 230, 230.1, 246.5)

1. Obtain or attempt to obtain any relief, including, but not limited to, a temporary

restraining order restraining order or other |njunct|ve relief to help ensure the health

Welfare of anthe employeewhe—re&elemestrc—wetenee—wetrm or hrs/her chrld-

***Note: Labor Code 230.1, as amended by SB 400 (Ch. 759, Statutes of 2013), requires a
district with 25 or more employees to grant time off to an employee who is a victim of sexual
assault, domestic violence, or stalking for the following additional reasons. A district with
fewer than 25 employees may use or delete items #2-5 below at its discretion. ***

2. Seek medical attention for injuries caused by domestic violence, sexual assault, or
stalking

3. Obtain services from a domestic violence shelter, program, or rape crisis center as a
result of domestic violence, sexual assault, or stalking

4. Obtain psychological counseling related to an experience of domestic violence, sexual
assault, or stalking

5. Participate in safety planning and take other actions to increase safety from future
domestic violence, sexual assault, or stalking, including temporary or permanent relocation

Prior to taking time off, an employee shall give reasonable notice to his/her supervisor, unless
advance notice is not feasible. When an unscheduled eremergency-court-appearance-is
reguiredabsence occurs, the employee shall provide, within a reasonable period of time-after,
certification of the appearance;absence in the form of any of the following: (Labor Code 230,

230.1)

1. A police report indicating that the employee was a victim of domestic violence, sexual
assault, or stalking

2. A court order protecting or separating the employee from the perpetrator of an act of
domestic violence, sexual assault, or stalking, or other evidence from the court or prosecuting

attorney that he/shethe employee has appeared in court—{laberCode 230)

***Note: Pursuant to Labor Code 230, as amended by SB 400 (Ch. 759, Statutes of 2013),

the list of professionals authorized to issue documentation to certify an employee's need for
leaves within this section has been modified as specified in item #3 below. ***

3. Documentation from a domestic violence or sexual assault counselor as defined in






Evidence Code 1037.1 or 1035.2, licensed medical professional or health care provider, or
counselor that the employee was undergoing treatment for physical or mental injuries or abuse
resulting in victimization from an act of domestic violence, sexual assault, or stalking

The district shall maintain the confidentiality of such an employee to the extent authorized by
law. (Labor Code 230, 230.1)

Personal Leave for a Child's School Activities

***Note: Pursuant to Labor Code 230.8, the following section applies to any district
employing 25 or more employees at the same location. A district with fewer than 25
employees at the same location may use or delete this section at its discretion. ***

***Note: Pursuant to Labor Code 230.8, an employee who is discharged, threatened with
discharge, demoted, suspended, or otherwise discriminated against for using the leave is
entitled to reinstatement and reimbursement for lost wages and benefits, and an employer who
willfully refuses to rehire, promote, or otherwise reinstate such an employee is subject to a
civil penalty equal to three times the amount of the lost wages and benefits. ***

Any employee who is a parent-/guardian or grandparent having custody of one or more
children whe-are-enrolled in grades K-12; or who attend a licensed day care facility; may use
up to 40 hours of personal leave, vacation, or compensatory time off each school year in order
to participate in school or day care activities. Such leave shall not exceed eight hours in any
month of the schoecl-yearand. The employee shall give reasonable advance notice of the
absence. (Labor Code 230.8)

***Note: Labor Code 230.8 provides that the employee may use time off without pay to the
extent the district makes it available. The following optional paragraph may be revised to
reflect district practice. ***

In lieu of using vacation, personal leave, or compensatory time off, eligible employees may
take unpaid leave for this purpose.

oo olupoes Ao stonen

If both parents/guardians of a child are employed at the same work site, this leave shall be
allowed for the first parent/quardian who applies;. Simultaneous absence by the second

parent/quardian may be granted by the Superintendent or designee. {LaberCede-230-8)

Upon request by the Superintendent or designee, the employee shall provide documentation

from the school or licensed day care facility te-preve-that he/she participated in school or
licensed day care facility activities on a specific date and at thea particular time-of the leave..






(Labor Code 230.8)

Service on Education Boards and Committees

Upon request, a certificated employee shall be granted up to 20 school days of paid leave per
school year for service performed within the state on any beards,-commissions;
committeeseducation board, commission, committee, or greupsgroup authorized by Education
Code 44987.3; provided that all of the following conditions are met: (Education Code

44987.3)

1. The service is inperformed within the state-ef Califernia-the.

2. The board, commission, organization, or group informs the district in writing of the
service-and-the.
3. The board, commission, organization+eimburses, Or group agrees, prior to the service,

to reimburse the district, upon the district's request, for compensation paid to the employee's
substitute and for actual related administrative costs.—(Education-Code-44987.3)

Religious Leave

Employees***Note: The following optional section is for use by any district that chooses to
grant religious leave and may takebe revised to reflect district practice. A district that does not
grant such leave should delete this section. However, the district should consult legal counsel
before denying a request for religious leave since the Constitution requires districts to provide
"reasonable accommodation” to employee religious practices. ***

The Superintendent or designee may grant an employee up to three days of leave per year for
religious purposes, as-tong-as-such-leaves-doprovided that the leave is requested in advance and
that it does not cause additional district expenditures, the neglect of assigned duties, or any

other unreasonable hardship on the district. The-Superintendent-or-designee-may-grant-such-leave
provided-that-it-is-requested-in-advance:

***Note: The following optional paragraph reflects the California Supreme Court's
interpretation of Article 1, Section 8 of the California Constitution as stated in Rankin v.
Commission on Professional Competence. ***

The Superintendent or designee shall deduct the cost of hiring a substitute, when required,
from the wages of the employee who takes religious leave.

No employee shall be discriminated against for using this leave or any additional days of
unpaid leave granted for religious observances at the discretion of the Superintendent or
designee.





Spouse on Leave from Military Deployment

***Note: Military and Veterans Code 395.10 requires any district with 25 or more employees
to allow up to 10 days of unpaid leave to an employee whose spouse is on leave from military
deployment. A district with fewer than 25 employees may use the following section at its
discretion. In addition, 29 USC 2612 authorizes an employee to take up to 26 work weeks of
unpaid military caregiver leave or up to 12 weeks of "exigency" leave during a single 12-
month period, as determined by the district; see AR 4161.8/4261.8/4361.8 - Family Care and
Medical Leave. ***

An employee who works an average of 20 hours or more per week and whose spouse is a
member of the United States Armed Forces, National Guard, or reserves may take up to 10
days of unpaid leave during a period that his/her spouse is on leave from deployment during a
military conflict, as defined in Military and Veterans Code 395.10. (Military and Veterans

Code 395.10)

Within two business days of receiving official notice that his/her spouse will be on leave from
deployment, the employee shall provide the Superintendent or designee with notice of his/her
intention to take the leave. The employee shall submit written documentation certifying that
his/her spouse will be on leave from deployment during the time that the leave is requested.
(Military and Veterans Code 395.10)

Leave for Emergency Duty

***Note: Labor Code 230.3 prohibits a district from discharging or discriminating against an
employee who takes time off to perform emergency duty as specified below. Labor Code
230.3 defines emergency rescue personnel as a member of a federal, state, local, or private
fire department or agency, as well as a sheriff or police department. ***

An employee may take time off to perform emergency duty as a volunteer firefighter, a
reserve peace officer, or emergency rescue personnel. (Labor Code 230.3)

***Note: Pursuant to Labor Code 230.4, as amended by AB 11 (Ch. 120, Statutes of 2013),
the requirement for a district with 50 or more employees to grant an employee who is a
volunteer firefighter leaves of absence for up to 14 days per calendar year for training
purposes has been extended to employees who are reserve peace officers and emergency
rescue personnel as specified in the following paragraph. A district with fewer than 50
employees may use or delete this paragraph at its discretion. ***

Any employee who performs duty as a volunteer firefighter, reserve peace officer, or
emergency rescue personnel shall be permitted to take temporary leaves of absence, not to
exceed an aggregate total of 14 days per calendar year, for the purpose of engaging in fire,
law enforcement, or emergency rescue training. (Labor Code 230.4)

Civil Air Patrol Leave

***Note: Labor Code 1500-1507 require a district with more than 15 employees to provide at






least 10 days of unpaid leave per year, beyond any leave otherwise available to employees, to
employees who volunteer with the Civil Air Patrol and are directed to respond to an
emergency operational mission, as provided below. Labor Code 1503 specifies that a district
may not require an employee to first exhaust all accrued vacation, personal, sick, or any other
available leave in order to use Civil Air Patrol leave. ***

***Note: If the district chooses to offer more than 10 days of such leave per year or to
provide paid leave, it should modify the following paragraph accordingly. A district with 15
or fewer employees may use or delete this section at its discretion. ***

An employee may take up to 10 days of unpaid leave per calendar year, beyond any leave
otherwise available to him/her, to respond to an emergency operational mission of the
California Civil Air Patrol, provided that the employee has been employed by the district for
at least a 90-day period immediately preceding the leave. Such leaves shall not exceed three
days for a single mission, unless an extension is granted by the governmental entity
authorizing the mission and is approved by the Superintendent or designee. (Labor Code

1501, 1503)

The employee shall give the district as much advance notice as possible of the intended dates
of the leave. The Superintendent or designee may require certification from the proper Civil
Air Patrol authority to verify the eligibility of the employee for the leave and may deny the
leave if the employee fails to provide the required certification. (Labor Code 1503)

Legal Reference:

EDUCATION CODE

44036-44037 Leaves of absence for judicial and official appearances
44963 Power to grant leaves of absence (certificated)

44981 LeavesLeave of absence for personal necessity (certificated)
44985 Leave of absence due to death in immediate family (certificated)
44987 Service as officer of employee organization (certificated)
44987.3 Leave of absence to serve on certain boards, commissions, etc.
45190 Leaves of absence and vacations (classified)

45194 Bereavement leave of absence (classified)

45198 Effect of provisions authorizing leaves of absence

45207 Personal necessity (classified)

45210 Service as officer of employee organization (classified)
45240-45320 Merit system, classified employees

EVIDENCE CODE

1035.2 Sex assault counselor; definition

1037.1 Domestic violence counselor; definition

FAMILY CODE

297-297.5 Registered domestic partner rights, protections, and benefits
GOVERNMENT CODE

3543.1 Release time for representatives of employee organizations
12945.1-12945.2 California Family Rights Act

LABOR CODE

230-230.2 Leave for victims of domestic violence, sexual assault, or specified felonies
230.3 Leave for emergency personnel

230.4 Leave for volunteer firefighters

230.8 Leave to visit child's school

233 lllness of child, parent-or, spouse-e¥, domestic partner or domestic partner's child
234 Absence control policy






246.5 Paid sick days, purposes for use

1500-1507 Civil Air Patrol leave

MILITARY AND VETERANS CODE

395.10 Leave when spouse on leave from military deployment

PENAL CODE

667.5 Violent felony, defined

1192.7 Serious felony, defined

CALIFORNIA CONSTITUTION

Article 1, Section 8 Religious discrimination

UNITED STATES CODE, TITLE 29

2601-2654 Family and Medical Leave Act

UNITED STATES CODE, TITLE 42

2000d-2000d-7 Title VII, Civil Rights Act of 1964

COURT DECISIONS

Rankin v. Commission on Professional Competence, (1988) 24 Cal.3d 167
-PUBLIC EMPLOYMENT RELATIONS BOARD DECISIONS

Berkeley Council of Classified Employees v. Berkeley Unified School District, (2008) PERB Decision No. 1954

Management Resources:

WEB SITES

California_Federation of Teachers: http://www.cft.org
California School Employees Association: http://www.csea.com
California Teachers Association: http://www.cta.org

Public Employment Relations Board: http://www.perb.ca.gov
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Classified Personnel AR 4261.1 (a)

PERSONAL ILLNESS/INJURY LEAVE

***Note: The following optional administrative requlation is subject to collective bargaining.
Twelve days of paid personal illness or injury leave (sick leave) per year is the minimum
prescribed by Education Code 45191 for classified employees in both merit and non-merit system
districts. The Governing Board may allow additional days at its discretion; if it does so, the
following paragraph should be revised accordingly. ***

***Note: Effective July 1, 2015, Labor Code 245-249 (the Healthy Workplaces, Healthy Families
Act), as added by AB 1522 (Ch. 317, Statutes of 2014), require districts to grant a minimum of one
hour of paid sick leave for every 30 hours worked to their employees who work for 30 days within
a year of their employment, including classified employees. Additional requirements of Labor
Code 245-249 include, but are not limited to, display of a poster containing specified information
at every workplace, provision of each employee's sick leave balance on his/her wage statements,
and maintenance of leave usage documentation for three years. The provisions of Labor Code
245-249 are very broad and only district employees covered by a valid collective bargaining
agreement may be exempted from them, if the collective bargaining agreement expressly provides
paid sick leave in an amount equal to or exceeding the amount of leave required pursuant to Labor
Code 246, includes final and binding arbitration of disputes regarding the application of the paid
sick days provisions, and provides premium wage rates for all overtime hours worked and a
reqular hourly rate of pay of not less than 30 percent more than the state minimum wage rate.
Since many districts may not satisfy all the conditions for this exemption, this administrative
requlation has been drafted to include the requirements of Labor Code 245-249. Any district
whose collective bargaining agreement meets all the conditions for exemption may modify this
administrative requlation accordingly. ***

***Note: See sections titled "Healthy Workplaces, Healthy Families Act Requirements" and
"Short-Term and Substitute Employees" below for more details of AB 1522 requirements. For sick
leave for certificated employees, see AR 4161.1/4361.1 - Personal Illness/Injury Leave. ***

Ful-time Classified employees employed five days per week are entitled to 12 days leave of
absence, with full pay, for personal illness or injury (sick leave) per fiscal year. Employees who
servework less than a full fiscal year or lessfewer than five days a week (part-time employees) shall
be granted comparable-sick leave in proportion to the time they work—(Education-Code 45191,
except when the sick leave will be less than the district grants short-term or substitute employees
pursuant to Labor Code 246. (Education Code 45191; Labor Code 245-249)

(cf. 4161/4261/4361 - Leaves)





AR 4261.1(b)

PERSONAL ILLNESS/INJURY LEAVE (continued)

Classified employees may use leave may-be-used-by-classified-employees-forfor absences due to:

1. Absences-caused-by-Accident or illness, whether or not the absence arises out of or in the
course of employment, or by quarantine which results from contact during-the-performance-of the-
employee's-duties-with other persons having a contagious disease during the employee's
performance of his/her duties (Education Code 45199)

2. Absences-due-to-Pregnancy, childbirth, and recovery (Education Code 45193)

(cf. 4161.8/4261.8/4361.8 - Family Care and Medical Leave)

3. Cases-of Personal necessity (as specified in Education Code 45207)

(cf. 4161.2/4261.2/4361.2 - Personal Leaves)

***Note: Optional item #4 below may be revised to specify a different minimum increment. ***

4, Medical or dental appointments, in increments of not less than one half hour





AR 4261.1(c)
PERSONAL ILLNESS/INJURY LEAVE (continued)

5. Cases-of industrial-accidentsIndustrial accident or ilnessesillness when leave granted
specifically for that purpose has expiredbeen exhausted (Education Code 45192)

(cf. 4261.11 - Industrial Accident/lliness Leave)

***Note: Pursuant to Labor Code 233, any employer who provides sick leave for employees

must permit them to use sick leave in any calendar year to attend to the illness of their child, parent,
spouse, domestic partner, or domestic partner's child, in an amount not less than the sick leave that
would be accrued during six months at the employee's then current rate of entitlement (e.qg., Six
days accrued during six months for full-time classified employees, unless the district has
established an amount that is higher than the legal minimum). Classified employees also may use
sick leave for personal necessity, including the serious illness of a member of the employee's
immediate family pursuant to Education Code 45207; see AR 4161.2/4261.2/4361.2 - Personal
Leaves. Districts are cautioned to consult legal counsel regarding the possible interaction of sick
leave and personal necessity leave provisions in the Education Code and Labor Code. ***

6. IlIness of the employee's child, parent, spouse, domestic partner, or domestic partner's
child for up to the amount of leave that would be accrued during six months for personal illness or
injury (Labor Code 233)

***Note: Pursuant to Labor Code 246.5, as added by AB 1522 (Ch. 317, Statutes of 2014), paid
sick leave may also be used for the purposes specified in items #7 and #8 below. Labor Code
245.5, as added by AB 1522, defines "family member" for the purpose of item #7 to include a
registered domestic partner, grandparent, and sibling. Item #8 applies only to employees who are
victims of domestic violence, sexual assault, or stalking. For more details of AB 1522
requirements, see sections titled "Healthy Workplaces, Healthy Families Act Requirements" and
"Short-Term and Substitute Employees" below. For additional information about leaves for
victims of domestic violence, sexual assault, or stalking, see AR 4161.2/4261.2/4361.2 - Personal
Leaves. ***

7. Diagnosis, care, or treatment of an existing health condition of, or preventive care for, the
employee or his/her family member as defined in Labor Code 245.5 (Labor Code 246.5)

8. Need of the employee to obtain or seek any relief or medical attention specified in Labor
Code 230(c) and 230.1(a) for the health, safety, or welfare of the employee, or his/her child, when
the employee has been a victim of domestic violence, sexual assault, or stalking (Labor Code

246.5)

An employee may take leave for personal illness or injury at any time during the year, even if
credit for such leave has not yet been accrued. However, a new full-time classified employee shall
not be entitled to more than six days of sick leave until he/she has completed six months of active
service with the district. (Education Code 45191






AR 4261.1(d)

PERSONAL ILLNESS/INJURY LEAVE (continued)

Unused days of sick leave shall be accumulated from year to year without limitation. (Education

Code 45191)

***Note: The following paragraph is optional. ***

At the beqginning of each school vear, each classified employee shall be notified of the amount of
sick leave which he/she has accumulated.

***Note: The following paragraph is optional. ***

An employee shall reimburse the district for any unearned sick leave used as of the date of his/her
termination.

The district shall not require newly employed classified employees to waive leave accumulated in
a previous district. However, if the employee's previous employment was terminated for cause, the
transfer of the accumulated leave shall be made only if approved by the Governing Board.
(Education Code 45202)

***Note: Pursuant to Education Code 45202, a classified employee is entitled to have
accumulated sick leave transferred with him/her in the circumstances specified in the following
optional paragraph. ***

The Superintendent or designee shall notify any classified employee who leaves the district after at
least one school year of employment that if the employee accepts employment in another district,
county office of education, or community college district within one year, he/she may request that
the district transfer his/her accumulated sick leave to the new employer. (Education Code 45202)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)

Notification of Absence

***Note: The following optional section may be revised to reflect district practice. ***

An employee shall notify thedistrict the Superintendent or the designated manager or supervisor of
his/her need to be absent as soon as such need is known; so that the services of a substitute-services
may be secured as necessary. This notification shall include an estimate of the expected duration of
absence. If the absence becomes longer than estimated, the employee shall so notify the district.
If the duration of absence becomes shorter than estimated, the employee shall notify the district by
not later than 3p-m-three o'clock in the afternoon of the day preceding the day on which he/she
intends to return to work. If failurethe employee fails to se-notify the district and the failure results
in a substitute being secured, the cost of the substitute shall be deducted from the employee's pay.






Continued Absence After Available Sick Leave Beyond-12 Daysls Exhausted/Differential Pay

***Note: Pursuant to Education Code 45196, a district is authorized to pay any employee who has
exhausted his/her paid leaves his/her salary minus the actual pay received by a substitute for the
remainder of a five-month absence to which the employee is entitled (Option 1 below).
Alternatively, such an employee may be compensated at 50 percent or more of his/her salary for up
to 100 working days, regardless of whether or not a substitute is hired (Option 2 below). ***

***Note: Districts that maintain a catastrophic leave program for their classified employees
should specify how the program will affect the differential leave pay to which the employee may
be entitled. ***

***Note: In 53 Ops.Cal.Atty.Gen.111 (1970), the Attorney General clarified that a classified
employee is entitled to a total period of five months, commencing with the first day of illness,
during which the amount deducted from his/her salary may not exceed the sum which is actually
paid a substitute. This five-month period runs concurrently with any other paid leave. After the
employee has exhausted all paid leaves, he/she is entitled to differential pay for the balance of the
five-month period. ***

***Note: In California School Employees Association v. Tustin Unified School District, the court
ruled that a district could deduct from the absent employee's salary only the cost of an outside
substitute employee, not the cost of existing classified employee(s) working additional hours to fill
the position during the absence. ***

***Note: Pursuant to Education Code 45196, the amount paid to a substitute must be less than the
absent employee's salary unless the Board has adopted a salary schedule for substitutes. ***

Afteran-A classified employee who has exhausted all paid leaves, including sick leave, he/she
shall for the remainder of the five-month period of absence to which he/she is entitled, receive
his/her regular salary minus the actual amount paid a substitute to fill the employee's position
during his/her absence. (Education Code 45196)

The five-month period shall commence on the first day of the leave of absence and shall run

concurrently with any other paid leave.

Extension of Leave

***Note: Pursuant to Education Code 45195, the following extension of leave may be either paid
or unpaid, and the Board may grant full pay for the full 18 months' allowable absence, if desired.

*k*k






A permanent employee who is absent because of a personal illness or injury and who has
exhausted all available sick leave, vacation, compensatory overtime, and any other paid leave;-and
he/she-is-still-absent-because-of nonindustrial-accident-or-illness-hefshe shall be so notified, in writing,
and offered an opportunity to request additional leave. The Board may grant the employee
additional leave, paid or unpaid, for a period not to exceed six months and may renew this leave for

| two additional six-month periods or for lesser periods. FetalThe total additional leave se-granted
shall not exceed 18 months. (Education Code 45195)

(cf. 4216 - Probationary/Permanent Status)

When-aclassified |If the employee has-exhausted-all-available leaves,paid-or-unpaid;and-is still net-
ableunable to resume his/her duties after all available paid and unpaid leaves have been exhausted,

the employee shall be placed on a reemployment list for a period of 39 months. If during this time
the employee becomes able to resume the duties of his/her position, he/she shall be
reemployedoffered reemployment in the first vacancy in the classification of his/her previous
assignment. During the 39 months, the employee's reemployment shall take preference over all
other applicants except those laid off for lack of work or lack of funds, in which case the employee
shall be ranked according to his/her seniority. (Education Code 45195)

Verification Requirements

***Note: Education Code 45191 mandates the Board to adopt regulations that require proof of
illness or injury and prescribe the means of verification. However, Education Code 45191 provides
that these requlations shall not discriminate against evidence of treatment and the need for
treatment by the practice of a well-recognized religion. The following section should be modified
to reflect district practice and any procedures that have been specified in negotiated agreements.

**k*

After any absence due to illness or injury, the employee shall verifythe absence-by-submittingsubmit
a completed and signed district absence form to his/her immediate supervisor.

The Superintendent or designee may, at any time, require additional written verification by the

| employee's physician or medical practitioner. Such verification shal may be required after four or
more consecutive days whenever an employee’s absence record shows chronic absenteeism or a
pattern of absences immediately before or after weekends and/or holidays or whenever

| elearavailable evidence clearly indicates that an absence is not related to illness or injury.

In addition, the Superintendent or designee may require an employee to visit a physician selected
by the district-and, at district expense, in order to receive a report on the medical condition of the
employee. The report shall include a statement as to the employee's need for furtheradditional leave
of absence and a prognosis feras to when the employee will be able to return to work. If the report
concludes that the employee's condition does not warrant continued absence, the Superintendent or
| designee may, after giving notice to the employee, may-deny furtherthe request for additional leave.

***Note: 42 USC 2000ff-1, the Genetic Information Nondiscrimination Act, and its implementing
requlations, 29 CFR 1635.1-1635.12, specify that it is unlawful for a district to request, require, or
purchase an employee's or his/her family member's individual genetic information except in

complying with the medical certification requirements for family care and medical leave purposes






or with the employee's prior written authorization. See AR 4161.8/4261.8/4361.8 - Family Care
and Medical Leave. Pursuant to 29 CFR 1635.9, any such information received by the district must
be kept confidential as specified below. ***

Any district request for additional verification by an employee's physician or a district-selected
physician shall be in writing and shall specify that the report to be submitted to the district should
not contain the employee's genetic information.

Any genetic information received by the district on behalf of an employee shall be treated as a
confidential medical record, maintained in a file separate from the employee's personnel file, and
shall not be disclosed except in accordance with 29 CFR 1635.9.

Before returning to work, an employee who has been absent for surgery, hospitalization, or
extended medical treatment may be asked to submit a letter from his/her physician stating that
he/she is able to return to work and stipulating any recommended restrictions or limitations.

(cf. 4032 - Reasonable Accommodation)
(cf. 4113.4/4213.4/4313.4 - Temporary Modified/Light-Duty Assignment)

Healthy Workplaces, Healthy Families Act Requirements

***Note: Pursuant to Labor Code 245-249, as added by AB 1522 (Ch. 317, Statutes of 2014), all
employers, including those that provide paid time off to their employees under existing policy or
other law, must comply with the requirements specified in the following section. Pursuant to Labor
Code 248.5, noncompliance with the Healthy Workplaces, Healthy Families Act could result in
enforcement action against the employer, including the imposition of civil and monetary penalties.
Any district with questions regarding the applicability of this new law should consult its legal
counsel. ***

No employee, including a short-term or substitute employee, shall be denied the right to use
accrued sick days and the district shall not in any manner discriminate or retaliate against an
employee for using or attempting to use sick leave, filing a complaint with the Labor
Commissioner, or alleging district violation of Labor Code 245-249.

To ensure the district's compliance with Labor Code 245-249, the Superintendent or designee
shall:

1. At a conspicuous location in each workplace, display a poster on paid sick leave that
includes the following information:

a. That an employee is entitled to accrue, request, and use paid sick days

b. The amount of sick days provided by Labor Code 245-249

C. The terms of use of paid sick days

d. That discrimination or retaliation against an employee for requesting or using sick leave is
prohibited by law and an employee has the right to file a complaint with the Labor Commissioner
if the district discriminates or retaliates against him/her






2. Provide at least 24 hours or three days of paid sick leave to each eligible employee to use
per year and allow eligible employees to use accrued sick leave upon reasonable request

3. Provide eligible employees written notice, on their pay stub or other document issued with
their pay check, of the amount of paid sick leave they have available

4. Keep a record documenting the hours worked and paid sick days accrued and used by each
eligible employee for three years

Short-Term and Substitute Employees

***Note: In addition to the requirements specified above, Labor Code 245-249, as added by AB
1522 (Ch. 317, Statutes of 2014), requires a district to either (1) allow short-term and substitute
employees to carry over accrued paid sick leave to the following year up to a maximum of 48 hours
or 6 work days, in which case the district must track the amount of sick leave earned by each
employee, or (2) grant 24 hours of paid sick leave to each such employee at the beginning of each
year, in which case no sick leave carries over to the following year. Districts should select the
option below which corresponds to their approach under Labor Code 246. ***

Any short-term or substitute employee who works for 30 or more days within a year of his/her
employment shall be entitled to one hour of paid sick leave for every 30 hours worked. Such
employee may begin to use accrued paid sick days on the 90th day of his/her employment, after
which he/she may use the sick days as they are accrued. Accrued paid sick days shall carry over to
the following year of employment, up to a maximum of 48 hours. (Labor Code 246)

***Note: The following paragraph applies to both options and reflects the intent of the
legislature in enacting the Healthy Workplaces, Healthy Families Act, including to enable
California workers to address their own and their family's health needs and to provide them with
economic security when they need to take time off work for reasons of domestic violence, sexual
assault, or stalking. ***

A short-term or substitute employee may use accrued sick leave for absences due any condition
specified in item #7 or #8 above. (Labor Code 246.5)

Legal Reference:

EDUCATION CODE

45103 Substitute employees

45190 Leaves of absence and vacations

45191 Leaves of absence for illness and injury

45193 Leave of absence for pregnancy (re use of sick leave under certain circumstances)

45195 Additional leave for nonindustrial accident or illness; reemployment preference

45196 Salary; deductions during sick leave

45202 Transfer of accumulated sick leave and other benefits

LABOR CODE

230 Jury duty; legal actions by domestic violence, sexual assault and stalking victims, right to time off
230.1 Employers with 25 or more employees; domestic violence, sexual assault and stalking victims, right to time off
233 IlIness of child, parent-e¥, spouse or domestic partner

245-249 Healthy Workplaces, Healthy Families Act of 2014
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California School Employees Association v. Colton Joint Unified School District, (2009) 170 Cal.App.4th 957
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Information Sheet — 2/09/16 - Board of Trustees Meeting

TO: Board of Trustees Item: 8.3
FR: Celli Coeville

RE: First Reading — Policy Revision

BP/AR 5141.31 — Immunizations

(BP/AR revised) Policy and regulation updated to reflect NEW LAW (SB 277, 2015) which
limits the personal beliefs exemption to students whose parent/guardian submits a letter or
written affidavit by January 1, 2016, in which case the exemption shall be effective only until the
student enters the next grade span, as defined. Policy also deletes material related to conditional
enrollment of transfer students while waiting for the transfer of immunization records, now
addressed in AR. Regulation also reflects provisions of SB 277 which (1) require districts to
ensure that students advancing to grade 7 are fully immunized against all specified diseases, (2)
state that students with disabilities must be provided special education and related services
regardless of their immunization status, and (3) exempt students from immunization
requirements who are enrolled in an independent study program and who do not receive
classroom-based instruction.





Students BP 5141.31(a)

IMMUNIZATIONS

To protect the health of all students and staff and to curtail the spread of infectious diseases,
the Governing Board shall cooperate with state and local public health agencies to encourage
and facilitate immunization of all district students against preventable diseases.

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)
(cf. 5141.22 - Infectious Diseases)

(cf. 5141.26 - Tuberculosis Testing)

(cf. 6142.8 - Comprehensive Health Education)

Note: The following optional paragraph should be revised to reflect the grade levels and programs offered by
the district.

Health and Safety Code 120335 requires districts to ensure that students are fully immunized prior to
admission. In addition, beginning July 1, 2016, Health and Safety Code 120335, as amended by SB 277 (Ch.
35, Statutes of 2015), requires districts to ensure that students are fully immunized against all specified
diseases before advancing to grade 7. See the accompanying administrative requlation for requirements
pertaining to the immunization record, including the diseases for which students must be immunized.

Health and Safety Code 120335, as amended by SB 277, further provides that students must be exempted
from immunizations for any one of the following reasons: (1) a licensed physician indicates that a student
should be exempted for medical reasons, (2) a parent/quardian files a letter or affidavit prior to January 1,
2016 stating his/her personal beliefs opposed to immunization (effective only until the student enters the next
grade span), or (3) a student is enrolled in independent study and does not receive classroom-based
instruction. See the accompanying administrative requlation for further information about exemptions.

Each student enrolling for the first time in a district elementary or secondary school,
preschool, or child care and development program or, after July 1, 2016, enrolling in or
advancing to grade 7 shall present an immunization record from any authorized private or

public health care provider certifying that he/she has received all required immunizations in
accordance with law.  Students shall be excluded from school or exempted from
immunization requirements only as allowed by law.

(cf. 5112.1 - Exemptions from Attendance)

(cf. 5112.2 - Exclusions from Attendance)

(cf. 5141.32 - Health Screening for School Entry)
(cf. 5148 - Child Care and Development)

(cf. 5148.3 - Preschool/Early Childhood Education)






lative file frorm his/ : hool

Note: 17 CCR 6070 allows a transfer student to be conditionally admitted for up to 30 days while waiting for
the transfer of immunization records from his/her previous school; see the accompanying administrative
requlation. However, the California Department of Public Health's California Immunization Handbook for
Child Care Programs and Schools recommends that schools request parents/guardians to bring their child's
personal immunization record from his/her health care provider to registration, rather than waiting for the
cumulative file, especially if the student's former school is located outside the United States. In this way,
districts would only need to request the record from the previous district for those students who could not
present an adequate record at the time of entry.

BP 5141.31(b)

IMMUNIZATIONS (continued)

Pursuant to 42 USC 11431 and Education Code 48853.5, homeless children and foster youth must be
immediately enrolled even if they are unable to produce records normally required for enrollment, including
medical records. See AR 6173 - Education for Homeless Children and AR 6173.1- Education for Foster
Youth. In addition, pursuant to Education Code 49701, children of military families must be allowed 30 days
from the date of enrollment to obtain required immunizations; see AR 6173.2 - Education of Children of
Military Families. These exceptions are also addressed in the accompanying administrative requlation.

Each transfer student shall be requested to present his/her immunization record, if possible,
upon registration at a district school.

(cf. 6173 - Education for Homeless Children)
(cf. 6173.1 - Education for Foster Youth)
(cf. 6173.2 - Education of Children of Military Families)

Note: The following optional paragraph is for use by districts that permit medical personnel to administer
immunizations at school as authorized by Education Code 49403. Pursuant to Education Code 49403,
immunizations may be provided by a licensed physician or, if acting under the direction of a supervising
physician, a registered nurse (including a school nurse), physician assistant, nurse practitioner, licensed
vocational nurse, or nursing student acting under the supervision of a registered nurse. The authority of any
health care practitioner, other than a licensed physician, to administer immunizations in a school
immunization program is limited to immunizations for annual seasonal influenza, influenza pandemic
episodes, and other diseases that represent a current or potential outbreak as declared by a federal, state, or
local public health officer. Whenever a health care provider is authorized to administer immunizations at
school, the school nurse must be notified and must maintain control, as necessary, as the supervisor of health
in accordance with Education Code 44871 and other statutes.

The Superintendent or designee may arrange for an authorized health care provider to
administer immunizations at school to any student whose parent/guardian has consented in
writing. At the beginning of the school year, parents/guardians shall be notified of their right
to provide consent for the administration of an immunization to their child at school.
(Education Code 49403)

(cf. 5141.3 - Health Examinations)
(cf. 5141.6 - School Health Services)
(cf. 5145.6 - Parental Naotifications)





BP 5141.31(c)
IMMUNIZATIONS (continued)

Legal Reference:
EDUCATION CODE
44871 Qualifications of supervisor of health
46010 Absences-excluded-in-computingTotal days of attendance
48216 Immunization:
48853.5 Immediate enrollment of foster youth
48980 Required notification of rights
49403 Cooperatlon in control of communlcable disease and immunizations

49426 Duties of school nurses
49701 Flexibility in enrollment of children of military families
51745-51749.6 Independent study

HEALTH AND SAFETY CODE
120325-120380 Immunization against communicable disease, especially:
120335 Immunization requirement for admission
120395 Information about meningococcal disease, including recommendation for vaccination
120440 Disclosure of immunization information
CODE OF REGULATIONS, TITLE 5
430 Student records
CODE OF REGULATIONS, TITLE 17
6000-6075 School attendance immunization requirements
UNITED STATES CODE, TITLE 20
1232g Family Educational Rights and Privacy Act
UNITED STATES CODE, TITLE 42
11432 Immediate enroliment of homeless children
CODE OF FEDERAL REGULATIONS, TITLE 34
99.1-99.67 Family Educational Rights and Privacy

Management Resources:
CALIFORNIA DEPARTMENT OF PUBLIC HEALTH
California Immunization Handbook for Sehoels-and-Child Care Programs;Juhy-2003 and Schools
August 2015
Guide to Immunizations Required for Child Care
Guide to Immunizations Required for School Entry
Parents' Guide to the Regquirements-of the-California-ScheoHmmunization-Lawlmmunizations Required
for Parents-of Children-in-or-Entering-Schoel-er-Child Care

Parents' Guide to Immunizations Required for School Entry

EDUCATION AUDIT APPEALS PANEL PUBLICATIONS

Guide for Annual Audits of Local Education Agencies and State Compliance Reporting, July 2015
U.S. DEPARTMENT OF EDUCATION GUIDANCE

Family Educational Rights and Privacy Act (FERPA) and HIN1, October 2009

WEB SITES

California Department of Education: http://www.cde.ca.gov

California Department of Public Health, Immunization Branch:
http://www.cdph.ca.gov/programs/immunize

California Department of Public Health, Shots for Schools: http://shotsforschools.org
Centers for Disease Control and Prevention: http://www.cdc.gov

Education Audit Appeals Panel: http://www.eaap.ca.gov

U.S. Department of Education: http://www.ed.gov

Policy JEFFERSON SCHOOL DISTRICT
adopted: February 10, 2015 Tracy, California






Students AR 5141.31(a)

IMMUNIZATIONS

Required Immunizations

Note: The following optional paragraph may be revised to reflect district practice. The California
Department of Public Health's (CDPH) California Immunization Handbook for Child Care Programs and
Schools recommends that districts provide parents/quardians with a written notice of immunization
requirements. The CDPH's Parents' Guide to Immunizations Required for School Entry and Parents' Guide
to Immunizations Required for Child Care may be used for this purpose.

The Superintendent or designee shall provide parents/guardians, upon school registration, a
written notice summarizing the state's immunization requirements.

Note: The following paragraph should be revised to reflect the grade levels and programs offered by the
district. Health and Safety Code 120335 requires districts to ensure that students are fully immunized prior to
admission. See 17 CCR 6020 and the CDPH's California Immunization Handbook for Child Care Programs
and Schools for details regarding the ages/grades at which specific immunizations are required and the doses
needed.

Pursuant to Health and Safety Code 120335, districts must ensure that students entering grade 7 are fully
immunized against pertussis. Beginning July 1, 2016, Health and Safety Code 120335, as amended by SB
277 (Ch. 35, Statutes of 2015), also requires districts to ensure that students are fully immunized against all
specified diseases before advancing to grade 7.

The Superintendent or designee shall not unconditionally admit any student to a district
elementary or secondary school, preschool, or child care and development program for the
first time nor, after July 1, 2016, admit or advance aany student to specified-grade levels7
unless the student has presentedbeen fully immunized. The student shall present
documentation of full immunization, in accordance with the age/grade and dose required by
the California Department of Public Health (CDPH), against the following diseases: (Health
and Safety Code 120335; 17 CCR 6020)

Measles, mumps, and rubella (MMR)

Diphtheria, tetanus, and pertussis (whooping cough) (DTP, DTaP, or Tdap)
Poliomyelitis (polio)

Hepatitis B

Varicella (chickenpox)

Haemophilus influenza type b (Hib meningitis)

N o o~ 0w bdhoE

Any other disease designated by the CDPH

(cf. 5141.22 - Infectious Diseases)
(cf. 5148 - Child Care and Development)





AR 5141.31(b)

IMMUNIZATIONS (continued)

(cf. 5148.3 - Preschool/Early Childhood Education)
(cf. 6170.1 - Transitional Kindergarten)

However, full immunization against hepatitis B shall not be a condition by which the
Superintendent or designee shall admit or advance any student to grade 7. (Health and Safety

Code 120335)

Note: State law does not exempt from vaccination requirements students who qualify for an individualized
education program (IEP). However, Health and Safety Code 120335, as amended by SB 277 (Ch. 35,
Statutes of 2015), specifies that its provisions do not prohibit a student who qualifies for an IEP from
"accessing any special education and related service" required by his/her 1EP. The district should consult
legal counsel if it has gquestions about how to ensure compliance with vaccination requirements consistent
with a student's IEP. The district may want to consider holding an IEP meeting to resolve any potential
conflicts with the IEP.

A student who qualifies for an individualized education program (IEP), unless otherwise
exempt, shall be fully immunized in accordance with Health and Safety Code 120335 and this
requlation. However, the district shall continue to implement the student's IEP and shall not
prohibit the student from accessing any special education and related service required by
his/her IEP regardless of whether the student is fully immunized. (Health and Safety Code

120335)

(cf. 6159 - Individualized Education Program)

Note: According to the CDPH's California Immunization Handbook for Child Care Programs and Schools,
the immunization record must be either a personal record with entries made by the physician or agency
performing the immunization or a school immunization record from the student's previous school (either the
California School Immunization Record or another state's school record). 17 CCR 6070 specifies the
information that must be included in the record.

The student's immunization record shall be provided by the student's health care provider or
from the student's previous school immunization record. -Fherecord-must-show-the-date-that
each-dose-was-administered-The record must show at least the month and year for each dose,
except that the day, month, and year must be shown for the MMR doses given during the
month of the first birthday and for the Tdap dose given during the month of the seventh
birthday. (17 CCR 6070)

Exemptions
Exemption from one or more immunization requirements shall be granted under eitherany of

the following circumstances: (Health-and-Safety-Code-120365-120370- 17 CCR-6051)

1. The student's-parent/guardian previdesfiles with the district a written statement by a
licensed physician that—due-to the effect that the physical condition of the child is
such, or medical circumstances






AR 5141.31(c)

IMMUNIZATIONS (continued)

-of-the-student—one-ormore-immunizations relating to the child are such, that immunization is

not considered unsafe-or-are—permanenthynot-indicated.safe. The-physician's statement shall

|nd|cate the specmc nature and probable duratlon of the medlcal condition or circumstances

limited to, family medical history, for Whlch the phv3|C|an does not recommend
immunization. (Health and Safety Code 120370; 17 CCR 6051)

Note: Health and Safety Code 120365, which exempted a student from one or more immunization
requirements if his/her parent/quardian stated in writing that the immunizations are contrary to his/her
beliefs, was repealed by SB 277 (Ch. 35, Statutes of 2015). However, SB 277 also amended Health and
Safety Code 120335 to provide that a personal beliefs exemption may be granted for any student whose
parent/quardian_files a letter or affidavit prior to January 1, 2016 stating his/her beliefs opposed to
immunization, and that such exemption shall be effective until he/she enters the next grade span. For this
purpose, Health and Safety Code 120335 defines three grade spans: birth through preschool, grades K-6
(including TK), and grades 7-12. For example, a student granted a personal beliefs exemption in preschool
must be immunized when entering kindergarten, and a student granted such an exemption in grade 4 must be
immunized when entering grade 7. The district may revise item #2 to reflect grade levels offered by the
district.

2. The student's parent/quardian files with the district, before January 1, 2016, a letter or
written affidavit stating that an immunization is contrary to his/her personal beliefs, in
which case the student shall be exempted from the immunization until he/she enrolls
in the next applicable grade span requiring immunization (birth to preschool, grades
K-6, grades 7-12). (Health and Safety Code 120335)






AR 5141.31(d)

IMMUNIZATIONS (continued)

Note: The following paragraph reflects the CDPH's Senate Bill 277 Frequently Asked Questions, which

indicate that a personal beliefs exemption filed before January 1, 2016 may be transferred to another school

or child care facility within the same district or in _another school district within California. The CDPH's

position is that a personal beliefs exemption from another state or country is not valid. The district should

consult legal counsel if any question arises regarding the validity of a student's personal beliefs exemption.

When a student transfers to a different school within the district or transfers into the
district from another school district in California, his/her personal beliefs exemption
filed before January 1, 2016, shall remain in effect until the next applicable grade
span. A student transferring from a school outside the district shall present a copy of
the personal beliefs exemption upon enrollment. When a student transfers into the
district from outside California and presents a personal beliefs exemption issued by
another state or country prior to January 1, 2016, the Superintendent or designee may
consult with legal counsel regarding the applicable immunization requirements.

Note:

Health and Safety Code 120335, as amended by SB 277 (Ch. 35, Statutes of 2015), exempts certain

students enrolled in independent study, as provided below.

3.

The student is enrolled in an independent study program pursuant to Education Code

51745-51749.6 and does not receive classroom-based instruction.

(cf. 6158 - Independent Study)

Conditional Enrollment

The Superintendent or designee may conditionally admit a student with documentation from
an authorized health care provider that: (Health and Safety Code 120340; 17 CCR 6000

6035)

1.

The student has not received all the immunizations required for his/her age group, but

has commenced receiving doses of all required vaccines and is not due for any other
doses at the time of admission.

The student has a temporary exemption from immunization for medical reasons

pursuant to item #1 in the section "Exemptions" above.

The Superintendent or designee shall notify the student's parents/guardians of the date by
which the student must complete all the remaining doses as specified in 17 CCR 6035.





AR 5141.31(e)

IMMUNIZATIONS (continued)

(cf. 5145.6 - Parental Notifications)

In addition, a transfer student may be conditionally admitted for up to 30 school days while
his/her _immunization records are being transferred from the previous school. If such
documentation is not presented within 30 days, the student shall be excluded from school until
the required immunizations have been administered. (17 CCR 6070)

The Superintendent or designee shall review the immunization record of each student
admitted conditionally every 30 days until that student has received all the required
immunizations. _If the student does not receive the required immunizations within the
specified time limits, he/she shall be excluded from further attendance until the
immunizations are received. (Health and Safety Code 120375; 17 CCR 6070)

The Superintendent or designee shall immediately enroll homeless students, foster youth, and
students of military families even if their immunization records are missing or unavailable at
the time of enrollment. School or district staff shall work with the student's prior school to
obtain the student's immunization records or shall ensure that he/she is properly immunized.

(Education Code 48853.5, 49701 ; Health and Safety Code 120341; 42 USC 11432)
(cf. 6173 - Education for Homeless Children)

(cf. 6173.1 - Education for Foster Youth)

(cf. 6173.2 - Education of Children of Military Families)

Exclusions Due to Lack of Immunizations

Any student without the required evidence of immunization may be excluded from school
until the immunization is obtained or an exemption is granted in accordance with the section
"Exemptions" above.

(cf. 5112.2 - Exclusions from Attendance)
(cf. 6183 - Home and Hospital Instruction)

Before an already admitted student is excluded from school attendance because of lack of
immunization, the Superintendent or designee shall notify the parent/guardian that he/she has
10 school days to supply evidence of proper immunization or an appropriate exemption.

(Education Code 48216: 17 CCR 6040)

This notice shall refer the parent/guardian to the student's usual source of medical care or, if
the student has no usual source of medical care, then to the county health department or
school immunization program, if any. (Education Code 48216; 17 CCR 6040)

(cf. 5141.6 - School Health Services)

The Superintendent or designee shall exclude from further attendance any already admitted
student who fails to obtain the required immunization within 10 school days following the





parent/guardian’s receipt of the notice specified above;—unless—the-student-is—exemptirom

. The student shall remain excluded
from school until he/she provides written evidence that he/she has received a dose of each
required vaccine due at that time. The student shall also be reported to the attendance
supervisor or principal. (17 CCR 6055)

Exclusion Due to Exposure to Disease

If the district has good cause to believe that a student has been exposed to a disease listed in
the section "Required Immunizations" above and his/her documentation of immunization does
not show proof of immunization against that disease, that student may be temporarily
excluded from the school until the local health officer informs the district in writing that
he/she is satisfied that the student is no longer at risk of developing or transmitting the
disease. (Health and Safety Code 120370)

Records

Note: The CDPH requires that school staff record all immunization dates from each student's personal
immunization record onto the California School Immunization Record (often referred to as the "blue card™)
and then complete the documentation section of the card which includes the type of record provided and the
status of the student's immunizations. The record also may be maintained electronically.

An immunization record that is directly related to a student is an "education record" subject to the Family
Educational Rights and Privacy Act (20 USC 1232g; 34 CFR 99.1-99.67) and therefore generally requires
parent/quardian_consent to be lawfully disclosed. However, pursuant to 20 USC 1232g and 34 CFR 99.31
and 99.36, an exception exists when knowledge of the information is necessary to address an articulable and
significant threat to the health or safety of the student or other individuals.






AR 5141.31(f)

IMMUNIZATIONS (continued)

The Superintendent or designee shall record each new entrant's immunizations in the
California School Immunization Record and retain it as part of the student's mandatory
permanent student record. District staff shall maintain the confidentiality of immunization
records and may disclose such information to state and local health departments only in
accordance with law. (Health and Safety Code 120375, 120440; 17 CCR 6070)

(cf. 5125 - Student Records)

The district shall also retain in the mandatory student record any physician or health officer
statement, personal beliefs letter or affidavit, reason for conditional enrollment, or any other
documentation related to the student's immunization record or exemptions.

Audits

Note: The Education Audit Appeals Panel's Guide for Annual Audits of Local Education Agencies and State
Compliance Reporting requires an audit of the immunization records for any school which, in the previous
year, (1) failed to submit immunization assessment reports to the CDPH for kindergarten or grade 7 or (2)
reported a conditional admission rate greater than 25 percent in kindergarten. The CDPH's web site contains
information as to whether a school meets either of these conditions.

If an audit reveals deficiencies in the district's reporting procedures, the Superintendent or
designee shall present the Board with a plan to remedy such deficiencies.

Regulation JEFFERSON SCHOOL DISTRICT
approved: February 10, 2015 Tracy, California
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Second Interim Assumptions

Jefferson School District
February 9,2016






One-Time Funds
* $1.248M in one-time funding this year

o Historically, we have saved these one-time funds
and shown as reserved

> Given the increase in one-time funding this year,
we wanted to identify uses for a portion of the
funds

> Proposing $500,000 for projects based on
ranking process

> Additional $200,000 for site based projects
$50K per site

Each site required to also obtain input from staff,
teachers and prioritize projects based on input





One-Time Funds (continued)
* Administration team brainstormed ideas
 Resulting list further revised ﬁy@

o Use had to be one-time in nature

Adding staff not considered with one-time funds

o [tems where supplemental fund use was possible
were moved to separate priority list/process for
future consideration

* Narrowed scope down to list of 25 items
e Each administrator had 7 votes

%

o

T





|
h @/Top 4 Results

* |. One to One Chromebooks
o 2. Tie

° Install Electronic Marquees (all sites)

° Increase Counseling

° Install Smart Projectors/Projection Grade Whiteboards
* 3.Slurry Seal/Repave Blacktop (all sites)

* 4.Tie
o Security Upgrades

o Install Video Cameras

° Provide Teacher Release Time for Lesson Study

e 5.Bus Barn Replacement





2" Interim Inclusion

* If Board agrees with budgeting $500K +
$200K for one-time use, the expenditure
budgets will be included at 2"? Interim
° Further refinement and prioritization needed
> Also need to obtain estimates for specific items

o Likely not all of the $700K proposed would be
spent this year —
Unspent funds would carryover year to year
Site funds to be spent by end of 2018-19





2" Interim Updates

* ELA Adoption postponed to 2016-17

> $933K budgeted in 4xxx object codes removed
in 2015-16 & re-budgeted in 2016-17

o $20K in Ixxx and 3xxx also moved to 2016-17





2" Interim Updates (cont.)

o Revised ADA estimates down 4 additional
each year

> Based on COF’s three year averaging of our
enrollment and ADA trends

> Projected Funded ADA
2015-16 2,270.33
2016-17 2,210.33
2017-18 2,150.35






4
Next Steps d

e 2" |nterim presented at March 8t
meeting

* Complete list of assumptions detailed at
that meeting (Step & Column, etc.)

* If approved this evening, one-time money
uses will be included as budgeted
expenditures in Resource 0070 Mandate
Costs
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